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PART II — Section 3 — Sob-section (11) 


(t«tt Raran vt tfti f»r) 'rttci rtvr * rttfutK itci strd fat? nt? Rtfafav anfcr affa arfsigj^mi 

Statutory Orders and ratifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fafa winr ifivqtft httr 
(Wfer wnl P»»tw) 

ftwft, 28 tWT, 1981 

*To Bfto 3386 . — tfRrfTlI PWE, 1936 ^ PmR 6 

% Ki^tRw Jf huft srrfhwrft nrr <ft wtr?fV $ ft 

ipvfT'rrc, wfkoW 3 ii nswYsv ^ 'jffl snftmfr sit .1 
Pmrf % [Hot i J; wsfhr rpir win vtr % fwt f<rar | fa 
fafar wk rift: Jr wurtmt infa % ftn tfreft % wi 
Jr Rfjw Pwt aipf i 

2. sw aafatr sit Wfcrft $ w Jr «n: fWr rft tott 
vr wrcta vtr ^prr h^hk ^faij fkr $ vftrt farair *7 
Jf Jfa «mr #3ir anTi i 

[ifo 5 ( 54)/s l-^T 0 ] 

MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS 
(Department of Legal AS aka) 

New Delhi, the 28th November. 1981 

S.O. 3386,— Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Roles, 
1956, that application has been made to the said Authority, 
under rule 4 of the said Rules, by Shrl K, Garudachar, 
Tunkur-2, Karnataka, for appointment as a Notary to practise 
in Tunkur District ft Tunkur City of Karnataka. 

1025 01/81 — 1 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(54)/81-Judl.] 

ht° Wo 3387. — nfcJkt Pm, 1956 % faaR efcsFjtnvrJr 
flwr srrfbrrft sm aij tfr <anft $ far rrsro rr^rfanprr, 
srflwairr, ?io 938/1 wnm, ^ snfawrfr faa*r 
% Ptor 4 % *rtrfa rnp rrr^ w utr % f^i fanr J fk 
sialesi Mujv Jr *77?TPT 5>o) % nleO % VI Jr fnMTn 

famr mir; 1 

2 . 3T5 *afaw if) jftrfr vr Jr Pftw <a fartfr rff tot 
vrr^t vtr % rmvH J; fkr Jt sfrar: 

*r Jrt qro ^ atr^ 1 

[ff° e ( 55)/8 l-^To] 

S.O, 3387.— Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 
that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri L. Mahalingappa, Advocate, 
938/1, Indiranagar, Mysore-570010, Karnataka, for appoint- 
ment as a Notary to practise in Mysore City of Karnataka. 

2. Any objection to the appointment of the said person 
as n Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notico. 

[No. F. 5(55) /81-Judl.] 

(3861) 
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4% 30 HWm T, 1981 

TIN WTo 3 38 8. — -wte^TW Pm, 1956 % fim 6 4 

Sr trow srcftprrfr jttt ^rrr ^ fa '41 itji'j 

Jtrtf 'pftrrff, FfaTTW, w°~ 9 , wt^r Tfe PTfatr Ttwerr- 

700001 ^ jnftmfr tit tpt Pm % fm 4 % wtjfa tpp 
WT'k'T fir «5 fan $ fa trjri wtt 4 if «mi 4 
47% % f*ro nVft % tft if farm fan amii 

2. ott snfar ifr Rtrfr % w if fa^fai nr fawt <ft vur 
to Trr^T f »r grpri nrrmo % wfaf far $ ffinr fafaw Rn 
Sr w* <mr %irr i 

[r° 5 ( 5e)/8i^rr°] 

New Delhi, the 30th November, 1981 

S.O. 3388. — Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries RuJes, 
1956, that application has-been made to the said Authority, 
under rule 4 of the said Rules, by Shri Gajendra Nath 
Chakmborty, Advocate, No. 9, Old Post Office Street, Cal- 
cutta-700001 for appointment as a Notary to practise In 
Union if India. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(56)/81-Jtldl.] 

Tno «n« 33 89— irPpfNr ftw, 1956 % fm e fcepj; 
rtt ir mm snffcmft irtr grr^rel omfr fa «rl w 
Thr »r| Trtr. srftrmirr, 9 -sftw ntte nrrfaR Trarmr 700001 
if rw •srifaTtifr ttT sw farnr % Pm 4 % wnfa nn wfam 
jff «rnr % f*n( f*4T $ fa 13 % iryfr WPriNsrrm ttt% % fair 
nfaff % *7 if fh^PT PtraT^mr 1 

2. wr «rfar* RtrfjfaRR if Pnjfar tt fWt sfr spur tr 

town f r % wrwn 4 Vhnr fan % sftnr: Psrf^nr tft t 

irt m far titp 1 

[R° 5 (57)/81-73TTo] 
%o iff 0 <MITTu), WririfaTlf) 

S.O. 3389.— Notice is hereby-- given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1936, that application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Raja Ram Basu Ray, 
Advocate, 9 1 Old Post Office Street, Calcutta-700001, for 
appointment as a Notwy to practise in Union of India. 

2. Any Objection to the appointment of the said person as 
■a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

TNo. F, 5(57)/81-Iudh] 
K. C. D. GANGWANI, Competent Authority 


rit fafffr, 5 fariWC, 1981 

Trio Tri® 3390, — FFW jfari 8<!UW{H rifarm 

1975 nr#fa 19 nf 1975 tt *rro fa° 285 ($) 
% 'Jtt 4 htt kW wfanfi tit mfrir ffh sftw ctt- 

riPw wfarrew % imi «fr 'fto rrsro mun'Ti-fl' Tf Rrn finlwa 

if rpppjRpifr pifo rflo fri^ri 4? farrm % TT04 f'ffiRT 


tt 1 ftpir, 1981 ?r wtrtr ew risnw tt ^ T^ff Tri 
NsmiT TiTif % fhrer 9riPftT 47% | | 

[TWIT 21013/5/8 I— trRotHs] 

tfrfmri wt, wtt riPfr 

MINISTRY OF IIOM4 AFFAIRS 

New Delhi, the 5th December, 1981 

S.O. 3390. In exercise of the powers conferred by para- 
graph 4 of the Andhra Pradesh Administrative Tribunal 
Order, 1975 (G.S.R 285(E) dated the 19th May, 1975), the 
President Is pleased to appoint Shri P. H. Ramchandanl, Mem- 
ber of the Andhrti Pradesh Administrative Tribunal to per- 
form the duties of the office ctf Chairman with effect from 
the 1st December, 1981 in the vacancy caused in the said 
office by the resignation of Shri Justice S. P. Sinha, till fur- 
ther orders. 

[No. 21013/5/8 1-SR] 
PROMILA SHANKAR/ Under Secy. 


faff ffffTffff 

(*nfaft Tmf (b*m) 

(lltror farriri) 

fff ferif, 3 fttriTT, 1981 

Trio WTO 3 391.— w’ltftPlT fTTT TCWm, 1948 (]948 

art is) Tt mrr 21 Tft otutti ( 2 ) * wijtm *f, 
tnTiTi ffff»(aT7r urtefFr wWlPiTi fim hm % fh^wri 
fuTiTfiTT tt, tw fim irer wmrft, 1982 *f MVtV f*P4»r^ tmT 
1 wEf, 1983 4t Tftim ^ Wfaf It ^ WtW t5V T7 
10 Ttftptrr (w trftrWT), PrwffVfr % \ 

[Ro 2 ( 52 ) riTfot^o-l/8l] 
%o iffo TTfariff, riTT ulffT 

menistry of finance 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 3rd December, 1981 

S.O. 3391. — In pursuance of sub-section (2) of section 21 
of the Industrial Finance Corporation Act, 1948 (15 of 
1948), the Central Government, on the recommendations 
of tne Board of Directors of the Industrial Finance Cor- 
poration of India, hereby fixes 10 per cent (ten per cent) 
per annum as the rate of interest payable on the bonds to 
b e issued by the said Corporation m January, 1982 and 
maturing on the 1st January, 1983. 

[No. 2(52) IF. -1/81] 
K. P. PANDIAN, Under Secy. 

Tfw ffWTftf m frwfanr 

47ft, 16 WTtjSrt, 1981 

WfttrjTTUT ffwi Ttogofjo— 1 73-51(4)/ 5/ 8 1 

Trio W »0 3 39 21 — TW trin^trfffTr «P) ftritn 2 fiffPWR, 
1971 Til WfagWriT %=> ^O rio 1^44 173 J 4 (4)/7l % 

ririr Tfrnri m Trjrft t% "w) nni».4i)% 

wrir:ffrrftn Wit, farter 19-5-1978 wft 
ritH^TTi %o %o vjo Fritri/l 7 3-4 ( 4) 1/78 ?K| Rlftfaff 

t:- 



[hrtII-- w»¥ 3{ii)] wtottt 19, i9ai/*nt|Ptir 2M»03 3863 


Jfrtf; Sr. No. Tariff Name of Commotl ity Principal Raw Ma- 

Item No torial proposed 

I.” 2. 3. 4. 



-TT^T 

uWiPm ijwf srht mst 

1 

2 3 

4 

41. 

44 'TffUt 



(v) ffftf 
(iff) T$«f?Tfw 

tflaiT 

( ) nm 
(«) pTWPW 

5 F) 


tiTSR'T 

3R^V ^ triTF Pwfr cifT 



BUT Pririfl 

5jtrr 


CTfH'ftiRr 

3Rfl mrr firirfr rite: 

42 . 

45 grrrfjpifW' 




"Y” TTTT Rmt; 

"T" ffwmrT 


(jfrrttipi *rwtr irfinfr urtftit nr 


TJrtf 

3(TT wttt 


rifT-JtTJrriftw 

a 1 teT?ft<n: 



Wfrtr 


tf^rfairapr-.r 

f>w&f¥F?r 


nrfuT T^rtT 

irw 


eteumf 
fhfanRf 6^ d 

Writar 

HR tfH 


nmutww^^t 



infwffiprrikisr 





43. 

3 3-W triflT WTTRtT 



tpRflHmn: 

'fftrTr 

44. 

1 6T ( 4 ) £ farfawr 

^<RR1TT 'ftfitW 


2- wftflf xriftT wrftrff grifa Pfsrtfttfi, 

Vr ftrfat 31 *tf, lees srftr^m o Vfo 

flWT TO IJO Prim/ 1 7 3^ ( 4)/ 1/ 1 968 % tri?PT?f 4^ %■ 

f.i tri frir mt^t it ijw *tt*t vr flprw-ftiSiif <.<3ai 1 

3, f*wrifwt, «l(Tfrir gwTuwwPrimrwrfr, 1944 % futru 55 
% qifhi Praffisr *tr° iff » 5 unw *r *pft it tjau 

w^K jttr x?r VTwn fXuTtfr firTtf'WT nt iRgtr i 

[TTO ^05(30) 29 CWto)/ 74 ] 

Jo afto fwPrfWpff, 

CENTRAL EXCISE COLLECTORATE 
Notification No. C.Ex. CER/I73-G(4)/5/1981 
Bombay, the 16th October, 1981 

S.O. 3392. — The following shall be inserted aftci 
Serial No. 40 to the list of excisable commodities appended to 
this Collectorate Notification No. CER/173-G(4)/71 dated the 
2nd December, 1971 as amended by Notification No CER/- 
173-G(4)l/78 dated 19-54 978. 


41. 

44 

Watches 
(a) Movement 

(a) Main Plate 



(b) Electronic 

(b) Module 



Clocks 

Ordinary 

Upper Plate and 
Bottom Plate 



Transistorised 

Upper & Bottom 
Plated- Magnet 



Time Pieces 

Upp:r & Bottom 
Plates. 


42. 

45 

Weighing Machines 
Lorry weigh Bridge 

'Y* Type Levers 
‘T’ Typo Levers. 
Cabinet with dial 




head. 

(The number of levers depend upon the capacity of the weigh 

Bridges.) 


Portable Platform 

Long Lever 



scale- Counter seals 

Short Lever 



/platform scales — 

Frontil snyckal 

Steel. 



Electronic Weigh 

Niid Display 



Bridge Personal 

Dial 



Scale 

Pointer 



Platform Digital 
Scale 

Load Cell 



Baby Seale 

Dial Int icator 



Physician Scale 

Calibrated Beam 



Baby Sliding Scale 

Calibrated Beam 



Self and semi-self 
indicating countcis. 

Pointer 

43. 

33F 

Musical Systems. 
Speaker System 

Cabinet 



Amplifier 

Mounting Chasts 
Cabinet 

44. 

16A(4) 

Transmission 

Rubber Beltings. 

Textile Fabrics. 


2. Each assessee governed uneer Self Removal Procedure 
shall maintained the account of prihcipal raw material in the 
form already prescribed under this Collectorate Notification 
C.E. No. CER/1 73-G(4)/l /1 968 dated the 3lst May, 1963. 

3. The assessee shall also furnish quarterly return in form 
R.T.5 prescribed under Rule 55 of the Central Excise Rules, 
1944, in respect of the princfpal raw materials specified in the 
rcievant list. 

[F. No. M V.(30)29/Misc./74] 
K. S. DILIPS INHJ I, Collector 


(hr?) fhwnt) 

4$ firwff, 30 TORR, 1981 

wfo srto 3393. — tTlfHpIT ifriR (sTTfVTT ItTWRt HU 
irwffl) *rfhPririT, 1971 ( 1971 40) ffr HRT 3 % STri 

stttt rrffcirft ttt sriftu jttf, ^rjrir umr ut^irt 5t 

nf mfrrtn % twr (l) *f Tffcrfin nftwrrt’ 'Pt Tt Hrwtfc 
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trroft rc r tot vt srfwrd t, gw wfafrrr^ 

giflT l Tf ft faq «t-H4l Rflpprff fa^TO TT#r $ «fk 7^ faTO %tft 
$ fa gw wfawft gw mfaw % mro ( 2 ) *r frfrfirro mr- 
'srfnr qfrort qff £faqf % rTO t wfipm: tfPmif % w 
gw wfftfar %aru rr totPt swr wfartiffaf q?t stro srfaRlf 

W spfpr, wit +i*1m qq wfaft VT 4(>n tT'Ti 

mftror 


srfimft irr tot wTt w™ TtT+sffrqt Tfroff tfr ^fanf 


OT° tfo 23B9 fa» 13-9-81 IRT WPtq Wlfll ff TO *lfa- 

grrr it TOrtr w^ff ff fapiftro sjfari % gmf)7 * stftron: 
i?r giro mWI t fTOfa * imfar faq wfatt tott ft srrrr 
wnrrq Affair vx fair «n, 

tfrr to: topt ttTfartrCf it gw stfafrar qft urct e 8?t 

grout ( 1 ) ip srtfrr runt r?t fork * ft & 

qk srPr, to: fcrfPi rwrt if gw faffs it (TOtt writ 
% qrortj qr ufa^rrr ir twin w^ff *f fafafer wwrf it 
gWPt <er wfamt rfar to* w fawi faqi $ 1 


«ft qq° tiro, wrfro nt ft^rwf spffarf % 

topt; ^kir, far farft ^ *rt fert rir 

TOTfaaf rirrfPfoaft' (\ fan) %°, ^fafror rfarof % w#. 
tfroft, wt<*t “rNT tot, rf PraftrsifTOTO (sfarr) f*r« 
ftetfrii 10001. * tPifhr, tt top artr 77; 

faq rq mfr qfrirn 


[ifo 5 (38)/ 81 <fao qT°-4] 

qr» n^Tfar, rfar 
MINISTRY OF INDUSTRY 

(Department of Heavy Industry) 

New Delhi, the 30th November, 1981 

S.O. 3393. — In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised Occu- 
pants) Act, 1971 (40 of 1971), the Central Government hereby 
appoints the officer mentioned in column (1) of the Table below, 
being an officer equivalent to the rank of a Gazetted Office r of 
Government, to bo Estate Officer for the purposes of the said 
Act, and further directs that the said officer shall exercise the 
powers conferred, and perform the duties imposed on estate 
officers by or under the said Act within the limits of his jurisdic- 
tion in respect of the categories of public premises specified in 
oolumn (2) of the said Table: 

TABLE 


Name & Designation of the 
officer 

Categories of public premises 

(1) 

(2) 

Shrl H. Pandey. 

Staff Manager, 

Engineering Projects 
(India) Ltd. Kailash, 
Kasturba Gandhi Marg, 
New Delhi-110001 

All premises belonging to, or 
taken on lease by Engineering 
Projects (India) Limited for 
office or residential purposes 
within the Municipal limits of 
Delhi and New Delhi. 

[No. 5(38)/81-HM. IV] 

N. MOHANTY, Jt.Sccy. 


qVtfaiuu , Twm sM T«fwn 
(qjffaTO fawfa) 

rf 30 rrrot, 10a 1 

WToWTTo 3394 . — TO: *£lfaqr flk wfTO VH'W 7 TO (ijfa 

if Writ % rfawt w wtfr) wfhfaqg 1002 (1902 w aoj 
^"r tmj 3 <fr ggstm ( 1 ) ^ wrffa nror % O^iftrag, 
TOraq wfa gtfac traro faRpr) vV w<> 


?r Uti: gw xrfhfauT qft uitr 6 iff grant ( 1 ) nrr 
srfat ir surit mif jq %gftr trwn: qimTO rtfatr WJfr 
^ fa TO itfh^TOT ?r ifwpt 'crjg^rt if fafhfasg gw ^uif 
graPr w ttfaigrt rm fnro Brafa spffag % faq qgjrtt 
qfgig fan gpri & 

*rfr Riff to ftra i?t grtrra (4) 5m srevr srfam w 
puPt jq ^gfPc ipccn: Print ft fa gw hfrirf fr gmflr 
w nftron: irwn: ?r fhf^g it* * «r8nt tmfa 

wrdllfTO fafht* if g«ft rrtnxif ft qw TO it w)wt ^ sppnpt 
qff TO itrffa t! fhfar ?Ptr 1 




: *tPPrc fagt : Tfat : ijpwmr 


TOT TOT WTT qo 

1° 


rojffo 

1 2 

3 

4 

5 

TTTOir $Wo 96 25/3 ppl 

0 

10 

12 

25/8 fTO 

0 

10 

12 

23113 fTO 

0 

10 

12 

25/18 fTO 

0 

10 

12 

25/23 fan 

0 

09 

1 1 

28/3 {TO 

0 

10 

12 

28/8 fTO 

0 

10 

12 

28/ 13 far 

0 

10 

12 

28 / 18/1 fro 

0 

04 

53 

28/1S/2 fTO 

0 

05 

56 

28/23 fTO 

0 

10 

12 

38 / 3/1 far 

(J 

08 

35 

38 /a far 

0 

09 

86 

38/13 fro 

0 

09 

11 

3 8/18 far 

0 

07 

59 

38/23 far 

0 

06 

07 

42/3 far 

0 

04 

05 

42/8 far 

0 

01 

52 

74 far 

0 

01 

01 

77 far 

0 

00 

51 

86 far 

0 

01 

01 

3/9 far 

0 

04 

55 

’ 3 / 12/1 far 

0 

05 

06 

3 / 12/2 far 

0 

02 

28 
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1 

2 

3 

4 

5 

1 2 

3 

4 

5 

innr ?°it» (arrft) 

3/ 1 9 f%TT 

0 

10 

12 

T-n-TTfo^o 93(rrf>) 417/2 Pn 

0 

03 

04 


3/22/1 Pm 

0 

03 

04 

417/3 Pn 

0 

05 

06 


3/22/2 f^FT 

0 

07 

08 

4i7/i Pn 

0 

01 

77 


s/2 Pn 

0 

10 

1 2 

418 Pn 

0 

00 

25 


5/9 Pn 

0 

10 

12 

422 Pn 

0 

09 

61 


5/12 Pm 

0 

09 

1 1 

424 Pn 

0 

00 

51 


5/19 Pn 

0 

10 

12 

426 Pn 

5 

10 

12 


5/22 Pn 

5 

10 

12 

520 Pn 

0 

10 

12 


13/2 fan 

0 

09 

86 

521 Pn 

0 

10 



13/3 Pn 

0 

00 

25 

522 Pn 

5 

15 

12 


1 3/s Pn 

0 

03 

04 

523 Pn 

0 

10 

12 


13/9 Pn 

0 

07 

08 

524 Pn 

0 

10 

12- 


13/12 fin 

0 

05 

56 

772 Pn 

0 

01 

52 


13/13 f>n 

0 

04 

5 5 

830 Pn 

0 

08 

60 


1 3/1 s Pn 

0 

06 

07 

B3i Pn 

0 

1 0 

12 


13/19 fin 

0 

04 

05 

832 Pn 

0 

10 

12 


13/22 fin 

0 

02 

02 

833 Pn 

0 

10 

12 


13/23 Pn 

0 

08 

09 

834 Pn 

0 

10 

12 


16/2 Pn 

0 

00 

51 

1077 Pn 

0 

00 

76 


1 e/3 fin 

0 

09 

HI 

1036 Pn 

0 

09 

36 


1 e/s Pn 

0 

10 

12 

1037 Pn 

0 

09 

87 


16/ 13 fin 

0 

10 

12 ' 

1044 inr 

0 

00 

25 


16/ is Pn 

0 

10 

12 

1038 Pn 

0 

07 

08 


10/23 Pn 

0 

10 

12 

1043 Pn 

0 

03 

04 






1039 Pn 

0 

05 

06 

OT?frft 5^° 9’ 

167 Pn 

0 

10 

12 

1042 Pn 

0 

05 

06 


133 Pn 

0 . 

09 

36 

1040 Pn 

0 

03 

04 


169 Pn 

0 

10 

12 

1041 Pn 

0 

07 

08 


206 Pn 

0 

10 

12 

1267 Pn 

0 

00 

76 


218 fin 

0 

00 

25 

1207/1 Pn 

0 

00 

25 


222 Pn 

u 

10 

12 

1266 Pn 

0 

09 

11 


223 Pn 

0 

•10 

12 

1265 Pn 

0 

09 

36 


224 Pn 

0 

10 

12 

1264 Pn 

0 

00 

51 


225 Pn 

0 

09 

87 

1263 Pn 

0 

10 

12 


226 Pn 

0 

09 

87 

1262 Pn 

0 

10 

12 


217 Pn 

0 

00 

25 

1281 Pn 

0 

10 

12 


227 Pn 

0 

08 

09 

1268 Pn 

0 

00 

25 


228 Pn 

0 

02 

02 

1455 Pn 

0 

10 

12 


234 Pn 

0 

04 

05 

1456 Pn 

0 

10 

12 


235 Pn 

0 

06 

07 ■ 

1467 Pn 

0 

10 

12 


23 6 Pn 

0 

04 

05 

1468 Pn 

0 

10 

12 


237 Pn 

0 

00 

07 

1478 Pn 

0 

10 

12 


241 Pn 

u 

08 

0 9 

1502 Pn 

0 

01 

52 


242 Pn 

0 

02 

02 

1752 Pn 

0 

08 

60 


244 Pn 

0 

0 9 

87 

1751/1 Pn 

0 

05 

56 


249 Pn 

a 

00 

25 

1751/2 Pn 

0 

04 

55 


245 Pn 

0 

10 

12 

1738 Pn 

0 

10 

12 


247 Pn 

0 

04 

81 

1737 Pn 

0 

10 

12 

vpnr 93 

171 Pn 

0 

08 

35 

1736 Pn 

0 

1 0 

12 


172 Pn 

0 

03 

79 

1726 Pn 

0 

10 

12 


179 Pn 

0 

09 

11 

1724 Pn 

0 

10 

12 


178 Pn 

0 

00 

51 

i7isPn 

0 

09 

61 


i78/i Pn 

0 

00 

00 

1694 Pn 

5 

00 

51 


409 Pn 

0 

10 

12 

1695 Pn 

0 

03 

54 


413 Pn 

0 

10 

12 

1714 Pn 

0 

07 

04 



3866 THE GAZETTE OF INDIA : DECEMBER 19, 1981/AGRAHAYANA 28, 1903 [Part IL-Sbc. Xu)] 


1 2 

3 

4 

— * ttt n 

5 

1 

2 

3 

4 

5 

*H**1 $°*o («uf() 17 04 ft* 

0 

04 

05 


8|4/2 fa* 

0 

05 

50 

1705 ft* 

0 

05 

06 

*»1o 242 (^nTy) 

e/e/2 fa* 

0 

01 

26 

1099 fa* 

0 

00 

76 


8/7 fa* 

0 

09 

11 

2086 ft* 

0 

04 

05 


8/14/1 fa* 

0 

03 

04 

2075 fa* 

0 

06 

07 


8/14/2 fa* 

0 

00 

25 

2074 fa* 

0 

08 

09 


8/15/1 fa* 

0 

06 

58 

2067 fa* 

0 

02 

02 


8/16/2 fa* 

0 

09 

30 

2068 fa* 

0 

00 

25 


8/l7/l fa* 

0 

00 

00 

2073 fa* 

0 

09 

87 


8/25/1 fa* 

0 

10 

12 

2072 fa* 

0 

10 

12 


55 fa* 

0 

00 

76 

2071 fa* 

0 

07 

33 


0/5/2 fa* 

0 

02 

02 

fatfrtT 243 19 111 fa* 

0 

00 

2 5 


9/5/3 fa* 

0 

00 

23 

19/12 fa* 

0 

01 

01 


0/6 fa* 

0 

10 

12 

19/ 19 far 

0 

. 10 

12 


9/15 fa* 

0 

10 

12 

19/20 fa* 

0 

00 

00 


0/10 fa* 

0 

10 

12 

19/22 fa* 

0 

10 

12 


9/25 fa* 

0 

07 

39 

2l/2 fa* 

0 

10 

12 


92/5/1 fa* 

0 

07 

39 

21/9 fa* 

0 

10 

1 2 


10/21 fa* 

0 

02 

5 3 

2l/l'2 fa* 

0 

10 

1 2 


10/ie/i fa* 

0 

07 

69 

21/19 Or 

21/18 Or 

21/22 Or 

0 

0 

0 

1 0 

0 0 

Ob 

12 

00 

07 


20/5 fa* 

20/1 fa* 

5 7 fa* 

0 

0 

0 

02 

10 

00 

28 

12 

31 

21/23 Or 

0 

02 

53 


21 fa* 

0 

10 

12 

78 Or 

32/2/2 Or 

32/3/1 Or 

32/s Or 

32/13/1 Or 
32/13/2 Or 
32/18 Or 

0 

0 

0 

0 

0 

0 

0 

01 

00 

09 

10 

01 

08 

10 

52 

76 

36 

12 

52 

60 

12 


22/1 fa* 

22/9 fa* 

22/lOfa* 

22/llfa* 

22/12/lfa* 

19/l0 fa* t 

1 9/ 1 1 fa* • 

0 

0 

0 

0 

0 

0 

0 

10 

01 

00 

03 

03 

09 

10 

12 

01 

11 

04 

82 

61 

12 

32/23 Or 

37/3 Or 

0 

0 

10 

09 

12 

61 


3/ 12/ 3/fa* 

0 

03 

04 

37/8 Or 

0 

10 

12 

$fa*° 248 

3/l3fa* 

0 

06 

32 

37/13 Or 

0 

10 

12 


3/l 8/2 fa* 

0 

10 

1 2 

37/18 Or 

0 

10 

12 


3/l9 fa* 

0 

00 

00 

37/23 Or 

0 

10 

12 


3/ 2 3 fa* 

0 

10 

12 

h 8 

0 

00 

51 


3/3 0 fa* 

0- 

00 

76 

40/3/1 Or 

0 

07 

33 


6/ 3fa* 

0 

09 

36 

48/3/2 Or 

0 

00 

25 


0/8 fa* 

0 

10 

12 

48/8/ 1 Or 

0 

10 

12 


6/ 13 fa* 

0 

10 

12 

48/ 13 Or 

0 

10 

12 


e/isfa* 

0 

07 

59 

48/ 18 Or 

0 

09 

30 


e/n/afa’T 

0 

01 

28 

48/23 Or 

u 

09 

87 


0/2 8 fa* 

0 

03 

06 

48/24 Or 

0 

00 

25 


6/31 fa* 

0 

01 

26 

74 Or 

0 

02 

78 


6/24/1 fa* 

0 

03 

29 

99 Or 

0 

00 

76 


6/ 23 far* 

0 

02 

28 

52/4 Or 

0 

02 

02 


11/3 fa* 

0 

00 

51 

S2/3/3 Or 

0 

02 

02 


1 l/4fa* 

0 

09 

61 

52/3/2 Or 

0 

00 

07 


1 1/7 fa* 

0 

10 

s 

12 

52/8 Or 

0 

06 

58 


1 1/ 1 4 fa* 

0 

10 

12 

52/7 Or 

u 

03 

54 


ll/l7/lfa ■ 

0 

10 

12 

52/13 Or 

0 

04 

81 


ll/24fa* 

0 

06 

83 

52/14 Or 

0 

03 

04 


1 17fa* 

0 

02 

28 

otO $<r<> 242 8/1/24 Or 

0 

03 

29 

?o*e 23 

nefa* 

0 

10 

12 

8/4/1 Or 

0 

04 

55 


113 fa* 

0 

07 

59 
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1 

2 

3 

5 

5 

1 

2- 

3 

4 

5 

TjtprrrT 

1 14pH 

0 

02 

53 

913311433 

1 1/23 Ph 

0 

01 

01 

?o9° 233 (amft) 

1 12PH 

0 

02 

53 

5<mo' 230 (3TT^) 

1 1/24 Ph 

0 

09 

1-1 


1 1 1 pH 

0 

07 

08 


1 1/47 pH 

(1 

0 i 

52 


109pH 

0 

00 

51 


10 / 4/1 Pm 

0 

0 8 

00 


107 PH 

0 

10 

12 


10/ 4/ 3 PH 

(1 

00 

00 


103PH 

0 

10 

12 


1 6 / 7/1 PH 

0 

0 5 

56 


62PH 

0 

10 

12 


1 6/ ?/ 2 pH 

0 

l>2 

2 R 


59PH 

0 

10 

12 


10 / 7/3 Pm 

0 

01 

01 


ssPh 

0 T 

10 

12 


16/7/4PH 

0 

01 

0 1 


55pH 

0 

08 

60 


Ifi/l4 pH 

0 

0 9 

01 


7oPm 

0 

01 

26 


10 / 15/2 Pm 

0 

00 

51 


54/1 Ph 

0 

00 

00 


16 / 16 / 2 PH 

0 

OV 

08 


S 4 / 2 PH 

0 

04 

05 


lb/ 1 7 PH 

0 

0 3 

04 


7l/l PH 

0' 

00 

51 


1 6/25 PR 

0 

1 0 

12 


7l/2PH 

0 

04 

81 


24/5 pH 

0 

1 0 

12 


359pH 

0 

00 

76 


24/ePR 

0 

09 

1 1 


323f*H 

0 

10 

12 


24/l 5 f*H 

0 

0 1 

77 


322PH 

0 

10 

12 


25/lOpH 

0 

00 

00 


327/lPW 

0 

00 

07 


2 5/ll pH 

0 

05 

5 6 


327/2 Ph 

0 

02 

02 


25/20 PH 

0 

10 

12 


327/sPp. 

0 

02 

02 


25/21 Ph 

0 

10 

12 


■ 3 2 s/ 2 Ph 

0 

01 

01 


25 / 4 SPH 

0 

04 

3 0 


313/2 pH 

0 

18 

21 


2 8/l PH 

0 

10 

1 2 


330/2pH 

0 

00 

51 


28/7 Ph 

0 

03 

04 


330/lpH 

0 

01 

52 


28/9 PH 

0 

05 

06 


392 / 1 Pm 

0 

00 

00 


2s/i 0 Ph 

0 

07 

08 


39 1/2 PH 

0 

04 

81 


2b/ii Ph 

0 

0 0 

51 


390/2PH 

0 

03 

54 


28 / 12 PH 

0 

09 

1 1 


3 92/C'Ph 

0 

02 

02 


5 5 PH 

0 

00 

51 


390/1 Pm 

0 

01 

01 


2 8/ 1 9 pH 

0 

1 0 

12 


387 Pro 

0 

00 

51 


28/22PH 

0 

1 0 

12 


39SpR 

0 

07 

08 


37/2 Ph 

0 

07 

84 


396 PH 

0 

10 

1? 


37 / 3 PH 

0 

01 

26 


40fl/l1*H 

0 

09 

61 


37 /SPH 

0 

02 

53 


400/2PH 

0 

00 

51 


45/2 Ph 

0 

04 

30 


401 fan 

0 

10 

12 







475 Pm 

0 

10 

12 

3Tr®!p 

3 / 25pH 

0 

03 

79 


474pR 

0 

05 

54 

$<H° 229 

9/5 pH 

0 

07 

59 


473 PH 

0 

06 

58 


9/ 6 pH 

l) 

00 

00 


472pm 

0 

0*7 

39 


10/1 PH 

0 

02 

78 


467Pm 

0 

02 

53 


1 0/ 1 0 Ph 

0 

10 

12 


471 pm 

0 

01 

77 


io/h/iPh 

0 

1 0 

12 


408 Ph 

0 

08 

09 


1 0 / 20 PR 

(1 

10 

1 2 


469pH 

0 

10 

12 


10/21 PH 

0 

07 

08 


501pH 

0 

10 

12 


10/22PR 

0 

0 2 

53 


507 pH 

0 

1 0 

12 


20o/pH 

0 

0 0 

76 


5 0,8 PH 

0 

10 

12 


13 / 1/1 Ph 

0 

01 

01 


51lPH 

0 

00 

00 


13 / 2 / 2 PH 

0 

0 2 

78 


si2Pm 

0 

10 

12 


13 / 2/1 Ph 

0 

0b 

83 


513 pH 

0 

03 

04 


13/9 Ph 

0 

10 

12 

4i«i*Ti^iTT 

n/nPm 

D 

00 

00 


13 / 12 PH 1 

0 

09 

6 1 

If*** 230 

n/^7pm 

0 

01 

62 


13/1 9 Ph 

0 

07 

33 


11/1 s/iPm 

0 

07 

08 


1 3 / 1 8 Ph 

0 

02 

78 


11 / 18/2 

0 

00 

76 


13 / 22 PH 

0 

00 

76 
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tTt'rfV 

fo*To 229 Wtl 


217 


2 

3 

4 

5 

13/23fa 

0 

09 

36 

21/3/2 

0 

05 

06 

21/3/3 fat 

0 

05 

06 

21/8/1 far 

0 

07 

33 

2 1/8/2 fat 

0 

00 

76 

69 fat 

0 

02 

28 

21/13 far 

0 

08 

35 

21/1 4/3 fat 

0 

01 

77 

2 1/1 7 far 

0 

09 

36 

21/18 fat 

0 

01 

01 

2l/24far 

0 

10 

12 

28; 4 fat 

0 

09 

36 

28/ 6 fat 

0 

00 

76 

28/7 far 

0 

00 

36 

28/l4far 

0 

01 

77 

28/l5fa 

0 

07 

59 

210fat' 

0 

00 

76 

28/ie/lfaT 

0 

03 

04 

28/l6/2fat 

0 

07 

08 

28/25/1 far 

0 

09 

61 

2 8/2S/2 fat 

0 

'00 

25 

28/2 3/2 far 

0 

00 

25 

35 / 5 far 

0 

10 

12 

35fefaT 

0 

04 

55 

36/1 fat 

0 

00 

00 

36/lOfaT 

0 

05 

56 

30/nfa 

0 

10 

12 

36/20 far 

0 

10 

12 

36/21 fam 

0 

10 

12 

46/ 1/2 far 

0 

00 

00 

46/1/3 far 

0 

06 

07 

4a/ 2 fat 

0 

04 

05 

46/9 fal 

0 

10 

12 

46/ 10 far 

0 

00 

00 

4 6 / 1 2 fat 

0 

10 

12 

4e/i8/ifar 

0 

10 

12 

4e/22far 

0 

07 

08 

46/23fat 

0 

03 

04 

5i/2far 

0 

00 

51 

5i/3far 

0 

08 

60 

72 fal 

0 

01 

01 

51/8/lfat 

0 

04 

05 

5l/s/2far 

0 

06 

07 

si/i3far 

0 

09 

87 

226fat 

0 

00 

76 

802far 

0 

00 

51 

379fat 

0 

12 

39 

385fat 

0 

10 

12 

4oefat 

0 

10 

12 

4 i 9 far 

0 

10 

12 

438 fat 

0 

10 

12 

449 fat 

0 

10 

12 

459 fat 

0 

10 

12 

478 fat 

0 

10 

12 


»H3#r 

217 orrfl 


479 fal 

0 

08 

60 

520 fal 

0 

01 

52 

579 far 

0 

09 

11 

580 fat 

0 

00 

76 

578 fat 

0 

02 

02 

581 fa 

0 

07 

84 

582 fat 

0 

10 

12 

583 fal 

0 

1 0 

12 

584fa 

0 

10 

12 

5 8 5 fat 

0 

00 

00 

666 fat 

0 

00 

07 

679 far 

0 

0 4 

05 

667faf 

0 

10 

12 

668 far 

0 

10 

12 

669 far 

0 

10 

12 

6‘7 0 fat 

0 

05 

56 

661 fat 

0 

04 

59- 

eeofa 

0 

10 

12 

671 fa 

0 

00 

00 

659 fat 

0 

08 

85 

7 59 fat 

0 

01 

52 

834 fat 

0 

10 

12 

835 fat 

0 

00 

25 

830 fat 

0 

05 

06 


' [tf« 12020/ie/eo sfnro] 

ft* *■> q^rwc^, tm *rfa 

MINISTRY OF PETROLEUM, CHEMICALS AND 
FERTILIZER 

(Department of Petroleum) 

New Delhi, the 30th November), 1981 


SO, 3394.— Whereas by a notification of Government of 
India in the Ministry of Petroleum, Chemicals and Fertilizer 
(Department of Petroleum) S.O. 2359 dated 13-9-81 under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(5Q of 1962) the Central Government declared its intention 
to acquire the Right of User in the lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline. 

And whereas the Competent Authority has under Sub-sec- 
tion (1) of Section 6 of the said Act submitted report to the 
Government. 

And further, the Central Government has after considering 
the said report^ decided to acquire the right of user in the 
lands specified in the schedule appended to this notification. 

Now, therefore, in exercise of the power conferred by 
Sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti- 
fication hereby acquired for laying the pipelines. 

And further, in exercise of the power conferred by Sub- 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shaU instead of vesting 
in the Central Government vest on this date of the publica- 
tion of this declaration in the Indian Oil Corporation Limited 
free from all encumbrances. 
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SCHEDULE 


Tehsil : Thanesar 

Dlitrlct : 
Kurukshetra 

State 

: Haryana 

Name of Village 

Khasra No. 

H. A. 

Sq.M 

1 

2 

3 

4 

5 

Hasana H.No. 96 . 

25/3 Min 

0 

10 

12 


23/8 Min 

0 

10 

12 


25/13 Min 

0 

10 

12 


25/18 Min 

0 

10 

12 


25/23 Min 

0 

09 

11 


28/3 Min 

0 

10 

12 


28/8 Min 

0 

10 

12 


28/13 Min 

0 

10 

12 


28/J8/1 Min 

0 

04 

55 


28/18/2 Min 

0 

05 

56 


28/23 Min 

0 

10 

12 


38/3/1 Min 

0 

08 

31 


38/8 Min 

0 

09 

86 


28/13 Min 

0 

09 

11 


28/18 Min 

0 

07 

59 


38/23 Min 

0 

06 

07 


42/3 Min 

0 

04 

05 


42/8 Min 

0 

01 

52 


74/Min 

0 

01 

01 


77/Mln 

0 

00 

51 


86 Min 

0 

01 

01 


3/9 Min 

0 

04 

55 


3/12/1 Min 

0 

05 

06 


3/12/2 Min 

0 

02 

28 


3/19 Min 

0 

10 

12 


3/22/1 Min 

0 

03 

04 


3/22/2 Min 

0 

07 

08 


5/2 Min 

0 

10 

12 


5/9 Min 

0 

10 

12 


5/12 Min 

0 

09 

11 


5/19 Min 

0 

10 

12 


5/22 Min 

0 

10 

12 


13/2 Min 

0 

09 

86 


13/3 Min 

0 

00 

25 


13/8 Min 

0 

03 

04 


13/9 Min 

0 

07 

08 


13/12 Min 

0 

05 

56 


13/13 Min 

0 

04 

55 


13/18 Min 

0 

06 

07 


13/19 Min 

0 

04 

05 


13/22 Min 

0 

02 

02 


13/23 Min 

0 

08 

09 


16/2 M n 

0 

00 

51 


16/3 Min 

0 

09 

61 


16/8 Min 

0 

10 

12 


16'1 3 Min 

0 

10 

12 


16/18 Mlri 

0 

10 

12 


16/23 Min 

0 

10 

12 

Dhantorl H. No, 97 

167 Min 

0 

10 

12 


133 Min 

0 

09 

36 


169 Min 

0 

10 

12 


206 Min 

0 

10 

12 


218 Min 

0 

00 

25 


222 Min 

0 

10 

12 


223 Min 

0 

10 

12 


224 Min 

0 

10 

12 


Dhantorl (Contd.) 


Bakana H. No. 93 


2 

3 

4 

5 

225 Min 

0 

09 

87 

226 Min 

0 

09 

87 

217 Min 

0 

00 

25 

227 Min 

0 

03 

09 

228 Min 

0 

02 

02 

234 Min 

0 

04 

05 

235 Min 

0 

06 

07 

236 Min 

0 

04 

05 

237 Min 

0 

06 

07 

241 Min 

0 

08 

09 

242 Min 

0 

02 

02 

244 Min 

0 

09 

87 

249 Min 

0 

00 

25 

245 Min 

0 

10 

12 

247 Min 

0 

04 

81 

171 Min 

0 

08 

34 

172 Min 

0 

03 

79 

179 Min 

0 

09 

11 

173 Min 

0 

00 

31 

178/1 Min 

0 

00 

00 

409 Min 

0 

10 

12 

413 Min 

0 

10 

12 

417/2 Min 

0 

03 

04 

417/3 Min 

0 

05 

06 

417/1 Min 

0 

01 

77 

418 Min 

0 

00 

2i 

422 Min 

0 

09 

61 

424 Min 

0 

00 

51 

426 Min 

0 

10 

12 

520 Min 

0 

10 

12 

521 Min 

0 

10 

12 

522 Min 

0 

10 

12 

J23 Min 

0 

10 

12 

524 Min 

0 

10 

12 

772 Min 

0 

01 

52 

830 Min 

0 

08 

60 

831 Min 

0 

10 

12 

832 Min 

0 

10 

12 

833 Min 

0 

10 

12 

834 Min 

0 

10 

12 

1077 Min 

0 

00 

76 

1036 Min 

0 

09 

36 

1037 Min 

0 

09 

87 

1044 Min 

0 

00 

25 

1038 Min 

0 

07 

08 

1043 Min 

0 

03 

04 

1039 Min 

0 

05 

06 

1042 Min 

0 

05 

06 

1040 Min 

0 

03 

04 

1041 Min 

0 

07 

08 

1267 Min 

0 

00 

76 

1267/1 Min 

0 

00 

25 

1266 Min 

0 

09 

11 

1265 Min 

0 

09 

36 

1264 Min 

0 

00 

51 

1263 Min 

0 

10 

12 

1262 Min 

0 

10 

12 

1261 Min 

0 

10 

12 

1268 Min 

0 

00 

25 

1455 Min 

0 

10 

12 

1456 Min 

0 

10 

12 

1467 Min 

0 

10 

12 

1468 Min 

0 

10 

12 

1478 Min 

0 

10 

12 

1502 Min 

0 

01 

52 


1023 GI/81 — 2 




3870 THE GAZETTE OF : tlECEMB fefr lfr W8i/AORAHAYANA 28, 1903 [FAiff IT^Seo. 3(ff)l 

2 3 4 5 ! 2 3 4 5 


0 08 60 Tcora (Contd.) 


Efakana (Contd.) 1752 Min 

1751/1 Min 
1751/2 Min 
1738 Min 
1737 Min 
1736 Min 
1726 Min 
1724 Mi 
1715 Min 

1694 Min 

1695 Min 
1714 Min 

1704 Min 

1705 Min 
1999 Min 
2p66 Min 
2075 Min 
i074 Min 

2067 Min 

2068 Min 
2073 Min 
2Q72 Min 
2071 Min 

Tfcora H. No. It 19/11 Min 

19/12 Min 
19/19 Min 
19/20 Min 
19/22 Min 
21/2 Min 
21/9 Min 
21/12 Mta 
21/19 Min 
21/18 Min 
21/22 Min 
21/23 Min 
78 Min 
32/2/2 Min 
32/3/1 Min 
32/8 Min 
32/13/1 Min 
32/13/2 Min 
32/18 Min 
32/23 Min 
37/3 Min 
37/8 Min 
37/13 Min 
37/18 Min 
37/23 Min 
88 Min 
48/3/1 Min 
48/3/2 Min 
48/8/1 Min 
48/13 Min 
48/18 Min 
48/23 Min 
48/24 Min 
74 Min 
99 Min 
52/4 Mtn 
52/3/3 Min 
52/3/2 Min 
52/8 Min 
3^/7 Min 


0 05 56 

0 04 55 

0 10 12 

0 10 12 

0 10 12 

0 10 12 

0 10 12 

0 09 61 

0 00 51 

0 03 04 

0 07 08 

0 04 05 

0 03 06 

0 00 76 

0 04 05 

0 06 07 

0 08 09 

0 02 02 

0 00 25 

0 09 87 

0 10 12 

0 07 33 

0 00 25 

0 01 01 

0 10 12 

0 00 00 

0 10 12 

0 10 12 

0 10 12 

0 10 12 

0 10 12 

0 00 00 

0 06 07 

0 02 53 

0 01 52 

0 00 76 

0 09 36 

0 10 12 

0 01 52 

0 08 60 

0 10 12 

0 10 12 

0 09 61 

0 10 12 

0 10 12 

0 10 12 

0 10 12 

0 00 51 

0 07 33 

0 00 25 

0 10 12 

0 10 12 

0 09 36 

0 09 87 

0 00 25 Ram Nagar H.No. 233 

0 02 78 

0 00 76 

0 02 02 

0 02 02 

0 06 07 

0 06 38 

0 03 54 


52/13 Min 

0 

04 

81 

52/14 Min 

0 

03 

04 

8/1/24 Min 

0 

03 

29. 

8/4/1 Min 

0 

04 

55 

8/4/2 Min 

0 

05 

56 

8/6/2 Min 

0 

01 

26 

8/7 Min 

0 

09 

11 

8/14/1 Mb 

0 

03 

04 

8/14/2 Min 

0 

00 

25 

8/15/1 Min 

0 

06 

58 

8/16/2 Min 

0 

09 

36 

8/17/1 Min 

0 

00 

00 

8/25/1 Mb 

0 

10 

12 

35 Min 

0 

00 

76 

9/5/2 Min 

0- 

02 

02 

9/5/3 Mta 

0 

00 

25 

9/6 Min 

0 

10 

12 

9/15 Mb 

0 

10 

12 

9/16 Mb 

0 

10 

12 

9/25 Min 

0 

07 

59 

92/5/1 Mta 

0 

07 

39 

10/21 Min 

0 

02 

53 

10/19/1 Mb 

0 

07 

59 

20/5 Min 

0 

02 

28 

20/1 Min 

0 

10 

12 

57 Mb 

0 

00 

51 

21 Min 

0 

10 

12 

22/1 Mb 

0 

10 

12 

22/9 Mb 

0 

01 

01 

22/10 Mta 

0 

09 

11 

22/11 Mta 

0 

03 

04 

22/12/1 Min 

0 

05 

82 

19/10 Min 

0 

09 

61 

19/11 Mb 

0 

*10 

12 

3/12/3 Min 

0 

03 

04 

3/13 Min 

0 

06 

32 

3/18/2 Mb 

0 

10 

12 

3/19 Min 

0 

00 

00 

3/23 Min 

0 

10 

12 

3/30 Min 

0 

00 

76 

6/3 Min 

0 

09 

36 

6/8 Min 

0 

10 

12 

6/13 Mb 

0 

10 

12 

6/18 Min 

0 

07 

59 

6/17/2 Min 

0 

01 

26 

6/28 Min 

0 

05 

06 

6/31 Min 

0 

01 

26 

6/24/1 Min 

0 

03 

29 

6/23 Mta 

0 

02 

28 

11/3 Min 

0 

00 

51 

11/4 Mb 

0 

09 

61 

11/7 Mb 

0 

10 

12 

11/14 Mb 

0 

10 

12 

11/17/1 Mb 

0 

10 

12 

11/24 Mb 

0 

06 

83 

117 Mta 

0 

02 

28 

116 Mta 

0 

10 

12 

113 Min 

0 

07 

59 

114 Min 

0 

02 

53 

H2 Mb 

0 

02 

53 

111 Mb 

0 

07 

08 

109 Min 

0 

00 

51 


[wm II — <r* 3<ii)l 


Ram Najar (Coatd.) 


nrafi’JHW Pitot 19, mi/iTiiRra'Tas, lotu 


4 5 


Daumajia H- No. 230 


107 Min 
103 Min 
62 Min 
39 Min 
58 Min 
55 Min 
70 Min 
54/1 Min 
54/2 Min 
71/1 Min 
71/2 Mm 
359 Min 
323 Mm 
322 Min 
327/1 Min 
327/2 Min 
327/3 Min 
328/2 Min 
313/2 Min 
338/2 Min 
330/1 Mm 
392/1 Min 
391/2 Mm 
390/2 Min 


390/1 Min 

0 

01 

01 

387 Mm 

0 

00 

51 

395 Mm 

0 

07 

08 

396 Mm 

0 

10 

12 

400/1 Min 

0 

09 

61 

400/2 Min 

0 

00 

51 

401 Min 

0 

10 

12 

475 Min 

0 

10 

12 

474 Mm 

0 

03 

54 

473 Min 

0 

06 

58 

472 Mm 

0 

07 

59 

467 Mm 

0 

02 

53 

471 Min 

0 

01 

77 

468 Min 

0 

08 

09 

469 Mm 

0 

10 

12 

501 Mm 

0 

10 

12 

507 Min 

0 

10 

1 2 

308 Min 

0 

10 

12 

511 Mm 

0 

00 

00 

512 Min 

0 

10 

12 

313 Min 

0 

03 

04 

11/13 Mm 

0 

00 

00 

11/17 Min 

0 

01 

52 

11/18/1 Mm 

0 

07 

08 

11 /I 8/2 Min 

0 

00 

76 

11/23 Min 

0 

01 

01 

11/24 Min 

0 

09 

11 

11/47 

0 

01 

52 

16/4/1 Min 

0 

08 

60 

16/4/2 Min 

0 

00 

00 

16/7/1 Min 

0 

05 

56 

16/7/2 Mm 

0 

02 

28 

16/7/3 Min 

0 

01 

01 

16/7/4 Min 

0 

01 

01 

16/14 Min 

0 

09 

61 

16/15/2 Min 

-0 

•60 

51 

16/16/2 Min 

0 

07 

08 


Daumajra (Contd.) 


Land! 

H. No. 229 


2 

3 

4 

5 

16/17 Mm 

0 

03 

04 

16/25 Min 

0 

10 

12 

24/5 Mm 

0 

10 

12 

24/6 Min 

0 

09 

11 

24/15 Mil 

0 

01 

77 

25/10 Mm 

0 

00 

00 

25/1 1 Mm 

0 

05 

56 

25/20 Mm 

0 

10 

12 

25/21 Min 

0 

10 

12 

25/45 Mm 

0 

04 

30 

28/1 Mm 

0 

10 

12 

28 li Mm 

0 

03 

04 

28/9 Min 

0 

05 

06 

28/10 Min 

0 

07 

08 

28/U Min 

0 

00 

51 

28/12 Mm 

0 

09 

11 

55 Mm 

0 

00 

51 

28/19 Mm 

0 

10 

12 

28/22 Min 

0 

10 

12 

37/2 Mm 

0 

07 

84 

37/3 M/n 

0 

01 

26 

37/8 Min 

0 

02 

53 

45/2 Mm 

0 

04 

30 

3/25 Mm 

0 

03 

79 

9/5 Mm 

0 

07 

59 

9/6 Mm 

0 

00 

00 

10/1 Mm 

0 

02 

78 

10/10 Mia 

0 

10 

12 

10/11/1 Min 

0 

10 

12 

10/20 Min 

0 

10 

12 

10/21 Mia 

0 

07 

08 

10/22 Mm 

0 

02 

53 

200 Mm 

0 

00 

76 

13/1/1 Min 

0 

01 

01 

13/2/2 Mm 

0 

02 

78 

13/2/1 Mia 

0 

06 

83 

13/9 Mm 

0 

10 

12 

13/12 Mia 

0 

09 

ftl 

13/19 Min 

0 

07 

33 

13/18 Mia 

0 

02 

71 

13/22 Min 

0 

00 

7 5 

13/23 Min 

0 

09 

35 

21/3/2 Min 

0 

05 

06 

21/3/3 Mm 

0 

05 

06 

21/5/1 Mil 

0 

07 

33 

21/8/2- Mil 

0 

09 

75 

69 Mm 

0 

02 

21 

21/13 Min 

0 

03 

35 

21/14/1 Min 

0 

01 

77 

21/17 Mia 

0 

09 

35 

21/18 Mia 

0 

01 

01 

21/24 Mia 

0 

19 

12 

28/4- Mia 

0 

09 

35 

28/6 Mia 

0 

09 

75 

28/7 Mia 

0 

or 

35 

28/14 Mia 

0 

01 

77 

2»/l5 MhJ 

0 

07 

59 

210 Mm 

0 

09 

76 

28/16/1 Mil 

0 

03 

04 

28/16/2 Mm 

0 

07 

03 

28/25/1 Mia 

0 

09 

61 

28/25/2 Mia 

0 

09 

25 

28/25/2 Mia 

0 

09 

25 

35/5 Min 

0 

10 

12 

35/6 Min 

0 

04 

53 
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Lanai 
H. No. 229 


Mohri 
H. No.217 


2 

3 

4 

5 

36/1 Min 

0 

00 

00 

36/10 Min 

0 

05 

56 

36/11 Min 

0 

10 

12 

36/20 Min 

0 

10 

12 

36/21 Min 

0 

10 

12 

46/1/2 Min 

0 

00 

00 

46/1/3 Min 

0 

06 

07 

46/2 Min 

0 

04 

05 

46/9 Min 

0 

10 

12 

46/10 Min 

0 

00 

00 

46/12 Min 

0 

10 

12 

46/19/1 Min 

0 

10 

12 

46/22 Min 

0 

07 

08 

46/23 Min 

0 

03 

04 

51/2 Min 

0 

00 

51 

51/3 Min 

0 

08 

60 

72 Min 

0 

01 

01 

51/8/1 Min 

0 

04 

05 

51/8/2 Min 

0 

06 

07 

51/13 Min 

0 

09 

87 

226 Min 

0 

00 

76 

802 Min 

0 

00 

51 

379 Min 

0 

12 

39 

385 Min 

0 

10 

12 

406 Min 

0 

10 

12 

419 Min 

0 

10 

12 

438 Min 

0 

10 

12 

449 Min 

0 

10 

12 

459 Min 

0 

10 

12 

478 Min 

0 

10 

12 

479 Min 

0 

08 

60 

520 Min 

0 

01 

52 

579 Min 

0 

09 

11 

580 Min 

0 

00 

76 

578 Min 

0 

02 

02 

581 Min 

0 

07 

84 

582 Min 

0 

'10 

12 

583 Min 

0 

10 

12 

584 Min 

0 

10 

12 

585 Min 

0 

00 

00 

666 Min 

0 

06 

07 

679 Min 

0 

04 

05 

667 Min 

0 

10 

12 

668 Min 

0 

10 

12 

669 Min 

0 

10 

12 

670 Min 

0 

05 

56 

661 Min 

0 

04 

55 

66p Min 

0 

10 

12 

671 Min 

0 

00 

00 

659 Min 

0 

08 

85 

759 Min 

0 

01 

52 

834 Min 

0 

10 

12 

835. M3n 

0 

00 

25 

836 Min 

0 

05 

06 


[No. 1 20J0/1 6/80-Prod.] 
T. N.PARAMESWARAN, Under Secy. 

(tow »frt ftwn) 

trf 27 i 98 i 

*to ©to 339s, — gftrrt: (erafliytr gw* gft iwnsfr) 
1971 (1971 W 40) gft WTT 3 ITO WTT VrfWtff 
W HTft*T URt) 5^ FTOT <3W © fa fi plU % 


* faq Pro Frfagrr * w ( 1 ) *f stw i fa r wftiwft gfr bt- 
wr % rmPra wfavrfr % % wi sftmfr 

dw wftrrrtt Ppj*?t grttf) $ aft sw mfaw % toit ( 2 ) 
PrfW <rftsr % tnte *r sw erftrfaw um mt srrtr 
TOrifa w fimft g?r ifft ^ wd tfk vrPRr w snfm w^rrr 1 


vforarrO nr tiro 


tuwft 'Tpc'Tr iff >^jfr 


(l) F^qQUHS l tfTO gf.^rPt- 
•hu-im 1 srwr, <pi 

♦Pnfw f^P r i* 


[( 2 ) w fa wO, vpfta 
srwr, q fe -npr # V** *fa- 

W {TC^gfk fpfo 


UftsTTfSTtf t?«8 ♦f<WWT fEPT- 

iffr Pro % wfow tot 

HT BKt IPUT Wft 

wk tr tg tt Pm nrc 

qfr'TT ritr httpt 

hhhtPtt finfisr’rrtfPT zTsPr- 
ftnr 1 

"Eforr^ ^ <fh*wr 5 m- 

4?R fw® % FTrf'ET TOT 

*rr am ttto srnft 
<rft fr tg tt fin* u^gft- 
FT xftc gfHfa JUTPr % 
uwraPTT ftptarr it sraF- 
Pw 1 


[TTW Tto 100/12/81-TTio *t° tffo] 
rfto qrr° ’I'm, tw utertt 

(Department of Chemicals <S| Fertilizers) 

New Delhi, the 27th November, 1981 

S.O, 3395.— In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
horeby appoints the officers mentioned In Column (1) of the 
Table below, being officers equivalent to the tank of Gazetted 
Officers of Government to bo estate officers for the purposes of 
the said Act, who shall exorcise the powers conferred and 
perform the duties imposed on estate officers by or under the 
said Act in respect of the public premises specified in column 
(2) of the said Table. 

TABLE 


Designation of the Officer 

Categories of Public Premises 

(1) 

(2) 


(1) Assistant Estate Manager, 
Udyogamandal Division, 
Fertilizer and Chemicals, 
Travailoore Limited. 


(2) The estate officer, Cochin 
Division, Fertilizer and 
Chemicals, TraYancore 
Limited. 


Premises • belonging to or taken 
on lease by or on behalf of 
the Fertilizer and Chemicals, 
Travoncore Limited and Its 
township falling under the 
administrative control of the 
Udyogamandal Division. 

Premises belonging to or taken 
on lease by or on behalf of 
the Fertilizer and Chemicals, 
Travancore Limited and its 
township falling under the 
administrative control of the 
Cochin Division. 


[F. No. 106/12/81-FDC] 
D. R. GUPTA, Desk Officer. 


[*rm II — pi a(ii)] 


xjromrTiwnrftwRT i9, i98i/«nntra®r as, 1903 


3873 


JWf xfr IWH 

(iRm flwn) 

JTf 10 RXTT, 1981 

6 TTo KtTo 3396 . — iiRtrwn; 4 , iRWT STC6? &T (xrfa xfR 
ffrcmr) iter, 1957 (i 9 S 7 <rr 20) it «rrcr 4 it ^wrr 
(1) $ xrtfk, ittot thsttc % gni 4 am (iRsrr frtw) 
it trftrgw tf» =pr<> xtt° 2370 nrtRr 13 few, ibso sro 
orr nfrjR r & Tfrnr xt g git 4 fcftfog 'iffefei if 330.00 
irr (wm) trr 133.54 lirt (wi) *rnr it gfa if 
iRtf tt <j 4 spt xrfet % xpR ™ it gwrr <ft «ft ; 

xft T infR WIT 67 tPTTNnT $1 TO | fr !W Xfffe 

if iRwr erffeim I ; 

*RT, iRR TOiR, iRTTT 9 TC 6 T (xfriT X]R foVRf) 
xrfafWT 1957 ( 1957 67 20 ) it 0 KT 7 it gWC! (l) 

jkt 5wt wfcrcff irr sreR 6rfet jtt ^ 4^77 xrggit if «rf&Rr 

330,00 t?Tf (wm) «n 133.64 Jfrrr (wm) jtn 6 ?t 

gfa itt xRk 6 rfet i xrfef rnw it ^ttt feft | i 

ft«HT — i hh xrfagwiT i xpfR xnfe «nir i feifr 67 frfr- 

ww, vjm i=^Wfr, (jaiiffinr (flnfrr) i <wfOT if 4t 6 ?Rttt 

Pi*f( 3 <F 1 , J hi'lfRi«i 5^34 4 >W 4 iVil i THlfTO 

4 wr 4 *j*r itwiRjtr frfinfr (rnm xr^mr) irxferr 

gratr, TWf (frjnc) i T wftw if ftmr on twot fc 1 

ftw*r —2 i 4 m «ttp ifr (xnfer xrR ftw) 1957 

(1957 67 20) it tlRT 8 i 3 waf it xiR smr 
xttito rwr w?rr ff Wt R*7t4rerr swircr 5:— 

s (1) iff wrffer sft frrft gfa if ftrcrit im mrr 7 i 
wtfRr wffe^wrr ft^iit 7 $ $, frwa xr fl r gw i 
Pronir wfe 4 4 R far i xfRr tp^ gfir nr 
frit xmrw^rft'jfrifirrTff'n: fri^t xrfirprif 
*RT xnfr fi^ wfe fe wt if xrrrfr <ri: xfrw 1 

wffrRr— -K*r mtr % xpifrnfr ir? wT'Tfrr imft ampft 
fr itf wrfrr frit i^fir if irwr i frij & 4 im 

iftsmf xwn ’•rrpT $ xfR ^ff ^fffewf sttk jit frit 

w^jt wrfrr if lift iwft '’Crff'T 1 

(2) 3 urRi (1) % xnfWsn; 4 v xiNfr TP 5 nr m fg ^ iO ir 
frfra *7 if it 'JTupit iR twt ffrftwrtt u p r fr'Pfff it pvj 
Tjfe wfe tt tt Pritr wrmnft eRt g^wR w xrwn: ^rr iR ^it 
tnft wnfenff ir git i frog iR $tft wfirffew arR, rfi iff 
|. i ir 75 xrrmr «n*TflT | 75 jit tft sttt 7 
it jrranr ( 1) % xriR xrfegfrrrgfr % jtt ^ft gf 4 if in grr 
R i xiftnpRf i 44 tr if q* fWi w ^ft gfr i frffewr 
5*ff nr ^?ft xgfrr ir ht 3 rrqri xrfinrRf i iisr if nmftwf 
it xwft ftrarfRff iR wfr jttt ir »r^ f r ufri^t i 

xr%r frfr"r ftirl: i*iR *u*n ir ^rfr frfam i frrr 5^ 1 

(3) ETT ffT 7 T i SJfRRf i frrr iqfiRr ftnifr gfr if %- 
JRT WORT ampiT it sRrT if %T 67 7 T 7 T 67 fr 67 ? 6 WT ^RT 

irflrgfrR^ijfa^iTT^R ifrir w qfr frrff i wfR 
wfrrr ir ffeir ^ i 

ftm — 3 Wfer TR 67 T if, iRm ftjfrjp, I, 67 iftw 

rfR, vwtmT it xrfaftjf 7 i <r#r ?rsm mfiiTRt 
ftgw ftw | 1 


inigit 

WrTfrr f 6^77-71 7^77 iRRTT WR 

(nfifrit 6itgtr iwwt sfr) 

?«atfR<5r i» TFm/ 33/81 
1 5 _ 3" 8 1 

(firrif xrfrw itwfe afr gfr if 
’ftt) 

mff xrfa67T 

^r rfo irr7 7HT «rnrr frurr iff* fferfi m t 
4o 


1 xfRmnr 

Rg 55 rpruRPT 305.00 wnr 

2 wrfrT 

56 tjurrfRTrr 25.00 wr 

JTT 

330.00 IfWf (XHTWr) 

133.54 | 6 !R (unm) 

^IrWTtT Uf*T $t frf^T yfi T/ 5 r 

2 ir e nr, 7 (*77), a (hr) 27, 29 ir 43 rrv, 44 
(wr), 45, 4 s tfR 49 (m) 

JTPTttTi ffnr if xifrff frit Rr-f trT mrTfo :— 

1 (»mr) 

«ftt 2 (wr) i 

iWr tRt : — 


671 

feu httRt htjt if wns io 2 it £t«ir Ruft 
| (ir c-ii'rRrr ifonr wft 6 ?t wm pruw 
ifrr f ) 

<f-»r*w-»o-n--® 

^wrtr HTTioT nT*r ir uttc 4 0 1 iR 2 4 
rffrT, ii itn <t m 4 ^7 4o 49, 44 
ir 5t6R rRT % 1 

B^HMC 

feint iRuitr hr if w 4 0 @ 4 , 77 , 6 ft 

ifruft itm i Tn*r m, twi 7 tfo 73 it 

ifrit bR T 6 Wft 4 Rr fe m TfT*T 'W 7 
4 o 28 it vm: irerft iRT i rrnr tm 

itz HU 4o 2 6 itTffertft TfRT i mi 

rmr arrat | iRHTTf *htv i rrr®r 
xrm : nnnwr Tftrrr iHirft | 1 ?nft BftnpR 
*fR spr iftmr ifw Bfafrur it hkt 
0 (1) % wflw xrlfrr frt «nt^) 1 

w-s 

Vi<qni m % *m 8^7^ 

^)f>i Wicf) J 1 

7-5 

iRtnxr hut if miR* wfv i utf 
frrt? i m m anrfr | i 

2rT 

Rrr iRsrRT 4 R writ it hwir 

4 Rt i tw m «mft | 1 

v-v 

iar wiofrr xiR j^xtt vpfi it btr : xrptw 
,xffeiT i m xfR urnft | xfR xrrfefrv 

V ifTftmrft | 1 


[i® 1 9/1 s/a i-^ftqw] 
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MINISTRY OF ENERGY SCHEDULE 

(Department of Coal) 

New Delhi, the 10th November, 1981 


S.O. 3396.— Whereas by the notification of the Government 
of India in the Ministry of Energy (Department of Coal) 
No. S.O. 2370 dated the 13th September, 1980, under sub- 
section (1) of section 4 of the Coal Bearing Areas (Acquisi- 
tion and Development) Act, 1957 (20 of 1957)/ the Central 
Government gave notice of its intention to prospect for coal 
in 330.00 acres (approximately) or 133.54 hectare* (approxi- 
mately) of the lands in the locality specified in the Schedule 
appended to that notification ; 

And whereas the Central Government is satisfied that coal 
is obtainable in the said lands ; 

Now, therefore. In exercise of the powers conferred by 
sub-section (1) of section 7 of the Coal Bearing Areas (Acqui- 
sition and Development) Act, 1957 (20 of 1957), the Central 
Government hereby gives notice of its intention to acquire 
the lands measuring 330.00 acres (approximately) or 133.54 
hectares (approximately) described in the Schedule appended 
hereto ; 

Note 1— The plan of the area covered by this notification 
may be inspected in the Office of the Deputy Commissioner, 
Hazaribagh (Bihar) or in the Office of the Coal Controller, 
1, Council House Street, Calcutta or in the Office of the 
Central Coalfields Ltd., (Revenue section). Darbhanga House, 
Ranchi, (Bihar). 

Note 2. — Attention is hereby jnvited to the, provisions of 
section 8 of the Coal Bearing Areas (Acquisition and Deve- 
lopment) Act. 1957, (20 of 1957), which provides as follows 

8.(1) Any person interested in any land in respect of which 
a notification under section 7 has been issued may, within 
thirty days of the issue of the notification, object to the 
acquisition of the whole or any part of the land or of any 
rights in or over such land. 

Explanation : It shall not be an objection within the mean- 
ing of this section for any person to say that he 
himself desires to undertake mining operations 
in the land for the production of coal and that 
such operations should not be undertaken by 
the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to 
the competent authority in writing, and the competent autho- 
rity shall give the objector an opportunity of being heard 
either m person or by a legal practitioner and shall, after 
bearing all such objections and after making such further 
inquiry, if any as he thinks necessary, either make a report 
in respect of the land which has been notified under sub- 
section Cl) of section 7 or of rights in or over such, land. 

Or make different reports in respect of different parcels of 
such land or of rights in or over such land, to the Central 
Government, containing his recommendations on the objec- 
tions, together with the record of the proceedings held by 
him, for the decision of that Government. 

(3) For the purposes of this section, a person stall be 
deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights 
in or over such land were acquired under this Act. 

Note 3. — The Coal Controller, l. Council House Street, 
Calcutta, has been appointed by the Central Government as 
the competent authority under the Act. 


Lapanga Extension— Adjoining Chordhara Block 
(South Karanpura Coalfield) 

Drg. No. R©v/33/81 
Dated— 15-3-81. 


(Showing lands to be acquired) 

ALL RIGHTS 


SI. Village 
No. 

Thana Tirana District Area Remarks 

Number in acres 

1. Chordhara 

2. Lapanga 

Mandu 55 Hazaribagh 305.00 part* 

Mandu 56 Hazaribagh 25.00 Part. 

Total Area : 330.00 Acrs (approximately) 
or : 133. 54 Hectares (approximately)- 

Plot numbers to be acquired in village Chordhara: — 

2 to 6, 7 (Part), 8(Part), 27. 29 to 43, 44 (Part), 45, 46 & 
49 (Part)- 

Plot numbers to be acquired in village Lapanga I(Part) & 

2 (Part). 

Boundary Description:— 

A-B 

line passes through plot number 1 in village 
Lapanga (which forms part common boundary 
of Lapanga Colliery). 

B-C-D-E-F-G- 

lines pass through plot numbers I & 2 in village 
Lapanga, through plot number# 49, 44 in village 
Chordhara. 

G-H-I-J- 

lines pass along the Western boundary of plot 
numbers 64, 77, Southern & Western 
boundary of plot number 78 along part Nor- 
thern boundary of plot number 28 and along 
Western boundary of plot number 26 in village 
Chordhara (which forms part common boun- 
dary with Chordhara block . All Rights & 
Mining Rights area acquired u/s. (1) of the 
Coal Act). 

J-K 

line passes through plot numbers 8 & 7 in village 
Chordhara. 

K-L 

line passes along the right hank of Damodar 
River in village Chordhara. 

L-M 

line passes along th e common boundary of 
villages Chordhara and -Dundua. 

M-A 

line passes along the part common boundary of 
yilljges Lapanga & Dundua and meets at 
starting point *A’. 


[No. 19/15/81-CL] 


vif fefr, 27 iShl 

Sis 3397.— % TTOTST ‘*577 2 S3® 3, 

(jl) STftar 1 WTRI 1381 h fS3 2444-2446 RStfild WTST 

wff Fi T % ms? . tfeira’q (qvBwrr finim) tsV ?r« 

2084 16 3J5rrf 1981 t : 

(45) "Trit iffitsrT fop®?’’ % 

if 1 


3875 


[*t»r !!“**«# a (H>1 wtotu* www ; nreroro is, issi /tantrow as, ieoa 


(») WK* * "WtTWT” % Wlf 'IT "WtTWT 
(WW*ftTO)” wf l 
^fV*TT TnbT 

(w) "f-w tur” % to it "?-w-® ^*i" 
-Tfl 

[TTo 19 (38)/80W*WW] 


*T< ftw*. 1 ftWTOT, 1981 
8W<> WT« 3398. — %W*W WTTTT 8* If? HT*TT iftTJT | fa fW* 

grows trjfs* * wftwfarr ijfw if 8ffimT wfwrowr far to* 8* 
WwTTOTT J ; 

to, Wlw wwnt, 8*wwr wk* sfar (w*w a*r r«m) 

WftrfaflW, 1957 (1957 8W 20) ^T TOW 4 8* ««ur (l) 
ora tow irfapfl to TOM' TOtfr jpc, 8*ro* TO <j8faw TO* * 
TO* wrww <tft <£tot fcft t ; 

4. <W W ftl^TO T ^ *ttfk TO* TO* % tfffa TO faffTOT 

(P?w TOto*?^tt ftrfwJ* (tpppt TO[TO'i) toTOt pro, 
TO* (firpr) % TOnfcw * to gn ^ ro P i fXftf (flnpr) ^toTOto 
* totot Pnfrow i, tojPwt frew toi*wt % 8mtfaw * 

fW TO TTTOWT t I 

w w f *([ W TO * TOftW TO* TOT* Sjf* * fftTOJ TO* WTpRT 
WTO Wfaf*WW 8* TOW 13 W* W HM rW ( 7 ) * f*ft<5r TO* 

W8»ff, TOWt **T TOW TOUlW TO TO TOfsr^TOTT % WTOTO * 
STTOTOT 8* TTO*W * 90 far WTOT WTOTO Wf*TO*, T*?W 

8ftTO*«t l W frrft**, wwTOrr fWW, TOW), (ft^IT) 8* *** I 

(fro* tow 

faro Prftitf (ftrfir) 

*afa TO WTOW / 1 8/ 8 1 

TOTfa 4-2-1981 


(faro* ^*w«r % *rq ijf* wftr$fart8*wf $) 


8TT 

TOW 

TOTO 

TOWT W° *8WT 

sk fowfww* 

8f 

fro* 

tftftro 

112 fafr- 

35, 00 WTO 

w 

far* 

wtftrro 

112 fWfr- 

** 

63. 00 WTO 



TOT tfTO- 

wr 

- 118 . 00 W8!t (TTWWW) 

47. 75 ffTT (TOTWW) 


8 T# V' TO <*WT TOk : — 

8T-W ^rr fTO* TOW * * $fat TOT* | 1 

w-W far far* tow * * $wr tot* | [wt wrtw yi' iUs 

WffafaRT % ftp* 8*WWT 'JFTW 5fa (w*W **T ftaww) 

wfWfaw 19578* tow 0(1) * wflw wfwrr 'jf* 

8* Wit* T*WT I] I 

tow far fur* tow * * $vz urn* | (a* wt*w ft* 
ttw 8* wfro* t*wt to wrc $} 4 


w-w Vro fro* tow * * gm am* | [*r afar* tow 

1 1 * fatR 8*W5TT TOWF sftw (w*W tftT ft TOW ) Wftr- 
ftWW, 1957 8* TOW 9(l) % WT*W WfaRT «fa 8* 
wWt I*WT y **T TOTfkpP fTOJ ‘V WT ftWl* ^ I 

TOW "TO” TO tftWT Wk 

W-W ^TOT $WT* TOW * * gtWT WW* | [wt WWtW pWSW 

wfrwftRT fro* 8*wm totw (w*w *jtr ftrow) 

w fapM W, 1957 8* TOW 9(l) % TO*iT trfWW <fT 

wn* tPfwt I] 1 

w-w [wwtw ypfew 'rfwfftrwr * ftp* 8*wwr tow ^«r 
(w*w tfh: ftrow) wftrftww, 1957 tow 9 ( 1 ) 

* wiftw uftrw <jfw 8* wtift Tflwr y 1 

W-W ^TOT Wt8WTt WI* % WTTOT: TOtf fttWT? ^ WTTOWTW 
TOT* ^ I 

W-F tamt f*T* TOW * * (*8TT TOT* <■ I 
F-S-S 

5-8 tTOT fjff* TOW «*T «*8frtt TO* * * ^twc TOT* | I 

*-j trot *ftrr* to* «*T urott tow * * (tor tot* 1 1 

ar-w-rr tarot fro* tow * * (frrox tot* if 1 

TT-* tWT fTO* TOW * * $8TT Wr* flf (3 * tow TO* tw 

8* wftr* TOwr wr wiw f) *flr wirftww ftwj wt 
ftroft $ 1 

[Wo 19 / 9/9 l-T* ww] 
88P* WWT wfww 

New Delhi, the lit December, 1981 

S. O- 3398: — Whereas it appears to the Central Govern- 
ment that Coal is likely to be obtained from the land mentioned 
in the Schedule annexed hetcto ; 

Now, therefore, in exercise of the powers confined by sub- 
section (1) of section 4 of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 (20 of 1937), the Central Goverr- 
ment heleby gives notice of its intention to prospect for coal. 

The plan of the area covered by this notification may be Ins- 
pected in the office of the Central Coalfields Ltd., (Revenue 
Section), Darbhanga House, Ranchi (Bihar) or in the Office 
of the Deputy commissioner, Giridih (Bihar) or TO the Office 
of the Controller-1, Council House Street, Calcutta- 

All persons interested in the lands covered by this noti- 
fication shall deliver all maps, charts and other documents, 
referred to In sub-section (7) of section 13 of the said Act, 
to the Revenue Officer, Central Coalfields Limited, Darbhanga 
House, Ranchi, (Bihar), within ninety days from the date of 
publication of this notification In the Official Gazette. 

SCHEDULE 
Hazari Block 
District Giridih (Blha r ) 

Drg. No. Rev/18/81 
dated 4-2-81 

(showing land notified for pros- 
pecting) 

Block Village Thana Thane District Area Remarks 
number 

A Hazari Gomla 112 Giridih 53,00 Part 

B Hazari Gomla U2 Giridih 63.00 Part 

Total Area : 118.00 acres (approximately) 
47.73 hectares (approximately)- 
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BOUNDARY DESCRIPTION OF BLOCK ‘A*:— 


A-B 

Line passes through village HazarL 

B-C 

Lino passes through village Hazarl (which 
forms common boundary of lands acquired 
under section 9(1) of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 for 
Sawang Re-organisation Project). 

C-D 

line passe s through village Hazarl (which forms 
part of southern boundary of the Mines Board 
Road). 

D-A 

line passes through village Hazarl (which 
forms common boundary of the areas Acquired 
under section 9(1) of the Coal Bearing Areas 
(Acquisition & Development) Act, 1957, for 


Bokaro Block H) and meets at starting point 
•A*. 

BOUNDARY DESCRIPTION OF BLOCK ‘B’;— 

E-F 

line passes through village Hazarl (which 
forms oomtnon boundary of land acquired 
U/s 9(1) of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 for Sawang Re- 
organisation Project). 

F-G 

line passes through village Hazarl (which forms 
common boundary of lands acquired U/s 
9(1) of the Coal Bearing Areas (Acquisition & 
Development) Act, 1957 for Sawang Re-Orga- 
nisation Project), 

G-H 

. lino passes along part left bank of Bokaro 
River. 

H-I-J-K-L 

lines pass through village Hazarl. 

L-M 

Line passes through village Hazarl and Bokaro 
River- 

M-N 

line passes through Bokaro River and village 
Hazarl- 

N-O-P 

lines pass through village Hazarl- 

P-E 

line passes through village Hazarl (which forms 
part of Southern boundary of Mines Board 
Road and meets at the starting point ‘E\ 


[No. 19/9/81 -CL.] 


SWARAN SINGH, Under Secy. 


wm " rf wR *fwnnr 

(ww flwn) 

23 TTWr, 1981 

VTo mo 3399. — TO MKtfhl fffTO HI vftn 
trWhTO, 1947 ( 1 947 VI 48) «JRI 10^t^T-HTO (l) 

% if 25 ff'pan:, isso *1 if irfw topi 

oro n% srtfTO Mr | f% tow tw Prftm Srcr Tfarr *W, 

n< Pmft UTT llTOrff, 1976 & SNOT ftfWtiT fffijtt f**Thn 
TOt trfWTO % Jrtftei*ff % ftiTq TOTO Stw XlftflT $ I 

Xtk TO wffcftTTO aft am 15 aft S'WITO (l) ITO 
TOTWbRT 3*3 TOT* aft ETOffa af^fi 5 Rrt, 1981 

aft WftpJTO *RT 11 - 1/7 6-*frf q* tfr % TO toktO mait 

it TOfTO art; fw *IHT ft; 

to to to arfafftro aft srm is aft warn (2) * 
xpjtot *f TOmTOjrm to rWRto aft it 
fTOfWTO erk miffs* arttft ft ar fa *% to sTtot % mj- 
apt aarni eir wH •— 


to Rfhfftro aft % *mr-2 if" tfW "ar^aiifrw towt 

tiftar” % TOta qftrfa 31 % an fftRfitftra sfafks toiPto 
aft '•nq’ft to^[ :— 

"32. a?rw itrr PtPfwi frar 11 <x*att, 197s aft at aa% 
<rtnrr >fr*, at fawft 1 an w frort* afaa aq atfi 

BfftWj. ' j: firsffar t" 

[ao tt» 14015/i/aiJfto 1a# tpto] 

tpfo q° tja^aPa, toc af^ra 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 23rd November, 1981 

S.O. 3399. — Whereas the Indian Nursing Council has, by a 
resolution passed at meeting held on the 25th November, 1980 In 
pursuance of sub-section (2) of section 10 of the Indian Nurs 
lng Council Act, 1947 (48 of 1947) declared that the Diploma 
in Orthopaedic Nursing granted by the Armed Forces Medical 
Services Examination Board, New Delhi, with effect from the 
11th January, 1975, shall be recognised as Higher qualification 
for the purposes of the said Act; 

And whereas the said resolutlon has been published In the 
Official Gazette with the notification of the Indian Nursing 
Council No. 11-1/76-INO, dated tho 5th March, 1981 as required 
by sub-section (1) section 15 of the said Act; 

Now, therefore. In pursuance of sub-section (2) of section 
15 of the said Act, the Central Government hereby makes the 
following furthor amendment in the schedule to the said Act. 
so as to bring it Into accord with the said declaration, namely:— 

In the Schodulc to the said Act, l n part-II under the 
heading “Recognised Higher Qualification”, after entry 31, the 

following entry shall bo Inserted, namely: — 

”32. Armed Forces Medical Post Certificate Diploma 

Service Examination In Orthopaedic Nursing 

Board, New Delhi. granted on or after 

the 11th January, 1975* 

[No. V.14015/1/81-PMS] 
N. A. SUBRAMONEY. Under Secy. 

ftwfr, 30 TOTO, 1981 

wienro 3400 — 'ift’T^srflir-iqir, 1958 (i958 

TT 102) <tft HTO 13 TOrtT ( 4) JTO TOT Hlfapfi «6TSpfPT 

arrft gq ifaftff ewc Ttnnf 

arrit * tori; tot ff sfim tfkfr sr^r % tot-II It wifi 
fo w fc ft K I atrtft ft, TOtq 

tot wR*F r q*r aft efkrft sr^at % ept-II * to ifflro- 
n ftP aal Tftft 'tpl snt^ : — 

"ETOI WsiTO WPr-TO IFT 

qir« qw* srrro" 

[^fosDo 11015/5/80^ffo fo (iftfd)] 

'fro $H, TOT 

New Delhi, the 30th November, 1981 

S.O. 3400.— In exercise of the powers conferred by sub- 
section (4) of section 13 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after con- 
sulting the Medical Council of India, hereby make* the fol- 
lowing further amendments ln part n of the Third Schedule 
to the said Act, namely ; 
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In part II of the Third Schedule to the said Act, the follow- 
ing entries shall be added at the end, namely : — - 

“General Physician Rcstov-on-Don State 

Medical Institute, U.S.S.R.". 

[No, V. 1101J|J|80-M.E. (Policy)] 
P. C. JAIN, Under Secy. 

fWRT ffn Mfftr trxmq 
(mtfo ftum) 

fff fir'll, 2 8 FFFR, 1981 

vi o Ff° 3 40 l.-fnirdTnT (tpt % RRrtfr srFt5Rf % faq 
JThhr) fhw*r4f, 1978 is fwr io is 3F-fFFF ( 4 ) ismjFRT 
F rf/w ffffrt vtnTrfF tfftf is PiHfhPFd 

FstFfFFf *ffr, farris fjif; ^ tprotntre sift ftr frt 

hm £, wftrtjfhft FRtft ^ : — 

( 1 ) hfift 'trrftefFF vrroftit TrprfF tTOW, 

FtET w htt^Fnr, rPTT I 

( 3 ) futffs wflwt, 'RidRfFe, FRjffcr 'ritw ffstw, 

ktrhi FFRff 1 

( 3 ) FFtFiRFS fpTTRfFF ITT FSprfFF, *fptTT UJF*fT, CTRhfF 

'[ftr mistR, tm gutf m, ■ Ft fkaft 1 

[ho TFSo 28-2/81-FTFFF] 
n?Ta risro ifte, 33 fffFF 
MINISTRY OT EDUCATION AND CULTURE 
(Department of Culture) 

New Delhi, the 28th November, 1981 

S.O. 3401, — In pursuance of Sub-rule (4) of rule 10 of the 
Ofllcial Language (use of official purposes of the Union) 
Rules. 1976 the Central Government heteby notifies the 
following offices of the Archaeological Survey of India, the 
staff whereof have acquired the working knowledge of 
Hindi : — 

(1) Assistant Superintending, 

Archaeologist, 

Aichaeological Survey of India, 

Baudh Gaya Museum, 

Gaya. 

(2) Assistant Superintending, 

Archaeologist, 

Archaeological Survey of India. 

VaiShali Museum, 

Vaishali. 

(3) Office of the Dy. Superintending Archaeologist, 

Customs, Archaeological Survey of India, 

Palitm Air-port, 

New Delhi 

[No. F. 28-2/81-GenI.] 

S. L. KAUSHAL, Dy. Secy. 


5Tta$*MftT RWTSnr 

rro) 

F$ ft**ft, 28 WFU 1981 

FTT° WTo 3402- — %*tftF TRFR, FTFS FTtFSR (ftfhfaFT <TTT 
fFfhF F F ) FfgftTFF, 1948 ( 1948*61 9) SRT 4 F?f FFtttTt 
(l) IRT StFF StfiFFT FST rrrftR *RF Jit, ifo fhFSTFt wk 

tr^ fsfftr h ff ftn fFiFfafaF Tpm ffsEt FFrn ^rrT fsi 

FFFfF FSTTli t I 
1025GI/81— 3 


^TTT ftt 3*PT EfRT F F>fWF |, StwfFF FF F»ft 

arPprql ft urRFTfr % fcrq n-TrrfhrR ftsFt art rjr $, f?rh jtF 
swifFT urt hFTFFt £ 1 ir<r gRFr Ft Ffii £ fir ftf 
stiff it ff q-fEr^rrTr ft rnTTa if stirFF fs> FRf« it 0 : fpt 
4S FIR FT fRRTR fr-Tt afrqFr I 

3FTtFF IVUrf^Tcr FTRftr 0 JF gRtf FT FRF rift OTat T Fr 
rjFTF fajt h 5TFF jR frit I FtFR FF FI fhFR 

*fr^fl 1 

1- hfSTR UTF wYr FRF : — 

( 1 ) SWF WRF — TF rUF Fif FpFA FiR ^5 T(*B 
fhFrrqt tfir fftf frfr (frJ'tTff ft PrfrWff) lttii 
| (<^$r FtRffl WtF Ftqf FFr t) 1 

( 2 ) F 5 TrrrF^ if SRSIFR Fh RrfVar Tt STin jtft I 
2. 3 ^ir Ffrr 

( 1 ) Lf r(tf is fItt srits frcrift tftr 'ffff 'tsFFrir is 
fhFtRF Fit trfhis fFTfFFFT TRriffI FStTf jl-fSfTHFt FFT 
Vlt) i t u l' FStf 1ST FSTFirh FfTT TlF % f'ff Fits ft^iFt hit hffh 
HitH l t i 4>V FirirF FFTT if FFTSTTf ’JR^FJ TtFr t I 

(2) F? ?#F F«rf FffF Wit 1 if TFT 

-jg-rf%F FRrf TflS if f'RiTFt % fFf UTFIF FFt fFTtt f'fSF Ttii 
FT^ FlF T4 FFFtf FpCFJF if F4 Fvft FSFfSfR FSt Ff-f 

jteff FFlTf 

(FT) hit FSFFSR aft— 

(i) SFFFS 80 ftSFt hk 3FF fffdP FSf Tt Ff5“f 
ttk JFtTT 4rr 

(ii) JCFrFrjt ff Firi RT cfR it FtR ft *FRt 

(iii) hrkipff *k ff 

(iv) ' wSr §1 FiFTfrF FRS FFRr 

ft FTtf tfiF Ftt<r^ FpTTiFt *f Fif JF * I 

(or) Tfap JRt is FTfF TRRt FIT FpOTifF ^ FT% i?R ^Ft 
FtFFS 

(3) FJ- RstF sifts 3 F FFTlfCFTfFF FiR^VfF FSFFSfft ffk 

fhFtFFt FSt FriJ jiFf I 

( 4 ) ?F RS'tF Fft-Fsk FIF 'UR-ftF F^FT trfhFft, ^4$ it 
ftpjft gr F°tF is fIt isrf *rk FRtsrff fsi fr^ Ftfl ffni 1 

3, FfTFtFlR : 

PfStF if FF FFS ffS FRT it FRFt wi^F F Ft,— 

(*) "hfisrfhFF” it Tits FSFJSR (PtfUtf TSf PrfhFFF) 
FfefFFF, 1948 ( 1 948 FST 9 ) WfffFF 4; 

(W) “smFfFFS fhFSR” it W* 4 * WtftF Pl^FF SRFTFfhFS 
faFSTF FfFFF | ; 

(f) "Ft si” ir FfFS FSJt-tStr (fTFtFF FT {fPTFFf) TtfffPlFF, 
1948 ( 1948FS1 9) % FtflF FfcF i^FfFtFS FF Ftf 

(*r) “wsim’' ir fW F^r fs.fr FfFFF $; 

(») "FFiOTr” ir FtF FT FFftRW FpFFF |l 

(R) ‘hffFFS FShTTF” it Fst$ ^tr liFS FSlfFSR 

RfFFF % ^ FliFFS FSFTR Flff 
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(®) "-mi- PTRkrsr 1 ' Pro wTpRr TrfVr^^r % Prr% srcr sftf 
stR soport Enfrfw Port srraT | *rr Pott rpti t 
SFRRR STS 15 (i)(r) ^ WEftR rRirt RRT rfsr 
sr fft 

(r) "itST Stf” & TSffR if RRfaR TRTRf *rk 'rfkkf if, RR 
ipff J7T Rmf $ Rrsr RrRRRk TFT, fgf TRpR RT^ 
(jtrft rttorR: RR rtf! ^TTFf)- jfEwn; srfRRR 

(sr) "Prtrkrs: tPstct” Jr rsfTR % srtftR tjt w *fr 
Promt tt Tkrm rtPrrr $; 

(sr) "'.tr s rP n ff i Jt 1 ' Jr tjr 12 % mk toirPtst Pistir 
crrr PnjsR m srpJsrvft srfvkR |; 

(3) "RrfJrRT-RRfRRT 1 ’ Jr r$ tPrt^tr sfa srtsrt srfir&T 
| sfr ftnft tPst^ft faRksT rt ^Jr PrRkrsff % rnji? 
artr fPft sfPrRr % srtftR RTffrsr smnr s T - PrRTkm 
ftorr rrt | psrrrs; SRRRfR%Pgt ftrfr tft to Jr tr 
J r swr cpo mr sft g^nn skprrs 

(5) "sRfJrsr wftm-Jt” Jr m 5 ^ mftR *tf irrr Pnjssr 
srPtst srfffSTkr srpim t; 

(t) ' W’ Jr <?Jr tPst^Ptr «ro som^f sr s?rf jw srPr- 
SPr § sit srr $ ftpy wr | tfk ^rt rwrr, 
Riftr* srrfsRff rr if Prcfr tPst^Tfr pTRkrsr rt 
?K Prakrsr Rr *kr prifrsrsff % rr^ % PrakrR if r^T 

t; 

(t) "TfwR *rr stMt ” Jr km % srsfrR r*t rrt rfsr 
sntsRTf sr tPttot rt wBrJrar srfvwrr |; 

(R) ''tff^fffrr rfsr srJsrt” Jr *3 TP reftTR rfv PtstoT 

*fk SIOTR trfvr^T $ fSTRSR RlR W TSffR Sit *0^4) 

1 Jf fsfirfw rfs? sot sr^f % pgr tPrtrt *rr 
srfrpjfsr if ^frrrt srPce ?>; 

(rr) "Tfg^rrr Pir^tst” Jrsf Prsnsfr sfk rwr PrifPiRr 
wr»rsNr H, sfr ^prr Jr htrt w^srP?r wrr 

?t wTr fgr'R Rr*r fgftwf % if rrm^r 

srpr^^t ; 

(<r) "Pm” Jr Tfr irJvr (PnJrm w Wrjm) Ptft, 

19 62 jf; 

(r)"W ^ rPttr *fT toriPt Jr pitft ^<Tpsfrifk 
RR’Tfff wPttr # ^rwrrfJr iffr mix^ tfrT ^Rff wtEt 
wfJrS?r 

4. wrrrfTO Prtjt — 

( 1 ) JfsT;tr tr«pr, trpt^ if xrfer^mr jRr ^?r r^fpr >pt 
Pr srPr^-r rt srwrtiR ^r inJrm % fJrw rpr 1 ^rr Ptrjt rT 
Pnrrif slrr f^frir^ Rr jnfircnff ^prr, Ptfr sr rr^ifr \ 

(2) TOrrrPrsr prwr ary# m reto % t 4 ^rt itVt fH-tlqui 
<tf snjfs W |R TO 43 ^ R'Wff 4 artfteTiJrf JIT Pn 
srfirfiiR ipr 5FrrrPr wrnn 1 

( 3 ) %nfpr RT^R, TOR (l) % mfpT pRSn pRp URm- 
Pisr Pwro vr (Wr tsPr shtw «fr ^3% <r rr%rfr ; 

TRJ PRfr a'RiRpTST fTOi!T sJr w rrsr <t^T Jtiipi f sjir 

rw Pp rJt ^pnrr^ «r ^PRnjrrr sr^r ^ ^ ftrsT ^ 1 


[Part II— Sec. 3(ii)l 

5 . sniinr RPrTrJr wk afTi ^ spr Jrro 

srto, sriPir wpR>Rr ark ttir rr ^ftrrrfkl wk Jm?f s?r 
Prow sr *t%rt sftt ^ ^Jr rwr Rrff sr rsptsr r%rt 
sfk Jprr^ftJr Pmm wk srcf PtPtIVj sr r^tt rt 
?F r^: 

TR 5 *w s^r rpiR R?ff PsRr Rigri fmsn *rof sr> 

srftr ^ 1650 wr apnnrr *fk toJt sTfanr; ijr wk R jfr 

iJJr sr Tt %Rfk rrstr % i jr rrAttr fRRT stotw xtrt s?rf 
fR^PfR ^r^Rf; 

TR5 R5 *fk fs> tfk rtr Jf srfJrsr srsftr sft w^^r % srrr 
5^ kPrR if !pf iri^r Rorr Pt^Pfr % Psq^R rrstrsP RRfr 
srmrRsr r^t fkfr 1 

6 . *fT¥ % SRR 

(i) rt#, kr 2 if RRSktR rsfpr if R^Rf sff arts srPf 
RfPr qfr ^pr Jr JJJr RRiR WRi g RS StWRlR 

rm^, Pr# strtjtr : — 

(s?) mRiRf % rskrr mr PrRmfRR Jr srrsrRRR sJnrk 
TOR Jr RTR ^ vfrsr srpRS^R sfr %' SR SRTR % ffSklR 
^ PfR srsr Rpm SR RRkr SRiR sfk RRSR yif R*TT 

R^PsR RRiftR gPrffSR srJt 

(sr) sro sTRsrkf ssf wff srk rsftR R Rr^ sfar ?m Jrst- 
njPfR sfr fsfRRpTR S^tR sfk ^R *f TPlR jfipT sf 6 SR- 
Slkf SR T farjlt R pkkisff sfr 3TTRRR SRR; 

(r) TOirrfRsr froiR R qRmsf SRfc rrRrtrr rt Rpn^ff 
if xPsr^pr ifsr srRsrkf r,- wPsTOf sr stretitr «rk 
'IRiWl^R S?T^ sftT PrTRf I? Jr RpRIRR Rr STpriW tl 
HSRi if strJ' rt snfr srJ; 

(R) fjpfkisr RpTRRf sfr espy, RRSrr RRTRktR jrsJ' *fk 
RRlR WR % RRif PfRfr Tf R pTRT RR ST, RIR RfRist SRif 

rt jr. srfRrar srgr sfk R?rt RkPRPrRi Jr JfRi sPrtRTR 

ffr Riff, tVyf ^ff Tm ?-)) f r PirIrst sr rir tPrir ^ 
Ri rT m 1 RRtr W^kR RR Ri rsffR :3R^f ^ W^RIR 

rrerJ'; 

( 5 ) WWI rr Rfti^pFR slsrsnkrkf % fJjr ,RfVr?R: Ri 
RpRTO, sfr STlRSRRT 5I, sfk pRRp RSTRS PjT ■’Ps^fc'l 
rfsr SiRSTiRT % tfron; Rr wprgi r Rr|, g srrmfT rr 
Jr RTsr rr % Psr rrttot r^T $ sfk fwRt w^Rfkrffr 

TOTRfRSi fRSRRCIXT WRRlftfl Sp RT ^pf £, TIJ^ ; RRJ- 
RikrR sry^- sfk 4 . 1 1 U R % RRT RT^t RkfiRpiRT ^ 
^RT R^fwnfr Rift ftRfr r *fV ikr STRSRR sr 

RTR RT sfT *^'T RR^ RRAtJ RT RT tTi)o %■ RRRR ifr 
st^rr Prsfr tBrrt rt RfJkntr J' jssTk ; 

(^) TFfr TfisrftfW t(r snrsrm RR jfr R«fff if, ■rtti RRiR- 
fRST froiR RTTRSl RtR % RTSTTf jfrf ITTT STTSITfTR 

Prj smt, ’Rjfrsrro rt fjRT^Pmr ^ % sfk rrtr- 
fro fRsnRRT Tfar^TR ifsr strrrt % wtrrr RTprrrfr 

Tpt^yn slSi RTrsttr % RTJjfr^TR SR JRfirRkR S'T^’; 

(ri) R|Tt RSI % ^RT RRRR TSpR Jf STWR fRITRfR R Iff; 
TfRT^tfRT RfST SRfsRTf % RpTOR tfk SH5RHR fJrqr 

Pra% spttrr fkfkrfrR Jrrij urt f, rrrst srkf; 
(sr) rPTr % mf % rtrtr if Tfmfr$R Po r t ' s so Jr srPr- 

RTRf % RTfff$R wk RR^f R^ft Srkr ; 
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(q) TOjfT, RfF Fk TTO FT TOq Href RNUl f Vl sr rFrT 

TOT r|VrRi F fFFt FT RTR % fqR 

totter totto rri^tI 'prfwr rt rFrt ; 

(t) tot 51 (1) % *rFTq qrogw 'A tt faro rt Tr^mT ; 

(r) PR I jiFT IFT TffR qTRRTT RFTFT fqfF if 
fRR rtR RTF prfFqTR sft ^ fqqq *R rFrT ; 

(®) TOT 3 5 F ?T#T qfRTTOT f-T^Fl, ^TOlftirf qr JR- 
r(*<i rt rFri ; 

(qr) riFir qrr 3 rrt ^Fri j 

(w) RrIrR RUlt I J ' ] PliJRR SR rFrT ,' 

( ^T ) *3 'J? 5 F 3 |R«fT % tTtfrr T^F gR 3 '/i F IpTT FT 
F^ t qFqr ; 

(z) to^rT 1 ir RfroFfr F ik F FqfTq rtott Ft fFw- 
ft# to: rFrt; 

( 3 ) tFTR FfFqft 3MTR 3 t F RtF if FqfTq TTTRRT FT 
fwforf to rFrt ; 


(f) RRifF ttRT qRTOJ tFTR F TOPT fRtuRfR R gt, 

qq tort F, toT Tf5»refV^TR r^tot fqFrlFq $, 
■d T F ? 5 i ssR iA < ^7737 qFtfT ^hir! F PTR TOP 

R' id ; 

(st) tIrt riFtr <. 9 i rr 9 i u i fJrftr Fr ^ttit ttot Fk qqqq 
rtot toF tot rFT TfFqjFpq fFFnrFT ?T rhr ^nr 
torto fqfa F fJnr wfqTraf FT q*f#T rttF ; 

(3) T^T^R *?>F iFi TI < I % fF^ fFFT fqfqfTO3 TO>JH F 
fl". sjf j| l ' 9 h -R fafa, 33RM {Jrftj, FT# 

■r 3 f-(d s|f- 1 fJrftiT ?rt fJrfir in ftrftpft sPr ^ m i u 
snff^r ^TT 3H+t >) '1 1 si %<’-( , 

( 3 ) W3 3OT3 ^ qT (FT ^3Ft T^T fir^R RT iRT srf?T- 

IJpTRt RtlfT qTRT FVr WflT qr ^TIKRT IfpT^fT SR^ 
: rr TnrrsrsT % f^r^j srp FRf^r rt f^fT 

ihtit fir tori 3<^r rt ^vrrfR ; 

% \d4IR fftst I 

( 2 ) «fPf # fPEff w frR ir ift^- q-pfr wnr *flr sraTt 

TTRftr TT sjjfl’RR ’J'PTTT RTR % RtV '^(fl sp f?RTT Ppqr 

wttt 1 "^wf % trpt>t Ffsrrfii^r tNi 'pJ’pm % ww , 
153 WT) srfRrarqr (3 ; Rirrriiqr dHiq ^fr ^ ( r^i 3 r jtN* Tf 
Tfftr S(jYi % fi *1 M 1 [•' 5’ 1 % 5FRT Ri|m 3 % P'l' 1 _ ttfiail 

TfrsnrfRT ft ’ffir ^r % rt # rt srrtt tt?rrt vfT t) 
RTT WPT TTR% »PT FT$ vfT VTFT SflT F TTRqt Ft 
srrt?t: qr wtr^r; s?it«tTf, sfRir ip ^r »T trr ■rrtt ttrt 
rt tRrrfrq q^T fw sinRTr ; 

Rtr^ ww qft Fti »ft «mr «rTi % f^rfr srfwrfT ht 
Jmr ft qrt % faq; ar^r: ^ q^ feft Jm % %t[ ^Ph^fi 

wk #«T3 nft^fsTF % TO Jr ^nff TT%3fr, q fT fefT TTOF 
5TTT «frt FT qtlK fFT ITU SR R qfqq R Jr TOq ^ qT 933 
RT qr f+ '-.TR, RT ftn RR RfjRTt F fJf^ -ifRrl *fk MirV-R fFTtT> 

^ Tktq Jr Tl%sfr 5ik q qk % FsJqrfVqq; % fqq FPqmkT 
toftT Rt, qf-T Frtf ?'T, qqq Jr ^T tTfrT i 

( 3 ) qtt SRkr % Fnrfaqqq ifqtfr qr# qk qtfr qrpqqt qqr 
«qqT F rr^fqq Jr^ r^rirtt i 

(4) qti — 

(i) q^F q4 qfrq Fqqq fqq F rtfrj qqrqqq vftET qk 

IFs’fTR TO3q3 F TiF«ftn Ft TTRFq 

m 1 "V r4 rrT fF F qkrq ^qJtq F fi r rstri F riJ 
if r^F TTfRF fjRTi TOfTfsHT g^RRcT qf^q ; qk 

( ii ) qW F qfsrFrrq FT Frqqrf^qf Ft hIrrI, 

iRfrq TOFTT FT ^krt I 

7 . qfa^rrroq FTt F qro^rfq?q Fk Frkq - 

qftFiFTOT qtF Frfq qaq^ft TnfT Pmf ft fqqqk F fq^ 
RFTrornfT ^Trt «k fqiwqqT 

(f) fFFf FT aVr if fqfFftR qqftr F fqq fqkfkq wr 
3F fFffT F qpqqft qfRr^FTq FT FfJT F ttFr ; 

(w) FR8T FT fjTRtrfkr IT qq fqqkTFf F <rq ' ^)F<R R3 
fFRR FT qFRT ; 

(q) ^ir 5T»-R, qfqJlTI, TkrRT, fqqTF FTft fF%T FT qFqT 
ftRFT TlfT RTtqT tFTR F PttfTq uFfWff 5 T J 


(t) qq PirirT fT qq FkrFr qarrq ft rFft fFqFf ftfr 
qqftiq RaTFkf srtr F^kr rtfr FT jqrqWqq F 
fk^r fqkq frrqr qqT qr fTt ^Jt qqrqf FT fFiTi 
RTFR Fr FC rFrt ; 

(q) arfwT F ftr FT rpst rV rTrTF mqiRRR F FfF?T 

RT fvTK-fTRR FT R%RT TOT TTRk STFr-fbRrRRt ifk 

Mur trf ; <ifqfijq ft rFrt ; 

(q) i$r w^fqq fFT if, fTpf qq fqfer fT, Rrrk rsflrr^ 
FT wk ftJr sqfFrqT 5 ttt, srlf qqqRRqq rt 
kfw fF, ?JT wraf FT rttj wT FT qfrjRT F rFrt; 
Fk 

(q) ftiqfqR: toTtoT F faq; fqftr' qr fqfqqT FT tojFT F 
rFrt tAt rjfcrq ft rFrt i 

8 R|IrF 5TTFPRq—-qEqST RtFf Ft RiTqTT F TTTT F ^ 
fFr ftF rtF Mt Rftrkrq F, tr tFTrF tot II F wetTr, 
wrirT wfr, F wt fkr FT rttr Fk rtF fJ F Ptr, qqrq- 
fRF f-TFIR F TOT TH qrfRF RR 3 FT RF tFTtT qftR rTt FF 
rttr F 1 'i tT FT# rto-rfr rt fFfqq fJ, FT# F rra 1 Tqfnr i 
FT# w qsprr qt kr Pftr qrj qmrqq rt Ptrtt fJrt, wk, qqF 
kr fFt( ftF F tot TOrrq F FTtit qt qr FT WRfkrffrq ^T qr 

qfkrtfqf F toTr t^r ftnf qq sTf to#, F^t fJrt i 

9, FEqsr F RRFfilR Fk FRaq — (l) WRST F'f tFTr 

F fqq-qfFftq F toitto Jt twt rFT PttoT tot fqfTOqqqr 
fqRfTroq F Fro F ftFri^T ftF F q«mrfqF Fk 

FrFRTfFF qfkqt ^t j iT, 'qqftj - — 

(f) qq ^fFfiRq ftrt fF frftt TfRTRTf F qrrrFrqq FT 
rwr FT# F fqfFRRqf rtT rtttrpjFf Frqfpqq fFqr 

5TRTT | ; 

(qr) qf ^fqfqqq FTRT fF Fq'FTTf F RTTTtFT TfFf^TFTRT 
F Ptf F^JT Ft fFqr fFFT fFFq F RrrqfPTT Pfrqr 
TffiTT t ^ 

(q) (i) TOTTqfFqr fFqrrq F wf qrr rFFtot FTt fqFror 
qrrqr ; 

(ii) qfF qF (Fr(T qfFTfTTTOTFf rtt rrt ttr rt qq- 
FT RTqsPkr F to# qrti Ft qqTfro rtot qqrqr ; 
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(l) IT5 JjfafrBB Wrpar spfarcf % «HW<1 Ik 
gait sfmffr 4 wk 4 Pita % aTTOf It, wrnrfPwa 

Hhi 'Jiidi ^ ; 

(*) mar ptffara $t, fwftaar ifff aa asa sfrciTr ; 

(a) w tjp f fcFt wror ft: faakrlf % pf4pffara % fk" 
Pita if afar <pt araa faatwlf irt fV^rr tott 
% ; 

(®) rgpTftRH TOTT fl ^ffrr 4 W#T ftrf^T alt m 
pf4w, faapftnrt Irr aarrlnr afar aa if ptet ar 
p| ani t ; 

(nr) a? rjfaPwir a-par fl «rfWf % ot It ar*r Ik 
tflffl % umwi 4 art if altftca ata# aafka ftnr 
mat $ Ik fe a ft n f f Ik PT’Hak’a af^r f4ai?r 
wa 4 wfi 4 bbst 4a f*pcr H £ ; 

(it) (i) Fa art % asra It aPff tar flaw -air 4 
wfakn; tfftraara 4aa far rjWTP If TaTT 
W! JTftWPT aa> ft ; 

(ii) 44 q#f tp faa/4 ; a i arrar krafa wFaaaa 4tt 
akf % aftfrar w wj It ttiB art 
Tftrwipr | ; 

(a) tb rlkr 4 rararoif % trrpm nN'rapf Ifp faTtwIf 
I fkfff TOtfrakw wntrif TO-Tr ; 

(z) irffr wHip jtPt ^15 wi afaror arfrlf It wfl* 
pfwr If ftiftpsr w, payrra Ik Iff If 44 
JtrWf If frlti <?rrar ; 

(s) war anrar If iro toi ftr "rft4 >btjt bpt” 4tf4 BTarff 
a# | Ik rlfr I arfta srrflFT *a if wfar? *fk7T ; 

(w) " mM i t i m i lk fkrftr" IrFw wtot Ik Pita % b#M 
srflfB H< r I ’t'iNif <,ar j 

(w) w Bnrwfr ft, rfv tHr. ( franra wrr f4Fma) 
f»m, 1962 % km 5 I B4tf laffT TTPITP It 
fWtf TO ; 

(a) ifprr fl if OTfkwrf fUkw rrr I 

wrltw tn, flit rrrffrtr ^Itt I wrrfVr t 'jt! to- 

qi»fn;nr If |5[ff ; 

(?r) w 46 Ik 47 I sraf^r xti< fllnrlf If 

atfkfi TP Ifjfflf^ ipqr 

(l) rjTiwH w If q^r to % *Pf If wrrffj I ftr^ wwr- 
flrr ftfk; If wiffr nVc ’rrjIk'F I flf l?#>!r 
ptotp If jfTTir If flkfS ippir, Ifp 

(i) Mhw innft I *Nkf iftrfjffi ftt t lr mrr 

ffpTTT BTO ] 

(tr) ItffjT rot I yf Bilm if, tflfip If-: sr-qrfiT 

fpffMf I TPTfTO jrrfl^T % TTTTT fm-'T'T'T -TP, 

nktr wttot ff, pkrppR if n if f||f sr-T-f I "jnf^rpf 
If pt wi v^i-ii tt TPm r 

(t) B^BRffw f^nf^ff I Tn.^ flaf falkr* It PraNa 
flrj «nl tt ?3rnf Trl tp, aft BmrfT fr^r ^ If 
>rt ftlkrlt I pfttpijfprpJT tp Pi^rp ttot ; Ifp 
(t) TT alt tot Tr|«ff Ik TOPTlfHf TT PflfTT TTP-Tf 
If pita I wafa unra if fa%r | i 


(Part II— Sec. 300) 

(2) totw -jnqo T (1) % wtfkr aalf 4 if aa ?^ff % 
ftTOT It aa p(i), irr ( ii ) , ( 5 ), (s), (®), (a), (a), (a), 
(a), (a) Ik (t) 4 Hi S, ftnff s^ff It tttktw 
I f ftrfli *r if TOTtltfla ttp alar 1 flaj Par TOrlfma 
totb If aprlt irfpwf if i^f frkrr 1 

10 . arrw«T 4 amnift'a Ifp tt4»t — arn-w jti tt 

v.fH wftmlf ^far Ik pwnr If aal laff 4 fll^a 4 
airraTT «kar aar flffroa: : — 

(t) pfap^a fwlfalf Ik H TrarifPT 4 flaa a^ara- 
Pm TTfarf a*fsrr a 4 l , 4f lr f44?a arPar If tot 
43 4 wfkr TOjrra | ; 

(ar) 44 tot yar Hrr If a4 totw tpt fkftra 4 TOrrlt- 
fla ftar aa ^f ; 

(a) if# It aa afafHal 4 asasr 4 4 tt 4 fkar 

f4a4 a? aapa 4 aa 4 anapTfrir flar araar ; 

(a) tttost lr wrrrfkrPr 4 It# 4 af44n4f arr aarTfH 
Ti'p'fi ; Ik 

(») af* aifcrk 4 Pnffalf 4 Jjarafaf f>ma w apra 
a ftrr ffr If 12 4 aar arjaFaa amafair 
Uto 4 fsff arr qrraa Triar ; Ik 

( 1 ) w ffi <r faafkaf ciar ffrarr alf 4 arafpa: 
wflraa 4fra a a aarp #r af Tara ptp apiara 4 
wflr a ft 1 

11 . aaraf-wr faara 4 ¥?a — acw Ifp arrsair lr m Faraf 
Ik j?4f tp Tfaaa srara ti 4 faar TTFTaFffr Pam aa pita 
4 aurraa 4 fir arrpa.ar afar Ik fafaHar fa»afkftra 4 
fkrf arrPTTlf ?>tt :— 

(a) faafJpR-pfa'TP ranr, aararfla arpai Ik aartf 
PTOT, faTpft am falfiB 4 ara 4 p t 4 aFafts ai 
3 a: afH arpar aar, nr?f qrFcftaftlf 4 af ftra iff, flat 
pftrajftgra f4ataa tt ara, at If aa4 aa4 tFjpftr tp 
ar Pita 4 awtff 4 waarx, aa (fart 4 aarar ; 

(v) praa-praa tp Ikr a^crpf 4 44 pfapjp ar aF*i#'T 
If rtrraif ?f Ik faa4 a'afa tt y 14 ankarf % 
pftrpap ar afaanr at ^ It aparar 4k tp iff: fr# 

4 flff aTPfPT a^t | Ik ftralt arjaffaN avrraf4Tr 
Praaa srpr TOatfkr It nrr pjlt f, wtr, aararfla 
TTpar Ik arn^ parar aar, ar^rf akfkrfalr 4 aaftra 
|r, flat pflP^tpa ifa aafrrrp ar ara ar af aa4 
ptt 4 falaa tp ar pita 4 araNt 4 waarr flat 
pftrpap at afa#® 4 fRrrar ; 

(a) aw rra 4 Flf ara*? aftr^tfa afar b4tr Pita 
4 TOarr a«aaT flarftra a $r aa t r ar flafaT Up 
P aftra aaai ; 

(a) at# 4 sraa aaaa 4 tottp pfap^ffa ate aakrkf 
wa fa a^jrf 4, If af# stpt ptttiItt tier ptt, 
ppj^tapa ar ^aaa^tTpa arpar ; 

(w) aaa 4 fltr tttpt ^aaa-pflp^rfra afar araarrpf aa 
pflp^tfa flakrlf It araza Ik 7 a aataa 4 fka 
aarafla flaw — 

(i) faatwa 7 4 aFaiaf 4 ¥T 4 arl arrar jwr 
florin inq^rT; 
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(ii) to TOrrorf to 'jto 1 
■3MJfr->r irim, 

(iii) nrftof toff to fton toff to; ton^-ffn 

tol> InTOTf if r , I ft tf TO *1 firm's V, J ’*11 , 

(iv) fntorn to totto $■ tonnto to mt to 
wrimr ton 1 

(v) wro 29 (3) $ nton Tin^m if nm % 
tom % nton tor ^n wm 10 $ nnmr tot- 
to to ^tor, vf j 

(vi) <tnr ft «mr 27 *f tototor £, toton 

toTTTf t i^fsiTf TOTf to nnjff lf%«ff if 
nromr toftorr ton ; 

(n) (ij to i^np’r, to* wf % nfroni 

m toff to ttopr m to ton * nsfm top 
tor tot. fatoito ft nsm ; 

(ii) wtortor, tonr tor nr toff to fcft ftfa 
if, to ton % natn mnftor iff tot, TOf+rff % 
nftmn IF toiTOT ; 

(iii) nftojjfTOT fwtw % nfnnto t ¥3 if, sto* 
nfto tottot iff fitomr ittt totor *n if to 
mrtorf in* Jftol tor nn f rnir y l iff *f 1 i 
arm to ton % tonrtof t torn nro mff 
nmff tor ton ; 

(®) tor: totof % nton to ip r>if nRtoftnf ton 
into iff mm tor m, to wrmnr to, fame 
TOto ; 

(«r) toff iff mtrffto to % wi % ton m% nton to 
rrrfaito tot tof % tom to wti tot tonr toffi to 
mrftftm gmrcn Sir mr to to iff to 
toott ; 

(*f) srfnto mm tort, tou to miff <fc mto fin in 
mt to to to to to irmr to to n to wnmfin 
tort ; 

(m) to tofffyi to vtorTf xi to totto nwnri 
to 

(n) to ih $nr to, to ton % nntof % ton mm 
P3 to, to, trsnnr nr wra im to to mp 1 

12. mr tormto — wrtor* fton, to tot t to tof 
to mtoff % ftoro iff, to injton if nn "-to totof 
nr nn nltoftof iff ftoffr; uto 1 torrfr, smtoTn 
fton ^ toton to ftrtor % ton, fto m nmn ton 
iff to ftorn itxt to to iff ton % rantof if g^fnn 

1 

13. tom tortof % tw-- tom nfatof nrammiTT 
msnw vt, nn% to«ff % ftoip if, njrw nrtnr to 

nm nnn 43 % ton tor fnfto f, sto m qmn tom 1 

14 . ton % wjfto wfw % ffnt toffn nrnrr jrt 
fmjn; wftoff— ( 1 ) 31* 4, 5, 11 to 1 3 % nntof $ to 
jn iff, toffn tor nnn to tt to % uptot if mto tor, 
wftiwir ipr m tom tomrO fnnm to ntof to ^ 
tomrff m tototo iff if# tmr to toff iff ns ton ^ntom 
to tow % ffp tor nniTgf ff 1 


( 2 ) nmm ( 1 ) % ton ftnn; ffnr nr ntt npjtof nsnsr 
% rnnnn mf^wn to ftom % ntor ffm/to to to/m 1 ? 
to mr Prto if nmn ton nntm 1 ^nr nfVtof nr toatof 
to 9. k i m H r ton to nn ftoanf tonnt mnn nTTrn nr^m/ 
tof iff tofn nrnrr nrnnfm unl'i 

1 s. iftoP i tot m mnn w nrm — ( 1 ) ftoimtonro- 

(nr) fntonff m im tom toT 1 

(«r) to nir TO ton nrr fmmff to torn mfito iff 
nn); to m mfn |, ffm PTtom iff torn i: ton 
to iff mtor iff nto nrftomn to nton: (fn- 
tom m ftonnn) ton, 1973 % ntffn to ^ 
to to fnrto mn nfnr w wm jra nn nrto 
iff tof nf n$ tonTTO nfnto nnnpn fft, 
ttt ton % rr iff n ' r^iir^f ?m nnsn irpnr 1 

(n) nn (v) % neifn nRmton nto mt ®nFfnnf iff to 
to fntoto % to if totoTO to firm irpm nn 
TO to ifi to TOrn nnftor to rrmTO n mr^ 1 

(n) to frnf Ptormr iff nnsifp mimr m 

wninf jni ntom n ^ nin nf «nfr nPfninriTO 
ftofro nr mn ftoto % Tfnm n nm ir mn 
tofftrn ?> imt ,TT 1 

(r) n^ ton-tor tofnn fro% nrn if unto nif nn 
TOn n jfr, nfi iff to to to % fn>t wn tojf 
nton mtoff iff nyff ^r to to ^ rrfVnrif nn 
torror inn to fnm ftonTO % tom if nrnr 
mn inrnt tor % mtorrtffn .ifm 1 

(n) to, to to % ton tot to toffn totot % 
tortoro ^f TO PrPm ftofto to, nr (v) ir (n) 
% ndfn toton TOtoif tor pm nr nf^i; nijar tot 
to w|5n t nton to ?n w srnrm nm ton 
nrfto TOrnto % fntorn % tot to ?f fnnfTO nrnr 
^rn^n 

mg to to toffn nrom ^ ^ toton m 

aw itot to irfto ffnf fto? TO iron nmr to nrmm nto ; 

to^ mj ton to, fttorto % ftoff mro 
to if nf TOpn, nn mtor ^ to to fifrfron to, 
jrPrTO,n to tom nfi ftonnff % nro to to 
TOnTTOT to fTOa: topr nftm urt irr wito: it ir 
itot^ to ntor n'«rricnf to, to nfi toff ?f, ftorro 
mto % TOnm. to to to mmrrn if imrr t to ffr- 
nnrto to mti TOto % ftor ftolto wrff % mwn if 
fttorto to mj;? nnri: m ymr: totot ^ to 
TOto ^ TOi tofn' if ftofen ir nntm 1 
(2) TOmK-torm — 

ntoi Oi % torn mn fnroftorn irt ' — 

(i) mfto-torm — irnnm to tom 

iff ntoir iftofftoT fill 14, irt nrfmr nraro 
to: to: ftoffffrn ftop mt t to to nrfim 

4 TO iff % TO if to tot ^ ; 

(ii) TO'tom — to nrfnn tomnn nrn into if 
fnir TOrmto to tow*, to totot TOfrotf % 
TO if nto nto j 1 
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16 . TfSpHTipT qrYqqrf qq — (l) YTf tPhTJT'TT 

qqfqqrf % m * q >^r i i 

( 2) qqrhT Yr nYtq ffqr RTifqqT fY^qpTPTT ^T 

ft mffaq Pft gn^Y 1 

(*) 1,™ 

(*ar) fJr^rrmV *fft nYmr jttjt i 

( 3 ) (qr) q# R>Y+Tn ^ wl ll Tfl nsqnT fit fqqfr 
wrY Y Yr nfYqfa qnfqqrf qfr f%Yr mq rrY % nYrq 
qfqr qnprrjT (fjprPnr qq fYfYqqq) nfEr, 1956 
rt Rntmq qqfqrp: (ftq'UM qq fq- 

fYqqq) rRfTq, 1973 % nqrYq niY mY qrilqrn: 

rrYI Y Y fYrYr % werNr *q wY Yr natq jm 
nfqfqYtfaq qrrq qfr nfar ffrYT fqr YY nfYfYYrqq & 
3Y ffqi Y str RTTfO Jr qqfr qr mjprtn qq rjwrq 
q^r fjm 1 

fjcqur : — qf>r fprT JPT'f qr *YYr fqqY -nfl ff, 
fq^TTR Tr^^pO - rt mjPraT Rrm | q'r nrqqq ’jvtfu 
Yr qitriT R3 ppm, qrproqq aqflqqf qq nqrfrq fYrqr 
qqpqr tiV qqY skt Tfipf: qqrjPwf nk spjfYurnr 
qrt sqr wr rnfsrq fqrqr mqqT nrat Y qqqfr a qfqqiq 
nq^r ’w'k spjftwt f 1 

(«r) wwtct qfr arPf % mpTtqq Y ?q pqrTq Y fqqfr nfYYq 
qtfqrn: qfr Yr mr Tmr «mT % imfriT firqY qnft Y, 
f.i Yi f ,f'f rrqq qq R h q 1 <. % •jqqq srrqf Yr qq 
RTmr qnY % fmr w ®rm % nsttq wt grp ^rfvr- 
fqqtfuq mk qY Wf-T YHT fa pY qpqprqtqq Y <j q 
Yrt ft nrcq qq^O- Y qrYt qr mjfan qrr r^rqrrq qtft 

fPTT I 

17. ipJRdiqq qrqqnrf q 51 #>m qq Prqqq — 

(i)(q) wsqw, srcrrqfaq> fmq Jr >mq»f rfk Mta qrqqq 
% yl qrqqlqq Jr, fqqfT sr^f ?r Tf^tqiiq (Vq qrr% 
Jr vr sM Jr »4q.i<l vr q^fitm q®rr qqsqfrq 
q^Tr 1 

(qr) wcqsr, srq 4 Jf <#fsrq qnfqntf «ST rTw qq 
wrqftrq ’jqfiqftqrq qr^qr qfTr PqT q'qqr qrr qqnfrqq 
qn^r % pn[ ^rqflq qrqqr ^r qrjq"rqq Jr qijfqq 
qqtqr^ qr^qi 1 

(2) qrsw srwrqpiq: Prqqq Jr ququt qiq% qV %qftq 

qrqrn: % qrjqTqq % q^Tq q# Rq^qr qq# % q^firr 
qqjqqff q?r qqfiqqr qq Jr wqmftq qr^qr *r\r qq^qi< qnf- 
qqff % qq qqnfrqq qR% qrt sqqq«n qrjqi 1 

(3 ) tT# Tftr^rrq frqrqq? rt fqqWrff qq q^ q# wqf 
% qtflq fq qfr vt fcftq qri ikt OrPrSq^- qfr qnq, ^qqq 
qqjqrrff q?r ^wr q?T q%qT 1 

1 s. PraqTq q"lq qq inr qq 0 qq qfq ^ v .q — 

( 1) (qr) qrr$ ttr; qnfqrn:, qft pfPt if; srrrq qrT rriqta qq, 
ij»^ qRfqq^frq wt ftqqtft tf\z qrqqqr (fTfm qq 
Prfaqqq) *q?Tq, 1973 % wffq, qq^ Jr r[T g^rq^ $t, qt wtq 
^r Wiirq Tfarejrrfqt qqaT qqrqr : — 

(w) qq Tfqr^rqR’q % Ftt q^r qfr ^qrqrq 

qftfTqfqm qJr sqrq if wY gq sts utt Wrfe fq;q qqq Prj 
(qqq 40 <n^ Jr wf&qr q$ 3>fr) ^rqqr qR^Tq 7 TP?q; |T, 


qfr qrrOfrqr m Jr Rr*q, qq^ iff tftq; q^qq wf ff, TpfT^t- 
qRq % rw jfif 1 

qi^q; ^qr qqfqqY % qiqY Jr 5n:j rfrqr, rfqr «rir 
qfrf 3 tti 4 s qrf qqr fsrfqq qfr qn q%qT 1 

( 2 ) Tti, qqq-qqq Tt ^qT qriqrqfq % Ptr ifR irqr % 
qJr fqqqqqf qfhr qqlTT qq fqPrRw qr^ qqfurrf ^ W pqrqr 
qq JT Tpr^fjqRq urt ^rqjrr 5 q%qi ; 

TT»5 trmqV if Tfqrr^r^q qrifurrT qpnr 31 % walq 
qqfJqfHqqi % qqrqR ifYq wYq qqqf qjjrqiEqqiq' ^fqfqr g;qqq 
qfji t^Tl fi n yrq> R'A-FiA qfr f 1 

( 3 ) PJr PrqfrqT qqq if firqif ifa qqfqr.T 97!% Jr pfr 
*qrtq % mfq Tfjrrfr^q pstf qrq% ff, qfrf qY q^ qqf qr^ 
qq qFRTt qrOR R iff nr RlrYT WIRR TT r<T|-?fr>T TTqqrT 
qnqfqnr if TpJr^ffrr qrjTqnffif ir^qfr qn 1 # 1 Or qr, qfc 
qrqf RtTr qjrq % im fTrifrfYra qrrfqrrTf % fqrfff rY if qrf\jiffq- 
Tqqr ^ qrPir qfsrFiq qnfqqqf qfr qrqrfriT Pmrr tt rYitt iftr; 
W qrfJT % ETEffq Tfrrr^fyq fqrqr tt q%qr 1 trtrt ^r R?qrT 

fTnr ttiA ^ fYq frqqrr qnqfqqrr Tfqm: if Rcprsq 
wttr ®qftqqf qfr «wr Jr qfUq supprYf qfr wmqqqr ffr qfr 

qYrrqTT qqqf*rr Jr qqwr sTfrqqf spT ■qrff Prrrr -q-rY r; tirtr 

rfrtfr wfl qfr tit qfffr 1 

(4) ^Rqrff (1) q?r q? (>■») ^irifrq TYrjrpq qq 
qTfqnq Tfirrarf if Rrpft wstt rt rY frq qrY q ^q ^ 
qff trqpi % pTf qPcfran r< ^'fY 1 

(5) qq wtfrq % purfr nw ^ g)q gq *ft Yrf qr> 
qrj tr ffr f¥ f*rqT rfq; qrqqqq q wrY *mqq q Ptwr qrrqrmO 
iqR rt qqq qYftrq qfrf orrqTTrr r t qr ifqfRrTTir qn: 
Rm % Rr qjtinr rttr jfrfv; fYm vrrtk q qqfq-q qr qqq 
qfr% wqqTRn: ithi Tf^frqrrw r^irt qjrt qrf&tqrqqq qff 
qwr qnr rfttx R ^ fRRsr R q%Rr ; 

9175 wlir rut qfrf fRRsr qq Y yi q% nir ^ qfqrq qrY 
qn nqqriqr fYr vurtIrr fYqir qqr q qrirT Pprt qrrl 1 

(6) qq *FR RR'ff Y; % qTt Y, -ifr WT % 

ST333R % Rqqiq; wq^YT 1 Y qfnrfqR Ptr ^r^t, fqrqfYftrr 

fJnpq mu. gYq, ^ 9 ir ;— 

(qr) 'jqfqqrfYq miqqqqKTiTfff q nr an Rrnqftjq Tfir^Yqrqqr 
fqrqT mYRT wlr ifrcrT rj rptR fv ^Yf qnfipri; tjY 

Y ffr Rmr Y qnq qrq tk. ^ qY R?q; jr Tf'jrfjfRfTir 

qri ijw qff qqirprr ; 

(qr) nqfYrq TfYr^r^Tq ^ rfr qrY% r?ri^ tr 931 r 
rt prYq % nsfrq qfV^rwq RYqiifr qY sftRqq qqjfr 

Y fqR ftrYT fq^Yq RiTRR qfr n-rJiTT fqR fYqr, nRY^RWr 

Y qfYrq RT 3 ?n tt fr qrRqr 1 

(q) 'nrqqRqwr qq jqfqqiYq, nqpqq vr Y TPq^rjrq 
qrqqqff tttt Rr^R qrrqFqqr fqq'rqq qfr ijfe Y wY 
fl M qra Y TRRqt fYnrr qnrRi ^ qq wqfYrq 
TfjRfr^rqw q?r qqqqrr qmYrqq Ptrt qr^RT YTr 
tr 3 1 Yr nYrq qRfJqfq mY qrr YrTr Y^q qq qqq 

Y RTC^n ^tt 1 

(r) ijq mfl Y; wqTq qrrYqr^q qfr RfTw, R^rpYr qfYnr 
Yr qrqq Yr tfqr rY rtr^ qq Fqqf qfr -mpn fqqq 
qqY Yr faRTT Y qfT RrefifT fYqYr fYq qq 30 Yr 
nrfTq RrqT^p «j.qqq mr^r YT mqT mf^ 1 qw Y 
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mift % Pup orftioi iifto ft wsrto onofr $ norm 

0>T I 

(») fftftt iTT otw ft in foot oft wpoo ftaoT ft fftft 
Pro ft fno nsft iPm^too moot ft mforrn ft ffcrft 
un 30 ftaTtffO OO^t oft mWTIJO fftoT OOT £, 
m smnf % oromif onr ttt otot mp fftor orrftor 
if RTfO % 00(10 oftcfiftS ft ■iwm iflftjtjro ffto 
irrft ^ i 

OO ft lO oo (if) ft to wifiji oft fVfr ftt 
njnoo ftoor fow-fww moot % fM fmm-fifw of 
mftftt ft i 

(m) Tlfto % moftn ft TUTT?t ifV^TT p«PJ HO Tift 
moot ft Onfallf Oft OIRfltniJ $Vff, oft Off OTT. 
W- 1 TTI 01 fnoft oft aritr | 

19. TifaiTf ftr Potto tit, mrmf-r mV strio 

( i)To?fo % wftfn fftftt infon oft Potto wo ss on sfcft i 

( 2 ) OTfftft OoorrTf % moft ft mfOrfftoir Pdftl ft fwW 

o?tf fHftm ftow yr if ft oftt moftft fftrfr >?ft ofir irfani oft 
mVrfft mV wRimsra off mrrfnt, forrorr 000 iforffan foowo 
ot foomoft ft 00 ? ora fftor oor %t 1 

TOtePP^O — mtWpT iff ftftVf OfORIO. fVopTpTO pftift . - - 

(ft) oipiOT I 

(<j) fftor moft 0 ntorPr oft nrftt $ooft mo ft fftr* 00 
mV oHoor, mV 

(0) fVWt ftormf or. wfoVar 1 

fVom—iftt moft ft yr ifren ft orfftft ifftrai ft or 
Profftr fo ft nrrorTOiir mtwfft nffoowT witprr 1 

( 3 ) mwor or oorcw, oofto mV fofaoFo miftf ft, 
oorfarfft, fftoVor or onfom; oft fftftio utoot 01 Prof) orfftor 
onfoni 00 yo ftmorao, oft nrrn.*Ti<n: % onoftf oft gftoor 
tor mft |it mjmrr 01 oftTr i o<^ fftft) orfoor Tftorn: 
00 yo ft ^ft FrroooTor ro oto ft wsfro oiift 50 ^ror fft 
OTfftr oofoor: ifhc ooft fooVrorft ftfto PrftVrooft • iroifftr oft 
o\«ro orftT^nrfto ftfftoi on oroo ftt oor ftr 1 oftf oft tpoto 
msow or 'ttttow ft ^ mofttoo ft fftOT 0 $ fftoT ornroi i 

( 4 ) offt oftf oifftr Toorio, owfoofft, iwi ( 3 ) ft 
mftVo, ^pr ft morffto o. porftfjro fftor oft oooft ff ftormf 
ftf 0001 ft oftt onoof ft fftij ftt orr^fr ofto: fooV i o r 
orftr.r oft jft fto, ftftfto ft rrft ftt^^o oftr orrorf oft otf oft 
ftft opoftn orioi, oTot ftor on m^rro ?ft off jmi or 1 
fftoftsror, fftfto wr ft, ottf oft iJOTOnr or. mfooTo otVt ftft 
onfooT oft w®fft, fofft mV noorooft oroo ftft mrirpo 
oft orftor oft oftso ffr 1 

20. ^OTTOT Tfloir— ( 1 ) ■Hftr^torrnT ft jft on; onrriT ftt 
wcftfftor oftoo. ft)- orim ft Pott pr.^or tott^o ofthrr to motmo 
ft poo msoor arrr OimfftfVo fftfo^oor mfftor.V tto oft 
mr^Tft 1 of onroni, foft fmfVnnp mfftont) omiiw ft) ofe ft 
motor ottt, Prfowr ftrft srir ofttsrr ft P=nr 'tsoot oft Prftrrr 
mTftoo ore oftor 1 fo-fftror fttft 00 fftfrumo mfftro ifror mV 
of T*fooi oft to mo oft ffe ft moftm t iForr^tno 00 from 
w^f ftor 1 

( 2 ) ofo momrPTor fftno oot rnmor mow lit onfom oft 
Toimo ofttw msow iro ofer fftn mrft otft foiftfmr ot# im 


fo vrfoT oft arrmft 1 fofrioT ftrft on fopromo mpoo fftor 1 off 
oftf onfom fofmwT otf anr totot of ft mftpo ottt oTrr or 

WSOOT moftt fton( 5ITT OOiW 071 50 T I 

2 i. mfftOT ftr ^Roto- - otf, ofm onfoirV ftoforwo oft^ot 
wormrri oVor oft of mrmoor mow r 

22- ifV^ono ofto— iftto ft mftfto TpFjRrim ft 000 

SR^or 07017(1 SKI Otft oft oft 030 ft) TTf^ftorro ftto fo 
fftot I 

2 3 . orrof tt sroro — ( 1 ) siftor i%t^V 70 oro’om 07ft »W 
jp-r fofofVo 000 ft iforo om, nofrofo oar mti oiroft oftf 

OCt PfrTTTOr OTTO PfiOT OTftOI I 

( 2 ) ornf w mrft oft onr ft ftT ooTonf irrTft fftor ooprr 
fft«2 13000 wo' ft) fttY fTlT fooo PiTOT onTOOT, OftfUT infill 
UVT TO f)OT I 

24 . ifftr^fTo onfonff ft oot mfmft’T — ourrofftor fftTro 
ofoor oTfooi mV ofoT 07ft on 1 ftoom ftoftft STirfofftfw fro 
wft n% moo ft ftm "ftor mfftft^-” wor fooft mro mwf ft 
orrn-orm 0,01.11 ft fftnff oft of mrprroftTm oVorrof, mraPr 
mV m^T orro ft fftft mofonf) on of 1311 mPofto f)oi 1 orfoo. 
onfiTVf ft ftfto ft r?ft mftft orr mwo moroPro fioro ft) ifrrpjft- 
fo Protooft jnrfftoT oiftoi 1 

25 . ifoT^tfor footoftr ft fftft mfoftm om onfoor mfirin^t 
srOi Tpp^tfnT Prow % 000 ft mt i anr fftprforo- Ppq 
orft irft moo ft po “mfoVr 00” iVor fftoft mo OTrit ft 
oTm-orm tfir^ftso Protoir ft fora oft of mooToPnr onfomrof 
on ^ii mfmftrf ftoi 1 

26 . oforo off on m«rfo .--pTcopofmo mWoProf ft 
onfoTTi on ototo no moroffto? foonooft m^ofoT on fftor ot^ot, 
moff :-- 

(«f) raof fto or mPrn foo ft fftft ®^t 01 01 or, ^ 1 

(or) or 00 fto. Ptoit 5ft ift f> ; 

(0) om oft ftor ft mown or oin mi fftor or^ ; 

(0) on oft mrorftt nV 01 fftmVro on Ptot oor ; moor 

(t) 100ft 00: : 

01^ or fftor orftom onfftoToo mt or (or) ft (1) ft 
fftPrfV^ oWmi'Tor ft o. 4 o. 1 1 ott mm mor.oPTor foorio oft mro- 
ffto on for 1 

27. oopfmfft om mV onoif foro 0 mfoPoot :--(i) g;oorr 
iftrT^tfro- ofo> oiftonn 730 000 00 730m iPri^t^H ffto toor oft 
otto % Pro mro On m fftor of, moor ooRmPr mor mV oojft 
form moiopnr fftor, 0 oft ofo for 1 Tfo^Vn ffrotoor o.fto.ri 
am. Ptit 00 otto oft TTOFftr oft 000 nrpmfn 00 mV oojf) 
fftoo ftmiooror mfofenrf oriormftT 101ft 00% otto oft 
ooiPo % ^0 0V1 for 1 mmoPror fftono omr offm ofti, ono 
it ooftm foo % Por orftorn; am oorftro oofit t»tV oiftf ftor 
oojif ftoo on moTO oVot i 

2R. oro+iff on fftoHH : --( 1) %of ipsnt^fjro ppftoro: or 
fftotooff % oftft ft oor Prrot Prfw moft on orfoo orftorn 
goon not moo' % Ponff oroom 01 mfsroTo f on oftf Poftfoor or 
poofooft % ofto jTri iftt moo ft orro ft Prft Protpoo Ppft 
orrft on (form ^tor 1 
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[Part II— Sec. 3 (ii>] 

(a) J[Jr fmfr aPr imr, fqaT ftr<i otstu t (i) 

tfE: (2) arata qapjfi mrfj art arrmfr aa a<j 

5rr«ft ^ wi'l art, qrt wn $ qatfa art arfi'g- ar qaarq 
far^ qrr ft, Tqa. wnj aff fEft 1 faaf art 

wi firrrir ftrt wsffft aaarp *pr ■jrTmfr, ptr te (e) (a>) 
t arafa uafaif^ ^T qmat 1 aqjjna (2) % aar qsfra rapaa 
ftaf ait aaar *ftt qiprar rjaPwra aa% araa Jr aft warr *9 Jr 
famr appir i 


(2) aft f'pqt Wmsi srTT Jf arfaq Tpqpjaqa arqrRt 
aft ?fwr 39979 arT9 % fJnj 9*^ a ijt at aq 99# Jf ^ 5 T- 
TfarRaa anfanat art faqrpaa famr mpat 1 

{ 3 ) 9q faqRTar HT pT99Tarf % qijj? % qTfqar <£9499 >Pt 

faqtarar at PraYaafr % 995 srt, arsa^ ar Trmvt ar ^af- 
aa'taa % faara faarfaaaitr fTar umar 1 

29. <TTfV.jff if faqYsra— ( 1 ) *t|ar anfarRf an faataa qrfaat 

Jr (%q trrrprr 1 

( 2 ) (ar) qwi*N: Pptfr afar aafaaa; art araarff q> qrfttff 
Jr faarfara aqt Ppt. ampr aftr a fWt qafarR art at aaRaaf 
ftat Jr Jr maar fra at swarff qrfYat Jr fratParr ftrqr anpar 
ftrrft at mrrr Jf ftrat alar qrfqrR art ata amaaf Trftqt Jr 
fiqipMi aft frrqr antpT I 

(ar) qTfaar Tfsr^Tqq amarR art rpr raarq Jf 9 qrftqf 

Jr ar tpr ma Jr 33 arfrat Jr aftra Jffaqtfrpr a?t f%qr 

arrr^qr 1 

(q) sT'TFiT:q t i: frat arfirat anfarR att par *f « 
qrftar Jr m par qra S 27 qrfJqt Jr qftrar % Pap MtfSrr 
a$f frar w^qr, qrq qftf ^»it ^rqq qnmr ^r qqdqq 
qq (fj) Jr qfrPrPwr fTqtqq qfV wfterq #qr qqr q$f qjqr 
I, qqqta q qr qf ftrqV »fr qr%ip qnjqqr tT te rr^rq Jf 

e qTftqf qqr qr mp qiq Jr 33 qrfttff q PrqtPqq fVqr qr 

q>I^T 1 

(q) fq?(q trfcfjqfqqj q qsqUT 95 '(**) 9qT (q) % q<ft9 
Pr^qql «pr qmrc Ptftr qqr qqqrqt »q q fqfqq qrn q^rqr i 

( 3 ) qq-Tf^rqq q*ijq qqq % ^q-rrrjf Tt qwqqar q 
qrrq qTqprq fVqr qrqqr ^ 

(4) qqt sfqq qq im frprr qrrrT q^t qqqrPt qrr wr^eq 
q q r ^TM q q'q im Pptt qrrrqr i 

30. srrqTvjq i^rnq qrfqq wr! — (1) Tr-^q^iq 
m4q r il q>, (fqt qr^cJ-qr qr qt qtq aro qqrPrffrfq^r q^qr^- 
^ ql^r qr qm Jr qq Jr qq qrqr Prq % fJrq qq qq>t 
% ftqT q^P<rq i[t, fqqqr q^ Fnqr *q Jr qq^fr qr rtqrq 
Ppm qiqpi kf^t qT qq qq qiq Jf Rjq^ qrqj PrI qq qqjr 
q?riE qrqq qrrqr qqr !fr i 

qqfjqkq qrar fiprf Jr ^r frqfqT qqqt qt qrqql Fqq 
ftqf qqqrt qfj qrq qTqftq fW qqr fr I r^q qrq Jr 
qrqnjq qqj<t -- 

(q) qqJr ftqt % Prq friJ fqqJr ftqJ % fqq qq^fi srrqr- 
qqqtqf^r'RiJP'Jqq^ ftr q*fqR smTTqprq 
fqqrq q fq^qPjqR qrq q 93 ?! fmff Jr qrq ^ Prq 
qqpptrrr qr, m 

(q 1 ) qq^ 1 PrqJ % Jr qtqr fqq^ Prq q*IqiT qrq % 
Prq qqfJqq qr qq qq qq Pp qrq % »N q’fr 
ftqf fair qJr qqfwfq Jr $ qt q^ rfr i 

( 2) wr ( 1 ) % qqqqff % q»frq 3 i?Jr |q qq qrq Jf 
$jr ^frnrq ftqf q 1 ! rrwT fqq^ fqq'q’qtqq qt qqft qrf 
Iirr q<TqT qpqrrf im fqqrrfr EVr qirqw qqqRt % fqpqqq 
qqj- Jr gwff ml % qVnq m^r qtfJrq qlqq fqqVqq % wraR 
tp; qPjqqq qr qqqTq fTft % qaJq 7^ gq jq^q tJ ^r fJnr 
fqqq qf qr qtqt I 

fttrpjf : _ ^ wTq qr q^rjqf 2 ^ Prqrqq % NaW 
qr qsrfq at q# | ( 


TqqJqrq: 

^q ry’ff Jr qqfqq ffcrq. — 

(q) "Prq” Jr 24 qrE qr qq qfafo | ; 

(^) "qm" Jf qiqrrfirq qqqTw ftq qpqprq q$r 1 1 

31- qqfJqfJr qqr — rqfiq % VcV qqqrm % qifrq ijp 

EftrHqqq qifqn; qr, ^fr qrq % fqrr -Htrqqr fr, r 
fqJT q(f qrq qqqvq q qqFrr qrq qq Pnrf ^r fq,T fqffr 
♦tyn*: qrq % itTiq 95 wrqprq Prqm ^ Pr^ r wtrH qTq ^r 
Pfi qqfrqq yqr’ifr qJr qtf qTq qTq«r q qrrqr qqr tfr 
tPrq qqf^r ^ qrit q'r qq Jr qqfjqpr qqrr PRT 'JirqqT : 

q»3q[ qq q3r fq Pq tqm ftq % Pqcr qfrtf qqfjqfq qrrr 
q^q q^J ?rqr, fqq prr % fqrr ^nr 30 q q^rq qr w^qr qr 
’JR 33 ^ q^rq qT q-oq 33 q traJq qq-rrf qqr w^r qpt 
rr%T, "jd qqqri q-r frrrq fqqT tt =jet ifr 1 

32 . qq: qr€i' Jr faq PnJprq — ( 1 ) q[q Jf f=pqr qrtfspn: 
Tr pq qrjt Jr Tq qfr srqfq % fqq fqqrfqq qfr ferr qrq,qT 
q*T7 q«t q^ qqq fq»t% pT P ^"PR TT fqqrPqq Ppqr qqr 9 R( 
>pV qrrqqrf' % vPfr f - arrrf rft 95 spifarR qr 6 ' aft aPr 
wftr % Pqq P*rr mq arm qr'tqr fqqw qqt Prrjfqqr qr Prqtqfr'f 
•J qjj? IRT qiw # qrrf q3J ql? qq% fJrcr ar>f qrq arm 
wm q?f armr qrqr Jr ?it qJT ffr ttP qq-jfr qr <m$t : 

qrqj qfq gjf Tfq^rsrq fqqtqaJf qR tur^fq *iq arqqrrft 
% qrq fqrtr qq f 5p^ qrpR ^r Wfffq qr jfti % f%<JT fqfq?qq 
% qaPr qrq mn^r qr sfrrqnft qq^tr qrr qqrq Fqqr ^rt 
| rfr qJr qraarPm art Jr qqfq fr qrqqr 1 

33 . qq qvtT it qqf^ arr qqrq ira arq R nrqrc; 'qPr % 
97 ^(T{ arrq qqpiTO qrp wn 5 IPTT ^ — qq qRFsrq ^ 
aftf qqqrp; arrq n qqftqq ^Prr | atT Pf.ifl 1 qrRqqir q^ qrrq ftrqjr 
fqp ax qqpqq jqr t, qrr«r q^r ft qar>n | qr qnf q^T 
qq qqrqr 5 q fr qJT ant ^arf^rar rprq fTrr qr qqqr ^ 

qRrj qjr qq qq qq qrjf ipr Jr fJJ W9f*i % fqq qqqw q^qr 
^ qk qqr iarNar fqqwq art qsnqfq'P fTprq srt qJr ftqr 
arm, iqfarR a^qr t rft arj anpPR ot 99 'f % Pair, fatqarr as 
qjji^n R qT, qqr qfft qffq 5fqar qq«r% 9 T ^araR rfrar : 

qmj farqr pJr amaqr at avrrif, ftr^r nvj yrtt | aq ^ 

% qpfrq qJr sftvq qqqfi r Tim qaiq qfa afri Jr, qqt waftr 
ait man Hpr sr-fr qqq % mnq «pi Jr pq qq fqqr qr^qr 1 

34. qqqpp fTT — m%r a.qr anJ«PR r^ar q4 Jf qqJr rrtqpra: 
qaanar Mf aa qta Pqt art R aft mr 40 at qqrq qr# jrt 
fqfqfr^ ^r ai? ^P 9 R fprr ua^jJ qqrq f^qr qqr aftf 
qrrq 30 Jr qqlq qqfqq qqiq % qfqPrp rjfqr 1 

35. qfqfJrqr--. 5 fr# Pfar qr qfirar qfqfaqf Pr^ap 9 R q#rqr 

qx wtq q awNf at qqrm arr mtra qqra «p fqa 

^Jr smr fsrl a^ qrqaqq qq^, ata rrarar qqr rjhr ax qpmar 
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twit, ^ RRrtfts sr Tsrffcs ^ ft tops i sqfffi it it* tr 
w? sir f, tifftf ft st fair sfafa % Titirfis STtit 
$ t<t it srrfaffaz' It;t ft sirs, fsr^ fat TfirfaT troT 
Ft tssts sir Ft* tiVttr s ftsr i 

3 (j Rfa^fs fit FirRt qr, TressTfr-- ( i ) sr?far 7 fV- 
$t*r t,f ftfk % fat *r w sTm tirst fa rtt tftt fT 
TOWllft ii r fast 1 1 

( 2 ) Flf TRfas yT‘fT- T fbi' T ? I pr TW FTFT 7 it FIT % 

fas -3HTTTtr ft, it* % faifars if swi rrst i 

(3) if* ^H'TfT-TftfTf,-^ TUP Fi?Ti 7 , qfr firs % fas 3^*3 
tfr, ns sf tss fir fair rfaRjl^s ppfhrfr % wirs fainrs 
if Tft rtrst ^-ar jrt fa ift wrcfar farrs crt tt faifaF 
fft wirfor s Itst fr 1 

(4) Ftf- pm xfcnfivn n; ftfr, sit fit % fas 
RW«f Ft, WrsfaF faFIT $ fafalt FT TTS-T FfalT, 

it 7 — 

(f) 5, it fiforfl fast sr fasarr fart tt ifa far srit ft 

5ft JfaTTfaF f tW gRt fafafasi fas srfrf, Rf| tss 

fRT it 7 nf* srvrFfiqsr faFir . rrs wTjpr ft *r^%w 
* ft, ftit srfaum 'To % trsir <r qft ftt jrt fafafW 
fasr Tif, tri q?f 'jtf FRrrsfa sim frit frfiriT 
iFit sr farsT %fjrt ft ^tt, 

(<tr) w T3f f TTfas fait \ft fairers ft rPtfr Fist 
ftf Tf Rii smi ft ft fifaf Ri r t^r^ft ftfrqr orr 
ft, ottt fail FfSf tt* if r fsfft% fas srvrrTfaF fTFW 
Rif tariff ft tfRnri sr it rfjfs trrtf i 

( 5 ) fir snmfaF Pms fFtrt TfatfrFs tif striFtR <pt, 

Fft FTT % PtTT ^t, fffSi T^rtff'RT fWffFt % XTtfiR 

fWtupr % fRrr trnrfj^ r? wsrn: 5 rq-t ftS^t ft tirt 

^ir ftrrftTfF ft rtf srrrtRfr trffPtfj tt tMrf % 

ftr*nfr stt Ttr tttt q-i RfR tr, srft er% fit fr Tfr ft, PrTTt 
tr FfTTR F^TT l 

37, ’fsRftftT fTTtfFt V STETTTrr— ( l) STf^F 

fTTtSlF tFlT Vi TrSTTItfl Ft ^FTR FtTT, 

(2) TTR 28 F RRrft TffiT Rff grr, ^li 
ftfTtfF TRF 11 (f) % % *mrv STUmrfTF ftFR Sjr r 

Rif trifftT RTF FTFR ?T fTCT fw FfTTR Ft ftqtrff Tiff 
F^TT I 

( 3) fTTIfF TaimpTF rtFW SRt $ T\f SErFfTTFl 

?T KT^TIT ^T TTfr it *m' RTRIfJ fITFRi tilt fF T?it ^HTM 
i( *ftr TffEif if fFTt ’SrfTFt Ft FrTOfFST ftffT I 

( 4) ftrtfF, 51 T TF fF fTtf T ftTf 

fTTT, FTR R if T FJRtn T 7 TT FIT FTt Fit FTFRt SRT 
fTR Ft FIT Fl TRiT Fi f«rftlfRTt tfR fit.R.fjf 5ffF% ft RTF 
JRT FTT T 7 PfTTT t[rr tiF FTFRt ^ TTSf % RtfFT 

ft, HFITft'F fTFW Ft ?TT I 

( 5) TfrT^iFT ittIff ttt ^fFn ^ rrrq Ft, 

Ft «fti fTfrf Ft IJIR 51 ( 1 ) F trtrlT tr wt^ ^TFT 
FTTFRt Ft *ftBT TFT T5I|R Fr snilRffsF pTFPT Ft TTTT F^TI 

(ii) ifjfTJFT fTTtFF TW FTFR FF T l'il fT fg lr TRRPft 
Fr TSTT FRTT I 
1025GI/8I-4 


(6) pTlftTIF ^T TlT-W TWTT f^TF,' fti FtWT 

Ffr Ttt mi Ft TI fr« UTRcWt Ft it TT? ffRr TTlPTiiT fit 
FR, TfFTTW fTTT TT TfFTJfFT T1F F^FRt ^ FTT fi(f 
FTT TT if fiifTfTT fFT Tfr ft TT*t ttifiT T«ft ifT Tptf^nr 
iftt fFTi vfr 3FR F SRT TTaTTT far ftT! TFT HTT TFfffi 
trrr TiTFrit farr, it iti jiFr m srir *fR i mrif Ft si fiif 
'pTTt TT fifar it RTTfirt ft I 

38. ffaifarT tt fti?trT-_(i) Tfur^i^tr frfasrF i fvm 
F*tf fPrI fTi't Tit TFTT TTT fttTf t ftl'II F*fFR Ft ¥TF 

Fi if ftrirfiT Trft Ffarr *ifa t itf r ftTitTF, tf 

FF ftlif J'lF Ffall 7 Ft fTfaTT if iTT TI TiF“Fi RTITTr 
TF TF ffa Tf FiFR fit Tf tFIT TR[ ftfa ^ Tfi»frFfT 
TfF FfatR T ft I 

( 2 ) tt WR t: 'jfaiTTf TTmtft % fti it -- 

(f) fft sRrrrfttF Ptfr Fr ts ttitit ft ff *; If — 

( 1 ) YIFFT Fr WTTtfr FT ?T ffTr FRI WtiiTT ^ , 
tifa: 

( 3 ) TT FTT ^ fFrtf Ftf TfFtf|-^T WV FfaTt ffaFTI 
Tft'R{4S FT ^ rrw Tf f ^ i 

Tft TTTTTfTF fTFTT, iti SIFT FfWifat fF'ift Tft- 
ilTRrt i Wtf?T ayi JT, tffatfrFcr fTTfarF 
Ft fatr rn-ffar wrifot ft ttfaiT it tfit|iFT xif 
FTTFR Tft 1 1 frir Ffafaf ^ TTF if F?t TF tf’ffT 
ft, TTITHT TfaptR FTqfarr falFT ft M tfT «t fFTT srpiTT : 

TRff FT it TTfitsftyT FTFRt Ft ffaftfiT FTTt ft, 
UFTTfiF fSFIT, Tfr FTT ft it, TGT4T ft FT Frit % fiTtiT 
ft frfarm TfisriTT Ffarr, ifa irft tj t^tf t it Fft 24 

*ri ^ ittR, FEW it RT Ttt Tfrffarfiit Ft, fist fr ^ F«fFR 
f-TTtpRT fir Ft i, ftfat FRIT TFT TGT4T iti Ft RTF TTTrfrf 
Fftrfapr if, frit ftirRT it t«tf FTTFrit far; 

(Tr) Tft ftwit TTFTF PfT if HIF-FT FTTTT ft it it*, 
fat Ftfr FJ' FT Ft fafrffaj- Ft, Fff FF Fitt FF pP ’ fFtttFT 
FTFR FIT F fir RTiRTT T ft, RT ftT Ttfit^tM 
FTFRt tl ftiRTT, Ft T^FT 5 T%TT I 

(r) tf (f) ®rtt (w) if frffaf w it, TfFF^tFr frrtFF 
TRt RmflF FT if fair fit 5Tffa Ft <TRT , TT1I 3 7 
% TW (4), (5) Tfa (0) tTF TTT iF>f 40 % 
sfafafaf tr ffaTT, 1 JT mF-Fif % tfatr i" Tf TiTT ^rrfar 
Tfat Ff tfaF FiFK «TT I 

( 3) FTTr-Tfart^ffTT XTF FJ|FK, RT ftit TF fat TFITTfaF 
faFTT JRT FTT F fatt TTSfatT Tft fFTT W ft, TFfT F TfftT 
TfiTjtrr faitFFt it ftrsr faimFr % iifa tjtfft faifar 
5TPR F 7 TfatT I 'RR^ Tf ST iT Tf ETTf 36 ^ Wifa mit 

FrtRTrit Ft Ffa ir "j;tt trst ^t 1 

39 fr TfaftTfaqf farfar tFtT RPI T^t Tf TITit — (l) 

tt fart tfap^nnr htf f4fr ft ttt fr Fptr % Rriat ir 

CTTR tfiTR 7 WT Tfafa*' it fTT faTT TTT ft ST Wfa^RiT TTPI 
S^r Tf mTTfafr I 

( 2 ) FT fFtft Tfat^l ' FS Psifa l F FT TTT «T fFfa % RRPT f 
% rnpiR faifaF EfitHT it fRi fair tr ft sr tfTt sir STJ 
Tft Tf TTtrfa I 

( 3 ) w STJT Ft Ft* tft *|TS fafr fartft TTSTSr STTfatFR 
FT 5 W 1 T Sft Tttnt 5 ft fatft fjit TTT *: sttRS TTTS ff Tt 
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TOfaRT {fa # wro fa *## TfaTT#?TOT TPF to4i,K ’TT TfaR#fTT 
fWlW t*T I 

40. HTTr (farr# if TOfaft, TO# (ftT TOtoT it (FTO TOTO- 

wro to #tro TO fafafaw r: (rptot ot##t to # ft# <falT#fTO 

efa t#ttt wt| fa 'ktototo it toi TOiffar TftrrojtTOro # tot tiTO># 
fn ftpfrro % ifa iffaT it toto fa ffafaFr fa ## fi — 

(tot) wfat, *# %rVr (rffaFT to# if fa, ttoto % to, 
Pttor'-totom, (rfarro fro (ftr toto# tofh tototo totot 
TOtt it tot fa to ^EfY # #i, faprrt TO fa# 7 
TOTO % ffa TOTOTO-TOTOTO TO fifTOffa fa, #T 

(w) Wffr-TOftr 4TO faTOTOTO, W^Tt % T#TTO TO TFTTO (ftT 
TOPjft it TO faff## TOT^ft T#TTO (Tft#FFT, 1936 
(1936 TO 4) TO TOFF# % TOTOTOR ftt# I 

41. wPwtro'TO (T#- P#ftto to toitoto to tot far totfi# totu 

TOPjft tot tou to# % tort to toft — (i) tot wr #t 
TJTR 42 TO # TO# fat TO fa#T# ftF, TOT ft# TOfa# TWlTO# 
if it# TOPF TOTOR TOF TO f#r TOTOTOfa # ftfa 

TOTO TOR TO IF TOF * ffai TOFT # fa ## TO 3 # TTO# TTiTO 
«F# TO ftTOUTT #TOT # WTO 30, 3 1 wflx 33 % (TH# TOTO 
d^ji# # i 

( 2 ) TO fa ffaTO wreftro <#t gq it# <ftrr#faT toff to#fr 
•fa TO to: toi^t , #TO ‘tlrf it, to faRR ft, TO ft fa — 

(«p) fa, ffarmfarR, BTfatt TO# TO f#'XTO TO# TO ftrfTOT 
JTOT TO, (ftT 

(w) wit #ftrft totot# n# # 1 

( 3 ) xtrow^nro Pfa ti faf (fa: tfar^tfro tot fafRl % «far 
git fait toto TO TTOfar TO# i fait fafaronr to TO# (rwr 
fait f-Trotr it Pmffa tot TO## totof ikt fatt fa fait 

(Ttfar i dTOTOW if ^TOWft TOTFt i fatft i^Tfa »ri % <JTOfafT<ir 
to 'jTOtfaTT TOfft (trorr tot TOif it rto fat wri it toto i 
itf Tfatftsro Tirorf it toto it' to firoffa to tn^w it 
irfa tot ^to faiir TOtnr tnfrw to, ^it it farfa ^t, (mt 

faftr i i TOTTO TOfa it (TTOTOTt TT tfaTO I 

42 TOFT % fat ^TOR F T[tTO — (l) itf TfaFft^TT 

wiTR it tot i x^t i ir>ro faro fait irfaj totot % wro 
36 ( 4 ) i TOiif TO TOTTOTOT Tri tr (TTOTO TTfT ^ I 

( 2 ) itf '+^'1 Z‘^ TOT TRTR jft Wtt fiifaT i 

ifaiT fair TOrrafar farnr sro ^ (rrifar ftrot TOtr-^t, faro 
fait iriTz ttto i 3 r ( 5 ) i TOtroif to (tjtt?ft Tti i 

(TTOTO T^TT t TO (TFt faifap TRT far WTr faFJ fafaji dfaif 
TO V^Mi'-H *fat i (TO'f.'l TTOTT ^ " 3 7 tTO fafarT TOtlFT fiot TO 

(faro tott (tnfar i totot faro tott | to f^T, ?roi 
fafar faiti tot wfarntT ir it to tfait tjt fait Tfat^tTOr 

TOT TOfalt it TOt TTTR (TRfaT Vt *t TOW faTO TOTJ W 
TOrnfarr fiTFT tr^^Ttn: ^ttto ^rfatt Tnf 'rfafror faro 1 

( 3 ) tot (rfaroit tpt ( 1 ) to ( 2 ) i (faro tot^tt 
ijfa Ttfa srric TOfar to: fawrt Tfan (fa: Jtfa Rfar to to^tot 

Iffat i TOTOT[ TOJ 'Tfat^tfTT TOT TOTTR (fa TOIFtfaT faTTTT 
STfigfW fa TOTTT IT^ TFTfSTR ^t TRl f fa ifT TOfai<. 
TTTO-TOFiW) fa# fafa^i (TITOT TO (PJTOTOT T# i (TTTTOT 
t^T i it ^ tfroftTOT TOT TOfart, TOT TOTJ# TOTOTfa it TOTOT 
fa#t (FTTWT it tjt TO TO# T^t IT, W 41 ^ (T#T 


fa# tfaFT to to fa# irow i (tnr to, it «nt (tfirr# 

#T TO#, TfaTOT Tf# (far I 

43 favn#fa ^fatr — (1) (i) toRtt fainfr, to^ 

fa# qfawi TO TO (FTOTO, TO£ TOTTTrft I# TO. fa T# tfafafaTO 
fii TOF tiFr % TOTTO# .TO TOTOT T# i (TTOPT T^T W# 

tow Txi i totott #t farfaro farroft ^ tfaro, to 

(ii) TO$t TOT# Frt i TOTOTO TOffa ^TO #faf' #, T^t fa 
TOTTTO5T it W TO#T # f#ti T#TT # TOT (fa fat (T#TOT 
T 7 TO tt%TO ifa fa #T TO# TOTT TOT fafarT i #f(T *t faW- 
fafaro % i ifa TO#nfr w rfaro, wifa — 

(1) (TETOT i fa#TOt % (tifa fai pt (fa -fafafow 
faflTT it fa fan T^T tt far TOTT # J I 'R I fa' i 

TOTfa SrTFTfaT PtTFT W # ##175! #far (fa 
tot# dffaw ifa *r qfafaFn (tfafarfara:- tc triro, 
TO 

(w) (TRTM i (FjilTOT % (ItfFT <fa fir (fa 3,ffa#lTO 
fi#5TT it faffa TOT if OT TOTT # ([TOTT fa i 
TOTOrq TOTFrffa: Pmrt # fa ^f#T VX TT%TO far 

fTOffaur tot tot fanfarcr faFsi: i (tsirw jtto tott 
( tronfact imFtftr i f#r to to#7 (Ttow (mr tot# 
TORrat# i Mfa it (jro # 5vrr i tot# tot i, 
far faro TOfatr i 

(2) # (TOftFTfaTOm-Tf##?TO TTITO TOTOTFr (#TT i fa# 

TOFTET TT TOJTOTOT it (TTOTTO faTt ft, ^Tt TO^umTfatwr 

TO (TTOTT TOT irf TOri TOTOT ft, W# frofaFC 9 KT W (tffcr- 
tt# it fifaro tot i fafar # to »##, # fara to 
TOtTO>T TO# TO TOTOrT, W TOiTOR # TOW PtHf i fa R i 
tr itf to# to# tot: tt%to, (r#q; fa — 

(to) (Frarf# TOR Tt%TO fro $# (rroftr ttto # fa ##t 
TO# fa TORTOR TORTO 41 i (t#TO fa# iTOFT TO (TtfalTO 
WFT TOT faRR fat #TO, 

(w) fa #to faro i (FfOn? # (Tfar i ftfa faro faro 

i ffafaror tor Ttfarr 1 

( 3 ) (to) fat TOTWUT ( 2 ) % (T#TO STTO (nETTOT# # fa#i 

fart TOT TOfa if W# fa TOFT ft fa (TrjTTI TOTifFTTO TO (FTTOTO 
TOT TO# ?TFTf TO : #TO ft fa TOTOTOR # #TO (T# TOTTO TO# TO# 
faTO TO TOT Wrffa TO# TORT (TfETTOl#, mfar TOr (Trfatir #5 
tojttor it ffarfarro tot faror #t tottotto few if ffati 
TOftror, it, tott TOifa i jnrfaroTO (TEfaro i tosttot^ tott# toftto 
fa Fifa TifaTO TO#i fa tot: (ffaro (nftw ft# ttto totor it 
faTOfarro faTOT wrfftro tot to# ; 

(w) fat i# totto to 4 tor tot (to) i to#to to#w ittt 

fTOTTf#TO faTOT TOTOT #, fat TOTt ffaWTO # TOT#TOT it 5 TTOTO TO# 

faro % ffa toto (tTErrfTTO TOfart, to#t# #t (fto'to# i Ettotot 
fa ftTOTR fttror, (tru TO TtTOfaro faTOfft-TOwr ttw ffaroT xrifaTOT #r 
TOTWTOTI (TETOW TOTTORW TOWI# TO far TO^TOTO 7 " ffafft TOTOT iffa 
TOT TrTOTOT # TO# TOTWftTO TOTO^ft, TOftTOrf TOTO #T (FTO (I# TO 
tfFT itTOlt TO (tfaro TO #: 

TT 5 ^ fa 1 fat TO I TO TOTO TOTTTOt TO # #^ gro TOTOFR it 
TOfa TO 5F TO# Wi TOT# #, TO# faro # (TCftr TO fa tout# ft 
fat TO# faTO TO (Tffa: it (tTfff TO f#t ffafft towt fal fa 
(TOFTf#: TOfaTt, TO#T|^ (# #TO (FTO to# TO TOR-TOtTOTf TO faifa 
tr faTOT Tnfar 1 
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(n) an sw TOm Prafft-nnr fanf tfr anr if n*[nfn ^tt 
nn'iijrnfn nftr ftfnT ; 

(n) aft fanr Tfarfttea am nnrerr ar fnafn arm am 
aft aft fir tfnrnf ar fanm ftrftT fare! im aainfre Prein 
H? ITTrf^TT aft fft? “|>*1 *FI t, J r ft •PWT^'TwV T 7 ft; 3 TTETR TT *TT 
u^r 31 ft; anffn, an qnrr nfn a? fanffera njnr ftfnr ; trj 
an stare- nftn’nan ir ft Prof Prfftru. wafa % ftkrnfnnff- 
n?ft % m ir nftn nT ifY ftf naa ran wr t 1 

(4) 3r$t mm nfirerfr af tut 5 * nnw°a (2) nfr (3) 
if nnaPitn *rmr ir n^anr am ftnr nfrn ftf nff nr nrnY ar 
fVfli OTTSiTW Tf JTT^JTT 1 

(5) «rn nfErarff ir nanm ( 4 ) % wafa qr PrnraaY 
if in Pant n?n ®nPa if an imr<r q?r fnpan fnrt£ arm fttft 
nr fY iY# mrfaR^nnnref^rfrfin rfa nnair rata % fYtff 
nwtr ar warren nrft if ww rrr ft m an’T wnqmnfrnnr 
ijr tramr ®rri qfff qrrif Pmr ft nr af rnna wnar irrnrr arn 
arft if Prrnr wnnre rfr | nr fatff *mr rtfr if rprr rrr ft, 
nanmr 3 <tt wfrffta? nwr ar Wi in are nftmr nni if 
tfla nm? nre arnrem area nnair <f nraa PrerpTfan if ¥r 
atf unwg f ar aftan, aYri, nf Prreprforef if if aftft at infra 
wfaftfFm ar nftmr •* - 

(a) -af wanrfftn ar nftnri fa, i(rft unfa nr at 
nf afar wi, nr ana,r *xm a ft; mffn fanf 
nnm nr affirm rfnm ar namr nftf ^nrr ; 1 
(w) nir ffrffsRt %nmff % n^nr ; 

(n) nir rffn nro ir wnfw <Ff trrftr % Pfn fsnrr nnn 
%■ fintfenr nn: ,n%nr ; 

(n) wpt %n nrr n%nr nr nir nn rfrnr ire ar?f ire 
«rt nftir mn? frem: irnif if nf^uftn vx n^nr ; 
(») 14 ftn vf nr if 14 firn nfy nrt 

n%r *raf<f ^ ^ nimm; nn# imn( mrrnr nrr: nirnr; 
nr 

(q) ^if nn^/T tt n^nr 1 
(e) nrir tr iratn w^TT^r nn'f if n?pr nra 
jTjfVn nn n? ntnir nn:ir nrr nnnn fnnr 'snnni f% nn^r 
firsa rrWiPnr irrinr^ nnf n qfr mn nfi: ® 7 ftR, nft 

■nT^in' ft nf ffnf *prfnrt ^f nran m®n nfrnT 1 

(7) wnr % mr'm nf TKnrf nff mn- 

rrm mmnfre Prem Tf ^f srppff 1 

(a) W «t>t iftr w 42 if n^irtirsj ftrtff nm % ? w 
jn irff PrerPrPrT ntnoff % nrnr (2) if TX^Tt.x 
^r wntn nn? rrnwf % ( 1 ) ir fnPrfn^ nrPrertr n fnr^r 

mfttrat rrcvr (3) if nrrenff nfnfe if fnfnf^J mfirertr jrer 
*ff nn nrmrr ir nf nPm nrPnr nrPrerff tto vt PTffrn fnPr=r 
itt if fnPrfer tff arm, 5 rn>n«n nfnf -- 



nrrnt 


nTfHarrr, fair miaT^ 
arif ft; frm nan; fan; 
nnrft 1 

refn a aaa?a 

nrRrerrf fan fafn- 
FaR rnnaT if art- 
nr^ arft ft; fan 
mnafftmr nnr ft 

1 . *mnftreTTt 

’ain 42 nfr 43 

nnrnfna 
fnarn nsnar 

2 aifna wRrekf 

ITU 43 

nnisna nr qsna 

3 . narsnw 

<JiJ 43 

nena 


(9) pi 41 w 50 ir mgPr WGim irRunf TTirrar^T 
srnrn tfx fim, TPn^n Pr-npre nr xax nafn pnfrrnT nrfire 
nnwif ^ Prsa w^irrnPnr wtnrf iff <jof irPBTr ffn'r 1 

44. 'nrscrar nf fnifn mjninfn^ wffBTf--(i) rein iffrrrff 
nm n ftrn nr, nfn nensr nr n^ nnrnrn ftr nrcf fV nr>r- 
r^r?n Vfn urerin % frrff jfn jrnr m sn^rn fmff nir nrtfrrn: 
ski nfi: qrrq- nTf 11 nfPr wnnt n| ft nfr nnirr^f % nnf ifn 
gro jnTr^r iff to ft iff n? fnfern urn ir nn nnrn iff 
nfnwr nr nirmr 1 

(2) nn nqqn? (1) % wifn nfrer nf nr niff iff n* 
irw«r % Pni PrR%Pffn mcnr farfiTyf rfrnr— 

(1) nrpre nftnnff iff tot if, nftpjfoT PrTprni % nr=r- 
mfr nn nffnpn nnrn nr*r fVnr, Pir % fVfi 
n?ff mrnraPre nrinii irmr fin n? mjrnT nnsf, 
pRtf 75 «tPt iff nffarffn- ft ; wit 

(2) jTOnr-nfnr^fFT nnnTnf ifr rer if, nir nnnrn 
n fnre ftffr tnjimrPre nrinrf nrmr rftrrf n? wjPn 
nnw, fVnif nreijpT tmr, in nn^fr wnp-r nr nTfnnf 
iff smriv fin% iftcm “«fft mn nrcf" nfpr wnnrf 
nf ft!, nnnf ncm^rr i^nirn nnjftnf flfn TTpnfr 

m nnnftt'iT iff nferf^n: ft 1 

( 3 ) xtktx — 

(1) np ffrrff nnnn: iro "tffft nrn nir” nfPr nrirf 
nf ft, n^f nrePtrn nnnn: % fnre 1 

(2) 5rgt Pmff ifn arrq "tfft rm <Rf” hYPt reqrnrf nf 
ft, nirf nn % nnr rriiff ft; fin? n^nrnPre Trfnr^ 
pYnr 1 ■ 

(4) ignr ft; qsffn fnnf nfn nnnrr: nr afn nr^nrrf 
$ tfn ft; fftna ntf nnirmfre -mnrf: ncY ir nyT nif nf-nm 
nif m minRT iff n? ftjn nlnr vxx nr nrni: fnnr nrlnr 
fftr nnftr Prna nwrlnn nrinji inf n nr nrn ■ 

qisg nsnn, -jinru ( 1 ) ft; wsffn nfwr nr: fgn nrft ft? 
$T?n nrerft, fnnf njfnrc nr nnnrif ft; n 1 ^ nf nn nTapn ft; 
mffn ftnn nfnn nr'n nr nnnr: ftft ft; n^ nrn ir finfiir 
nr nftnrr 1 

(5) (n) n?r nff nnnrn nm ftfft nn fnnftiT fVnr 
nm ftf, myf n'n fftironn iff nrifar if nnn nsi fm ft; fnn 
nn mnrfnrr mr^ff, nftnrS irt v ; x nnf ft;, fairer nr narrr: 
ftfm nfn n? na^tf nfftn vj £ f nr ftfnr, iff ftr nnpT fnif^ 
nro nan ffrnr aitrnr nft ’rmnrn, nsnfl qnrjrrn nnrnf if 
nnr nunnr Prnf? nnr nan nr nftmr a! ^nr nrnTrfr; nafif, 
n^nrf na 1 nft tr«t nnf ft; nfn nftnr^ ir wftre n ftr . 

nrej n?f ^rff atn nn mrnf ir, at nrsf an mrerr iff 
na^ ^ ftn mif ai rreft ftf, nsi" ftn iff nafn ft; nft: annf ft 
n^t ma fan ir wfnr ^f nnfn ft; fftri Prafj nar mrer, nrtrr- 
fen na^f, nftnrf an wk a j n aaf ft? rfa nfnif ft? arrar ft?r 
fant ainnr 1 

(w) ?n srerr nan fraff-nTO fft?nr nr anr if nrjnffn 
nT mniwfn nftf fttm 1 

(n) aft faref! afa mrert TOY fnafr nrnr am nfr aft 
irnft fraren iff uafj nf ataa rfarnf i?r ftaare ftfnr, faniff 
amr mnrnfn? fmn nf rrmPra nY fft? mrerr a^ft a?,ai!j 7 iiff 
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#r % ottitf qr wot 3i % wiDot qw otiott, nfc qf Prwfrqq 
OT 5 m fOTT, TOTS; EOT Wf tfiOT TW if ft 3 OT WOTfa ir qtOTOT 
fqqlf »TW ^ 1OT tf q^ft £r tfrm TOOT qrOT qOT *ft WUtOTt I 

(e) qrtf r f qr firq rftr q^fqriq aft swot ( 2 ) ^ qrtftq 
ototw % ft otPr at, iff ottFot qft mxtw % 30 
fqOT ir Wt %JjfiOT OTTqqT- n?r qpftOT ¥T qiTOTT I 

4 5. ftOTIWOT «PT TJf AOTOT— ( 1 ) fiwt gROTOT-afV^ffiT nfa 
tOTTK qrr PtOTtarq tqftq % ^qqRt ir wijotf % ftrqiq q^qraq 
»i# fqrqi am^rr i 

( 2 ) q?ft gwqqOTfart^q aftr qrrfqrn: qft 1 4 fin qft ftrftjq 
grtr for Vi OTOTir qqir if ot^ott^ *rw otPot 14 faff qft 

OTaifft OT OT OT g ff qmrj Pro *t* if WR>TT ft|OTt3R OT^t WtiOTT I 

( 3 ) WOT qOTWOT (l) qT ( 2 ) ir WtrtOT ftiOTt Tfat^tfOT 
afar tottr qq q'tf $ PwWt qrfqffrq qn: fan nqr ft qq 
qvrrcrfqqr from ototwi tot tF^othtt qr wfqfaa fr §Rq 

iOTT I 

40. »4tK I am OT^OT— (1) JOT *** *f qrqqT OTrPw 

% ffrqrq, gqqq qft£ qqftrp; oft fa»OTfqf«rcT OTrraff i: ffot 
( 1 ) ir faft ft g fant Rrftmrt am sot otrotT % ott^ot ( 2 ) 
if fafafaq arof % *n#OT TrftT fatfr wriOT % «qfaT ft, 
RTOT’ft % OTPOT ( 3 ) if ftfafaj srrftTTTft ir V& ir 
pTOff *pftOT TO OT%qr I 


HRoft 


wiitwqTfwqnftqrm 

ffrftrqqft 

qqftOTirqq^q 

w'fftrqrfltqrrft 

( 1 ) 

( 2 ) 

(3) 

1 . wot arftiqrrft qr 

WOT 42 Wit 43 

qqrEqsr 

OTOTTOTprar fqqqq 



2. gOTTWWf 

WT 43 

OTtOTw 

3. OTtqBT 

, ^Tf 43 

imtq tmcR 


( 2 ) ffrf qft OTT — 

(1) OTff WfwirOT TffaTO if ft# ftfttOT Rjf if TSPtfTOT , 
RT 

(ii) WOT 18 % OT#q qftrrftqmq ft f^FTt qr# q-J^T ; 
qT 

(iii) wot 30(4) (w) ir w#q qqff f# 'Em w# # 
wistr qr# qftr, aft otot a# qq fft \, fOTRif qg 
wprr^ ; 

ff^ft *rr^r ft eqfiR t, qft *rftOT vr q^rr 1 

(3) 'fft ftOTt TfiT^tFf if»foR wit otot qt# ^ tr^- 
Wf ^ *RETTt wfqirer TpfRT ft ^T^Jpt RTqqT $ qt Vf 
ft «tft n'ftw fw q^t ^fft, qPr qnr fiFt tt OTrsm; qf ^t ft: 
ff Tpil^tfOT jft: wffK, jrf qr q4q % qrf fOT*PKf EC 
*iOTrfa *eptt t f^Pb mR nrq qr q^fq q:r qrq qrrq ^ 
q^?q ft irfir^W TftTEqr fr fSTt^ 3T]ft f I 

( 4 ) ^qqrw (i),- ( 2 ) qr (. 3 ) if ftfce str^ *rftq 
ftrftnr wt if ftqt tfn ftrq *rr^w % fVm nr<ft^ qft qf % 
snpq qft qrffti' % 1 4 ftqf % vftqr qft urn^ft 1 


<TOTg *r<fftr srfKffinf, q*r% ftnt qft frw $ ETpqftrftrr 

1 4 finft % wqqiq ^ qirqr^ qft ft tnfftr qf 1 q q%qr 1 

( 5 ) (rfftr rrrfsmxt qiftsnTqf qfr qft qf ^qr qr^qr % 
5 OTmf ott OTqqr ^ ^ qq^V, wh - wpyr t ¥ t qftrftrftrq 
^rt uTTqrr qrftq ofr q? ft* qq^ 1 

(b) (s) % wrftq qrfR qftq Rftqwf 

h ftqrr 4 1 * j . j r 1 1 

( 7 ) tot! w<ft"n«ff, W'fto srrftrrrtt qr qqefr fqrrft Prfsr- 
*qqqT 3 ft jttt qfqftrftj?q rr q^t f'mr ff ftrff 

tftn^fnr Rqqiq tt rrerq | ott^ fVqf irfqfqftr sttt 
qr ftqfr qftrrftfrq qftE f^ffOTr an"OT irftrfqfVEq ftqr ^nq qq 

^T'^f i $m I 

.17. faqtf'Pt arqr qrqtiT — (i)(qr) qftf 'd^ftaqr ftrq'nrq: 

qfr qqfqq: qftrqOTft ^ w^¥ 43 ( 1) (i) qr wtftq qr^nr ft sqftrcr 

^t ^mqsr ®ft qqtET qn; q^r^r 3ft rjrm fqfOTm qrit*rr 1 

(rq) qfq qftf tftrtjtff Wm OTTTWtT % ST 1 * 43(1) (ii) 

¥ watq wr^OT ft wrftPT ft ?ft ff *tsm qft qp'fW TOT q%qT 
aft bottt ftrftr?qq q^qr 1 rqro 43'^ htpjtit ( t j tff q^ (ii) 
qft OTrqq (w) * wtq RtmT ^ fWr ott^ot % ftrq^: ftrjfft 
OTqftr qrt qqrr R qrq% q'r '.otTot q^qrr qft ftr^ftmr 
qftqr 1 i^rtq rRqqp: qq qtftq ir nfqr q r ^q qr%qt ^Ntt ff St<p 

1 

(2) qftf ftrfNOT ftrft 15(1) (i)(n) ^ Tff- 
^ft 3 f,*rq fr eotpr ftrqr nqr ft ursqaT % qreqq fr %?itq ^€rt 
qft Eriftw tot fr%fT 1 fatffq tor qrc *rrftw qti, aft 
qf isftr qqit 1 

(3) qft Ttf tftr^tfOT fqqtqqr wwqr ffr, winr 43 ¥ wftq 

otr% ftnsa ftRft qwrfrr ft, sqftrr ?t <rt qf tor qft 

ErqtR qn; rftrqr 1 % 7 fftq w. q'ft'T qt cfqr wftqr qrRrt aft 

qf^tqrHR^ 1 

(4) rSTOTT (1), (2) *ftT (3) if fqfttg: sr^qr qpfftr 

ftrftpr if ftnt qfft ftrq srftw ^ f^w qr'ftq vf qf 1 1 TOift 
irrPOT qc 14 fort ^r qftrr qft arprqt: 

qpfftr qrftmTt, ftnr aft qnrq | qrfirfcrfara 
qjOT%, 1 4 ftrt % qrqOTRT ^r qft qf qpftrr fffw qrq fftrqr 1 

(5) qftf OT'ft-Hwf, qrqtir qrProrft ¥ frro ftrtft fq-ftr- 

®qqOTPft am rrf>rfqflOTT qq stotf. q$r ftqr ftr^ qf ftrq 
qftrrftfRT fqqtqqff ir tro qrr rroq % ^r% ft^ft OTftftrflr 

am qr fWr TftRftpr Ppffqq am qPrPrftm qrr ^qran ftqT 1 

48 . ROTR qftq qnrw qft ^qftsrq qft otPit — R ftq % 
qrqrfW ft^ft qqr % ft^ gR qt, wr? 43 ir qqtq TTTEqw am 
'ttPot ftqft OTT^r qfr aun if mnur qr, qqrftqfq qqfqq trRiqrrft 
qr *rq qrftrqrft am wot ¥ wtrtq qrftq ftrrft qraw qft 
qnTT if rjqreqw, ftrqt *rt qqq, qriqr qft $£rtt qr otIPtr ir »tiq 
if wqqr qqrErrq q^i ir qqtrq it, qq qq^qrft ir ftrqt qfOT^rw 
qft qqr qirqr ftrqif, qqrftqftr, qqrtqsr qT qqftrqr qfqqqft qr 
to qftrqrrft ir qriqr qrftq firqr i qqr qqir qjfq if Vott qTiqr 
Rifro qrq qirqr aft qf stqr rotf i 

49. q^rtq qqmf qft aqr «t writr qq tqfqq ftrqr arrqr-- 

0 

srfT 14 ftq qft ^qqr i qn; ftar ir q 4 qtrrq q; wriqr ir ftqa 
ftrqt qfqr qrjfqrn am WOT 4 0 qr qqqrtff ir M^R T t 

qqtrq qft qf fi qr wff wot 43 ( i)-(ii) (w) % qtftq fiqftrqr 
i; rpjrrar fr qqqq rtot fTT’ifr % rniw % ffrtn ftrqt ftratOTT 
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^889 


ffanf^ nnr mm fain nrqnr fak nqwfa worn 
nnrarrw amrat-fa fan mmnr ffaafc w najr 
nn; nfam aft fort nrnfra? najfr, npnt nfa 
wV nm vjrff % atn-nfant fa nffop n fa: 

araj aifa n»fr nfa m ankf fa fa fafa 
m nna?rr fat nm^ « jij irtt n narfa it, 
nk fan fat snrfa fa fat nnfa | nfa nk fan 
fa arfar far mffa % fan ffarfa nnr nnr an 
mantra? narjfa, nfark nfa ®ftr arm nfa % 
tp; famf fa wr am faqr nrom i 
(w) ?n swn nan fanfa nnr fair fa rnr fa 
nguk nr nnqfamm nfa fan i 

(n) arfa ffafa rfa? anfarr an kata aw arm "far 
mfa ffamm fat arinTfatr fat nm-r 3;fa narfa 
ttt iwr fan ffanfar anna Jiurmfk fra?rt n$ 
amffar a?> fa a?faa?iT ifa qmtmqrfa a* fa 
nrarr qr n nnr 31 % mats nr qtn nffa a^ 
fnrfkn n fm fan, T 175 ?q nfrrn fak ran 
fa fa ran aroraftr fa farm ffafasj nfa fa m fa 
qk it faatr ram am arr fa nrnfa 1 


[urn II--OTT 3 (ii )] 

ifar 47 % mmfa % uijmr ufam fat n£ fa nfa ufan 
nrffaatfa, ufak fat t£nmf utr fanmir fan nn? nn urkr a?T, 
ffaofa flnjf wr far ut i, qnk fkfka n?r nfam 1 

50. main it fwrfa if arkk % fam fafan aws — ( 1) 
ufa ffafa nan armst an n^ nmam it arm fa fart mam 
ftufa n^ijtr it ni | fa am % amkru ar nfar nq it aura 
nfafa tit <tfa, fafacr nfanr fan, Kfar ^ft nfai i fan fait 
it^ tnfa i tfaq-nniT qr fafaffa: w*, fat ntmt fa favir 
tri; rtfatt : 

iTtg fart faf ntw fastn trfarr % i jfajttt ; tn i ffann 
nit fa amp t 1 

(2)’ anr nr irwu (1) % mftn fat mfa sr^tr fa, 
nsr mn ffarfafm ntapn npj rfat, — 

(i) fan fan «rftf faw fan arm fa ^tt fa^t^tnnr 
ffatapn tfan i nmtr'f fa ifmrtfartr nfat if nnwr 
ni[r | fa trEwr mt nfanritn % tfatr it tfftntr arfa 
tfrfa % nmn; tn ffaffam % rtfar if frofafan 
if ir fat nr k rfa nm nfan, n«rfa — 

fa— 

(t) fafafayn fmfrarT fa Ptfan farmfa 4 fafar, 
nr 

(nr) n? fafar if fan fa tfat^ftr fafamt n mm 
ffaftafaf % farm, it n fa wtfa w it m 
^fa nrfacr % fan aft fa mratfw fa:,' fam 
5m fan fat ; 

fan; fa nrsm fa tratn mm tnr fa nir 
^titr amrn am far far ffafnrar mr ^fatt fa 
nfaR^n: ^fafa m it fan arm 1 

(ii) nfa fant Tffaftfm far fafafa % fattg faarmrftnrT 
“tft^ fan fat" n wrnnr fa wfmrrnt fanr arm ^ 
xvm ntn ffa fa? -jir 5m fanffatr fa: n%n, 
ttfarfatn fa nrnr nfwn arm fa mfmr nfo nn fat- 
far qr ftna; ffonfMtsrt ir ir mrt trn n nftnt? nmt- 
n^t fa nn, nnf^ nr — - 

(if?) nt wnnfrt fa: ntrn Ft? fort imfir q? fmt 
aft nFnr nr^, faffar far is s? ntftir 
ft?rft ttrrr fa ^ttr n^t ^tn ; 

( j nt Frfnn krtnft m n^?itT , 

(n) k tftn ntn n wsfar? fa fatftr ir Fm ftm 
kn «f? Pmftfat fa n^?n ; 

(n) 14 fkf nt gnn n m% trr 2 ! ir, npnt n^t 
nffr 14 tkf aft namft k % fanm mfft 
irnn wt fa n%n ; n 
(r) nt fa nkn . 

nrnn (n) if? wntm im k frrft 
tmtfor n mn (m) % ^tfn ^rfr qr^in tm 
fa? mff qft arrnft am ^ Ft? fakir ^tni 
fa nftfajn? tmtr n ^ Frn atin 1 

(iii) (a?) n^f f*nfr fakir fa ntn fa ffafmn 

kn mt it kfafat' k nkj it rrnn 
nk ffa % fktr rn nrtnfk nrjrt, n^nt 
nfo. fan vrtff %, famrr n? ir?fattr ^tnr. nft 
a o nt A nfk t^r qr rftm, tnq % 


( 3 ) rfan^lfn fkr'mfa ntr rfq^tjn stir rnkfri f? 
farra wnsrmfk faktf if fafsm fatn % nkr nirtit gin, 
twitr (2) % wftrn qifk kk nrk a?r min rft tj'W 1 

(4) fat rffa^rsn far? fakir n rrntjift ftitn?, 

fa nww am jqijat (2) % nnm ftn; jt,t ^ aqfnr 

^l, nifaft fa mtk fa nti« % jo fm * farm faftn m:far 
fa fakr fat nfan 1 

fs) tfaq if fanFtn kfa nr a? ^r'r §q fa, arm eta? 
warn ( 1 ) % n#t fa? nik r^, nnn fa3 TPr^gm 
fnfmfa nri nrffa^tfn faikirf an fafana far faj for ntk- 
rjim faikiff aft farm niFttra fa* - nf?n 1 

51. tfan »fr qqfaa an gfa — (1) jfan % qqfn far ijn 
rffa^tfar fafafafat ?m faf fa Fm an nqrnf n n kn arnnt 1 
rnfor? rkkkn fnftarfa amr 37 (s)(i) -% nfaa jft faun 
nfan nar^ft fa fam fa nrnnm an ?fa nqq qr 'jttt arfa 
fatri fa mm, ? 3 W 5 n fa fat if qfa rt?q nf far nr».fakr 
art itf mm-mm qr rfar^tsn ffamrfaf far ftfai ijfatr tfar 
fnffans qfa jinn- m^uk fa nq ^ n^n ram rq ram 

it am n^t kft ffafa ni nek rfnrfka Fmlri? jrf nk 
^ffaan mm fa nq n ffam fat 1 ni> qtf nnir nnn far 

ffafa rffakkn fnfinfa it nrfnt? q? 4 faRt far nmn q^rp 
fa nr if mit ran fait n n fan far fawr n't a?r nkr'k 

fajmratftafai 1 

(2) mnsm (i) fa mfm rfar^fjn fmrtarfaT airi kfa 
arm nfa famff a?r amnim anfa if nt fafnn naff fa faint 
fak ankRt fa ffan n^n far fnfw fa ffam a?r nfan. qr^ 
u?,nk k na?rr fa fnnt ffanr arrm? fa? nnm qfrfkFmft nrfa 
nnf fan? fnnkfat fa fan n^nk a?f fan v,< * T nrn ^tfar 1 

( 3 ) ntt Wn nrnr fa jnf^qrm fa fan ffafa fafa 
rank kr m^r nn fan afr Sfaa? mu, fra? njrjrr fatr nnfa 
nm njnt w am »mt a? nwr qr nrfna nanka jn 
nn$ft fan fa m ntHsm fa nfsrfa fa 1 
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(4) Tfaafrim ffakpp, ata At »rrA fa ati At, wn 
( l) A fAfcm TCT, fa#T A itt A AW ffaT nr aaA aWff 
Aw % fan faff w srftnjfa At fam far afarr 

aa*f'l 

( 5 ) faTTafrf fawn, TTmr-TTR-q- fa, faf TT Tffa A snfa 
w ffar-faaa a fafa if far sitt rjfw^a fa A atfVm araif 
Ak w amfRt far 1 

(e) nf* Ak afasfrim kfaarf, (1) % afan 

wA Ana Aw arAlf w xw, fa fat At fffa am JfsErq^r 
A ar farr a$ fata ak far ft, aamkf fawn arm fafija aaa 
% mar, RfR A WOT Ajar £ fa farmkf fAfta fAAfaf fa 
Sff Wt ft tTf rfaTt At mafa ffalT fA afA ff fJffT Af 
s-ifm At nkfa A far ffat ‘A amr mA faea to Aarr nfa 
aknr fa far fAar ark war Tkmfrsm ski fafkf ft aw 
kfattm aRffaT arnrnT 1 jjw aafa % aarm faA it farmfaf 
f -Tt ,' (m waffa RfA 9 ff At, W iT*R A Pi 1 , 3 TT 3 f Tf fa&a 
fata nfa ’ttt far| afasjnsm rfo faafaf ft aw ffarfkm 
fT $nr 1 

52 . affaa-fAfa Ak ww— ( 1 ) affair kafaAf Ak 

fAVTTf A Afa f tT ffAt Ti <R % ana-fa fa ak^i 
nam rfa ffarr, faA arAfat fa A faftifar % Aatr A Ak 
affair $m ftafaf aaA nrfaf fAfkf % amm Jr Aawt nfAm 
fAfa fr 31W faA afa ffarat Ar ffamar fkt aar a?| aaffar 
fan 1 kafa A fafkf ak kramAt iro km ^ri% f r% !tP<rto 
tt vx, Aw * frflr itTc Taffr A fAw wk ^r w fA«wf A 
fAq twj ffff, At mm xrw wrc( 1 Jrrftrxr tnffkt 
At wi fftA t(A fTim g^Rr-f^fixt A AAfer fAwf A w 
»rij<p!r ^ fkl 1 

(2) AAxfiFi fkikrAt Ak TfA^T^r fAfkt ♦ 
jjH Oott fTR A "JT^'f >k xrftr^w wft ttA ftrrr sftA ^Af-ra 
fAfkt At tor fT Aw frA % fA^ fAq*r fAkw 1 

53. r(f fAmAi Ak *r#^w ww «OTmr-fAfir- - ^Aics 
iff vAvkf A fA^ ^r^AmA, trwrq Ak Tarpcq % war 
mrr wwk srAk ft gfAwiAf fr «w fNr fAfrat Ak ww isAr 
fFrni-kftr A wr A cnp -j^ fARr A A fAqr ar^*Tr, krwT 

AtA ^krr 1 ie*t fAfA A wr TfA^rtm fAAkrAf irt 
^A r ,»c r: trfAw fAtt At Att jrt warfkr ft arf 1 
Art %,* fAfA A krr arA fiA ^FA^rAf <1x1 OrRr A xi aiA Ak 
snrAf A fan kw qanrAr 1 

5 4. Mifai-rr- - r * 3 9 f r rotw 3tw wrw A fan 
?At rw A wfaf At m fAAt TwrpAT mxiwx A fan gf 
wr A 'trffaf Ar nfftr Afraara A qr srw A fan 
Tfa At wt A wfw fa fAAt TifafafAf gfafar A fan Af 
fair ffat A wfatrf A ^nfA A fa nfajAfar tmm Ak 
inrfA ArAf A wAtq f'nr 1 

55. ffafat Ak faiffa — *r**f wffaftfTR rfa fAffar 
Ak trfara fAfrr (ffaffa^ fr fAkfafa) rAw, 1973 wA 
afai ffafaa Arakt A : 

ttrj faff rAifa A nffa (Aqr farr Atf »riAf, Atn’flp «rfa- 
frt, faTOT wifar tfwr A f fa Aft smr ^•frkfa, qifaaff, 
t*t faff A faffa ffqr farr, Atf^rr fatfar fa At >r| wifi 
aifaff Ak fAAt faan A nw Tfta A fArft fafasr A 3 rfa Atf 
ffaA far fawiAt fanfar A faA fAw famt afafa 1 


Wffat 1 

Aff fA Ak rfa fAfkt A A fa wfa fan, faAt fa? 
fata rrPi fkfr ^ :— 

( 1 ) a^ifa »fa A ffanAf A fan wna Ak kfar fan 
ak ffa wt At Afa f A ^rfw ; 

(2) Afa faftr — 

(v) ^ffarr, 

(a) ffafafr Ak fanw mfjr 1 

WTT*t 2 
(w 33 Afarcr) 

n^ faa A farA fafa At wrr farnA fan 
fafafja Ar afar $, Stf jAfaf 1 2 am A Akra Ataa” faAfaa 
A fafar fa famfafaff srffaqT A ffafka At afaat : 

(f) am Atfan fa <Tf?[fa, 1979 A Atf ffrAka faar ar 
Tfr jrom fnffkt (faaA wkr ^jt wirftm 
fa^rr A |, fa?5 ^p^mr ajft |) At 5^ awr, 
At 1 1978 Ak .11 afjfa, 1978 At tfr, 

afakfim At afat arffn 1 n Jifat At TfaApm 
Ataf aw faft AAt At Afaf < Ak 2 A ara tfr 
arakfaw At amt *rkn 1 

(a) aa aaaTfkft At jw aw fafa am A akra, an 
(f) A kfAu afat A Aa ffarkf A fta fataT ^t 
‘Ikf-ffafaa A afarff A aPakfkmAt afar arf^n 1 

(a) fafkt IRT at fa mfaim ar wrffam 

W * aafaat At 5m ,a*Rr afarkikm At orfat 
arf^n 1 rj£r fa afa arA wfakt At Afaa aw 
afakiTmaffa A fan fa Af At am A ana A 
faff At Aw A am far arfan 1 

(a) am A Akm wr*tr faffat At aarat Aw arm 
ffa A fan aa (a) A aramifaa At af Aaar At 
an (f) A ara Ataa A A w far ar%a , 

(*■) aa (v) A a«fm arakffaa warffat A AAf At aa 
(a) A afakfam aarat asm A ara far arftja 1 
am fn Af am ar^fa, 197s A akm faafaa A 
,faff At Atarr aw ijtaf 1 

(a) aaaar afaar aamr, 107a A famaa, 1979 aa A 
Aa 1 1 am A fan atfrrf arat arkn 1 

(®) 12 am A Ataa faafaa A AAf At Atyr amr arfan 
Ak 12 A, -am fan amr arfar 1 

(a) aafam aa (®) A am jn AAf Af, faff At an 
^ntm « A aa A faaa faar amr arf^n faaa 
30 aam, i 98 o At narm 51A afa want 12 am 
A fan aajft aamja Atfafar 1 
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faprftflar ^T5TtT ir fro' 5'r 'arrqnT :-- 

bet wfircr PTTrmifvr •kotpT ir (gwff nft wlwt:) y*r 


wr uk 'jsrrr tfarr 


1 XriFJTT, 1 9 7 S Tt 

2000 

31 XTBJB 7 , 1978 TT 

1950 


3950 


^ 5ft 0 lu ft tP»f CTTTff SfaftT ffWT 
3950 


fW I 2 

spujsre, 1 978 ft gmrhfT sppfl i T<TTtff 

iHT TTB Tf Tf JST tfaff 3 00 00 

Twrff am tft »rf srftrFT ®£r % «nr farf 

it Jet wr S 2 5 0 

$, tff nm it tw % faff tfr tfarr 
(bit^, 3i faff ff jur«r vr far 
Bum) fort 30 

tt stiff : TT?r Ttf^trf it sfftrcr tfarr 5 2 5 3 

= 175 
30 

bto i skw 3 r rin*tr sr’flrprV rfwt 197 5 — 175 m; 1 8 0 0 

*Tf^n:, 1978 bit sftrrT fafw tmr 30000 

= 20fat 

1800 


*tor 1 1 bet *ff bWb faff*? b«tc irftifaf *fr f^r<r »ff rr^ff 
srftpirr grr wbetb fa<rr Btcnrr 1 bib - sfffatr fa wrw ftr*- 
faftnr?:-- 



1978 

20 

Tfq cqY 

1978 

21 

farm 

1978 

18 

Be eft 

1 979 

20 

TTtTtr 

1979 

1 8 

bH 

1979 

19 

wsfw 

1979 

20 

Bf 

1979 

19 

V 

1979 

18 

ftrnf 

1979 

1 9 


1 979 

20 


1979 

1 6 


fTfffff 

228 


faff if oVtr, farfa far 3 0 Rie'wR, 1980 fft BBF 5 T 

ftfr Tiff wnrmf 12 bet % ffr^ Bm %{f srutbit Brmfr, 
228 

“19 faB ' 

1 2 

fmt 

frto t(rrtfrift/io/8Mfa-4] 
fte smffatB, bbt^t 


MINISTRY OF SHIPHNC AND TRANSPORT 
(Transport Wing) 

New Delhi, the 2Rth November, 1981 

S.O. 3402. — The follow inn draft of certain Scheme for the 
Dock Clearing and hoi warding Workers of the port of 
Bombay, which the Central Government proposes to make 
in exercise of the powers conferred by sub-section (1) of 
section 4 of the Dock Workers (Regulation of Employment) 
Act, 1948 (9 of 1948), is published as required by the said 
sub-section for the information of all persons likely to be 
affected thereby; and noLice is heteby given that the said 
draft will he taken into consideration after the expiry of a 
period of sixty days from the date of publication of this 
notification in the Official Gazette. 

Any objections or suggestions which may be received from 
any person with respect, to the said draft before the expiry 
of the period so specified will be taken into consideration by 
the Central Government. 

DRAFT SCHEME 

1. Short title and commencement.— (1) This Scheme may 
be called the Bombay Dock Clearing and Forwarding Wor- 
kers (Regulation of Employment) Scheme, 1981 thereinafter 
referred to as the Scheme), 

(2V It shall come into force on the date of its publication in 
the Official Gazette. 

2. Objects and application ; 

(1) The objects of the Scheme are to ensure greater 
regularity of employment fo r the dock clearing 
and forwarding workers and to secure that an ade- 
quate number of dock clearing and forwarding 
workers is available for the efficient performance 
of dock clearing and forwarding work. 

(2) The Scheme relates to the Tort of Bombay and ap- 
plies to all workers engaged in loading, unloading,) 
transport of import and export goods for clearance 
in the Bombay Docks as set out in Schedule I— 
but shall not apply to — 

(a) Workers engaged in loading and unloading opera- 
tions of — 

(i) Cotton bales and bag cargo exceeding 80 kilos 

each and above ; 

(ii) Cargoes landed and cleared from Bunders ; 

(iij) Hides and skins ; 

(iv) Bulk cargo imported lease. 

(b) Hand cart operators — Transporting cargo outside 
thp dock gates. 

(3) The Scheme shall apply to registered workers and 

registered employers as defined in Clause 3. 

(4) Nothing in this Scheme shall apply to any class or 
description of dock work and dock workers in the 
Indian Naval Dockyard, Bombay. 

3. Definitions : 

In this Scheme, unless the context otherwise requires, 

(a) "Act” tneans the Dock Workers’ (Regulation of 
Employment) Act, 1948 (19-of 1948); 

(b) “Administrative Body" meant th c Administrative 

Body appointed under clause 4; 

(c) “Board” means the Bombav Dock Labour Board 

constituted under the Act; 

(d) "Chairman” means the Chairman of the Board; 

(e) “Deputy Chairman" means thc Deputy Chairman of 
of the Board; 

(f) “Daily Worker” means a registered dock worker who 

is not a monthly worker; 

(g) “Dock employer” means the person by whom a dock 

worker is employed or is to be employed and in- 
eludes a group of dock employers formed under . 
clause 15(l)(d); 
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(h) "dock work” means clearing 'and fprvVaidmg opera- 

tions at' plates ’or pienrists to which the. Scheme 
l elates, ordinarily performed by workers of the 
classes or descriptions to which the Scheme applies; 

(i) "employers' register” means the register of dock 

employcis maintained tindei the Scheme; 

(j) “Labour Officer” means the Labour Officer appointed 

by the Administrative Body tindei clause 12. 

(k) “monthly worker” means a registered dock worker 

who is engaged by a registered employer or a group 
of such employers on monthly basis under a contract 
which requires for its termination at least one 
month’s notice on either side; 

(l) “Personnel Officer” means the Personnel Officer ap- 
pointed by the Board undei clause 5 ; 

(m) “Pool’ means a pool of icgistered dock workers 
who are available for work and who arc not for the 
time being in the employment of a registered emp- 
loyer or a group of dock employers as monthly 
workers ; 

(n) “register or record" means the register or recoid of 
dock workeis maintained under the Scheme, 

(o) “registered dock worker” means a registered dock 

clearing and forwarding worker, whose name is 
for the time being enteied in the registered or records 
for carrying out dock work specified in Schedule I 
of this Scheme. 

(p) “registered employer” means a clearing and for- 
waiding employer who holds a license from the Col- 
lector of Customs, and whose name is for th e time 
being entered in the employers' register, 

(q) “Rules” mean the Dock workers (Regulation of Emp- 

loyment) Rules. 1962, 

(r) "week” means the period commencing from the mid- 

night of Saturday and ending on the midnight of 
the next succeeding Saturday. 

4. Administrative Body : 

(1) The Central Government may by notification in the 

Official Gazette, appoint a body consisting of 
employers of Dock clearing and forwarding workers 
or any authority to be the Administrative Body for 
the purpose of cai tying cn the day-to-day adminis- 
tration of the Scheme. 

(2) The Administrative Body shall, subject to supervi- 

sion and control of the Board and. the Chairman and 
subject to the provisions of Clause 43 carry on the 
day to day administration of the Scheme. 

(3) Tile Central Government may for sufficient cause 

remove any Administrative Body appointed under 
sub-clause (1) : 

Provided that the Administrative Body shall not be 
removed unless it has been given a reasonable op- 
portunity of being heard. 

5, Personnel Officer and other servants of the Board : 

The Chairman may appoint a Personnel Officer and such 
other officct s and servants and pay them such salaries 
and allowances and specify such terms and condi- 
tions of service as he deems fit : 

Provided, that no post the maximum salary of Which 
exclusive of allowance is rupees 1650 and above per 
mensnm shall be created, and no appointment in 
such post shall be made by the Chairman except with 
the previous approval of the Central Government. 

Provided furthei that the sanction of the Central Govern- 
ment shall not be necessary to any appointment in 
a leave vacancy of a duration of not more thin three 
months. 


6. Functions of the Board. — (1) The Board may take 
such measures as It may consider desirable for furthering 
Ihe objectives of the Schemes set out in Clause 2 including 
measures for : 

(a) ensuting the adequate supply and the full and 
proper utilisation of dock labour for the purpose 
of facilitating the rapid and economic turn-round 
of vessels and the speedy transit of goods through 
the port ; 

(b) regulating the recruitment and entry into and the 
discharge from the Scheme and the allocation of 
legistcied dock workers in the pool to registered 
employers ; 

(c) dctei mining apd keeping under review in consul- 
tation with the Administrative Body registered dock 
workers from time to time on the registers or 
lecords and the increase or reduction to be made 
in the numbers in any such register oi record ; 

(d) keeping, adjusting and maintaining the employres’ 
legisters, entering or rc-enteiing therein the names 
of any dock employer and, where ciicumstances. 
so require removing from the regi'ter the name 
of any icgistered employe! , either by his own re- 
quest or in accoi dance with the provisions of the 
Scheme ; 

(e) keeping, adjusting and maintaining from time to 
time such registers or records, as may be necessary, 
of registered dock workers including any registers 
or records of registered dock workers who are 
temporarily not available for dock work and whose 
absence, has been approved by the Administrative 
Body and, where circumstances so require, remov- 
ing from any register or record the name of any 
registered dock^ worker either at his own request 
or in accordance with the provisions of the 
Scheme. 

(f) the grouping of all registered dock workers into 
such groups as may be determined by the Board 
after consultation with the Administrative Body 
and thereafter reviewing the grouping of any re- 
gistered dock worker on the application of the 
Administrative Body or of the registered dock 
worker ; 

(g) piaking provisions for the training and welfare of 
registered dock workers including medical services 
in so far as such provision does not exist apart 
from the Scheme ; 

(h) levying and recovering from registered employers 
contributions in respect of the expenses of the 
Scheme ; 

(i) making provisions foi health and safety measures 
in places where registered dock workers are 
employed in so far ns such a provision does not 
exist apart from the Scheme ; 

(j) maintaining and administering the Dock workers 
Welfare Fund and recovering from all registered 
employers conti ibution towards the Dock Workers 
Welfare Fund ; 

(k) maintaining and administering n Provident Fund. 
Gratuity Fund, a Voluntary Retirement Fund and 
any other fund or funds created for specific pur- 
pose for registered dock workers ; 

(l) borrowing or raising money and issuing debentures 
or other securities and, for the mtrpose of sectuine 
any debt or obligation, mortgaging or charging all 
or any part of the property of the Board. 

(2) The income and nroperty of the Board from what- 
ever source detived shall be applied solely towards the 
obiect of the Scheme including health, safety, tinining and 
welfare measures for ■ registered dock workers (including 
assistance by way of grant of loan or otheiwlse to co-opera- 
tive societies formed for the exclusive benefit of dock 
workers and the staff of the Board and no portion thereof 
shall be naid or transferred dircctlv or indirectly bv way of 
dividend bonus or otherwise bv wav of benefit to the mem- 
bers of the Board : 
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Provided that nothing herein shall prevent the payment 
of reasonable and proper remuneration and expenses to any 
officer or servant of the Boat'd in return for any service 
actually rendered to the Board, nor prevent the payment 
pf interest at a reasonable rate on money lent or reasonable 
and proper rent for premises demised or let, by any member 
to the Board nor prevent the incurring of expenditure on 
welfare measures, if any, for the staff of the Board. 

(3) The Board shall cause proper account to he kept of 
the cost of operating the Scheme and of all receipts and 
expenses under the Scheme. 

(4) The Board shall submit to the Central Govern- 
ment, — 

(i) as soon as may be after the first day of April in 
every year and not later than the thirty-first day 
of October, an annual report on the working of 
the Scheme during the preceding year ending the 
thirty-first day of March together with an audited 
balance sheet ; and 

(ii ) copies of proceedings of the meeting of the Board. 

7. Responsibilities and duties of the Board m meeting. — , 
The Board in meeting shall be responsible for dealing with 
all mattets of policy and in particular may — 

(a) sanction the temporary registration of a specific 
number of workers in any category for a specific 
period; 

(b) consider registration of new employers on the re- 
commendation of the Chairman ; 

(c) prescribe forms, records, registers, statements and 
the like required to be maintained under the 
Scheme; 

(d) determine the wages, allowances and other con- 
ditions of service, and refix the guaranteed minimum 
wages in a month after annual review ; 

(e) fix the rate of levy under clause 51(13; 

(f) fix the rate of contribution to be made by regis- 
tered employers to the Dock Workers’ Welfare 
Fund: 

(g) appoint and abolish or reconstitute committee under 
Clause 35; 

(h) Sanction the annual budget; 

(i) appoint the Personnel Officer: 

(j) subject to the provisions of clause 5 sanction [creation 
of posts; 

(k) make recommendations to tfic Central Government 
about changes in Schedule 1 to this Scheme; 

(l) make recommendations to the Central Government 
about any modifications in the Scheme ; 

(m) endeavour to settle disputes about which a request 
for adjudication has been made to the Central 
Government by the parties concerned and report 
to the Government the results of such endeavours; 

(n) discuss statistics of output of labour and turn- 

round of ships and record its observations and 
directions ; 

(o) sanction the opening of accounts in such scheduled 
Banks as it may direct and the operations of such 
accounts by such persons as the Board may from 
time to time direct ; and 

(p) sanction and create fund or funds for specific 
purpose. 

8. Annual Estimates. — The Chairman shall, at a special 
meeting to bo held before the end of February, in each year 
lay before the Board the annual budget as received from 
the Administrative Body under clause ll(i) for the- year 
commencing on the first day of April then next ensuing 
In such details and form as the Board may from time to 
time specify. The Board shall consider the estimate so pre- 
sented to it and shall, within four weeks of its presentation, 
sanction the same either unaltered or subject to such altera- 
tions as it may deem fit. 

1025 GI/81 — 5 


9. Responsibilities and duties of Chairman. — (1) The 
Chairman shall have full administrative and executive po- 
wers to deal with all matters relating to the day-to-day 
administration of the Scheme and in particular — 

(a) to ensure that the decisions of the Board in regard 
to the adjustment of the workers’ registers are car- 
ried out expeditiously ; 

(b) to ensure that the sanction for temporary registra- 
tion of workers are carried out without delay. 

(cj (i) to supervise ami control the working of the 
Administrative Body. 

(ii) to take suitable steps if any irregularities are 
detected by him or brought to his notice, 

(d) to ensure that the provisions of the Scheme in regard 
to transfer and promotion of workers are carried 
out ; 

(e) to constitute Medical Boards when required ; 

(f) to ensure that conditions, laid down in the Scheme 
for the registration of employers are complied with 
by them ; 

(g) to ensure that all forms, registers, returns and 
documents, stated under the Scheme, are properly 
maintained ; 

(h) to ensure that suitable statistic in regard to the output 
of labour and the turn-round of ships are compiled 
and placed before the Board every quarter with 
appropriate remarks and explanations ; 

(i) (i) to sanction the creation of posts the maximum 

salary of which exclusive of allowance is upto 
Rupees One thousand six himdre dand fifty per 
month, 

(ii) to make appointments to posts the maximum 
salary of which exclusive of allowances is upto 
Rupees One thousand six hundred and fifty per 
month. . 

(j) to take disciplinary action against workers and 
employers in accordance with the porvisiorre of the 
Scheme. 

(k) to allow relaxation in the maximum number of 
shifts per worker per week or per month, and to 
report such cases to the Board. 

(i) to declare that there has been a “go-slow” and to 
take action as authorised under the Scheme, 

(m) to declare a “state of emergency" and to take 
action as authorised under the Scheme. 

(n) to make a report when necessary to the Central 
Government under rule 5 of the Dock Workers 
(Regulation of Employment) Rules, 1962 ; 

(o) to sanction the transfer of a monthly worker to 
the reserve pool at the request of the employer or 
the worker, as provided for in the Scheme , 

(p) to deal with appeals from workers and employers 
under clause 46 and 47; 

(q) to fill any unexpected vacancy in the post of Deputy 
Chairman for a period of less than one month and 
report such matter to the Central Government for 
approval, 

(r) fix the number to be registered under various cate- 
gories ; 

(s) increase or decrease the number of workers in any 
category on the register from time to time as may 
be necessay after a periodical review of the register 
and anticipated requirements with the prior approval 
of the Central Government, 

(t) consider registration of new employers if found 
necessary In the event of sustvndon or removal of 
an employer on account of disciplinary procedings; 
and 



[Part II— Sec. 3(ii)] 


3894 THE GAZETTE OF INDIA : DECEMBER 19, 1981/AGRAHAYANA 28, 1903 


(u) to discharge all other duties and responsibilities- 
specifically vested in the Chairman under the Scheme. 

(2) The Chairman may, subject to such conditions as he 
may think fit, delegate in writing to the Deputy Chairman' 
any of the functions under sub-clause (I) excepting those 
mentioned in items i(i), i(ii), (1), <m), (n), (p), (q), 

(r), (s), (t) & (u), so however that such delegation shall not 
divest the Chairman of his powers. 

10. Responsibilities and duties of the Deputy Chairman : — 
The Deputy Chairman shall be a whole-time officer of the 
Board and shall assist the Chairman in the discharge of his 
functions and in particular shall — 

(a) discharge all functions relating to disciplinary action 
against registered employers and registered dock 
workers to the extent permitted under Clause 43; 

(b) exercise such other functions as are delegated to 

him in writing by the Chairman; 

(cl function as Chairman of Committee of the Board 
of which he may he nominated, as a member; 

(d) preside over the meetings of the Board in the 
absence of the Chairman; and 

(e) make appointments to the posts, the maximum 
salary of which exclusive of allowances is not more 
than twelve hundred and flftv rupees per mensem. 

11, Functions of the Administrative Body — -Without pre- 
judice to the powers and functions of the Board, the Chair- 
man and the Deputy Chairman, the Administrative Body 
shall be responsible for the administration of the Scheme and 
shall in particular be responsible for — 

(a) keeping adjusting and maintaining the employers’ 
register, entering or re entering therein the name of 
any dock employer and, where circumstance so 
require, removing from the register the name of any 
registered employer, either at his own request or in 
accordance with the provision of the Scheme; 

(h) keeping, adjusting and maintaining from time to 
time such registers or records as may be necessary, 
of dock workers, including any registers Or records 
of dock workers who are temporarily not ayailable 
for dock work and whose absence has been appro\ed 
by the Administrative Bobdv and where circum- 
stances so require removing fiom any register or 
record the name of any registered dock worker 
cither at his own request or in accordance with the 
provisions of the Scheme ; 

(e) the employment and control of registered dock 
workers available for work when they are not other- 
wise employed in accordance with the Scheme; 


(f) (i) the collection of levy, contribution to the Dock 

Workers Welfare Fund or any other contribu- 
tion from the employe] s as may be specified 
under the Scheme; 

(u) the collection of woikers contiibution to the 
Piovident Fund, Insuiance Fund or any other 
fund which may be constituted under the 
Scheme; 

(iii) the payment as agent of the tegistered em- 
ployer of each daily worker of all earnings 
properly due to the woiker from the employer 
and the payment to such ■ woi kers of all monies 
payable by the Board to those workers In 
accordance with the provisions of the Scheme, 

(g) appointing, subject to budget provisions, such officers 

and servants from time to time as may be necessary 

Provided that the creation of posts the maxi- 
mum salary of which exclusive of allowances is 
above rupees 1150. 

qnd appointment of persons to such posts shall be 
■subject to clause 6(1) and 9(h)(i). 

(h) the keeping of proper accounts of the cost of 
operating the Scheme and of all leceipts and expen- 
ses under it, and making and submitting to the 
Board an annual report and audited balance sheet; 

(i) the flaming of the Budget annually, submitting the 
same to the Boaid on or before the 15th day of 
February in each year and getting it approved by 
the Board; 

(j) maintaining complete service records of all regis- 
tered dock workers; and 

(k) such other functions as may from time to lime, 
subject to the provisions of the Scheme, be assigned 
to it by Board, the Chairman or the Deputy Chair- 
man. 

12. Labour Officer : — The Administrative Body when it 
consists of employers of dock worker's shall appoint a labour 
Officer or Labour Officers with the approval of the Board. The 
labour Officer shall, under the supervision and control of 
the Administrative Body, carry out such functions as may be 
assigned to him by that Body consistent with provisions of 
the Scheme. 

13. Functions of the Personnel Olliccr : — The Personnel 
Officer shall assist the Deputy Chairman generally in Ihc 
discharge of his duties and shall in particular carry out the 
functions vested in him under Clause 43 of the Scheme, 

14. Officers appointed by the Central Government for 
proper working of the Scheme : — 


lil) the grouping or regrouping of registered dock 
workers in accordance with the instructions received 
from the Board in such groups as may be deter- 
mined by the Board; 

(e) the allocation of registered dock workers in the 
pool who are available for work to registered em- 
ployers and for this purpose, the Administrative 
Body shall — 

(i) be deemed to act as an agent for tbe em- 
' ploycr ; 

(ii) make the fullest possible use of registered dock 
workers in the pool; 

(iii) keep the record of attendance at call stands or 
control points of registered Jock workers; 

(iv) provide for the maintenance or records of em- 
ployment and earnings; 


(v) Rlfbiect to the allotment of work by rotation 
under clause 29(3), allocate workers in accor- 
dance with clause 19; 

(vi) make neces» r ,ry' entries in the Attendance Card 
and Wage slios of workers in the reserve pool 
as laid down in clause 27; 


( 1 ) Notwithstanding the provisions of Clauses 4, 5, 1 1 
and 13, the Central Government miry in its dis- 
cretion appoint, from time to time in consultation 
with the Chairman of the Board one or more officer 
and entrust to such officer or officers such functions 
rjs it may deem fit for the proper working of the 
Scheme. 

(2) The Officer or Officers appointed under sub-clause 
(1) shall be subject to the general supervision and 
control of the Chairman and be paid from tbe 
funds of the Board. Such Officer or Officers shall 
hold, office for such period and on such terms and 
conditions as the Central Government imv deter- 
mine. 


15. Maintenance of Registers etc -—(I) Employer’s Register ■ 

(a) There shall be a register of employers. 

(h) In so far as the application of the Scheme to 
Clearing and Forwarding Workers is concerned 
every employer who on the date of commencement 
of tbe Scheme is listed under the Bombay Unregis- 
tered Dock Workers (Regulation of Employment) 
Scheme 1973 and who holds a Customs House 
Agents licence issued by the Collector of Customs 
on the date shall be deemed to have been regis- 
tered under the scheme. 
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(c) Persons Other than those who are deemed to have 
been registered under item (b) shall not be refiis- 
tcied as Clearing anj foi warding emploveis unless 
the Board considers it expedient and necessary to 
do so. 

(d) The Board, may, subject to such conditions us it 
may with the previous appiovul of the t entiul 
Government specify in this behalf, peimit persons 
legistered undei items (b) and (e), to form one or 
moic groups, and each group so foimed shall be 
heated as one employer only for employment of 
monthly and daily vvorkeis : 

Jhovided that the Board shall hav c power to make 
with the previous approval of ihe Cential Govern- 
ment such alterations or modilications in the condi- 
tions specified, as it may deem necessary from time 
to time : 

Provided fuither that the Boaid may invoke, ftoin 
such date as it may specify, the permission given 
to any group of employers if after giving an oppoi- 
tllnily to the group of employers to show cause 
against the proposal and after considering its repre- 
sentation if any, the Board is satisfied fhat the gtoup 
of employers has failed to comply in part or in full 
wilh the conditions specified for the formation of 
such groups and thereupon the said group shall 
stand dissolved from such date. 

(2) Workers Registers ; There shall be register of wor- 
kers as under : — 

(i) Monthly Register ; Register of workers who are en- 
gaged by each registered employer on contract on 
monthly basis and who are known as monthly wor- 
kers. 

(ii) Pool Register : Register of workers other than those 
on the monthly register and known as Pool Wor- 
kers. 

16. Classification of workers in Registers : — (1) The 
Board shall arrange for the classification of workers by 
categories in the registers. 

(2) Dock woikeik legistered undei the Scheme shall be 
classified into : — 

fa) Mukadams. 

(b) Clearing and Forwarding Mardoors. 

(3) (a) r ihe Chairman shall havc power to deploy 
surplus workeis in a category under any other 
category, wherein their is shortage of workers, 
as also under any one of the categories of 
workers covered by the Bombay Dock Wor- 
kers (Regulation of Employment) Scheme, 
1956, or the Bombay Foodgrain Handling 
Workers (Regulation of Employment) Scheme, 
1973, subject to the condition that such deploy- 
ment will not lead to reduction in the wages or 
loss of benefit from past service. 

Note : — if the category or sohetne in which theic is shortage 
cairies lower wage or benefit, transfer will be made 
on the basis of seniority, junior most persons being 
liansfeilred and the wages and benefits being en- 
joyed by them protected as- personal to them, 

(b) The Chairman shrill also have the power with 
the approval of the Board to deploy any sur- 
plus worker in this Scheme to perform the 
functions of relevant categories of shore wor- 
kers employed under the Bombay Port Trust in 
which there is a shortage subject to the condi- 
tion that deployment will not lead to reduc- 
tion in the wages or loss of benefit from 
past service. 

17. Fixation of number of workers no the register ; — 

(l)(a) The Chaiiman shal lin consultation with the Admini- 
strative Body and with tc previous artproval of the Central 
Government determine, before the commencement of regls- 
tintion in any category, the number of workers required in 
that category. 


(b) The Chaiiman shall periodically review the number 
of workers required in each category and shall 
take suitable action to adjust the numbeis with 
prior upproval of the Central Government. 

12) The Chairman shall in consultation with the Admims- 
liative Body and subject to the approval of the Central 
Government periodically determine the number of workers 
required in each category, and arrange to adjust the wor- 
kers’ registers accordingly. 

(3) A registered employei or a group of employers may, 
subject to each conditions as may be specified by the Board 
in this behalf, increase the number of workers on the 
monthly legisteis by selecting workers from the pool, 

18. Registration of existing and New Workeis : — (1) 
(a) Any doak worker who, on the date of com- 
mencement of the Scheme, is already listed under 
the Bombay Unregistered Dock Clearing and For- 
warding Workers (Regulation of Employment) 
Scheme, 1973, shall be deemed to have been re- 
gistered under this Scheme. 

(b) The qualification for new registration shall be such 
as may be specified by the Board having legard 
to the local conditions but the age shall not exce- 
ed 40 years. Only Indian Nationals who are phy- 
sically fit, capable and having experience shall be 
eligible for registration . 

Provided that in the case of exservic^ personnel the age 
limit may be relaxed upto 45 years by the Dock 
Labour Board. 

(2) Ihe Board may from time to time permit the regis- 
tration of woikprs temporarily for such period and on such 
terms and conditions of service as the Board iray specify : 

Provided that the workers registered tempoi arily shall 
be entitled to attendance allowance under clause 31 and 
shall have the same obligations as legistered dock workers 
in the pool. 

(3) Any fresh recruitment, whether on n temporary or 
permanent basis in which dock workers have already been 
registered under the Scheme shall be done from amongst 
workeis rcgistcicd with the local Employment Exchange. 

If, however, there is a surplus ill anv category of wor- 
kers employed by the Bombay Port Tiust, such surplus 
workers may be transferred and registered under this 
Scheme. After the transfer if- the lequirement exceeds the 
number of suitable men available on the register of the 
Employment Exchange on the day of the requisition, direct 
recruitment may be made only after absorbing suitable men 
from the Employment Exchange register. 

(4) New workers registered under item (b) of sub-clause 
( 1 ) will be on probation for a period of one year bvtorc 
being placed on a permanent basis on the registers. 

(5) Notwithstanding any other provision of the Scheme, 
where the Board is of opinion that a dock worker has se- 
cured his registration by furnishing false information in h.s 
application or by withhfilding any information required 
therein, or where it appears that a worker has teen legis- 
teicd improperly or incorrectly, the Board in meeting may 
direct the removal of his name from the registers : 

Provided that before giving such direction, the Board 
shall give him an apportunity of showing cause why the 
proposed direction should not be issued. 

(6) The following principles shall apply in lcspect of 
registration in other categories which may after the com- 
mencement of the Scheme, be included In Schedule I to this 
Scheme. 

(a) There shall be a provisional registration based on 
the anticipated requirements and the mere fact that 
a worker has been working before in the port shall 
not automatically entitle him to registerntion. 

(b> After the provisional legislation ha s been comp- 
leted the booking in rotation shall start without 
allowing, at that stage any financial benefus other 
than wages which neeme to 'clustered workers 

under the Scheme, 



3896 THE GAZETTE OF INDIA : DECEMBER 19, 1981/AGRAHAYANA 28, 1903 [Part II— S ec. 3(ii )] 


i(c) A reassessment of the requirement shall be made 
after six months in the light of the actual employ- 
ment obtained by workers provisionally registeied 
and the provisional registration shall then be ad- 
justed accordingly. The payment ot attendance 
allowance under clause 31 shall commence only 
from that time. 

(d) The working under these conditions shall be exa- 
mined after a year of introduction of the rotational 
booking with a view to fixing the number of days 
Jor which the guaranteed minimuum wages under 
clause 30 should be paid. 

From then onwards the workers shall be entitled 
to all the benefits unden the Scheme. 

(e) The minimum number of days in a month for 
which wages are guaranteed under clause 30 to 
categories of workers previously registered shall 
not automatically be claimed by workers of the 
categories to be registered after the date of en- 
forcement of the Scheme. 

Such minimum number pf days may vary from 
category to category as determined under item (dl 
above. 

(f) The wages of the Workers in categories which may 
be registered after the enforcement of the Scheme, 
shall be such as may be fixed by the Board from 
time to time. 

19. Age of retirement, promotion and transfer of workeis. — 

(1) The age of .retirement under the Scheme shall be 58 
years. 

(2) A vacancy other than a casual vacancy, in the cate- 
gory of monthly workers may be filled only by promotion 
and transfer of a dock worker of the same category lrom 
the pool, who may be selected by a Registered Employer or 
a group of employers. 

Explanation : 

The criteria for promotion shall ordinarily be : 

(a) Seniority. 

(b) merit Hnd fitness tor work in the category to which 
promotion is to be made, and 

(cl record of past services, 

NOTF : 

A transfer from the pool register to the monthly register 
in the same category or vice-versa shall not be deemed to 
be a promotion. 

(3) The Chairman or the Peputy Chairman may for su 
ffioient and valid reason^ allow the transfer of a monthly 
worker to the pool on a request in writing of the employer 
or the worker explaining fully the reasons for the transfer 
provided that such transfer shall be subject to the fulfilment 
cf afiy contract subsisting between the monthly worker and 
his employer regarding termination of employment. No 
transfer shall take place without the prior approval of the 
Chairman or the Deputy Chairman. 

(4) If a monthly worker Is transferred to or employed 
in the pool under sub-claUse (3), hls previous services shall 
be reckoned for all benefits in the pool and the employer 
shall transfer to the Board all benefits that have accrued to 
the worker in respect of his previous service as if such ser- 
vice had not been transferred. The employer shall in parti- 
cular contribute to the Board such amount ns may be ap- 
propriate towards the workers’ leave; Provident Fund or 
Gratultv that may be due to him on the date of such trans- 
fer. 

20. Medical Fxfniination— (1 j A new worker before 
registration shall undergo, free of charge a medical examina- 
tion for physical fitness .by a Medical Officer nominated, by 
the Chairman for this purpose. A worker found" medically 
unfit bv a Medical Officer mav apply in writing to the Chair- 
man for examination bv a Medical Board. The decision of 
the Medical Board shall be final and a worker who is medi- 
cally unfit shall not be entitled to registration, 

(21 If the Administrative Bodv deems it necessary a 
worker shall undergo free of charge, a medicall examination 


by a Medical Board to be constituted by the Chairman. The 
decision of the Medical Board shall be final. If a worker is 
found permanently unfit by the Medical Board the Chap- 
man shall terminate his services forthwith. 

21. Facilities for training.— The Board shall make such 
visions for training of dock workeis as it may deem 

necessary. 

22. Registration Fee. — A registration fee ot rupees two 
shall be payable to th® Board by each worker at the time of 
registration under the Scheme. 

23. Suupply of Cards. — (1) Every registered worker shall 
be supplied free of cost with an identity card, an Attendance 
Card and Wage slip in the forms specified by the Board. 

(2) In case of loss of a card, a fresh card shall be issued 
but the cost thereof which will be fixed by the Board, shall 
be pay bale by the worker concerned. 

24. ‘Service Reccid” for registered workers.— A "Service 
Record" for every monthly and daily worker shall be main- 
tained by the Administrative Body in a form to be specified 
by the Board which shall contain among other things, a com- 
plete record of disciplinary action laken against the worker 
promotions, recommendation for good work and other matters 
such details in respect of monthly workers shall be supplied 
to the Administrative Body by the registered employers. 

25. "Record Sheets” for registered employers. — The Per-' 
sonnet Officer shall maintain a “Record Sheet” in lespect 
of each registered employer in a form to be specified by the 
Board which shall contain, among other things a complete 
record of — 

disciplinary action taken against the tegistered employer. 

26. Suuender of Identity Cards. — A worker’s identity catd 
shall be surrendered to the Administrative Body in the follow- 
ing circumstances namely : — 

(a) when proceeding on leave for three days or more: 

(b) when retiring from services; 

(c) when dismissed or discharged from service; 

(d) when temporarily suspended; or 

(e) on death : 

Provided that the employer of a monthly worker will 
also surrender the card of the worker to the 
Administrative Body in circumstances specified ut 
items (a) to (e). 

27. Entries in Attendance Card and Wage slip. — A regis- 
tered dock worker in the pool shall hand over bis attendance 
card to the registered employer at the time he Is allocated 
work by the Administrative Body. The registered emp- 
loyers shall make necessary entries in the Attendance Card 
in respect of the period of work done by the worker and 
return it to him before the expiry of his engagement. For 
each day of work, thg Administrative Bodv shall supply as 
soon as possible p wage slip showing the wages earned by 
a worker. 

28. Employment ot workers.— (1 ) A monthly worker of a 
particular category attached to a registered employer or a 
group of employers shall be entitled to be employed for 
work in thnt category by that employer or groupn of emp- 
loyers, in preference to any worker of the same category in 
the pool. 

(2) 1 f the number of workers on the monthly legister id 
a particular category is not sufficient for the work available, 
the workers on the pool register in that category shall be 
“tnployed. 

(3) A monthly worker of one employer or a group of 
employees shall not be employed by another employer or 
group of employers except with file previous approval ot 
the Chairman or the Deputy Chairman. 

29. Employment in shifts. — hi ) Dock workers shall be 
employed in shifts. 

(2) (a) A dock worker shall not oidinarilv be employed 
in two consecutive shifts on each of the two succes- 
sive davs and in no case shall a dock worker be 
employed in three consecuiive shifts 
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(b) A dock worker in the pool shall not be employed 
for more than 9 shifts in a week or 33 shifts m 
a month. 

(c) Normally a monthly worker shall not be employed 
for more than 6 shifts in a week or 27 shifts m a 
month, but when a worker in the pool who has 
not reached the maximum limit of employment de- 
fined in item (b) is not available, a monthly worker 
may be employed upto 9 shifts in a week or o3 
shifts in a month. 


the wort tor 'Which a worker has been engaged is comp- 
leted ounng the woiKing penod ot ihe mitt ne shatl undu- 
uuat suen <j.aer wots, us uuy oe u.quireu oy ihe 
foyer or group ot employer tor the remainder of the period 
and it no such other work is made available to him, he 

t’rvr tho PiftlfP. 


Provided that it he .s subject to piece-iate wages or in- 
centive wages under any agreement entered into between the 
registered employers and registered dock workers or any 
decision ot me board ne snail no paia at me ;ates laid 
uown therein. 


(d) In special circumstances the Chaii nan nay rtlax 
temporarily the restrictions under items (b) and (c) 
to the extent necessary. 

(3) Workers of each category on the pool register shall 
be allotted work by rotation. 

(4) Where work is carried on by a gang, the allotment 
of workers by rotation shall be done by gangs. 

30. Guaranteed Minimum Wages in a month. — (1) A 
worker in the pool register shall be paid wages at least for 
12 days in a month at the wag© rate inclusive of dearness 
allowance as specified by the Board appropriate to the 
category to which he permanently belongs, even though no 
work is found for him for the minimum number of 12 days 
in a month. 

The days which the work is allotted to the worker shaU 
be counted towards the 12 days mentioned above. The gua- 
ranteed minimum wages in a month shall be, — 

(a) for the number of days for which the wages are 
guaranteed in a month subject to the condition that 
the worker attended for work on all days of the 
month as directed by the Administrative Body, 

or 

(b) Proportionate to the number of days on which 
the worker attended for work provided he was 
excused from attendance on all the remaining days 
of the month. 


33. Payment of wages when work is not made available 
alter engagement. — When a worker in the reserve poof pre- 
sents tumseit tor work and for any reason the work for 
winch ne has attended cannot commence or proceed and no 
alternative work can be found for him he shall be entitled 
to oany wage rate appropriate to ihe category to which he 
belongs inclusive of all allowances, provided he continues 
to be avauabie throughout the remainder of the shift and 
accepts such alternative employment as may be ottered to 
him by the Administrative Body. 

Provided that in the case of a worker who is subject to 
the piece-rate system of wages the payment, if any, due to 
him uncter this clause, shall be i educed oy the amount of 
idle time payment made, if any, in respggt of the same 
period. 

34. Holidays. — Each dock worker shall be entitled in a 
year to such number of holidays with pay and at such rates 
as may be specified by . ihe Board under clause 40. Any pay- 
ment made under this clause shall be exclusive of the pay- 
ment calculated under clause 30. 

35. Committees. — The Board may appoint one or more 
committees to whom it may entrust such of its functions as 
it may deem necessary to facilitate compliance with the pro- 
visions of the Scheme and may abolish or reconstitute them 
as it may deem necessary. Persons who are not members 
ot the Board may, if necessary be nominated as co-opted 
members of a committee. Each co-opted member, however, 
shall not hav© any right -to vote. 


(2) Subject to the provisions of sub-clause (1), the mini- 
mum number of day, in a month for which wages are gua- 
tanteed may be fixed by the Board for each year on the 
basis of the monthly average employment obtained by the 
workers in the pool in the lowest categories of Clearing and 
1 orwarding workers during the preceding year, subject to 
the maximum of 21 days. 

NOTE : 

The method of assessing the average employment is de- 
tailed in Schedule II to this' Scheme. 


36. Obligations of registered dock workers. — (1) Every 
registered dock worker shall be deemed to have accepted the 
obligations of the Scheme. 

(3) A registered dock worker in the pool who is avail- 
is available for work shall be deemed to be in the employ-' 
ment of the Board. 

’ 1 A registered dock worker in the pool wjo is avail- 
able for work shall not engage himself for employment under 
any employer unless he is allocated to that employer by the 
Administrative Body. 


(3) The minimum number of days for which wages shall 
be guaranteed under sub-clause (1) and (2) shall not auto- 
matically apply to workers in new categories that may be 
registered after the date of enforcement of the Scheme. The 
minimum number of days for which wages shall be guaran- 
teed to these categories shall be determined under clause 
18(6)(e). The annual ■ refixation of the minimum number 
of davs as under sub-clause (2) shall be done independently 
in their case also. 

Explanation : 

For the purpose of this clause — 

(a) “day” shall mean a day of 24 hours. 


(b) “month” shall not include the days of weekly off. 

/'■ Attendance Allowance— Subject to the other provisions 
°L< “ cierr|e > a wor ker on the pool register who is avail- 
able for work but for whom no work is found shall bs 
paid attendance allowance at the ra‘ c of 1(2 daily wages per 
day j j * days , on during a calendar month he 

attended for work as directed by the Administrative Bodv 
and no work was found for him. 

Provided that no attendance allowance shall be nayable 
for any day for which full wages, inclusive of dearnes 

rad« an dauS Ve 33 been ^ Under claUSe 30 or othe ™se o: 

32. Employment for a shift.—No worker i„ the pool sha] 
be employed for a period of less than a shift and when 


(4) A registered dock worker in the pool for whom work 
is available shall carry out the direction of Ihe Administrative 
Body and shall — 

(a) report at such call stands or contiol points and 
at such times as may b e specified by the Ad- 
ministrative Body and shall remain at such call 
stands or control points throughout the period 
of the shift, if instructed by the Administrative 
Body to that effect, on .payment of such reten- 
tion allowance as may be specified by • the 
Board. 

(b) accept any employment in connection with dock 

work, whether in the category in which he has been 
registered or in any other category legistered in 
other scheme administered by the Board for 
which he is considered suitable temporarily or 
permanently. 

(5) A registered dock worker who is available for work 
when allocated by the Administrative Body for em- 
ployment under a registered employer shall carry 
out his duties in accordance with the directions of 
such registered employer or his authorised repre- 
sentatives or supervisor and the rules of the port 
or place where he is working. ' 

37. Obligations tor registered employers : 

(I) every registered employer shall accept the obliga- 
tions of the Scheme. ® 
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(2) subject to the provisions of clause 28, a registered 39. Circumstances in which the Scheme cases apply— 


employer shah hul employ a worker other than a 
dock worker who has been allocated to him by the 
Admn. Body in accordance with the provisions of 
clause 11(c), 

(3) A registered employ'd shall in accoidancc with 

arrangements made by the Admn. Body submit all 
available inrormuliun of his current and fui ther 
labour requirements. 

(4) A legisteied employer shall lodge with the Admi- 

nistrative, Body, unless otherwise directed, paui- 
culars of work done by dock workers on time- 
rate Or piece-iatc and such other statistical data us 
may be required in respect of the dock workers 
engaged by him. 

(5) (i). A registered employer shall pay to the Adminis- 

trative Body in such manner and at such time 
as the Board may direct the levy payable under 
clause 51(1) and the gross wages due to daily 
workers 

(li) A- registcied employci shall make payments _as 
contributions to the Dock Workers Wellare Fund. 

(6) A registered employer shall keep such records as 

the Board may require, and shall produce to tne 
Board or to such persons as may be designated by 
the Board upon reasonable notice all such records 
and any other documents of any kind relating to 
registered dock workers and to the work upon which 
they have been employed and furnish such infoi- 
maiion relating thereto as may be set out in any 
notice or direction issued by or on behalf of the 
Board. 

38. Rcstiictiou on employment ; 

(1) No person other lhan u registered employer shall 

employ any worker on dock work to which this 
scheme applies nor shall a registered employer en- 
gage, for employment or employ a worker on dock 
work to which this scheDme applies unless that worker 
is a registered dock worker. 

(2) Notwithstanding ihc foregoing previsions of this 

clause. 

(a) where the Adminisliutive Body is satisfied tbai — 

CD dock work is cmergently required to be done 
and 

(li) it is not reasonably practicable to obtain a ie- 
gistered dock worker for that work. 

the Administrative Body may subject to any limi- 
tations imposed by the Board allocate to a registered 
employer a person who k not registered dock 
worker. In selecting such wo kers the local Fjnploy- 
ment Exchange shall a, far us possible be 
consulted. 

Provided that, whenever unregistered workers have to be 
employed, fhe Administrative Body shall obtain, if possible 
the prior approval of the chairman to the employment 
of such worker and where Ihts is not possible 
shall report, to the Chairman within 24 hours the full circum- 
stances under which such workers wer c employed and the 
chairman shall duly inform the Board of such employment at 
the next meeting. 

(b) The Board, may subject to such conditions as it 

may specify, permit employment of unregistered 
workers on a holiday, if dock work is requited 
to he done on that day to the extent registered 
workeis are not avail ible for work, 

(c) in the case refeired to in items (a) and (b). tin' 

person so employed hs aforesaid by a registered 
employe! shall for the purposes of clause 37(4), 
(5) and (6) and clause 40 be treated in respect 
of that dock work as if he was a daily worker. 

(3) A registered dock worker in the pool may, provided 

he fulfils fully his obligations under clause 36 take 
up occasional employment under employers other 
than these registered under the Scheme on those 
days on which he is not allocated for work by the 
Administrative Body. 


(1) The Scheme shall cease to apply to a registered dock 
worker when his name has been removed from the 
register or record in accordance with the provisions 
of the Scheme ; 

(2) The Scheme shall cease to apply to a registered em- 
ployer, when his name lias been removed Irom 
the employer’s register in accordance with the 
provisions of the Scheme. 

(3) Nothing in this clause shall aftect any obligation In- 

curred or right accrued during any time when the 
person was u registered dock worker or a registced 
employer. 

40. Wages, Allowances & other conditions of seiviee of 
workei . 

Without prejudice to the provisions or any agreement en- 
tered into between the registered employers and registered 
dock wotkeis it shall be, unless otherwise specifically provi- 
ded for in the Scheme, an implied condition of ihe contiact 
between a registered dock woikcr (whether in the pool or on 
the monthly register) and registered employer that— 

(a) the iales of wages, allowances and overtime, hours 
of work, rest in.ervuls, holidays, and pay in respect 
thereof and other conditions of service shall be 
such as may be specified by the Board lor each 
category of workers; and 

(h) the fixation of wage period, lime for payment of 
wages and deductions from wages shall be in ac- 
cordance with the provisions of the Payment of 
Wages Act, 1936 (.4 of 1936). 

41. Pay in respect of unemployment or under employment 
and payment of arrears of Dearness Allowance Wages and 
other allowances : 

(lj Subject to the conditions set out in this clause and 
clause 42 when, in any wage period, a registered 
dock worker in the pool is available for woik but is 
not given employment or full employment, he shall 
be entitled to receive from the Board such amounts 
as may be admissible to him under clause 30, 31 
and 33. 

(2) The condition subject to which a registered dock worker 
is entitled to the said payment, if any, farm the 
Board arc that — 

(a) he attended as dirccied at the call stands oi con- 
tiol points; and 

(b) his attendance was recoidcd. 

(3) In case of any icviaion of dearness allowance oi 
grant of revised wages Oi other allowances, with 
retrospective effect, in pursuance of any agreement 
entered into between the registered employers and 
registered dock workers or any decision of the 
Board or recommendation of ihe Board or body set 
up or any order made by the Central Government, 
the Board may, out of its funds pay the registered 
workers upto the dale of the agreement or, ns 
the case may be of the recommendation or order, 
if the Board so decides, 

42 Discntitlement to payment : 

(1) a registered dock worker who while in the pool fails 

without adequate cause to comply with the provi- 
sions of clause 36(41. 

(2) a registered dock worker in Ihe pool, who while in 

employment Lo which he has been allocated by 
the Administrative Body, fails without any adequate 
cause to comply with the previsions of clause 36(5) 
or fails to comply with any lawful orders given to 
him by his employer, may have his engagement ter- 
minated and may be returned lo the reserve pool 
and whether or not he is so returned may be re- 
ported in writing to the Labour Officer, when a 
registered dock worker is so returned to the reserve 
pool, the Administrative Body shall endorse his 
Attendance Card accordingly. 

♦ 3) The Labour Officer shall consider any matter ansing 
under sUb-cl ausc (1) or (2> and if, after investigat- 
ing the matter, he notifies the registered dock worker 
that he is satisfied that the registered dock worker 
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has failed to comply with a lawful order as afore- 
said, the icgisteied dock woikei shall not be en- 
titled to any payment, or to such part of any pay- 
ment under clause 41 as the Labour Officer thinks 
lit in respect of the wage period m which such 
failure occurred or continued 

43. Disciplinary Procedure . 

(1) (i) The Personnel Officer on receipt of the infoima- 
tion whether on a complaint or otherwise that a 
registered employer has failed to carry out the pro- 
visions of the Scheme may after investigating the 
matter give him a warning in wilting, or 

(ii) where in his opinion, a higher penalty is merited 
he shall report tiic case to the Deputy t hairman 
who may then cause such further investigation 
to be made as he may deem fit and take any of 
the following steps as .egards that employer, that 
is to say, he may — 

(a) censure him and record the censure in his ic- 
cord sheet; or 

fhj subject to the approval of the Chairman and 
after one month's notice in writing given to 
the registered employer," inform the Adminis- 
trative Body that the name of the employer 
shall he removed from the employers' regis- 
ter for such period as determined by the chair- 
man or permanently in case of a grave offence 
or lapse in discharge of his obligations. 

(2) A i clustered dock worker in the reserve pool, who 

fails to comply with any of the provisions of the 
scheme, or commits any act of indiscipline or mis- 
conduct may be reported in writing to the Labour 
Officer who may after investigating the matter take 
any of the following steps as regards that worker, 
that is to say, he may 

fa) determine that, for such peiiod as he thinks pro- 
per that worker shall not be entitled to, any pay- 
ment or part payment under clause 41. 

(b) Suspend him without pay for a period not exceed- 
ing three days. 

(3) (a) where in a case reported to the Labour Officer 

under sub-clause (2) he is of the opinion that 
the Act of indiscipline or misconduct is so serious 
that the dock worker should not be allowed to 
work any-longer, the Labour Officer may, pending 
investigation of the matter, suspend the worker and 
Teport immediately to the Deputy Chairman who 
after preliminary investigation of the matter shall 
pass orders thereon whether the woiker, pending 
final orders should remain suspended or not; 

(b) Where a dock worker has been suspended by an 

order under item (a), he shall be paid for the first 
uinety days from the date of suspension, a sub- 
sistence allowance equivalent to one half of the 
basic wages, dearness and other allowances to 
which he would have been entitled if he were 
on leave with wages, and thereafter the ( hairman 
may, in exceptional cases, grant higher subsis- 
tence allowance not exceeding three fourths of 
such basic wages, dearness and other allowances. 
Provided that where such enquiry is pro 1 onged 
beyond a period of ninety days for reasons direct- 
ly attributable to the worker, the subsistence al- 
lowance shall, for the period exceeding ninety 
days be reduced to one-fourth of the basic wages, 
dearness and other allowances. 

(c) The subsistence allowance so paid shall not be 

recoverable or liable to forfeiture in any ease 
whatsoever; 

(d) Where a registered dock worker is found not 
guilty, he shall he entitled to such payments as 
the Administrative Body, certifies that the 
worker would have received on the time rate 
basis or under clause 31 hud he not been sus- 
pended, provided that the amounts so payable 
shall be reduced by the amount of subsistence 
allowance payable or already paid during a 
particular period. 


f4) Where, in the opinion of the Labour Officer, a higher 
punishment than that provided in sub-clauses (2) 
and (3) is meiited, he shall report the case to the 
Deputy Chairman. 

(5j On receipt of the written report from the Labour 
Officer under sub-clause (4) or from the employers 
or any other person that a registered dock workei 
in the pool has failed to comply with any of the 
provisions of the Scheme or has committed an act 
of indiscipline or misconduct or has consistently 
failed to produce the standard or datum output or 
has been inefficient in any other manner, the Deputy 
Chairman may make or cause to be made such fur- 
ther investigation as he may deem fit, and there- 
after take any of the following steps, as regards, the 
worker concerned, that is to say, he may impose any 
of the following penalties. 

(a) deteimine that for such period as he thinks 
proper, the worker shall not be entitled to any 
payment or part payment under Clause 41, 

(b) give him a warning in writing; 

(c> suspend him without pay for a period not exceed- 
ing three months. 

(d) effect i eduction in his pav or revert him to lower 
category by an extent as may be considered fit; 

tel terminate his services after giving 14 days’ notice or 
14 days’ wages inclusive of dearness allowance in 
lieu thereof; or 

(f) dismiss him, 

161 Before any action is taken under this clause the per- 
son concerned shall be given an opportunity to show- 
cause why the proposed action should not bo taken 
against him, and such peison may, if he so desires, 
adduce evidence in respect of such action, 

(7) The Administrative Body shall be Informed simul- 
taneously about the action taken under this clause. 

(8) Notwithstanding anything contained In this clause 

aud in clause 42, the powers vested in the authority 
specified in column (1) of the Table below under 
the provisions specified in column (2) of the said 
Table, shall also be exercisable by the authority 
specified in the corresponding entry in column (3) 
of the said table in such cases as the Inst named 
authority may specify in writing in this behalf, 

TABLE 

Authority empowered Provisions of Authority em- 
to take action the Scheme powered to take 

uction in speci- 
fied eases - 


(1) Labour Officer Clause 42 & 43 Administrative 

Body 

(2) Personnel Officer Clause 4 3 Deputy Chair- 

man, or C hair- 
man 

(3) Dy. Chairman Clause 43 Chairman 

(9) Without prejudice to the powers of the Chairman 
under clauses 44 and 50, a registered employer shall 
have full powers to take disciplinary action against 
monthly workers employed under him, 

44, Special Disciplinary power s of Chairman ; 

(1) Notwithstanding anything contained in the Scheme 
if the Chairman is satisfied that a ’go-slow’ has 
been resorted to by any gang of registered dock 
workers or by any such individual worker and is 
being continued or repeated by the same gang of 
workers, he may make a declaration in writing to 
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(2) When a declaration under sub-clause (1) has been 
made, it shall be lawful for the Chairman— 


TABLE 


(i) in the case of monthly workers, to take, without 

prejudice to the rights of the registered emp- 
loyers, such disciplinary action including dismis- 
sal, against such works is, as he may censidei 
appropriate, and 

(ii) in the case of regisieicd dock woikcts in, the tool 

to take such disciplinary action including dis- 
missal against such workers as he may consider 
appropriate and also to other foi tenure of their 
guaranteed minimum wages anti attendance al- 
lowance for the wage period or period in which 
the ‘go-slow’ has been resorted to 


Authority passing 
orders 

( 1 ) 


Provisions of 
the Scheme 

~( 2 ) 


Labour Off ion or 
Adnrinisti alive Body 
Deputy Chairman 
Chairman 


Clause 42 it 43 

Clause 43 
Clause 43 


Appellate 

Authority 

_ dT- ~ 

Deputy Chaiiman 

Chapman 
Central Govern- 
ment 


(2) A worker who is aggrieved by an order — 


(3) The Chairman may take disciplinary action — 

(i) Where the ‘go-slow’ is restated to by a worker, 

against the worker concerned. 

(ii) Where the 'go-slow' is rcsoitcd to by a gang against 

all the membeis of ihe gang; ' 

( 4 ) Before any disciplinary action is taken under this 

clause against any dock workers or gang of dock 
workeiu such workers or gang shall be given an 
opportunity to show-cause why the proposed action 
should not b c taken against him or it. 

Provided that the Chairman mav, before giving an 
opportunity to show cause under this sub-clause 
suspended from work anv worker or pang of 
workers Immediately after a declaration has been 
made undei sub-clause ( 1 ). 

( 5 ) ( a ) Where a worker has been suspended pending en- 

quiry he shall be paid for the first ninety days 
from the date of suspension, a subsistence al- 
lowances equivalent to one-half of the basic 
wages, dearness and other allowance to which he 
would have been entitled if he was on leave 
wiih wages and thereuftei tlucc fourths of such 
basic wages, dearness and other allowances : 

Piovided that where such enquiry is prolonged 
beyond a period of ninety days for reasons direct- 
ly attributable to the worker, the subsistence al- 
lowance shall, for the period exceeding ninety 
days, be reduced tv one-fourth of the basic 
wages, dearness and other allowances. 

(b) The subsistence allowance so paid shall not be 
recoverable or liable to forfeiture in any case what- 
soever; 

(c) Where a dock worker is found not guilty, he shall 

be entitled to such payments in respect of the period 
of his suspension as the Administrative Body mav 
certify that the worker would have received on the 
time rate basis or under clause 31 had he not been 
suspended, provided that the amounts so payable 
shall be leduced by the amount of subsistence allow- 
ance already paid during that period. 

( 6 ) Any registered dock worker who is aggrieved by an 
Older of the Chairman under sub-clause (2) may, within 
30 days of the date of the leccipt of the order, prefer an 
appeal to the Central Government. 

45. Termination of employment.— (1 ) The employment of 
a registered dock worker in the pool shall not be terminated 
except In accordance with the provisions of the Scheme. 

(2) A registered dock worker in the pool shall not leave 
his employment with the Board except by giving fourteen 
days notice in writinR to the Board or forfeiting fourteen days 
wages inclusive of dearness allowance in lien thereof. 


(i) placing him in a particular group in the register or 
recoid; or 

(u) refusing icgjstrntion under clause 18 ; or 

(iii) requiring him under clause 36(4) (b) to undertake 
in>' work which is not In the same category to which 
he belongs; may prefer an appeal to Chairman. 

( 3 ) No appeal shall lie where due notice has been given 
of the removal of the name of registered dock worker from 
the legister or record in accordance with the instructions of 
the Board, if the ground of removal is that the registered dock 
worker falls within a class of description of dock workers 
whose names are to be removed from the register or record 
in ordei to i educe the size thereof ; 

(4) Every appeal referred to in Sob-clause (1), (2) & 

(3) shall be in writing and pieferred within 14 davs of re- 
ceipt of the order appealed against. 

Provided that the appellate authority may for reasons 
to be recorded, admit an appeal preferred after the 
expirv of 14 davs. 

(5) The nnpe’latc authority may after giving an opportunity 
to the appellant to be heard, if he so desires; and reasons 
to be iecorded in writing, pass such order as it thinks lit. 

( 6 ) Every order passed under Sub-clause (5) shall be 
communicated to the appellant. 

(7) An appellant shall not be entitled to be represented 
by a legal practitioner before th- appellate authority but he 
shall bc entitled to be represented by a representative of the 
registered trade union of which he is n member or bv a 
registered dock worker 

47. Appeals by employers. — fl) (a) A registered employer 
who is aggrieved by an order of the Personnel Officer under 
clause 43(1) (1) may appeal to the Deputy Chairman who 
shnll decide the same, 

(b) If a registered employer is aggrieved by an original 
order of ih c Deputy Chairman under clause 43(1) 
(ii), he may appeal to the Chairman, who shall 
decide the same. In the case of an appeal against 
an order under clause 43(l)(ii)(b) the Chairman 
shall forthwith refer the matter to the Central 
Government. The Central Government chain make 
such an order on the apppeal as it thinks fit. 

(2) An employer who has been refused registration under 
clause 15(1 ) (i) (c) may appeal to the Central Government 
through the Chairman, The Central Government shall make 
such order on the appeal ns it thinks fit. 

(3) If a registered employer is aggrieved bv an original 
order of the Chairman against him under clause 43. he mav 
piefer an appeal to the Central Government. The Central 
Government shall make such order on the appeal as* it thinks 
fit. 


(3) When the employment of a registered dock worker 
with the Board has been terminated under sub-clause (1) oi 
( 2 ) his name shall forthwith be removed fiom the register <>i 
record by the Administrative Body. 

46. Appeal by Workers.— (1) Save as otherwise nvovided 
in this clause a worker in the pool who is aggrieved bv an 
order passed bv an authority specified in column ( 1 ) of the 
table below under provisions specified in column ( 2 ) of the 
said table may prefer an appeal against such order to the 
authority specified in column (3) of the said Table. 


(4) Every appeal referred to in sub-clauses (1), (2) and 
(3) shall be in writing and preferred within 14 davs of the 
receipt of the order appealed against : 

Provided that the appellate authority mav. for reasons 
to be recorded, admit an appeal preferred after the expiry 
of 14 days. 

(J) An appellant shall not be entitled to be represented bv 
a legal practitioner before (he appellate authority but he 
shall be entitled ta be represented by a representative of the 
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association of registered employers of which he Is a momber 
or by a registered employer. 

48. Power of revision of the Chairman and Deputy Chair- 
man. — Notwithstanding anything contained in the Scheme the 
Chairman, in the case of an order passed by the Deputy 
Chairman under clause 43, or the Deputy Chairman in the 
case of an order passed by the Personnel Officer oi the 
Labour Officer, as the case may be under the said clause 
may, at any time call for the record of any proceeding in 
which the Deputy Chairman or the Personnel Officer or the 
Labour Officer, as the case may be, had passed the order, 
for the purpose of satisfying himself as to the legality or 
propriety, thereof and may pass such order in relation thereto 
as he may think fit. 

49. Sfay of order in case of certain appeals,— Where an 
appeal is lodged by a dock worker in accordance with the 
provisions of clause 46 against an older of termination of 
service on 14 days notice or where an appeal is lodged by 
an employer in accordance with the provisions of clause 47 
against an order removing his name from the employer's re- 
gister under clause 43(1 ) lii) (b), the appellate authority may 
suspend the operation of the order appealed from pending 
the hearing and disposal of the appeal. 

50. Special provisions for action in an emergency. — (i) If 
at any time the Chairman is satisfied that an emergency has 
arisen which will seriously a (Tec 1 the working of the port, 
he may, by order in writing and for such period as he may 
fiom time to time specify therein make a declaration to that 
effect : 

Provided that no such declaration shall be made except 
with the previous approval of the Central Government. 

(2) So long as an order tinder sub-clause (1) is in force, 
the following provisions shall apply, namely : 

(0 if am; allegation is made that a registered employer 
has failed to carry out the provisions of the Scheme, 
the Chairman may, after holding a summary inquiry 
into the allegation, take any of the following stops 
ns regards that employer, that is to say, he may- 

fa) give the registered employer a warning in writing;, 
or 

(b) direct that the name of the registered employer 
shall be removed forthwith from the employers’ re- 
gister either permanently or for such period as 
he may determine; 

Provided that no such removed under this sub-item 
shall be made except after giving the employer 
a reasonable Opportunity' of being heard. 

(ii) if any allegation of indiscipline “go-slow’’ or mis- 
conduct is made against n registered dock worker, 
the Chairman may suspend his forthwith pending 
inquiry, hold a summary inquiry into the allegation 
and take any one or more of the following steps 
against that worker, that is to say>, he mav — 

(a) determine that for such period as- he thinks pro- 
per that worker shall no f be entitled to any pay- 
ment under clause 18; 

(b) give him a warning in writing; 

(c) suspend him without pay for a period not exceed- 
ing three months; 

(d) terminate his services after giving 14 dav«’ notice 
or 14 days’ wnr-es inclusive of dearness allowance 
in lieu thereof; or 

(e) dismiss him : 

Provided (hat no such termination under sub-item 
fd) or dismissal under sub-item (e) shall be 
made except after giving the worker a reasonable 
opportunity of being heard. 

m fa) Where a worker has been suspended pending 
enquirv be shall be paid for the first ninelv davs 
from the date of suspension a subsistence allowance 
equivalent to one-half of the basic wane, dearness 
and other allowance to which he would have been 
entitled if be were on lcav e with wages, and there- 
after the Chairman may, in exceptional cases, grant 

1)7 1 orm— 6 


higher subsistence allowance not exceeding three 
fouith’a of such basic wages, dearness and other 
allowances : 

Provided that where such inquiry is prolonged beyond 
a period of ninety days for reasons directly attri- 
butable to the worker, the subsistence allowance 
shall, for the period exceeding ninety days, be re- 
duced to one fourth of the basic wages, dearness 
and other allowance. 

(b) the subsistence allowance so paid shall not be recove- 
rable or liable to forfeiture in any case whatsoever; 

(c) whej-e a dock worker is found not guilty, he shall 
be entitled to such payments in. respect of the 
period of his suspension as the Administrative Body 
may certify that the worker would have received on 
the time rate basis or under clause 31 had he not 
been suspended, provided that the amount as payable 
shall be reduced by the amount of subsistence 
alii vvanco already paid during that period. 

(3) The provisions of the Scheme relating to disciplinary 
action against registered employers and registered dock workers 
shall not applv to any order passed by the Chairman under 
Sub-Clause (2), 

(4) Any registered dock worker or registered employer 
who is aggrieved by an order passed by the Chairman under 
sub-clause (2) may within 30 days of the date of receipt of 
the order, prefer an appeal to the Central Government. 

(5) Notwithstanding anything contained in the Scheme, so 
long as an order under sub-clause (1) is in force, the Chair- 
man, may authorise the employment of the unregistered wor- 
kers directly by registered employers and payment to such 
unregistered workers, directly. 

51. Cost of operating the Scheme. — (1) The cost of operat- 
ing tho scheme shall be defrayed by payments made by re- 
gistered employers to the Board. Every registered employer 
shall nay to the Board such amount bv way of lew in respect 
of pool workers together with and at the same time as per- 
ment of gross wages due from him under clause 37f5)fl) 
as the Board may, from time to time, specify bv a written 
notice to registered employers and the amount payable by 
wnv of such levy shall not be less than such amount as the 
Board may fix as the minimum payable be every registered 
employer. If considered necessary, the Board may require 
any registered emnloyer to pay such amount by wnv of levy 
in respect of monthly workers at such rate as It may determine, 

f2) In determining what payments are to be made by re- 
gistered employers under 'ub-clausc fl), the Board mav fix 
different rates of lew for different categories of work or 
workers, provided that the lew shall be so fixed that the same 
rate of levy will apply to all docks employers who are in 
li’ e circumstances, 

(3) The Board shall not sanction any lew exceeding - 
hundred per cent of the estimated total wage bill calculated 
on basic of the daily wage rate without the prior approval 
of the Central Government. 

(4) A registered employer shall on demand make a pay- 
ment to the Board by wav of deposit, or provide such other 
security for the due payment of the amount referred to in 
sub-clause fl ) as the Board may consider necessary. 

(5) The Administrative Body shall furnish from time to 
time to the Board such statistics and other information as may 
le.-uonably be renuired in connection with tho operation and 
financing of thel Scheme. 

(6) If a registered employer fails to make tho payment 
due from him under mb-clanse fl) or any other amount due 
and payable to the Boari in any other rapacity or account 
within the time snecifird by the Administrative Body, the 
Administrative Bodv shall serve a notice on the. employer to 
the effect that, unless he pays his ducn within three davs 
from the date of receipt of the notice, the supply of register- 
ed dock workers to him shall hr ‘usnended on the expin' 
of the notice period the Administrative Bodv shall suspend 
the imply of registered deck workers to the defaulting em- 
ployer unt : l he nays his dues. 

52. Provident Fund and Gratuity.— fl ) Without prejudice 
to the provisions of any agreement entered into between re- 
gistered employers and registered workers the Board In resnect 
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of woikers, in the reserve pool and the rcgisteied employer, 
in respect of their monthly workers, shall frame and operate 
rules providing for contributory provident fund. The lples 
shall provide for the rate of contribution from the workers 
and the employers, the manner and method of payment and 
such other matters as may be considered necessary. Provided 
that the rules applicable to monthly workers shall not be less 
favourable than these relating to workers in the pool. 

(2) Without prejudice to the provisions of any agreement 
entered intq between the registered employers and registered 
workers the Board shall frame rules for payment of gratuity 
to listed workers. 

53. Dock Clearing and Forwarding Workers Welfare 
Fund. — Cost of amenities, welfare and health measuies and 
recreation facilities for listed dock workers shall be met from 
a separate fund called the Dock Clearing & Forwarding Wor- 
kers' Welfare Fund which shall be maintained by the Board, 
Contribution to this Fund shall be made by the registered 
employers at such rate as may be determined by the Board. 
The Board shall frame rules for contribution to, maintenance 
and operation of the Fund. 

54. Penalties. — A contravention of clause 39 shall be puni- 
shed with imprisonment for a period not exceeding three 
months in respect of first contravention or six months in 
respect of any subsequent contravention or with fine not 
exceeding five hundred rupees in respect of a first contraven- 
tion or one thousand rupees in resnect of am' subsequent con- 
travention or with both imprisonment and fine as aforesaid. 

55 Repeal and savings. — The Bombay Unregistered Dock 
Clearing and Forwarding Workers (Regulation of Employ- 
ment) Scheme 1973 Is hereby repealed : 

Provided that anv order made, right accrued, penalty 
incurred or anything done or any action taken under the 
said Scheme shall so far may be, deemed to have been 
made, accrued, incurred Or done or taken under this Scheme 
and any reference in any instrument to any provision of the 
said Scheme shall be deemed to be reference to the corres- 
ponding provisions of the Scheme. 

SCHEDULE I 

Classes or descriptions of dock work and dock worker* 
to which the Scheme applies. 

(1) Dock work Handling of.— Import and Export goods 
for clearing in Bombay Docks. 

(2) Dock Workers. — (A) Mukadams. 

(B) Clearing & Forwarding Mazdoors, 

SCHEDULE H 

The minimum number of days In a month for which wages 
are guaranteed should be assessed on the basis of average em- 
ployment during the proceeding 12 months according to the 
following procedure : 

(a) Supposing an assessment is being made in the month 
of October, 1979, the. total number of workers in 
the pool (including leave reserve workers but 
excluding mukadams) as op the 1st October, 1978 
and the 31st October, 1973 should he ascertained. 
The average strength on the register, of these cate- 
gories should br ascertained by adding the two 
figures and dividing by 2. 

(b) The total number of manshifts worked by gang 
workers of the categories referred to in item (a) 
during the month should be ascertained, from the 
dailyi employment statistics. 

(c) The total number of mandays of authorised or 
unauthorised leave taken by the above workers should 
be ascertained. This figure should be divided bv 
the number of working davs in the month to ascer- 
tain average number of workers away on leave. 

(d) The figures ascertained at in item (c) should be 
deducted from the average obtained as in item (a) 
to arrive at the effective strength of workers available 
during the month. 

(e) The figures of manshift* ascertained under item 
(b) should be divided by the effective strength as- 
certained as in item (d). The figure arrived will 


be in the average number of days Of employment 
during the month of October 1978, 

(f) The above process should be repeated for the remain- 
ing 11 months from November, 1978 to September, 
1979. 

(g) The average employment figures for the 12 months 
should be added and divided by 12. 

(h) The figure^ arrived at in item (g) above should be 
fixed as the minimum number of davs for which 
wages will be guaranteed for (ho following 12 months 
ending the 30th September, 1980. 

The following example will Illustrate: 

Suppose the total number of clearltg jn; workers 
(excludin'! Mukadams). 


In the pool as on the 1st Octobor, 1978 


20 0 

and as on tho 31st October, 1978 


1950 



3950 

Average strength of the register for the 



month 

3950 

1975 

Total number of manshifts worked by the 

2 


workers of the above categories in Octo- 
ber, 1978. 

36000 


Total number of man lays of authorised 
or unauthorised leave taken by the wor- 
kers. 

5250 


Number of working days in the said 
month (31 day., of the mo uh loss on; non 
working day). 

Average number of w Jrkers away on 

30 


leave. 

5250 

-175 


30 


Effective strength availabc during the 
month. 1975 

-175 

a 1800 

Average employment for the month of 
October, 1978. 

36000 



1800 -20 days 


The same procedure will be followed to arrive at the average 
employment for the remaining 11 months. Let us assume the 
figures are as follows : 


October 

1978 

20 

November 

'1978 

21 

December 

1978 

13 

January 

1979 

20 

February 

1979 

18 

March 

1979 

19 

April 

1979 

20 

May 

1979 

19 

June 

1979 

18 

July 

979 

19 

August 

1979 

20 

September 

1979 

16 


Total: 

228 

the number of days 

for which wages will be guaranteed for the 

next 12 months 

ending 30th September, 1930 

will be 


228 - 19 days- 
12 

[No, LDB/10/81-LIV] 
V. SANKARALINGAM, Dy. Secy. 
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( 1 ) *T gfro Wfa^TTfTt *Ft, 3ft TRfrrt % RTOfTO tTfiFFltY 
gft tffw % toc^h srlwrfr wr TTfirfirro % tottoY grfiw 
trRtr trfOTnfr ft™- grrnY % ^ uro wtY v tort (2) fi 
gfirfcr Sr firfirfe^ TOrtt wr^ft % tofY gfi giro 
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wfit wfafrPr^ f^rrot to tret TOfm i 


HTtMt 


wfmnf g w wrffprR 

WRlTf FIFO % wf irk 
vftmfmr gff wmIh 

(t) 

(2) 

grtv^r tfrgpurr sfrt 

TOT 2, TTR ITOT t(W Vpgl 
WST, 'froOTo SJ gffiraT (gms; 

370201 

irreffErm # mn ^fDrpcfr % 
xfEn: rmr grtmT grJ ufm ^ 
vffrn: +imr ngr frx gw % 

I ^rrfnff sftr % 

Wl 1 WV 1 


[TfsTolff O^o/ 1 7/a 1-tUTo-II] 

toft fir?, tw wfaroff 

New Delhi, the 4lh Deccmbor, 1981 

S.O. 3403. — In extreiso <f the powers confoi red by sec- 
tion 3 of the Pubhc Promi cs (Eviction of Un uihori^ed Occu- 
pints) Act, 1971 (40 of 1971 )i the C>ntr n l G jv-rnm-nt hereby 
appoints the officer mentioned in column (1 ) of the T ble b:low, 
being; n officer equivr lent in rrnkto a grzetted officer of Govern- 
ment, to be estate officer for the purposes of the said Act, who 
shall exercise the powers conferred, and perform the duties 
imposed, on estate officers by or under thc_aaid Act, within the 
local limits of his jurisdiction in respect of the categories of 
public premises specified in the corresponding er.tiy in column 
(2) of the said Table. 

TABLE 

Dosignr tion of officer 

Categories of pubhc pumircs 
and local limits of jurisdiction 

(1) 

(2) 

Deputy Chuunr n, 

Kandla Dock Li bour Bor rd 
No. 2, Port & Customs 
Building, P.O. New K;- title 
(Kutch)— 370201 . 

Stiff qurilcrs and workeis’ 
qucrtris and ether buildings 
belonging to the Kindle 
Deck L'bcur Bcrrd within 
the Gindhidhr m Municipal 
linjits and the K-ndla Pert 
area 


[LDK/17/81-L.II] 
PARTAP SINGH, Desk Officer 


wfa towtt ifWITl 

(jggfii (row) 

h^fogfr, 20 ^f«r, lesi 

frtosrio 3404. — fiiwfTO ^qi^RT (gfarot gwr jtoYtt) srftrfiFTh, 

1954 g?T STTTT 3 gfi 3W7T (l) SRT TO^T wfwff TO TOfiT 

totY 517 , tohft wkit «fY jrtow Tnf, TOrtgro wrsrqpT^V (fipfiY) 
gfwnr wtot, gfi ^ftgmr rm fi firo ijtnw 'jsr gff 
*TRfirat % grY ir, to% urn TOg-ffrc % wfafwr, wfafaw 
sr xra'Tg tproi 3W 5 kt grolgro wftrera *ffi riYg gir rcrT 41 
fi^UTO g,7H ^ fe’T gRWtfT tfSRTI^f % ¥T if fffiJTO 
gRjft I 1 

[WIFI (l4)/fwtf fe/7 5-t7ff«05o-Il(0[o)] 

MINISTRY OF SUPPLY AND REHABILITATION 
(Department O c Rehabilitation) 

New Delhi, the 20th November, 1981 

SO. 3404,— In exercise of the powers confeired by Sub- 
Section (1) of Section 3 of the Displaced Persons (Compen- 
staioD and Rehabilitation) Act, 1954. The Central Govern- 
ment hereby appoints Shri Inderjit Gars, Settlement Officer 
(Sales), Government of Haryana, as Settlement Officer for the 
purpose of performing, in addition to bis own duties, the 
functions assigned to the Settlement Officer by or under the 
said Act, in respect of properties of the Compensation Pool 
situated in the State of Haryana. 

[No. 1(14) JSpl. Cell|75-SS. II. (A)] 

4iio«io 3405. — fawrfqri sufro (irfgTOe T4T jrofa) *rfk- 
fiPIff, 1954 4>V am 3 *f?r TORI (l) 5TO SUTCT gTftggY 

in JhfRt top) gtr, to.fi < wfi era *fr grant fir?, 
ufdfcw 3 rr<jr«rer nftrTOtY(fgiYiY), totox gfi gfcrmr 

tiro fi ftro rjnrggT <pf rrmfxTiff % grt if srfwPmrT 
sff xnfig vm\ jm gRig+g wftrrofi giY nfiY to iml >pr, 
rm mY-rnr wf^frnr, fTma- gRtror wfirarfY 

% ¥7 fr faiffcT v>xfr ^ i 

[WIT-1 ( 14 ) /^ThT ^rr/ 7 5 /mropr^ro-H (aft)] 

S.O. 3405. — In exercise of the powcis conferted by Sub- 
Section (1) of Section 3 of the Displaced Persons (Com- 
pensation and Rehabilitation) Act, 1954, the Cential Govern- 
ment hereby appoints Shri Kartar Singh, additional Settle- 
ment Officer (Sales). Government of Haryana, as Settlement 
Officer for the purpose of pci forming, in addition to his own 
duties, the functions assigned to the Settlement Officer by or 
under the said Act, in respect of properties ot the Compensa- 
tion Pool situated in the State of Haryana. 

[No. l(14)|Spl. Cell|75-SS. II. (B)J 

'rffasft, 24 =TWrc, 1981 

gtToSTTo 3400. — faFTTfttT arfiRf (^Rl) trfdCfrtiT wfhfmm, 
1954 ( 1954 4iT 12) iff ETm 3 'Ft ^TORf (l) 9m STW 

liifragf srfw *imT jit, wfr skt frufm finrpr 
ili rTtihi 5j 4 tA f^r ft, eft stTsr, tt?nt4r stfu+i^l 

w, srffffhmr % trtftrr toi jnt TTftFFriTiff nil 
tfw *r^ mff *pt fhmmr tmt % ftrt, ttswr uwr ?r ih'iiw 
trfeiFrd ^ w it ft^frr gnat 1 1 

2- ^ vtmrtrwt:, ^fir TtVt: WTHir(yrstfrr ffr*Tm) 

% fomr 24 ftiwt, i98i g5t wftr^mn thm- 1 ( l e) /firiN 
%r/80-Tfrroiftto-II grr grftnwiT Pfht tfst | i 
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New Delhi, the 24th November, 1981 

S.O, 3406. — In exercise of the powers conferred by Sub- 
Section (1) of Section 3 of the Displaced Persons (Claims) 
Supplementary Act, 1954 (No. 12 of 1954), the Central 
Government hereby appoints Shri Madan Lai, Assistant Settle- 
ment Officer in the Settlement Wing under the Department of 
Rehabilitation, as Additional Settlement Commissioner, in 
addition to his own duties for the purpose of performing the 
functions assigned to such officer by or under the said Act. 
with immediate effect- 

2. This supersedes Government of India, Ministry of Sup- 
ply and Rehabilitation (Department of Rehabilitations) Noti- 
fication No. 1(16) iSpl. Cell|80-SS. II., dated the 24th Sep- 
tember, 1981, 

(No. 1(2) |Spl. Cell|81-SS. II, (A)] 
wtowrto 3407. — fa WTfttr ®qfk (afairetm li-mid) trfofqqR 

1954 ( 1954 44 4-t) 4?) EIT41 3 4?) 44OT4I (l) 3m (Pm 
nrferff IT 4414 Trot gir, kjff4 1C -t<H *(147 3T41 TfPrftT f%^TRT 
% wak qrekin fki Jr, "41 ’rep unr, imran ufa- 

<pk) k to crfirfhpp % ureki otpt tut sm kumk 

4?) tfk rk 4kt k fhwf?P Ilk ^ kp 34^ Wf 4.W-PR % 
*ikfkp trePFT spire Ir kw srfsrekt % vr Jr 
nkl & i 

[trwr- 1 ( 2 ) /kkr #i/8 i-tfhoiTiTo-II (k)] 

S.O. 3407. — in exercise of the powers conferred by sub- 
section (1) of Section 3 of the Displaced Persons (Compensa- 
tion and Rehabilitation) Act, 1954, No, 44 of 1954), the 
Central Government hereby appoints Shi i Madan Lai, Assis- 
tant Settlement Officer, in the Settlement Wing under the 
Department of Rehabilitation, as Settlement Officer in addi- 
tion to his own duties, for the purpose of performing the 
functions assigned to sych officer by or under the said Act, 
with immediate effect. 

[No. l(2)|Spl. Cclll 81-SS. II. (B).l 
who sn° 3408 . — fk’rcre trrekr, wm nfutmre, 1950 

( 1950 11 3l) k tfTTT 5 if SRrl kkk 44 R4ffi irk 

ikfk tum. ^4% ski qrkk fknr % kk kura fkr ir 

k OYI eutt, qkkRf xrkt'll) 4h, •344 %" 

kk 4T sm 4314 + nfirere? k kt kf nref 44 
ik % ffk, 31 % irk nk % krfkT, aww 
more ft 4fW4t kerrew % 44 if imft $ 1 

[*r°-i(2)/k»k kr/8i-’k°'k t, Tl(k)]- 
n4o<k= mreik, mr nfk 


S.O. 3408. — In exercise of the powers conferred bv Sec- 
tion 5 of the Administration of Evacuee Property Act, 1950 
(31 of 1950), the Central Government hereby appoints 
Shri Madan Lai, Assistant Settlement Officer, in the Settle- 
ment Wing under the Department of Rehabilitation, as Assis- 
tant Custodian of Evacuee Property, in addition to Ills own 
duties, for the purposes of performing the functions assigned 
to such Assistant Custodian by or under the said Act, with 
immediate effect. 

[No. 1(2) ISpl. Celll81-SS. II. (C).l 
N. M. WADHWANT, Under Secy. 

^yr tfuuwti 
(fck tfti) 

4$ fckv, 30 44CST, 1981 
4TtoM7o 3409. — Rlkk k kkttrrr, 1 8 9 0 ( 1 8 9 0 4T kr- 

fkrr 9 ) k trrtr 82 -k am sren ktrekf 44 kre nk 

5^ ksfk trant, 31-8-1981 kt kfiw nre kk % mkfe 
tjf 14 TPtks kill 94 91* 4» 121 9111 4? fi kk 


ofkffirj tprak % vUiuik i ?> kr tiwi inre (fk 
n% wk iret 44 ffresm ik % fan n^m k irf o k° «rnco 
4 4?ft 419, 5144 ST9T [bill 04 rflllftik, TPiPjlft k 9ml 
4 444 44 ir fkjfk ikft ^ I 4444 554H1 f91444Hre 

ir (TPIT I 

[4° 8 l/$/(k)II/l/ 8 ] 
ffP44 fi$, ifk, kre ki 
k ik 1PJ44 k4PT I 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 30th November, 1981 

S.O. 3409. — In exercise of the powers conferred by Section 
82-B of the Indian Railways Act, 1890 (Act IX of 1890) the 
Central Government hereby appoints Shri Y. V. R. Narahari 
Rao, First Additional District Sessions ludge, Rajahmundry 
as Claims Commissioner to deal with all the claims arising 
out of the accident involving tioin No, 121 Madras-New 
Delhi, Tamil Nadu Express at Ralapet Station on Kazepat- 
Balharshah Section Of South Central Railway on 31-8-1981. 
His Headquarters will be at Secundrabad. 

[No. 81/E(0)II/l/8] 
HIMMAT SINGH, Secy. 
Railway Boaid and ex-officio It. Secy. 

sm trenwtr 

sink 

4* fokf, 3 WJSk 1981 

qrroisno 3410-— %'Yk 4krR 'Ft 4T4 5 ftl krt 44Tt3 
W4^4r ^ fhkke f444t % 4R if ^44 kftkm tnw k- 

4TT44 fkkl) 414-44 4141 % qqojk 4 f44Wk 

4k 445f 44Tlk % 4'4 kfllflm kTlT ktT4T4 | ; 

wk 4m fcrek 44444 k^re k re!4nk44 % fkq; 
f4?ftl4 11441 qnkk 4 nmol 5 ; 

nff', kkf*HT fkre kkrem, 1947 (1947 44 14 ) k 

814 7-11 k4 4141 10 Ti 444T41 (l) % rjli ( 4 ) BT4r HTO 

kkk nr 5 i 4 k nk j 4 , kk 4 44144 ttn k«fif 4 n ktnmr 
4fe4 nkr ^ fki% kjmfr k 414 k 414 in 5 k, Pimr. 
4^44144 n4J4 4 (fkr k4 441 ^1414 14 448 kkfhn km44 

k rerefipfar ^ fk( kJftrr ink | i 

141 4?44n XfPJTS (k) 44W 26 fkrre 4 , 1980 

k 44ifk % 115414 1 '444^1, i98i n‘l mfimff n wqp 
44 4k 1(4144 nk m kr4 kik^m imn srrk^' 

fi», 4 V 4 nr 4T4T ^ ikamsf nr ‘‘fTPri 4 reT'% 41 m 

| ? 

4 k ?f k iWfkfr n4ni4 fnn cr-Tik % | ? 

[if» 1(41-2901 1/14/81-* iii(*)] 
MINISTRY OF LABOUR 
ORDER 

New Delhi, the 3rd October, 1981 

S.O. 3410. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of M|s Oriental Talc Products 
Private Ltd. Neem-ka-Thana and their workmen in respect ol 
the matter specified iu the Schedule hereto annexed ; 

And whereas the Central Government consider* it desirable 
to refer the said dispute for adjudication ; 
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Now therefore, in exercise of the powetis conferred by sec- 
tion 7A, find clause (d) of sub-section (1) of section 10 of 
the Industrial Disputes Act, 1947 (14 of’ 1947), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri Ramraj Lai -Gupta shall be the Presiding Officer, 
with headquarters at Jaipur and refers the said dispute for 
adjudication to the said Tribunal, 

SCHEDULE 

"Whether the action of the management of M/s Oriental 
Talc Products Private Ltd. Ncem-ka-Thana in refus- 
ing the workers to take on duty on 1st January, 
1981 as per the understanding reached before the 
Assistant Labour Commissioner (C), Ajmer on 26th 
December, 1980 tentamounts to “Lockout" ? If 
so. to what relief the workmen are entitled 7" 

[No. L-29011/14/81-D.11I(B)] 
fff ftmt, 3 fftpapc, 1981 

wtostto 3411. — %sirtr trwrc ft prnm f) mrft T?:fft 
if f(pr ifnyrr nr, okftfft?? ftp? wfafftarp 1947 
(1947 ft) 14) ft) tnrr 2 ft sr? (?) ft bp?b (e) ft B<ftsrf 
ft spjirriT Jf ppr trwt ft ftam ft) ft?p ftfo 

w° 1781 ttn'far 3 ^r, i98i ffor vtwt Bsrk) ft) btt? srfft- 
Pm ft mfriFft ft ftp 3 <$b, 1981 ft w pb ft) ftT*n?fft 
% ftp ftk? Bmfftf) ftp 'eftftnrr fftp «tt ; 

ftk ^rtq- irriRK ft) TP | fft fttftfffl if TO? ftppftr ft) 
0: pb ft) ok wremrftr ft ftp ??rar mm oftfenr & 

op o?, okftffttr fftp? offtftpB, 1947 (1047 sir 14 ) 

ft) HKT 2 ft ft? (?) % (6) ft TP51F fflTT H 3 TT JfftWt TT 

srifftr wrtft 5 r ;, ftBfw oprrc bo; bp)? ft) bo; wfafftoB ft 
inflmfr % ftp 3 fkrurr, 1981 ft ®? pb ft) ok wrroi?fa ft 
ftp «ftr bpW) ftp wtPrer wref) $ 1 

[ft° tpr-l 101 7/9/79^1 »jnfot;o] 


New Delhi, the 3rd December, 1981 

S.O. 3411., — Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provisions of sub-clause (vl) of caluse (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the Ministry 
of Labour No. S.O. 1781 dated the 3rd June, 1981, the 
Coal Industry to be a public utility service for the purposes 
'of the said 'Act, for a period of six months from the 3rd 
June, 1981. 

And whereas, the Centilal Government is of opinion that 
public Interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), Ihe Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a further 
period of six months from the 3rd December, 1981. 

[No. S-11017/9/79-D.I.A.J 


*< fftt-ft), 4 fftBPT, 1 g s 1 

WT0MI0 3412 — BWT *T Of OPPO ft «PT | fft 

ft $or *pt ooftp $ ft? ftt?r rntp opt tnfftr wit, ft) 
tfhstftptf ftp? erftrftm, 1947 (1947 w?r 14 ) ft) smo ^ft) 
% is *f unftrcr t, oRjfftpr % pfmf % ftp rfftt 
^fttnt ftp mtftp fftp orm mrfp , 

tm, o?, fthftfftB fftp? offtfpro, 1947 (1947 tt 14) 
ptt 2 ft ft? (?) % Twr (vi) ft iro srtrw srfffljff <p 


pfftr wrr?) jtr ftBffo obbtt bib bop ft) btt? offtfftwo ft 
sraftlfft ft ftp IOTP HP* ft 0 ; PB ft) o?fft ft ftp ftk? 

BPiftJt ft?f *flftp wrr#f $ i 

[trap <tb-i ioi 7 ( 8 )/ 8 i 4 tt>BpEpi>] 

%° ft*T, tfrt BfV* 

New Delhi, the 4th December, 1981 

S.O. 3412. — Whereas the Central Government is satisfied 
that the public interest requires that the lion Ore Mining 
Industry, which is covered by item 16 of the First Schedule to 
the Industrial Disputes Act, 1947 (14 of 1947), should bo 
declared to be a public utility service for the purpose* of 
the said Act ; 

Now, therefore, in exeicis* of the powers conferred by 
sub-clause (vi) of clause (n) of section 2 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby declares with immediate effect the said industry to 
be a public utility service for the purposes of the said Act 
for a period of six months. 

;No. S-11017(8)/81-D.I.A] 
K. K. HANDA, Under Secy. 

«rrkr 

6 PHTr, 1981 

WT«MT» 3413.--KP3 3m** ti-jflftf) >lr ftfafftsT rfftftftp* 

ftrre ftftfrftiw? wfimw, sjpftwx * <fteT#r erfirwrrtr sft 
tpoftfo rniroaf ft mtff mftpi $ : 

ijk sfr Piunj ftt ftpft w«r mwt mj! x# 

wtr:, *r*r, ftftftfw fftp* sTfirfftm, 1947(1947 vt 14) ftt 
tmr 33W ft) 3 wtt (j) ft pit jrfar tnrr 7 <b iro snm 
?rftpft w?t nftp wrrft jp, ftBffa pit t^? xflftHftwr qfswrw 
BfeT «rof) I, ftraft xrfftwnr) fto tpo ftlfqrp ffft, 

ftmrrr ^ptpt ft ftp ftk bpt «f) tpoftto ftjnrrf, 

frsxftft xtftiPfr, xfftftftrv xrfuwro>r, 'jwftwrr ft mm trftpt 
bpt ftp? ft trtjn wnftp^) ft) ?mr ftrf) J; ftk Bft ft) aft 
pro ftjfpm, 'fftrftft srRmf), srtftffw ufftrrrt ^wftwr: ft) 
pt fftkr ft wwrafftr wr«f) jt ft? bpt pft wnftpif) bw 
!ppt ft w?krr, fpt tt ?? Bft tPBmft? ft) mtft fftTw ft 
sppT BBTT ftaeiH Wtftp I 


PRft) 


m^tft? ppp 

PSP 

vift? ft?P ftk 
m^)w 

IWprf ftp* 

1 2 

3 

4 

1. snfoft) 0 
3/70 

17011 / 13 / 71 - 

ifffsrrRo 1 

6-1-1970 

Rfo 

iflr smt t4ttTj 
«fr imr 1 

2 . srrfeftto 

6 / 76 

tatr-260 12 / 3 / 76 * 

ft)- 4 ft), 

' fll’O® 1 22-9-76 

vTTrftm rftlw bpb, r#m 
ppfftf) srn; ftfip ffto, 
ok B?ft wtft>rn: 1 

3 . enforf)i> 
2/77 

tpr-29012/5/77- 
ft)-3 ft), 
5-2-1977 

ft) pToOTTo HTJTB, Wft? 
f?^«T p'b ^tft trrfB 
klw pftip ore ftp* pf < 
ftroft ) 0 OTB Bflsrr %« 
ftkBWftpftmc 1 
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i 


4 


4 wrfotflo 
3/77 


5 

4/77 


6. wrtotfro 

\ 5/77 


7 ntforfro 
e/77 


s. wrf°*Y° 
»J 77 


0. 

2/78 


1 0 . Wlf off o 

5/78 


1 1- Wit ** 0 

2/79 


12. wrifol^ 0 

3J79 


13 . *rrf®<fo 

4/79 


14 wrfotfto 

6/79 

is. nrf®^o 

7/79 

10. *Trf*#r» 

8/79 


t^r- 20 O 12 /l/ 77 - 

tfr -3 

fcntr 5-2-1977 


97T-2 9012 / C'/ 77- 

tfto-jA 

nr0i» S- 2-1977 


l?fr-29012/4/77- 

;rra 5-2-77 


HW-2901 2/ 2/7 7- 

tf-4ift I 

nto 5-2-77 


HW-4201 l/23/76- 

Ti-2(sfl), 

Wo 26-12-77 


■ Vl 9 > * fu 
wrf’T 1 li HI 5-9 V r-fi 
STN) ^5Vll 

IWo W) <. 9-1^1 ^Tifsfrn; 1 

ArATfroTTRomwii 1711 ^' 0 , 
*pif*RTT sito ^fr 
wn'&r ’tn'TT 
forf srrfo^Yotfto ato 
f%o '. 13-1% t4- 

'HT I 

<sfV itowmo qsft, Tfan 
WTO lift ETlfW 
WPpW WTO Aw# 0 
rfto^ft-o *rro sffar 

t/Vt ‘TiHiiK 1 

«ft W° HW°- 1IWT, ^faPl 
W^fST WTO m^w 
TAT WlfW WTO AwA Wt 5 ° 

wro orfArr forfw- 
iAt Wi% Si 4 %ii. 1 

nrrw Pm v gfArr 

<ifa, wrirar victim, 

YprAmsAr wrtfafrrr: 


HW- 12012/134/77* ifPriT ij^ii tw, wim 

tfr 0 211, *Ar *fr% wtmx 1 

wo 2-S-78 


Hw -4201 1 / 2 / 76 - nnufm^sfmri!! wwtwn: 

#r 2 (tfr) <Ac wrtnuAnn: 1 

Wo 23 - 9-78 


11W-2601 lj 12/77- 
it -3 fr 

mrrwr 30-6-70 


A AjtAi wto Tmfon ?AYw 
mar uto wrwrft^Y 
wTOtfYwrfw° wAr 
•mfwrr 1 


HTTo -200 1 l/l l/ 77 - AAlAfe WTO TT 77 % 1 TT T^Yw 

«Y-3«A tot*t wro sAw wrwrfArY 

Wo 28 - 0-79 mi ifiw fw O sAt 177$ 

wAwTO I 


hw-26oi 1/10/79- 

A?3 «ft 

We 6 - 10-1979 


ippjrJnr »rro TT3T%5=rr t&w 
ism m? tA<* wtwtPtA 
WTO <f%2TT frr 0 wi% 
sofirn: 1 


1^-29011/37/78- 

tfr-3# 

m 0 17-12-79 

t^fT-2901 l/l2/79- 
if- 3#f 

ETT o 24-12-79 


wAwwiwrfAA wrotfarrfao 
<U 1 »H T ^rVer ^wt-z hAt 
WWVTO I 

T& 1 T WT^TTft-ft WTO Tf^TT 
fWA^T, TT 37 $«TT Tit IT 
CTTTC sfK ^«f/T Tn/lUT I 


1^-200 n/2/79- 

¥t-3#f 

Wl« 21 - 12-79 


wmi irrfm 
yr Kfftfc'r ¥<pfr 
wrfwz 4TPS TTC1 STHTTR 


11 xni*fto 
l/so 


18. irrfofto 

2/8O 

19. urrfoiyo 
3/80 


20. wrfoffo 
5/80 


21 wifoiVo 

e/ so 


2 2. wf oft O 

7/80 


23. Wlt« *Ve 

8 / 80 


24. 4ni*fr° 
9/80 


2S *n(o #fo 

» l/so 


28 . WT^o rft® 

1 2/so 


*Trfar 4119! rffir 

^(T, TTfPT KT<niTZT 
sir'll Pt 0 sfk unvr 
1 

n^r- 2901 1/22/79- jfjfsriihi sim TPrrlc 

#r- 3 ^V mf*rr son ifnif 'M 

Wa 2-1-80 OTTW51 fq'o, 

sfT^, 0 M 11 /K sAt ij-r^r 

HlfiKPC 1 

Hit- 29011/34/78- AAtAt: won tAw wmft^ 

it 3-<V, ure *fwr fa-», Tr^rm 

uro 15-5-8O wh: u'J'irrr 1 

HTT-290 1 1 / 28 / 7 6- ifAm wroi fro? wt5Pw 
ir- 3*1 *p?t 0 : 

HT a 15-5-80 TfWHfA Al TrffTff 

to iutittA ts>T 
TOT TlTfiTfjT ft(r wru 
Tr mi 'rr nAw vz wru 
wti t wrwrrcA wm 
pro, sAt m 

Tnfufi: 1 

HW- 2601 1 / 2 / 80 - AwAttW 0 wotoIt itqifr fAo 

*V- ;wr wrcpm r;,°r wnr cfim 1 

fffo 25-7-80 

Hw 0 - 20011 / 4 / so- A^cwmf4tf%ir«iTri!AeT 

«V-3jfV wrm wrf-7T wm 4 wA 

nrc'w 25-7-80 HTfo WtW ip>» Tio r?To, 

0TTpTT wVt T’TTr Wr/TUT: 1 

HW -2601 i/s/so- AAitJia: wpn ftrtrpT TPirrte 
0 t- 3 sfr wrn v, i 0 i 5 -ti win AwA 

iTTo 25-7-80 HW 8 TTET H^f V o WTTf^rW 

wh WTO TOfsTO I 

iWT- 2 G 011 / 7/80 AAnArr wra fiiWr 

lA-S^to^o 25-7-80 PTTRfRlT WWOT Wf|fW 
wm AoA HTT» WTW 
<Sa <WXfiT"r iflT 
Wtut i 

HW'260l 1 / 8/ 80-^t- flATlA^WTO ftlfFlPT WTHt- 
3^0 TITO 2 5-7-80 WplT WWW HlW WPB 

AwA HWo WM H°* 
Tio fwo, HnpTTT wYt 
8 h 4 > TOpFTT I 

HW- 12012/135 , Afafrz WPS +5IW 

l7fr-#[o 2 H° Wo AlW I’W, BtSW wVt 

28-6t0O WrSi fiATITT WY jpjTHT 

%? I 

HW-38012/2/80- wih; HroifH *ftt 

tY- 4 H® wo wb n^( w> t 

TTTWT mFfK olt sflr 

4 8% TntwTK I 
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1 

2 

3 

4 

2 7. 

WTfoffo 

TOT- 12012 / 124 / 78 ' 



13/80 

ff-217, m» 

STSpSfrfcT ^4 *ti| <. 1 



7-10-8U 


28- 

WTfofto 

TOT-260 ll/ 13/80- 

*rr r» fM^T*r 


14/80 

ff-3ft, TO° 

WnTOT TORTT WTO fmt 



1 3-10-80 

tr^ro q-fiH ^ y -s ^ 0 , m*- 

fw *fh ■38% ^wn; 1 

29. 

JJTf o^o 

TOT* 38012/ 2/ 79- 

mi 41 C 1 H wit wroth 


15/80 

ff-4q, TO° 

% STTOTOTTT «h TOT% Wh- 



15-11-80 

TTT 1 

30. 

WrfotfTo 

tj^r- 24012/8 o/^r- 

(hror whfr wto 


l/si 

fT-4ff. 

ifaitew f^To, ^TT *t>V n?i- 
zrct jnptpnr ift-c ^ 1 % 
f r4 i nT *T>^T ^ST TRT 1 

31. 

wifaft* 

qq -2601 l/l 2 / 77 - 

jHhhfe wto ■u-dh.ui Tfhr 


2/81 

ff-3“ft TO® 

wnro: wto hhr wrofttr 



1 fi-1-81 

wto tfhro, trohroT wh 
TOhr w*?wtt 1 

3 2- 

wrf ®fr° 

TOT-260 12/ 14/80- 

thrift? wto frfhnr wh- 


2/8 i 

fT-3fr° iTTo 

wter wwtw TOfro wto 



28-1-81 

th# TOi° am rror f<. 
TOTfrow wk ■jwfr whwrT i 

33. 

wrf°ff« 

TOW-2601 l/l 8/80- 

1 . rrfhT fhror iwiiw 


S/81 

tft- 3^t. AT 0 

•6° ho, 3JTWft 1 


4-3-81 

2 sfTpft wrof mfqr wto 
wh ^hftjrfh to* w>*>, 
s^thf i 

3. ^fhr orff'-Hi wroflhM 
ftro, wirffw i 


12 3 4 

1 3. o^o fh qt#, wnflrsr 
^ ifim wto wrfwr i 

14 ^toT ttoct wnh sjto 
fq<> wwraT i 


1 5 hThTro *TOjt, %wranr 
hfflT TORT q* WiThi 
■rh qt-i '-I h . nrfror i 


34. WTf-ft. 

6 / 81 

qrr-24oi2(i)/8i- 

ff.snf.fr. to° 

2 4-7-81 

ityw wTOrWifTOTr fHo, ttwptt 
fro ft ffftrff, Pbmi eoto- 
toto % yhshw wft 
» 4 w*k 1 

3 5. WTf.fr. 

7/8 1 

TOT-260 12/l 3/a 0- 
ff. 3-ff. too 

1 1-8-81 

TTRT WftTOT t/ir ftffw f“ 

ftr« ff ff*T frcwwfrT 
wrfw fftjflf, ffpTT ffrtp^w 
(%r) f TOharrt^ wYt 

TO 1 % T.4fn,K | 

36- WTf.fr. 
8/81 

TOT-3801 2/l/8 1- 
ff.4(q) too 
13-8-81 

wroffw wft {wr, wroth 
hror wrert (qfhrr) f 
wfETrhr wh wnhor 1 

wroh* frfinr qwTTOroff ft shhwm ft wsrokf fr tow (wYwf- 

TOTOTT ThwT, fifth* WTO-ET 81 ftW fwTT ffWTT whl-TOn, 

wwr if ftroiw-T toww 1947 fr wah) 33 -wr 

gf fc % with 

1 2 

3 4 

5 

1 i/ao wrf.fr. 8/77 29-8-so 4rh >ffT wtttw tot- 

(^rofh) wfhftr, u-pniijiff iff 


*frfTOT '-^>1 H Htf 4)M f* 

shun* totot tfr fh 
^ i 


4 . frr^ TOr° 'tttt qro fo, 

2 . 

2/sO 

wrf.ff. 8/ 7 7 

29-8-80 

4 rh wih wttttot t*k- 

ffth<T 1 



(froth) 


wthpr, rftjvsrrwwf ff 

5 fh*T WFTOT wrfro WTO 





fhr wintti row fr 

fo TOTo ttw, totOto 1 





STOTOT ITOW «ff TOff- 

6, TOmrorow wnror wrfro 





wrro 1 

wto wfo tot° ff° ftr°' 

3 . 

3/80 

wif.ff. 8/77 

29-8-80 

flrh ifrTT W'Ti’w ttt- 

Bjwrwrtf 1 



(*rofh) 


WTtvT'T, tr^wwwr ff 

7. Ot'JftlM TOTOT ^ftff^WTO 





fhr WYwnftT WftftT fr 

TT7WfhftT %o, 1 





WlTOTra' TRTW «fr WflTT 

8. TOnff WTTTOT WlfftT WTO 





w?rro 1 

TOT° fh 0 TOfWTW, TOjrrff 1 

4 . 

4/80 

wTf.fr. 8/77 

29-8-80 

4rh fo'T W'TFT TiTT- 

9. ffrrf W’fw WTTT, ^WTTT 



(Shtfh) 


wfhrw, wTO^nwwxwfr 

1 0 . 4toT qrro rffo WTtfr wifro 





fTOrr fhrqz wr?w if 

whr, fhT 1 





TOH9TRT 1TTTW «tf wff- 

1 1 . 4tt# WRo tot® ffo fw 





•hrr grofr 1 

*4 r 1.(9 r 1 ff TTTTT^ffTTT WTW- 

5 . 

5/80 

wTf.fr. 8/77 

29-8-80 

TOT# 'ftfr WWTW WK- 

TW WTfftT 1 



(froth) 


WthftT, JT^TITftT^T ff 

1 2. flrof %o TOT° ff°i <TOTT- 





ffiTT ifhn^ wnpr f> 

WTff ff VTWT^rO WftTOT 





TOTHTOT TOTTW ff WT9 

WTfrr 1 





WT WTTO 1 
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1 2 3 4 5 

8 . 6/80 wrt-fr. 8/77 29-8-80 forcf for wwnr w- 

ftWT fl*tH 4 WTPT % 
srtsfot «ptr ft 

tort 1 


i fVo affo qwc. 
TOTHtT, iffnq 
f profit 
mttir 1 


7 . 7/80 wrf.ft. 8/77 
(fofht) 


a. s/so wrf. ft. '&jn 

(*•) 


9. e/aowrfft 8/77 
(*•) 


10 , ro/sowrfft 8/77 

(%•) 


li. li/ao WTfft. 8/77 

(*•) 


12 . 12/80 ^rf.ft. 8/77 

(%o) 


13. 13/80 Wlf.ft 8/77 

(*•) 


14. l/ 8 1 2/78(fotfW) 


29-8-80 font for wm wr- 
'Tfopr, mjTsrwjT ft 
jftwT f i a nc wrfrr f 
jrtrrfw vtpt ft Hwi 
W I 

29-8-80 fomfol 1 WWmwrt'fft- 
wffi ft 

jftrr fftrrfo nrttr 
% snraWw ^rnr 
ft wwtR Tim r 

29-8-80 for tmmtr 

WnTTrtwR, aiJT 3 T 0 - 
jrftffaT ftfanft 
% HWuf d 4 * 11*1 
eft TOTTW fnft. 

29-8-80 fort! fot %rrro wmt- 
tPjTsnWTtT ft 
jftsrr ftwr’se % 
irrftr f srfutfa 

4 HTTW «ft smtrt 

*im 1 

29-8-80 fortf fof wwraw 
>rmri:»H, snT'ara'T^: 
ft ftm ftwnpr f 
sfufer «nrnr 
ft ’RTCT I 

20-R-80 4 Stt wRrrow 

TOltrni , snfatrn- 
5T, ft frwr fraifi 
irrfiT f sufariw 
ft 

hiim 1 

29- 8-80 folf fot WWETfT 

Wnf)?SPT, 

$T, ft " fon 
ftwros wrfw f 
nftrerw sptpt ft 
form itfri 1 

30- 5-81 WTW WPRtfW 

tjfhmr 

fawwT irfafhfBTT 
epiTw dtforft, 
ffnn ftTtfrir 
twCTr wrtfr % 
mw 


2. *ft° owo fftran 
wPrtfra for, w- 
fon - 1 1 1 

3 ft° qwo fftran 
WlTlifi ji for, WT- 
7M T 

rrivr, lyay^twr- 5 


15 1 / Q 1 Wlf, ft. 5 /a 1 
(foftn) 


16. 2 /ai'wif.ft. 5/ 81 

(foftq ) 


13-8-81 fwft irlTo WTW rpt 
fo ffo XTTRT 
tnrffor, 1 1 Tit * warn 
ft nftaR ffonff 1 

13-8-81 fort tf*T° wm tj» 
fo ffo tpdtt 
wrfthT fjfo, wnw 
ft <trPw vim 1 


17 . 3/si «rfofto 5/81 
(fafto) 


13 - 8-81 trot qwo wm tfs 

f» foo, trEW 
wrtffor, futV, 
JPITR ft 
Tnjrffr 1 


[fW.U.Ro 1 1025(6)/81-ftc4(ft)] 


<W° rrifo font 


ORDER 

New Delhi, the 6th November, 1981 

S.O. 3413. — Whereas the industrial disputes specified 
in the Schedule hereto annexed r rc pendirg before Shri M.V. 
Gangers ju, the Presiding Officer, Industrial Tribunal, Bhubnes- 
war; 

And whereas the services of Shri M.V. Gargoraju are no 
longer available; 

Now, therefore, in exercise of the powers conferred by sec- 
tion 7Aread with sub-section (1) of the Section 33B of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby constitutes an Industrial Tribunal, the Presiding Officer 
of which shall be Shri J.M. Mohapatra with headquarters at 
Bhubaneswar and withdraws the proceedings in relation to the 
said dispute pending before the sr id Shri M.V. Gangers ju. 
Presiding Officer, Industrial Tribunal, Bhub;nc;vfz rrd trans- 
fers the same to Shri J.M. MohapatrB , Presiding Officer, Indus- 
trial Tribunal, Bhubaneswar, with the direction that the said 
Tribunal shall proceed with the prccecdings from the stage at 
which they are transferred to it and dispose of the same accor- 
ding to law. 
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SCHEDULE 


SI Case 
No. No. 

No, and date of the 
order of the 
Government 

Name of the 
parties 

1 2 

3 

4 

1, I.D.3/76 

1701 1/1 3/71-L.R.I 
dated 6-1-197 6. 

Netionrl Insurance 

Company Limited. 

C Icuttr. 

And 

Its workman Shri 
B.S.Das. 

2. I. D. 6/76 

L-26012(3)/76-D-IV 
(B), dated 22-9-76. 

RourkeUi Steel PI; nt, 
Steol Authority of 
India Ltd., and th<dr 
workman. 

3. I. D. 2/77 

L-2901 2/5/77-D-ni. 

B, Dt. 5-2-77. 

Shri L,R. Prrdhan, 
R'isirg Contractor 
of Dungri Lime 

Stone Mines of 

M/s. l.D.C, of 

Orissa Limited and 
their workmen. 

4. I, D, 3/77 

L-29012/1/77-D-m 

B. Dt. 5-2-77. 

M/s. Bridge Building 
Contractor, R' ising 
Contrt Ctor cf Dungri 
Lime Stone Mines 
of l.D.C. of Orissa 
Limited l nd their 
workmen. 

5. I.D.4/77 

L-29012/6/77-D-m 

B d.° ted 5-2-77. 

M/s. G.R. Prdhy 
and Co,, Raising 
Contractor cf Dungri 
Lime Stone Mines of 
M/s. I.D.C., of 

Orissa Limited and 
their workmen. 

6 . I.D.5/77 

L-2901 2/4/77-D-III 

B Dt. 5-2-77 

Shri D.R. Tull, 

R" ising Contractor, 
of Dungri Lime 

Stone Mines of M/s. 
l.D.C. of Orissa 
Limited a nd their 
workmen. 

7. I.D.6/77 

L-29012/2/77-D-IV 

B. Dt. 5-2-77. 

Shri S.M. Agra wr 11a, 
Raising Contractor 
of Dungri Lime 
Stone Mines cf M/s, 
l.D.C., of Orissa 
Limited and its 

workmen. 

8 . I.D.9/77 

L-4201 l(23)/76-D-II 
(B) Dt. 26-12-77, 

Management of Food 
Corporation of India, 
Orissa Region, Regio- 
nal Officer, Bhub nes- 
w; r, and their work- 
men. 

9, ID. 2/78 

L-12012/134/77-D-n 

A dt. 2-5-78. 

Indian Overseas Brnk, 
Bhub, neswar and it 


workmen. 


1 2 

3 

4 

10. I.D.5/78 

L-4201 l(2)/76-D-H 
<B) Dt. 23-9-78. 

Mrnrgcmtrt cf Feed 
Ccrporrticn cf India, 
Bhuba nes wr r and 

their workmen. 

11. I.D.2/79 

L-26011/12/77-D,]II 
B.Dt. 30-6-79. 

Marrffmert cfRcur- 
kela Steel Plant of 
Steel Authority of 
India Limited and 
their workmen. 

12. I.D. 3/79 

L-260 11/11 /77-D-III 
B. Dt. 28-6-79. 

Mam prmtrl cfRcur- 
kela Steel Plant of 
Steel Aughority of 
India Limited and 
their workmen. 

13. I, D. 4/79 

L-2901 1 /1 0/79-D-III 
B. Dt. 6-10-79. 

Man; gement cf Rcur- 
keja Steel Plr nt of 
Steel Authority o 
India Limited and 
their workmen. 

14. I D. 6/79 

L-2901 1/37/78-D.III 
B. Dt. 17-12-79, 

Steel Authority of India 
Limited, Rourkela 

Steel Plant and its 
workmen. 

13. I. D. 7/79 

L-2901 1/12/79-D. Ill 
B. Dt. 24-12-79. 

Steel Authority of 
India Limited, Rour- 
kola Steel Plant and 
its workmen. 

16. I.D. 8/79 

L-26011/2/79-D, HI 

B. Dt. 21-12-79. 

Management of M/s. 
Mining & Transporting 
Company Contractor 
of Kalta Iron Mines of 
Rourkela Steel Plant 
of Steel Authority 
of India Ltd. and 
its workmen. 

17. I.D. 1/80 

L-2901 1/22/79-D. in 
B. Dt. 2-1-80. 

Management of Boula 
Chromite Mines of 
M/s, Ferro Alloys 
Corporation Ltd. 

Bhadrak, Balasore 
and their workmen. 

18. I.D. 2/80 

Lp 29011/34/78-D. HI 
B. Dt. 15-5-80. 

Management of Steel 
Authority of India 
Ltd., Rourkela and 
its workmen. 

19. I.D 3/80 

L-2901 1(28V78-D. IH Management of Sun- 
B. Dt. 1 5-5-80. deragarh Mining La- 

bour Contract Co- 
operative Society Ltd., 
Contractors at Puruna- 
pani Lime Stone & 
Dolomite Quary of 
Rourkela Steel Plant 
of Steel Authority 
of India Ltd., Puruna- 
pani and its workmen. 

20. I.D. 5/80 

L-2601 1/2/80-D. IH 

B. Dt. 25-7-80. 

M/s. L. Lai and 
Company Ltd., Barbil 
and its workmen. 


102J G/81— 7 
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21 .I.D. 6/80 L-2601 1/4/80-D. in 

B. Dt, 25-7-80. 


22. I.D. 7/80 L-260U/5/80-D. Ill 

B. Dt. 25-7-80. 


23. I.D. 8/80 L-2601 1/7/80-D. IIT 

B. Dt. 25-7-80. 


4 1 2 

Management of Jilling 
Longalota Iron Mines 
of M/s. S. Ial and 
Co. Ltd., Barbil and 
Its workmen. 

Management of Jilling 
Longalota Iron Mines 
of M/s. S. Lai and 
Co. Barbil and its 
workmen . 

Management of Jilling 
Longalota Iron Mines 
of M/s. S. Lai and 
Co. Barbil and their 
workmen. 


3 4 

2. Thakurani Iron Min- 
es of Md. Seraj- 

uddln & Co. 

Thakurani. 

3. Orissa Mining Cor- 
poration Ltd., 

Barbil. 

4. M/s. S. Lai & Co., 
Barbil. 

5. Roida Iron Mines 
of K.N. Ram, Barbil. 

6. Gandhamardan Iron 

Mines of 

O.M.C. Ltd.,Suakati 


24. I.D. 9/80 L-2601 1/8/80-D, III 

B. Dt. 25-7-80. 


25. I.D. 11/80 L.12012/135/79-D. 

II.A. Dt. 25.9-80 


26. I.D.12/80 L-380I2 (2) /80-D.IV 

(A), Dt. Nil. 


27. I.D, 13/80 L-12012/124/78.D.II 
A.dated 7-10-80 


28. I.D.14/80 L-2601 1/13/80-D.III 

B.Dt.13-10-80 


29. I.D.15'80 L-38012/2/79-D.1V 

(a) Dt. 15-11-80 


30. I.D.I/81 L-2401 2/80/D.I V.B 

Dt, 15- 12-80 


31. I.D.2/81 


L- Qll/ 12 / 77 -D.m 
B. t 16-1-81 


32. I.D. 3/81 L-26012/14/80.D III 

B. Dt.28-1-81 


33. I.D.5/81 L-2601 l/18/80-D,m 

(B) dt, 4-3-B1, 


Management of Jilling 
Longalota Iron Mines 
of M/s. S. La! & Co. 
Ltd., Barbil and their 
workmen. 

Management of Punjab 
and Sind Bank, Cuttack 
and their workman Sri 
Harpal Singh. 

Management of Paradip 
Port Trust, Paradip At/ 
Po. Paradip port and 
their workmen. 

Management of Punjab 
National Bank, Caluctta 
and their workman. 

Management of Jilling 
Ixinglota Iron Mines of 
M/s, S. Lai & Co., 
Barabil and their work 
man. 

Management of Paradeep 
Port Trust, Paradip and 
their workman. 

Management of Talcher 
Colliery of Centraj 
Coalfield Ltd., Derar 
Colliery and thei r 
workman, Sri Gokul 
Chandra Das. 

Management of Rourkela 
Steel Plant of Stee] 
Authority of India, 
Rourkela and their 
workmen. 

The Management of Jilting 
Longalota Iron Mines 
of M/s. S. Lai & 
Co. Barbil and 
their workmen. 

1. Orissa Minerals 
Development Com- 
pany Ltd. Thakur- 
anl. 


7. Hindustan General 
Electrical Copora- 
tion Ltd. Barbil. 

8. GuaJi Iron Minejt 
of M. H. Rahman, 
Guali. 

9. M/s. Arjuna Ladha, 
Chainbasa. 

10. M/s. S.C. Padhee 
Mines owner, Joda. 

11. Surguturla Iron 
Mines of M/s. R.S.B. 

Deo, Barbil. 

12. Jalharl Iron Mines 
of M/s. K.M.C., 
Bansapani. 

13. Janjang Iron Mines 
of H.G. Pandya, 
Barbil 

14. M/s. Rungtaa Mines 
Private Ltd ., Chai^j 
basa. 

15 Maftgllal Rungta 
Chaibasa & Keon- 
jhar Mines and 
Forest Workers 
Union, Barbil. 

34. I..D.6/81 L-2401 2(1)/81-D.IV The management of 

(B), dt. 24-7-81 Central Coalfields 

Ltd. At/ PO. Dera 
Colliery, Dist. 
Dhenkanal Vs. 
workman. 

3 5 I.D.7/ 8 1 L-2f 012/1 3/80 D. Ill The management 0 f T ata 

B. dt, 11-8-81 Iro n & Steel Co. Ltd.’s 

Joda West Manganese 
Mines Nuamundi, 
District Singhbhum 
(Bihar) Vs. Its 
workman. 

36. I.D. 8/81 L-38012/1/81- D. IV Management of Paradip 

(A), dt. 13-8-81 Port Trust, Paradip, 

District Cuttack (Ori- 
ssa) Vs, Its workman. 



3(ii)] 


: r«ur«R is, i98i /wnm as, 1903 


SI, Misc No, of the Date of > ; r, t c 1 thPartics (Under 

No. Case main case the appli- section 33 A of the 

No. in connec- cation Industrial Diaputes Act, 

tion with 1 947) 

which this 
complaint 
has arisen 


1 2 3 4 3 

10. 10/80 I.D.8/77 29-8-80 Sri Jaladhar Nayak 

(Central) Vs. Management of- 

Bouia Chromite Mines, 
M/s. Ferro Alloys 
Corporation, Dhanur- 
joypor. 


1 2 

3 

4 

5 

1. 1/80 

I.D.8/77 

(Central) 

29-8-80 

Shri Naren Ho. 

Vs. Management of 
Bouia Chromite Mines 
M/s. Ferro Alloys 

Corporation, Dhanur- 
joypor. 

2. 2/80 

I.D.8/77 

(Central) 

29-8-80 

Shri Nafipatra Vs. 

Management of Bouia 
Chromite Mines, M/s. 
Ferro Alloys Corpora- 
tion, Dhanurjoypor. 

3. 3/80 

I.D.8/77 

(Central) 

29-8-80 

Sri Kamia Patra Vs. 
Management of Bouia 
Chromite Mines, h£/s, 
Ferro Alloys Corpora- 
ation, Dhanurjoypor, 

4. 4/80 

I.D.8/77 

(Central) 

29-8-80 

Sri Adikanda Muduli 
Vs. Management of 

Bouia Chromite Mines 
M/s. Ferro Alloys 

Copporation, Dhanur 
joypor. 

5. 3/80 

I.D.8/77 

(Central) 

29-8-80 

Sri Chakradhar Patra 
Vs. Management of 

Bouia Chromite Mines, 
M/s. Forro Alloys 

Corporation, Dhanur- 

joypor. 

6. 6/80 

I.D.8/77 

(Central) 

29-8-80 

Sri Mahendra Pat ra 

Vs. Management of 
Bouia Chromite Mines, 
M/s. Ferro Alloys 
Corporation, Dhanur- 
joypor. 

7. 7/80 

I.D.8/77 

(Central) 

29-8-80 

Sri Nitha Patra Vs. 
Management of Bouia 
Chromite Mines, M/s. 
Ferro Alleys Corpor- 
ation, Dhanurjoypor. 

8. 8/80 

T.D.8/77 
(Central ) 

29-8-80 

Sri Baidhar Patra Vs. 
Management of Bouia 


Chromite Mines, M/s. 
Ferro Alloys Corpor- 
ation, Dhanurjoypor. 


11. 11/80 I.D.8/77 29-8-80 Sri Guru Chara n Patra 

(Central) Vs. Management o 

Bouia Chromite Mines, 
M/s, Ferro Alloys 

Corporation, Dhanur- 
joypor. 

12. 12/80 I.D.8/77 29-8-80 Sri Raghunath Patra, 

(Central) Vs- Management of 

Bouia Chromite Mines, 
M/s. Ferro Alloys 

Corporation, Dhanur- 
joypor. 

13. 13/80 t.D.8/77 29-8-80 Sri Sanatana Patra 

(Central) Vs. Management of 

Bouia Chromite Mines, 

M/s. Ferro Alloys 

Corporation, Dhanur- 
joypor. 

14. 1/81 2/78 30-3-81 All Orissa Overseas Bank 

(Central) Employees Union repre- 

sented through its Gene- 
ral Secretary, Indian 
Overseas Bank, Cut- 
tack. 

Vs. 

1. D.G.M. Personnel, 
Indian Overseas Bank, 
Madras. 

2. B.M. Indian Overseas 
Bank, Rourkela-n. 

3. B.M. Indian Overseas 
Bank, Rourkela Town- 
ship Branch, Rourkela- 
5. 


15. 1/81 

I.D.3/81 

(Central) 

13-8-81 

M/s. S. Lai & Co. Ltd., 
PO. Barbll, Keonjhar 
Vs, Sri Manfkar Klsan. 

16. 2/81 

I.D.5/81 

(Central) 

13-8-81 

M/s. S. Lai & Co. Ltd. 
PO. Barbil, Keonjhar 
Vs. Sri Danardan Naik. 

17. 3/81 

I.D.5/81 

(Central) 

13-8-81 

M/s. S. Lai & Co. Ltd., 
PO. Barbil, Keonjhar 
Vs. Sri Benudhar 

Maha n ta. 


[No. S.11025(6)/81-D.IV(B)] 
S- S. MEHTA, Desk Officer 


New Delhi, the 30th November, 1981 


9. 9/80 I.D.8/77 29-8-80 Sri Raghunath Giri 

(Central) Vs. Management of 

Bouia Chromite Mines, 
M/s. Ferro Alloys 
Corporation, “ Dhanur- 
joypor. 


S O 3414. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hyderabad, in the industrial dispute 
between the employem in relation to the management of 
South Central Railway, Secunderabad ■ and their workmen, 
which was received by the Central Government on the 20th 
November, 1981, 
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BEFORE SRI B. FRASADA RAO, B.A., B.L., THE IN- 
DUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 

Industrial Dispute No. 19 of 1980 
BEWEEN 

Workmen of Soutii Central Railway, Secundrabad ; 

AND 

The Management of South Central Railway, Secundnabad. 
APPEARANCES : 

Sri P. Krishna Reddy, Advocate — for the Workmen. 

Sri M. Ram Mohan Rao, Advocate — for the Manage- 
ment. 


AWARD 


This reference made by the Government of India under 
Sections 7A and 10(l)(d) of the Industrial Disputes Act, 
1947 relates to the dispute between the Wo.kmen of South 
Central Railway and the Management of South Central Rail- 
way regarding back wages claimed by the Workmen in 
respect of the period from 10-5-1975 to 9-8-1978. Follow- 
ing is the issue that is to be decided by this Tribunal : — 


“Whether the Casual Labour mentioned in ‘Annexure 
A’ whose se. vices have been terminated by the 
Divisional Engineer (Doubling), South Central Ra l- 
way, Vijayawada on 10-5-1975 without complying 
with the provisions of Section 25-F of Industrial 
Disputes Act, 1947, and who we re re-instated from 
10-8-1978 are entitled to any wages for the period 
from 10-5-75 to 9-8-1978 7 If so, to what extent 7” 

Aimexore ‘A* 

1. Shri Komti John 

2. Shri P. Ramakotl 

3. Shri P. Venkateswara Rao 

4. Shri K. Satyanarayana 

5. Shri K. Thirupathaiah 

6. Shri L. Ramachandra Rao 

7. Shri S. John 

8 Shri N. Narasimham 

9. Shri Banduru Kothaiah 

10. Shri N. Arogyam 

11. Shri K. Venkateswara Rao 

12. Shri P, Zakariah 

13. Shri Ch. Nagabhushanam 

14. Shri Ch. KofesWara Rao 

15. Shri Gutala Rani 

16. Shri N. Yesudevamma 

17. Shri K. Nagarathunam 

18. Shri D. Nageswaramma 

19. Shri Vemu Kamalammo 

20. Shri Kails Vimalamma 

21. Shri D. Ratnamnm 
22- Shri Vemu Elizabeth 

23. Shri K. Koteswaramma 

24. Shri B. Kamalakar Rao. 


, .?• Illc Workmen filed a claims statement contending as 
tot ows The Petitioners were working as casual labourers 
H. ndcr we Permanent Way Inspector (Doubling), Soutl 
Central Railway, -Vijajwada. They had pm In a mimbei 
of years of service. The authorities proposed t 0 terminate 
hoir ^crvic^s on sotn& pretext. With tnat object in view the 
Administration served retrenchment notice dated 
AC .-.- 0n 1116 Pftitfonera, 24 in number, and some others. 

. m^ 1|0ncrs and others then filed a Writ Petition No 1270 
of 1975 questioning the same on the ground that the Perma- 
In , s P ecfDr who gave the termination notice was 
not their employer fend that hence the termination was illegal. 
IBB ^authorities then realised the mistake committed by them 
ana henoe withdrew the notice. On account of it the Hich 
Court ditmlssod the Wnt Petition as being infructuou*. Ofl 
10-5-1975 when the Petitioner and others Went for duty they 
were neft allowed to work. Neither notice of retrenchment 
f0r month in lieu of notice, as contemplated 
under Section 25F of the I. D. Act, was given to them end 


hence they filed the Writ Petition No. 2870 of 1975. Some 
other casual labourers who were also similarly treated filed 
Writ Petition No. 5626 of 1975, Writ Petition No. 5626/75 
came up for hearing earlier, and by that time, Article 226 
of the Constitution of India was amended by the 42nd amend- 
ment, 1976. According to Article 226(3), alternative remedy 
was made a bar for maintaining the Writ Petition. In view 
of it, the High Court held in Writ Petition No. 5626 of 1975 
as follows : — 

"As it is not denied that the retrenchment compensa- 
tion was not offered within the time stipulated in 
the Section, it would follow that the retrenchment 
is not justified". 

3. When the Writ Petition filed by the Petitioners i.e. Writ 
Petition No. 2870 of 1976 c&me up befoie the High Court, 
tho learned Judges extracted the finding from the pnevious 
Judgment given in the Writ Petition No. 5626/75 and held 
as follows : — 


•ine order matte in Writ Petition No. 5626 of 1975 
equally applies to this case also.” 

Though the Writ Petition was disnosed of on 26-9-1977 the 
Petitioners werfc not taken into duty until 10-8-1978. Hence the 
Petitioners are entitled to back wages with effect from 
10-5-1975 to 9-8-1978. 

4. The Management filed i counlei statement as follows : 
It is a fact that the Administration served ret.lenchmcnt 
notice dated 9-5-1975 on all the Petitioners but the said 
notice was subsequently withdrawn as the Administration/ 
felt that it is the Divisional Engineer that should issue the 
notice but not the Permanent Way Inspector. In view of it 
Writ Petition No. 1270 of 1975 was dismissed as being in- 
fructuous. These Petitioner and other casual labourers 
were continued in service till 9-5-1975 when action was 
taken in retrenching them. Instead of giving one month’s 
notice, the Petitioners were arranged payment of one month 
wages, as retrenchment compensation due to them as per 
’? Wl 1 , Ho ' vcVe '> they filed Writ Petition No. 2870 of 1975 in 
the High Court on the ground that retrenchment was not 
lustified. The High Court dismissed the said Petition on the 
ground that it was not the forum for such disputes Sub- 
sequent to the disposal of the Writ Petition by the High 
Court, the Petitioners never approached the Management or 
reported for duty. There was no obligation on the part of 
the Management to invite the Petitioners for duty. As the 

» JES? , dld not re P° rt for duty from 26-9-1977 till 
10-8-1978 they were not entitled for my buck wages. In any 
cv J\ nt ' thPSc casual labourers, their services are dispen- 
sable whenever there was no work, and on the completion of 
the work the employment is abolished, and as such It cannot be 
treated as retnenchment within the provisions of the I.D. 
Act. The Petitioners were offered caution notice pay and 
retrenchment compensation, but they refused to receive tho 
same. For the above mentioned reasons the Petitioners arc 
not entitled to any amount. 


wv mtviuuMv wonting as casual 
labourers under fhe Permanent Way Inspector (Doubling) 
South Central Railway, Vijayawada. The Railway Admini- 
stration served retrenchprent notice dated 9-3-1 97 J on all 
f he employees including th e Petitioners They filed a Writ 
N p »; In II* High Courton the 

that the Permanent Way Inspector who gave the notice of 
retrenchment was not the competent authority to give the 
rMfiJm 'of M , W0S not , tilei r employer. The management 
nofi^ d mkt£tke committed by them and withdrew the 
3^ - wa ® mentioned in the High Court at the time 
of the hearing of the Writ Petition and hence it was dis- 
missed as it became mfiuctnous. Subsequently, when fhe 
Petitioners went for duty on 10-5-1975 (hey were not allow- 
ed to work by the Management. Neither any notice of r e- 

SeMionSTF *1 l ,eU of - it as con ‘ c mp1atcd under 
flui 1 T ?17 n c TO. Act was given to them. Hence fhev 
who , '° n N °; 2870 of 1975 - Some other workmen 

ier Writ lhese P^oners, filed 

another Writ Petition which is W.P. No. 5625 of 1975 The 

hrft^ came up for hearing earlier. By that time, Article 226 

ot j ndia was amended. As per Article 

Wnt 3) PeS a ^ h : C i edv , Was , mad = a ba r for maintaining 

swta-s; a “ 

“This Court in a similar Writ Petition (Writ Petition 
No 5626 of 1975) dated 1 5-7-1977 d ispo cd of he 
said application observing : 



[uroll- -vi 3 (ii)] 


«rror it twwt ; foriwr 19, i 98 i/mnjra<iT 28, 1903 


3913 


As it is not denied that the retrenchment compensa- 
tion was not offered within the time stipulated in 
the Section, it would follow that the retrench- 
ment is not justified. 

The Writ Petition was, however, dismissed as it was 
contended by the learned counsel for the respon- 
dents that the question whether the retienchment 
was legal or not, should properly be the subject 
matter of an industrial dispute and as there was 
another remedy fo.t the petitioners, Writ Petition 
would not lie under Article 226(3) of the Con- 
stitution (Forty Second) Amendment, 1976. The 

Court made the following order : 

“This contention has to be accepted and the Wr,t 

Petition has to be dismissed on that ground. It 

is open to (he petitioner* to raise this question by 
way of an industrial dispute 01 by any other ap- 
propriate remedy." The order made in Writ 
Petition No. 5626 of 1975 would equally apply 
to this case also. Ap order on the lines issued in 
that writ petition will be issued in this writ 
petition also. No costs.” 

6. The case of the Petitioners is that even though their 
writ petition was disposed of on 26-9-1977 they were not 
taken back to duty till 10-8-1978 . and that hence they are 
entitled for back wages from 1C-5-1975 to 9-8-1978. The 
contention of the Management is that the Petitioners never 
approached the management nor reported for duty after the 
Judgement was given in the writ petition, that there was no 
obligation cast on the management to invite the employee,, 
for duty, and that as the petitioners rcpoited for duty only 
on 10-8-1978 and not earlier they are not entitled for any 
back wages prior to 10-8-1978, But it is argued on behalf 
of the workmen that they infact approached the manage- 
ment to take them bai.k to work but that they were not 
taken back until 10-8-1978. This is disputed by the other 
side (Management). At the outset it is contended by the 
learned counsel for the workmen that the question of these 
workmen requesting the Management to take them back to 
duty does not arise, in this -particul tr case, on account of 
the reason that as per the judgement given hy the High Court 
in W' : t Petition >> T o. 2870/75 filed by the petitioners, the peti- 
tioners should raise this question by way of an industrial dis- 
pute or by any other appropriate remedy, that hence, It is 
this Tribunal that has the right to order the reinstatement of 
the petitioners, that until this Tribunal decides that the Peti- 
tioners are to be taken back to duty they cannot approach the 
management, and that hence, even assuming for the purpose 
of argument that they did not approach the management for 
taking them back to work, that does not alter the situation. 
It is not possible to agree with the snid argument on account 
of the icason that this Tribunal is concerned only' with the 
question of back wages claimed by th c Petitioners, as that 
is tbe subject matter of thc reference made to this Tribunal 
by the Government. As far ns reinstatement is concerned, 
it was already done by the Management and they were taken 
back to duty on 10-8-1978. So, the question that remains 
to be- solved is only whether they are entitled for back wages 
or not. 

7. As stated already, the contention of thc Petitioner is 
that after the disposal of the Writ Petition by the High Court 
they approached the Management but that the Management 
did not take them back until 10-8-1978, to that effect is the 
evtderce given bv WAV. 1 and 2 examined or. behalf of 
the workmen. W.W. 1 is a gangntan who is working under 
the Permanent Way Inspector (Doubling) Vijayawada. He 
speaks to the facts mentioned in the claims statement. He 
states that after the disposal of the writ oetition, they ap- 
proached the Railway authorities a number of times and re- 
quested them to take them back into service, that later they 
met the Assistant Labour Commissioner also and that 
finally on the advice of the Assistant Labour Commissioner 
they were taken bock to duty on 10-8-3978. Practically to 
the ame effect is the evidence given by W.W. 2 who is the 
General Sec.etnry of the Employees’ Union, Vijayawada in 
which the petitioners arc members, M.W. 1 is the Head 
Clerk jn the office of the Divisional Engineer (Doubling) 
South Central Railway. He says that after the disposal of 
the Writ Petition none of the employees reported for duly, 
that finally on 10-8-1978 these Petitioners were taken back 
to duty, and that the remaining eight employees who wore 
also parties to the writ petition did not report for duty even 


subsequently, He further states that before approaching the 
Assistant Labour Commissioned the Petitioners did not give 
any notice to the Management for taking them back to ser- 
vice nnd that hence they are not entitled for wages during 
the period they did not work. 

8. It is argued by the learned counsel for the Management 
that the evidence given by M.W. 1 shows that the petition- 
ers never approached the Management to take them back to 
work, and that there was no obligation on the part of the 
Management to invite them to come and work. In support 
of the said urgument, be relied on the decision PEER 
MOHAMMED & CO. vs. MD. HUSSAIN [1968 (II) LU, 
page 98J. In the said decision it was held : 

“It is not the duty of thc employer to take steps to in- 
vite the employee to rejoin but it is the- duty of the 
employee concerned either to claim or inform in 
writing that he is ready and willing to join service 
within a reasonable time or to give notice that he 
should be reinstated. In the absence of any ol 
these, the employer is under no legal obligation to 
take steps to reinstate the employee. What is rea- 
sonable time would depend on the facts and cir- 
cumstances of each case." 

Relying on the above decision, it is contended by the learned 
counsel for the Management that in the present instance also 
the Petitioners aie not entitled for back wages as they did 
not approach or request the Management to take them buck 
to work, nor did they report for duty until 10-8-1978, and 
that hence they a to not entitled for back wages. But it is 
contended on behalf of the Petitioners that they infact ap- 
proached the Railway Administration to take them hack to 
duty, but that they (Management) did not do it, and that 
the evidence given by W.Ws. 1 and 2 clearly shows the 
same. It is argued by the learned counsel for the Manage- 
ment that the evidence given by W.Ws. 1 and 2 cannot be 
believed on account of the reason that they did not mention 
about the fact of their approaching the Management with a 
request to take them back in the claims statement made by 
them, nor did they give any notice in writing after the dis- 
posal of writ petition asking the management to take them 
back, and that hence their evidence given for the first time 
in this Tribunal, to the offect that they approached the man- 
agement but that Management did not take them back, can- 
not be believed. I am not inclined to agree with tbe said 
argument. When the writ petition was disposed of holding 
that thc retrenchment was not justified, they had the right 
to be taken back to work. When that was so, and when the 
Petitioners were without work for a long period namely, 
about three years from 10-5-1975 it is most Improbable to 
believe the case of the Management that thc Petitioners did 
not approach the Management for taking them back to work. 
As per the evidence given by W.W. 1. he and the other 
Petitioners approached thc Railway Authorities a number of 
times and requested them to take them buck to work. W.W. 
2 who is the Secretary of the Union says that he instructed 
he Petitioners to approach the Permanent Way Inspector 
(P.W.I.) (Doubling) Vijayawada, that they did it and that 
they were told by the Permanent Way Inspector that he did 
not receive the o tders from his Superior OffLcr and that 
the workmen continued going like that for six months, but 
were finally told that the Writ Petition was dismissed. It 
is contended by the learned counsel for the Manauement 
that the evidence given by this witness cannot be believed as 
there is nothing in writing to show that the petitioners ever 
approached the management to take them back to work. 
Blit as stated already, it is most Improbable to think that 
these Petit'oncr 5 never approached the Management to take 
them back to work, even after disposal of the writ petition, 
as they were without work for years together. As per the 
evidence given by W.W. 2, when the workmen approached 
the Permanent Way Inspector, as he was the person under 
whom these people were working, the Permanent Way Ins- 
pector told him that the office did not receive any orders 
from his superiors, Their superior is the Divisional Engineer 
(Doubling). Unless he sends the order to his subordinate, 
namely, the Permanent Way Inpeetor under whom the Peti- 
tioners were working, the Permanent Way Inspector carnnot 
take them back, M.W 1 who is the Head Cleik working 
in the office of the Divisional Engineer (Doubling) admits in 
his evidence that the Divisional Engineer djd not instruct the 
Permanent Way Inspector, in writing, to take back the peti- 
tioners to duty after he received the o tders from the High 
Court. So, when ho did not instruct his subordinate. 
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namely, the Permanent Way Inspector to take back the Peti- 
tioners to duty, the Permanent Way Inspector could not take 
back the petitioners to duty. On the material placed before 
this Tubunal, it has to be stated that the Management did 
no take back the petitioneis t 0 duty after the disposal of 
the writ petition though the Petitioneis requested the Man- 
agement to take them back to work, Hence I And that the 
petitioners are entitled to back wages. 

10. Th e next point that arises for determination is the 
quantum of back wages to which the petitioners are entitled 
They claim back wages for the period from 10-5-1975 to 
9-8-1978. That is foi about thiee years and three months. 
During this period, evidently, they did not woik. In those 
circumstances it is not desirable that they should be paid 
full wages I think they can be given half wages for that 
period, which I feel, would be fair and equitable in the 
clrcumsances of the case. For the above reasons I find that 
the Petitioners a t entitled for half back wages for the period 
claimed by them. 

11. An award is passed accordingly. 

Dictated to the Stenographer, transcribed by* him and col- 
lected by me and given under my hand and the seal of this 
Tribunal, this the 23rd day of October, 1981. 

Sd/- 

INDtJSTRfAL TRIBUNAL 
Appendix of Evidcucc 

Witnesses Examined Witnesses Examined 

for Workmen for management 

WAV. 1 Ch, Venkatessvaia Rao 
W W. 2 M. V. Subbaiah 

M.W. 1 V. Vasudava Sastry 


him on the 29th. October, 1979, and rendering him 
idle from 22nd November, 1979, is justified ? If 
not, to what relief is the said workman entitled ?" 

2. The workman’s contention is that since 1976 he was 
employed on a permanent post of helper and he continued 
to discharge his duties on this post till the middle of September 
1979. The workman fuither contends that with effect from 
15-9-1979 he was not given employment which meant his 
retrenchment within the meaning of Section 25F of the 
Industrial Disputes Act, 1947, hereinafter referred as the Act. 
He fuither contends that since he was in continuous service 
from 1976 and he was retrenched without any payment of 
compensation he appoached the authority concerned for 
getting the desired relief but was unsuccesfu). He accordingly 
prays for setting aside the order of termination his services 
and icinstatement with full back wages and other consequential 
benefits, 

3. In reply to tire demands the management of the All 
India Radio, hereinafter referred to as the AIR, contends 
that there was no permanent post of a Helper as alleged by 
the workman; that AIR being a Government Department no 
employment of a permanent natuiie could be mad© without 
proper sanction; that the employment given to the applicant 
was of a casual nature and not permanent; that the workman 
was employed casually as and when there was work for the 
workman; that the workman also discharged his duties as a 
casual employee at his own sweet will; that he was not 
employed from 1976 as alleged; that false averments made in 
the statement of demand; that the workman was neither in 
continuous service as contemplated by Sec. 2(oo) and 25F of 
the Act and the workman is not entitled to any relief. 

4. In view of these respective contentions of both the 
parties, except the above dispute referred for adjudication, 
no other issue arises for decision. 


Documents Exhibited for Workmen and Management 
Nil 


Sd - 

INDUSTRIAL TRIBUNAL 
[No. L-4l011(2)/79-D.II.BJ 

S. S BHALLA, Desk Officer 


New Delhi, the 7th Decembei, 1981 

S.O. 3415. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur, in the Industrial dispute 
between the employers in relation to the management of All 
(ndia Radio, Indore and their workman, which was received 
by the Central Government on the 28th November, 1981. 

BEFORE JUSTICE SHRJ S. R. VYAS (RETD.) PRESIDING 

officer, central government industrial 

TRIBUNAL-CUMM ABOUR COURT, JABALPUR (M.P.) 
CASE NO CGI r|LC(R)(58)| 1930 

PARTIES ; 

Employe^ in relation to the management of All India 
Radio, Indore and their workman, Shri Ramesh, 
Helper, Clo Shri Shiv Kumat 1 , 140 Musthakhedi 
North, Indore (M.P.) 

APPEARANCES : 

F or workman — Shri Bhavc. Advocate, 

For Management — Shri B. G. Nemn, Advocate. 
INDUSTRY : Communication DISTRICT : Indore (M.P.) 
AWARD 

Dated : November 23, 1981. 

By Notification No. L-42012<24)|80 D 11(B) dated 20-8-1981 
Government of India in the Ministry of Labouii has referred 
the following dispute to this Tribunal, for adjudication ; 

Whether the action of the Engineer- in-Charge of All 
India Radio, Indore, in terminating the service cf 
Shri Ramesh. Helper, with effect from the 15th 
September, 1979, and thereafter again reappointing 


5, In support of the rival contentious by both the parties 
oral and documentary evidence was given by them. Having 
considered the said evidence I have reached the conclusion 
that in this case the workman is not entitled to the reliefs 
claimed by him 

Reasons : — 

6, Though in the statement of demand the workman had 
claimed that h e was employed since 1976 but in his oral 
statement as W. W. 1 he states that his employment commen- 
ced from January 1977 and continued upto 15-9-1979. It, 
therefore, clearly shows that with regard to the first date of 
appointment the workman has contradicted himself. 

On behalt of the management M. W. 1, Shri R. N. Paul, 
states that the workman was employed from 20th January, 
1978 as a Helper. During the course of the hearing of this 
reference extiacts from the attendance registers were filed 
as Ex M, W, 1 for the period January, 1978 to November, 
1979. No other documentary evidence has been produced by 
the workman to show that his employment was from 1976. 
I have no reason to disbelieve Shri R. N. Paul, Asstt. Engineer 
of the All India Radio who says that the workman was 
employed on daily wages and that too on casual basis from 
1978.' 

7, The workman haa contended that his daily wages for 
painting work were Rs, 4.25 port day and that whin he de- 
manded increased wages his services were discontinued. He 
also admits that during one week he was employed only for 
five days and weekly payments were made. Attendance regis- 
ters of the workman was made available to him and ‘ after 
going through the attendance icgisters an agreed tabulated 
statement icgarding the workman’s attendance under signa- 
tures of both the parties was filed. This shows the number of 
days for which the workman was employed every month 
from January 1978 to November 1979. According to this 
statement during every week employment given to the work- 
man was casual and not regular. This statement further shows 
that from Tanuary 1978 to December 1978 he was given 
employment for 203 days and in 1979 foil 140 days only. 
In some months for example in March 1979 there was no 
employment even for a single day. In October 1979 the 
employment was only for 5 days, On the basis of this state- 
ment it has to be considered whether the workman can said 
to have been in continuous service so as to attract the pre- 
cisions of Sec. 2(oo) and 25F of the Act. It is clear that if 
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from the date from which these days are to be calculated 
during every week the workman was employed for five days 
has not completed 240 days within the 12 calendar months 
preceding this day. Similarly even If calculation is made front 
the end of December 1978 even then during the entire 
period of 1978, the workman did not have employment for 
240 days. 

8. Learned Counsel for the workman contended that 
during every week the woikman was employed for five days 
only and for two days no employment was given. These two 
days, according to the learned Counsel for the workman 
should be treated as regular employment and should be 
taken into consideration for calculating the period of 240 
days. This contention, in my opinion, is not correct. What i a 
contemplated by the aforesaid provisions of the Industrial 
Disputes Act is that the total days of employment within a 
period of 12 calendar months from the televant date i.e. the 
date of termination should be 240 days. In this case a reference 
may be made to the decision In Mohan Lai Vs. Management 
of Bharat Electronics Ltd. (A.I.R, 1981 SC 1253) where it is 
clearly laid down that the commencement of the period of 
12 calendar months is to be counted backward and it has to 
be found as to whether the total number of days of em- 
ployment has or has not been for 240 days. In this case, 
according to one party the employment ceased in September 
1979 but according to the joint statement filed ceased in 
November - 1979. If the number of days are counted from 
November 1979 backward the total number of days do not 
exceed 240 days. In these circumstances the workman 
cannot be treated to be in continuous service of the AIR and 
since h e was not in continuous service the termination of his 
services does not attract the aforesaid provisions of Sec. 2(oo) 
and 25F of the Act. 

9. Both from the oral as well as from the documentary 
evidence it is clear that workman was employed only on a 
casual basis ns and when work was available. In the year 
1979 in one month he was employed for five days. In other 
months there was no employment at all and In the remain- 
ing months the employment varied from 10 to 23 days. This 
clearly goes to show that he was a casual labourer employed 
on daily wages and was not in continuous service. Conse- 
quently, the workman cannot claim any retrenchment com- 
pensation from the management of the All India Radio, 

10. Accordingly for* the reasons given above, the termi- 
nation of the workman’s services from 15th September, 1979 
and thereafter again re-appointlng him from 29th October 
1979 and not providing him any employment from 22-11-1979 
was fully justified and the workman is not entitled to any 
relief claimed in this case. The reference Is answered accord- 
ingly. In the circumstances of the case, there will be no 
order as to costs. 

S. R. VYAS, Presiding Officer 
[No. L-4201 2 /24/80-IT-B] 

S.O, 3416, — In pursuance of section 17 -of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur, In the industrial dispute 
between the employers in relation to the management of All 
India Radio, Indore and their workman, which was received 
by the Central Government on the 28th November, 1981. 

BEFORE JUSTICE SHRI S. R. VYAS (RETD.) PRESI- 
DING OFFICER, CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

(M.P.) 

Case No, CGIT/LC(R) (35)/ 1980 

PARTIES : 

Employer in relation to the management of All India 
Radio, Indore, and their workman Shri Shiv Kumar 
Carpenter, 140 Musthakhedi North, Indore (M.P.) 
APPEARANCES : 

For workman — Shri Bhave, Advocate. 

For Management— Shri B. G. Nema, Advocate. 
INDUSTRY ; Communication DISTRICT : Indore (M.P.) 


AWARD 

Dated : November, 23, 1981 

Government of India in the Ministry of Labour, exercising 
its power conferred by Clause 10(a)(d) of the Industrial Dis- 
putes Act 1947, has leferred the following dispute to this 
Tribunal for adjudication vide Notification No. L-42012(21)| 
E0-D 11(B). dated 2nd July, 1980 

“Whether the action of the Enginecv-in-Charge of All 
India Radio, Indore, in terminating the services of 
Shri Shiv Kumar Carpenter, with effect from 
15-9-1979 is justified ? If not, to wliat relief the 
workman is entitled 7” 

2. The claim of the workman is this case is that he was 
employed as a Carpenter by the management of the All India 
Radio, hereinafter referred to as the AIR, on a vacant and 
permanent post; that on this post he worked for two yeais; 
that though the availability of work of -the aforesaid post 
still existed the management terminated his employment with- 
out the assignment of any reason; that such a termination 
was in contravention of Sec. 25F of the Industrial Disputes 
Act 1947, hereinafter inferred to as the Act; that in accor- 
dance with the aforesaid provisions of the Act he should 
have been paid retrenchment compensation which was not 
paid that as and when workman demanded increased revised 
wages his services were terminated and for these leasons he 
is entitled to reinstatement with all benefit of back wages etc. 
etc. 

3. In reply to this claim it is stated on behalf of the manage- 
ment that the workman was not a qualified Carpenter; that 
as and when there was a need for a carpenter the woikman 
was employed on a casual basis; that he was not working 
on a permanent and vacant post; that there was no- post of a 
Carpenter in the sanctioned strength of the AIR at Indore; 
that between June 1978 to September 1979 he did not work 
for the required number of days so as to make his service 
as continuous service within the meaning of Sec 2(oo) and 
Sec. 25F of the Act; that even after the termination, of his 
service he wits offered employment but he himself did not 
report for duty and that in these circumstances the workman 
is not entitled to any relief. In view of these respective 
contentions of both the parties the only question to be deci- 
ded is the dispute referred to for adjudication to this Tribunal 
which has already been reproduced above. 

4. Both the parties have led oial and documentary evidence 
in support of their respective claims. Having considered the 
evidence given by both the parties I have reached the con- 
clusion that the workman in this case is not entitled to any 
relief for the reasons given below. 

Reason* : 

5. In this statement the workman Shri Shiv Kuman W.W, 1 
has stated that his initial employment was with effect from 
10-3-1978 on a dally wages of Rs, 12.78 P. as Carpenter. 
This employment, according to him, continued upto 15-9-1979. 
Lastly according to him when he demanded increased wage* 
not only he, but other employee of the AH India Radio also, 
were discontinued from their employment. He accordingly 
claims reinstatement from 15-9-1979 with all wages and other 
consequential benefits. 

6. In his cross-examination he admits that besides the 
aforesaid employment in the All India Radio he was carry- 
ing on his own business as a Carpenter and supplied furni- 
ture, privately prepared by hi m to the All India Radio. He 
admits that during every week he was employed for five 
days only and if during one week he was given employment 
for 6th day also then the additional day was counted as work- 
ing day of the next week. He was cofronted with the manage- 
ment’s notice Ex. M/1 dated 22-10-1979 according to which 
he wa 3 offered employment on daily wages at Rs. 10.80 per 
da v for a period of one month but he refused to take the 
employment as offered. 

7. On behalf of the management Shri R. N, Paul, MW, 1 
was examined and he stated that the workman was employed 
on daily wages from June 26, 1978 and prior to that date 
he was not under the management’s employment; that when- 
ever Shri Shiv Kumar reported for employment some work 
was allotted to him; that he was not regular either In report- 
ing for work or for seeking employment and that on some 
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occasions he remained absent from J to 10 day* continuously. 
This witness further says that when the workman demanded 
wages more than the daily wages fixed by the competent 
authority the employment could not be given to him. 

8. Du; Ing the course of the hearing the attendance regis- 
ters of the workman from 19th June 1978 to September 1979 
were made available and a joint statement under the signatures 
of both the parties wa9 filed. According to 'this statement 
from July 1978 to September 1979 the applicant was given 
employment for 280 days in 16 months. The question is 
whether in the light of this joint admitted statement piepared 
on the basis of attendance registers the workman can be 
said to be in continuous service for the purposes of Section 
2(oo) and 25F of the Act. 

9. It is clear from his statement Ex. M/1 that the em- 
ployment given to end accepted by the workman has not been 
at all continuous. For the purposes of the application of Sec. 
2(oo) and 2JF of the Act it has to be seen whether fiom the 
relevant day i.e. the date of termination of the employment 
the workman has or has not been in employment for 240 
days. On the basis of this statement, it would be clear that 
if calculated from the month of September 1979 backwards 
the total number of working days comes to 219 days only 
winch is less than 240 days. Consequently in view of thief 
decision in Mohan Lai Vs. Management of Bharat Electionic* 
Ltd. (AIR 1981 SC 1253) where it hag been laid down thait 
the commencement of the period of 12 calender months la 
to be counted backward, the workman cannot be said to be 
in continuous service for the purposes of Sections 2(oo) and 
25F of the Act. If the applicant cannot be treated as in 
continuous service then the termination of his service would 
not justify a demand fon retrenchment compensation or an 
order of reinstatement. The workman on his own admission 
was employed on a daily wages and for five days in a week 
only. During some months on an average he had worked 
only for 17 days every month but he had not completed 240 
days, in 12 calendar months counted backward from September, 
1979. 

Learned Counsel for the workman contended that during 
every week the workman was employed for five days only 
and for two days no employment was given. These two 
days, accordingly to him, has to be treated as regular em- 
ployment and should be taken into consideration for calculat- 
ing the period of 240 days. This contention, in my opinion, 
is not correct. What is contemplated by the aforesaid nrnvl- 
sions of the Act is that the total days of employment within 
a period of 12 calender months from the relevant date I.e. 
the date of teitmination should be 240 days, In the aforesaid 
decision of the Hon’bie Supremo Court (Mohan Lai Vs. 
Management of Bharat Electronics Ltd. (A.I.R. 1981 SC 1253) 
it is clearly laid down that the commencement of the period 
of 12 calender months is to be counted backward and it has 
to be found as a fact as to whether the total number of em- 
ployment was or was not 240 days. As stated above the 
workman has not completed 240 days counted backward 
from the relevant date of termination. Accordingly the 
workman cannot said to be In continuous service so as to 
entitle him to the benefits of Sec, 25F of the Act, 

10. In view of the facts stated and reasons given above the 
workman being not in continuous service as contemplated 
by Sections 2(oo) and 25F of the Act he is not entitled to 
any compensation or the relief of reinstatement with full 
back wages etc. Reference is answered accordingly. In the 
circumstances of the case, both the parties me directed to 
hear their own costs as incurred. 

S. R. WAS, Presiding Officer 
INo. L-42012 /2 1 /80-D.1I.B] 
S. S. BHAI.LA, Desk Officer 

ft?#, 30 tpnrr, 1981 

^To srto 3417,—- %'s# rnw, #t£xpmr utpt xflrc ^mfft 
TFTW HPT WW ft# fipm, 1978 % fWT 3 «f> OT-ftmT. 

2 % TTP4 #K TPTW HPT xfrt TPTPP HPT ispT 

ftftr, 1976 ( ms m ei) # trm $ trro m sift# 

. SPT 9 if 1 a tfit# gU , tfl r 4 iTn u oeix % 'd H # xiftr^FTT 


WRT Wo ST° 1891 nrfft 21, 1A76 W XT# 

ftVRT Tfstr $ f#r TPTTft'H pftft irfft TT# ft#r #R- 
t##T rW, Xtqft; — 

1. *-FT TftiTTT it#, SfRT-ff 

irfirrr twit 

2 . nrum tttjit;, TTrwfsprrft 

#?r vaTtf xftr trn#sf gg, 

icwNr sftTOT, ppf, 

(Tfmr) 

3. spTftlTf) mTW-TttT 

•W TTTTPW, FTPT TPOfTTC, 

spftwrr, ftYTTT I 

4 . # or*rwT*r tppt, 

trpTmrc (yre wk ) 

Tfrar \ 

5. # T# 9CT1W , 'l 

fttetr, m*r mftr 

ftfffanvpT, #?r, tpppp 

#rrr i > hupp hpt qifWf 'll 

e. spfspp fttsra, j srftftfir i 

sifti hw ftmr, 1 

tftfan J 

7, # #» tun, 1 

SIJT# tWW HR | 

Xiwrr HTtftW, #JT WW *#- 

ftrsn wfty (pjftr) ■ rift huff h# 

_ s. # yrftrwJT #8#, f it fJpftftnr *nft# 

tuiwtw, xnmifiPTT^sTfmFr % srftft# i 

Htifa, (ftH) # sijftr tron 

Hftft umu#, untyr-a i 

9. #U# SIjrflT TtfT, UftpT Jtftft# 

TpnftF 

u hpt nwpi tiftiifl upthtIT, 
ftsn SHMIhit, d e (pt 

10. t cm ip shihh, uftu 

SftjT HTTP HPT Rtfifft UUTH, 

hpt «fw wurH srr#m, 

i 

2. tFWT, sf# hpft; typT *pt HPnH tfft ^ftft 
tfgw opt fww ft# #mr, 1978 ^ fft# f g ^ Uducor 
it, # ttg tPTnpprr #trft w ftrp «mr ^ 1 

[Wotfo ^-230 17/G/80-tfto iv] 

New Delhi, the 30th November, 1981 

S. O. 3417 . — in exercise of the powers conferred by 
section 5 of the Iron Ore Mines and Manganese Ore Mines 
Labour Welfare Fund Act, 1976 (61 of 1976) read with Sub- 
rule 2 of rule 3 of the Iron Ore Minos and Manganese Ore 
Mines Labour Welfare Fund Rules, 1978 and in supersession 
of the notification of the Government of India in the Ministry 
of Labour No. S. 0. 1991 dated the 21st May, 1976, the Centml 
Government hereby constitutes an Advisory Committee for the 
State of Oilssa consisting of the following members, namely : — 
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1. Minister of Labour and Employment, —Chairman 
State of Orissa. 

2. Welfare Commissioner, -Vice-Chairman, 

Iron Ore and Manganese Ore Mines ex-officio 
Labour Welfare Organisation, 

Vivekanand Marg, Bhubaneswar, 

Orissa, 

3. Regional Labour Commissioner — Member, ex-officio 

(Central), 

Ministry of Labour, Government of 
India, Bhubaneswar, Orissa. 

4. Shri Jagannath Rout, Member of — Member 

Legislative Assembly, Orissa, 

Dhamnagar (Balasore), Orissa, 

5. Shri Rabl Patnaik, 

Secretary, Bansapanl Minos 
Owners Association, Joda, Orissa. 

6. Managing Director. 

Orissa Mining Corporation, 

Bhubaneswar, Orissa. 

7. Shri B. Rana, 

Thakurani Iron Ore Mines, 

Post Office Barbil, District, 

Keonjhar, Orissa. 

8. Shri Durgacharan Mohanty, 

Vice-President, Orissa State 
Committee of All India Trade Union 
Congress, Badambari, Cuttack-9. 

9. SrimathiSakuntala panda, — Women rcpresenta- 

Social Worker, tive. 

At Post Office Manitri, 

Via-Sore, District Balasore, 

Orissa. 

10, Welfare Administrator, — Secretary 

Iron Ore Mines and Manganese Ore 
Mines Labour Wolfaro Organisation, 

Barbil, Orissa. 

2. In pursuance of rule 16 of the Iron Ore Mines and Man- 
ganese Ore Mines Labour Welfare Fund Rules, 1978, the Central 
Government hereby fixes Bhubaneswar to be the headquarters 
of the said Advisory Committee. 

[File No. U-2301 7/6/80-M. IV] 


— Representatives of 
(persons employed 
j in iron ore and 
I mines. 


—Representatives of 
iron ore ana manga- 
nose ore mine 
owners. 


it ftR#, 2 f^tTWR, 1981 

*To«rro 3418 . — rtttt, nlf xprw vrctm Ripfr* 
WW RTIR *TR RiRPR fhftl Pm, 197 8 % PtRR 3 % tJT-Pm 
( 2 ) % upt ifcff ifttr vaon wtt rrt xp-iH, wir xtr 

WT®r Mir wfWfRR, 1976 ( 1976 w 91) if) httt s jru 
trow vrfvfirff ITT RRtR IPCfr JTJ xfrt RTCR XPT RaTRR 

rw rrorio 28i, cfiflw 10 RRRfr, 1975 rr Rfa- 
inrir Rrrt jr, yw % Otr rfttj urw rrt ifuRbr 
writ wpr «pt ^ faR nW RfiR ^ft 

Prr^ PpRftrRrtt rr?r ijW, : — 

1 . XTR Rsft, R 5 R 5 T 

ftr^rr tflr ^rt % f^tr q%n 

RRPR WTR tftr RRW 

vr vwnr thrai, ijR^m, ^ftRt 

1025 GI/81 — 8 


3. (tafar) 

RRR1R (fa[R) 

4. xff RRRftR «TR, 

RR o RXT o R o, IfTTT RR, 

98-99, R^R RR, 

RIRT, I 


%-tRv RTPTT 8TT RppprO 

rSi 


OnrtR RRT ISTRRfR 


5. if) RRoRTTo TiRTT, 

9 iftl CRT (fagTt) I 

8. R^lgtiyh, j* 

fVtnpy XTTRRR RtR RrtR, I 
fsrRt fim^R, ftr^n J 


iftR Wlf WTR RRl 

ffirfflt RRR* <»TR- 
rtPto, f*$n: 
Rfafafa 1 


7. «ft RRo R)o RitR, 

>^RT RITR Rttf qPtRR, 
tiRnrc jxr, ftrRt ftfwr, 
(Pr?R) <riPR itorw ff 

Rf-RR, RtTRR I 


8. sf) R^ RRI T , 

ripot (Nfft, RRnfln 
fRR*R RprtfR, 


1 

h 


RFURR ‘m sjt, j 

farm f%mqm (ririjR) ( 

WIR tftRT 5» JjfdRR RTtflRj 


WTR 

xrftRlf RftrfRfij 


9. iffRtf) R“ RfipflT jriWtfter 

RR snttjit (uiftr) 

U i qfr g iflR ffW, 
rNtp?) I 


10. RRRPT 3PHTRR, RtVt 

iftl{ Raw an tfk flRifrsr, 

RRRRf WlW XTR RJFRPR RR5R, 

RKFRRRT, I • 

2. Rff RRRP 8TTR *fR RRRt> WTR xfR WRnt flfk 

PtRR, 1978 % PtRR 16 % R'JRT'R if, i-ila RR5!K RXfT^- 

fK Rftrftr Iff JJ5RTRR RRTRTRifT PfRfPCT RRti) | I 

[tfwir l£-230 1 7/ 5/89-RR«-IV)] 
URtm SRTR, RRR Rf%R 


New Delhi, the 2nd December, 1981 

S. O. 3418.— In exercise of the powers conferred by 
section 5 of the Iron Ore Mines and Manganese Ore Mines 
Labour Welfare Fund Act, 1976 (61 of 1976) read with sub-rale 
(2) of the rule 3 of the Iron Ore Mines and Manganese Ore 
Mines Labour Welfare Fund Rules, 1978, and in supersession 
of the notification of the Government of India in the Ministry 
of Labour number S. O. 281 dated 10-1-75, the Central Go- 
vernment hereby constitutes an Advisory Committee for Iron 
Ore Mines and Manganese Ore Mines Labour Wolfaro Fund 
for the State of Bihar with the following as members, namely;— 

1. Labour Minister, —Chairman 

Bihar- 

2, Welfare Commissioner, -Vice-Chairman, 

Iron Ore Mines and Manganese Ex-officio. 
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Ore Mines Labour Welfare 
Organisation for Bihar and 
Orissa, Bhubaneswar, Orissa. 

3. Regional Labour, 

Commissioner (C), 

Hiracun 

Dhanbad (Bihar). 

4. Shri Sammsudin Khan, M.L.A, 

Club Room, 

98-99, Patel Path, 

Patna, Bihar. 

3- Shri S. R. Rungta, 

M/s. Rungta (Private) Limited, 

Chaibassa (Bifcar). 

6. General Manager, 

Khiburu loan Ore Mines, 

District Singhbhum. Bihar. 

7. Shri R. B. Kanth, 

Gua Mile Wc rkers Union. 

P. O. HUA, District Singhbhum, 

(Bihar)— Indian National 
Trade Union Congress. 

8. Shri Putinendu Mozoomdar, 

General Secretary, 

United Mineral Workers Union. 

P.O. Chakradharpur. 

DKtrict Singhbhum (Bihar), 

All India Trade Union Congress. 

9. Mrs. A. Rekha, 

Deputy Manager (Personnel), 

Contract Labour Cell, 

Bokaro. 

10 . Welfare Administrator. 

Iron Ore Mines and Manganese 
Ore Mines Labour Welfare 
Organisation, Barajimda, 

Bihar. 

2, In pursuance of rule 16 of th; Iron Ore Mines and 
Manganese Oro Mines Labour Welfare Fund Rules, 1978, the 
Central Government hereby fixes Baraj im Ja to be the head- 
quarters of the said Advisory Committee. 

[File No. U-2301 7/5/80- M. IV] 
JAGDISH PRASAD, Under Secy. 

ftetff, 3 ftRRTT, 1981 

fTT° WTo 34 19 — TTWR ffriT «ff a)o TFthiTO list 

04 «fr flo strut air, tw. wff h fhuffad sufaTfri/)' tflr 
wra FTr/haf qr % fipj, airaur tarr 

srta fatpr, 1959 "f Pppt 3 % srfarii ( i) T wtt 
tofw vhrar Wffi tot ttftrftr ^ wroat T tft it dR 
fipiT >mT *n ; 

xfrt «fi tfo Trlhm tft xftr «Fr z;<> iftft bt f)?ff atr 
srftrfhfarar art t| ? frru fw mn 

«n sfrr %*Krir trwr air yut h *r Py^tt % fham e ^ wrffi 
tJTIf WRitT % TGTT ^ Tf an § I 

air., trmr, o n, fh'nh % fhtpr 3 fi mci l-mu { 1 ) 

%■ efx (ii) % vhwi h ajV uV ° trewr tpt wVt tfr fro Jttnr 
% WPf to, »4 f srarof «fr wrj, ofe tfriR: tfh: rrrarr sr 

strra, aitftprfr^ wtf ijPuft, ijfjto: ahftprffar trrti 
sr^tr 'far. «fr no nrqwr4r tm (tjwr), frra^fi 

afr^rarnr armr falhtr, stpet a&r air, atw: carrot Sr fWlfara- 


qnfrrfTyfr tftr wft F rifhuT tpf atr srfaMha' *rrit % ftp 
tw TaiW arrifi | sflr snrtr trtarre % tror traron srftrgnpr 
tfo ipro stro ail, tnri'ar is hr^, i980 an PrRfh'ter wtr 
tMlua arnfr $, sMri -- 

rjarurfhfPT if, "trap" tffh? % erata,-- 

( 1 ) aur tiwfar 4 $ rff) Prorm sfafe % wt to, 

farofafarr jrfirPe wr anrnrt, swfq 

“ 4 . tfr qe 

war tr^mrrat (fisn), 
ftfflTnV aii RtM (ror ait nr Prfh^rr, 
airftrarw- 707101 , 

»nwr tlr T&TFT, tTRSf F5H l" ; 

( 2 ) vr ti'antfr 7 % trm%, Pttpth jrfrrfe % wtr to 

upTfe tsfr niTtj,ifr, wfa; :— 

“ 7 . «fr ararO «frm^[, 

vfrz sfrar fa «fk vmrr tt srord, 
ftr-TOff arrpraTiYjr aVrd yffa^r, 
jro *r 0 nFjjt airPT'd^'or, 
ftwna np'jtr, 

apnm fanrr, hr^c srFtnr$irr-jo7i 1 4 1 " 

[atro 23019/ 1/78-URoTrTf 0 ] 

to *0 fa, tpre Bhra 


New Delhi, the 3rd December, 1981 

S.o. 3419. — Whereas Shri V. Rajeswara Rao and Shri T. 
Prasad were nominated by the Central Government as mem- 
bers of the Central Coal Mines Rescue Stations Committee, 
constituted under sub-rule (1) of rule 3- of the Coal Mines 
Rescue Rules, 1959, to represent the interests of persona 
employed in mines and mine owners, respectively; 

And whereas Shri V. Rajeswara Rao and T. Prasad have 
ceased to represent the interests on whose behalf they were 
nominated and have, in the opinion of the Central Govern- 
ment, ceased to be members of the said committee under 
rule 6 of the said Rules; 

Now, therefore, in pursuance of clause (ii) of sub-rule (1) 
of rule 3 of the said rules, the Central Government hereby 
nominates Shri Dasari Veeram.illu, Senior Ove man and 
Branch Vice President, Sngarcni Collleiies Workers’ Union, 
Manugur Collieries, Andhra Pi’adesh, and Shri A. Rama- 
swamy, Additional General Manager (Safety), Slngareni 
Collieries Company Ltd., Andhra Pradesh, as members of the 
said Committee, vice Shri V, Rajcswnia Rao and Shri T. 
P.asad, to represent the interests of persons employed in 
mines and mine owners, respectively, and makes the follow- 
ing further amendment in the notification of the Govern' 
ment of India in the Ministry of Labour No. S.O, 811, dated 
the 15th March, 1980, namely : — 

In the said notification, under the heading “Members’’,— 

(1) against serial number 4, for the existing entry, the 
following entry shall be substituted, namely : — 

“4. Shri A. Ramaswamy, 

Additional General Manager (Safety), 

Singareni Collieries Company Ltd. 

Kothagudcm Collieries-707101, 

Bhadrachalam Road Station, 

South Central Railway.”; 

(2) against serial numbeit 7, for the existing entry, the 
following entry shall be substituted, namely ; — 

“7. Shri Dasari VceramaUu, 


— An officer of the Cen- 
tral Government, 
ex-officio. 

— Member of Legislative' 
Assembly. 


Representatives of 
the Iron Ore Minas 
y and Manganese Ore 
I Mines Owners, Bihar. 


1 


j Representative of 
l Mine Workers- 


j 

Women represent 
tntive. 


- Secretary. 
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Senior Overman and Branch Vice-President, 

Singareni Collieries Workers’ Union, 

P.O. Manogur Collieries, 

Boorgampad Taluk, 

Khammam District, 

Manugur, 

Andhra Pradesh-507114." 

IF. No. U-23019/1/78-MJ] 
J. K. JAIN. Under Secy. 

n< fowl, 7 faTtWT, 1981 

4IT° Wo 3 4 20-- ttwl % -fnterfV 7TSU ^Y*TT 
etfUfnTlT, 194s( I948 «PT 34 ) Ml UTTT 4 M (T) % 
epjrrw tfafi <fto »fto -EtHtrr M wft tt «fW% ftpgr, titer 
Ml T.tfcnfr Turn arVnr tern % trw M T9 if TnrfTfro fMur 

l» 

tra tnr imn, tpjfate Ttei Mrir Rfatete 1048 
( 1 948 fn 34 ) MV trrcr a M 5, wren tot % srr 

trorrarr Mt ufbg'TTi Wi fho sso (*r) factor 21 v^tt, 

1980 Jf fteTfMftet TliltlT <Bvte $, W*rfw :- 

gwrr 'K , rErg^pnr S, "(tpri ttwrI artr ura 4 % non (n) 
% WtfpT TnTfn-fite)” MVfa * MV3 T4 7 M trite MV Hfate 
iit wr tt fawfafafi sttaf fe ttfr sipr/V «*rfa — 

Mr nto ftep, g*r Trfa<r, wrrw trw, *pt wjrrwi, fa?tfr t 

[tear i 60 i 2 / 3 / 0 l-q’To-wrfo] 
<fr*> tjTo eppR, snrt uter 

New Delhi, the 7th Docember, 1981 

S.O. 3420.— Whereas the Cential Government has, in pur- 
suance of .clause (c) of section 4 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) nominated Shrl P. Sinha, 
Deputy Secretary as a member of the Employees’ State 
Insurance Corporation, n place of Shri N. B. Chawla; 

Now, therefore, in pursuance of section 4 of the Employee's 
State Insu ance Act, 1948 (34 of 1948), the Central Govern- 
ment hereby makes the following amendment in the notifi- 
cation of the Government of India in the Ministry of Labour 
No. S. O. 850 (E), dated the 21st October, 1980, namely : — 

In the said notification, under the heading “(Nom hated by 
the Central Government under clause (c) of section 4)”, 
for the entry against item 7, the following entry shall be 
substituted; namely : — 

Shri P. Sinha, 

Deputy Secretary, 

Government of India, 

Ministry of Labour, 

New Delhi 

[No. U-16012/3 /81-HI] 
V, N. AIYER, Under Secy, 
<rf thrift, 7 flnr*rt, jeai 

WTO 3431. — TPJq WWT 5 V Ttfarft TTW affaT 

klffcrfaw, 1048 ( 1948 rr 34 ) MV 8T7T 4 % (w) 

M 'ny rir if MV ti» MV® M wit tt MV MVo Twr’T'tm 

«mr mm trter» Tfterrrtr tr*h t, MV f M^rtV tru Mrirr tew 
if hn nan an srfafhfaRr trv M te* Twfhfei faun 

*rr tw Mrita TTRfifT, anTTriv tru ifte wftrtew, 1948 

(1948 TT 34) MV 0TTI 4 M R^tRur ir, *TRW TTWlT M SHT 

Msrtei MV arfh^rtr Mw *?r<s to-® sso(w) farfa; 21 w^iK, 

193 0 if flW'T.fjT tfarUPT htTfr $, WTft : — ■ 


to trfh^TTr if, " (titj) ttwpV arm pki 4 % (ir) 
M etsfVn Tm-pfw)” Mrdrr M vfrM t?, 24 M titt Mr srfrfe 
M wn ix pTWfrrf^ff state tMV ht^iIV, mta — 

“MV Tffo TmTrr.B, WiTfT MI TuTh, T,flWr i S , ,¥ TTTTft, 
tuVt fiwr<r, rntm 1 

[haul ff-l 6012/13/81-tCMv- 

'fVo Ur nteT 

New Delhi, the 7th December, 1981 

S.O. 3421, — Whereas the State Government of Tamil 
Nadu has, in pursuance of clause (d) of section 4 of the 
Employees’ Stat e Insurance Act, 1948 (.34 of 1948) nominated 
Shri C. Ramachandran, Commissioner and Secreta.’y to the 
Government of Tamil Nadu, Madras lo represent that State 
on the Employees' State Insurance Corporation in place of 
Shri T. V. Vasudevan; 

Now, therefo.e, in pursuance of section 4 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Govern- 
ment hereby makes the following amendment in the notifi- 
cation of tfje Government of India in the Ministry of Labour 
No. S. O. 850(E) dated the 21st October, 1980, naemely : — 

In the said notification, under the heading “(Nominated by 
the State Government under clause (d) of section 4)” for the 
ent.y against serial number 24, the follow, ng entry shall be 
substituted, namely ; — 

“Shri C. Ramachandran. 

Commissioner and Secretary to the 
Government of Tamil Nadu, 

Industries Department, 

Madras." 

[No. U-16012|13|80-H1) 
P. SINHA, Dy. Secy, 

New Delhi, the 7th December, 1931 

S.O. 3422. — In pursuance of section 17 of tbe Industrial 
Disputes Act, 1947 H4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 3, Dhanbail in the industrial 
dispute between the employers in relation to the management 
of Murulidih 20/21 Pits Colliery of Messrs Bharat Coking 
Coal Limited, Post Office Mohuda, Distt Dhanbad and their 
workmen, which was received by the Central Government on 
the 2nd December, 1981. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 27/79 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

PARTIES : 

Employers In relation to the management of Murulidih 
20/21 Pits Colliery of M/s, Bharat Coking Cogl 
Ltd., P.O. Mohuda^ Dist. Dhanbad. 

AND 

Tbclr workman, 

APPEARANCES : 

For the Employer — Shri B. Joshi, Advocate 
For the Workman — Shri D. Mukherjee, Advocate. 
INDUSTRY ; Coal STATE : Bihar 

AWARD 

Dated, the 27th November, 1981 

The Government of India in the Ministry of Labour In 
exercise of the powers confe.red on them U/S 10 (lj(d) of 
the Industrial Disputes Act, 14 of 1947 haj forwarded the 
dispute to this Tribunal for adjudicaiion under Order 
No. L-20012I144!79-D.III(A) dated the 12* December, 1979. 
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SCHEDULE 

“Whether the action of the management of Murulidih 
20/21 Pits Coilieiiy of M/a. Bharat Coking Coal 
Ltd., P.O. Mohuda, Dist. Dhanbad in terminating the 
services of Shri Jaialuddin Mia, Loader with effect 
from the 20th February, 1979 is justified 7 If not, 
to what relief is the said workman entitled ?” 

2. According to the workman he was appointed against a 
permanent vacancy of an underground loader on 2-12-78 and 
was kept on a probation for three months. It is stated that 
one Smt. Bara Karuna Ghatwarin was in employment of the- 
management and she had adopted the concerned workman 
Jaialuddin Mia in the year 1968 and since then he was living 
under her guardianship. The said Ghatwarin has one son 
and three daughters but all the daughters were married before 
1965 and the only son was married in the year 1968 and after 
the marriage the son deserted his parents and started living 
with his witc and father-in-law. In the year 1969 the husband 
of late Smt, Ghatwarin fell seriously ill and there was none 
to look after him and as the concerned workman was staying 
at the adjacent to the house of late Ghatwarin he was brought 
up by late Ghatwarin. It is further stated that the concerned 
workman icudcred marvelous service to late Rasik Rai hus- 
band of the lady and that in the year 1969 he was adopted 
by the said lady and her husband. Tire further case of the 
concerned woikman is that he was appointed under the Volun- 
tary Retirement Scheme which had been Introduced by the 
management and as he was the adopted son of Smt. Ghatwarin 
lie was appointed at her request as she bad taken voluntary 
retirement and further he was appointed in her place. 

3. It is, however; submitted that he is an active member 
of the Colliery Mazdoor Sabha of India and so the local 
management was very much biased and prejudiced against 
him and hence his service was terminated with effect from 
20-2-79 even before the completion 'of probationary period. 
The said action of the management has been attacked as highly 
illegal, arbitrauy, unjustified and against the principles of 
natural justice and it is stated that he was stopped from service 
without any notice or show cause. The workman approached 
the management but to no effect and thereafter the present 
industrial dispute was raised. It is pitayed that he should be 
reinstated with full back wages. 

4. According to the management the real fact is that with 
a view to induct fresh blood in the Industry, a voluntary retire- 
ment scheme was introduced by the management originally 
for the peidod from 10-2-78 to 30-4-78 which was subsequently 
extended. The essential feature of the scheme was that in case 
a woman employee wanted to retire voluntarily she must bo 
less than 57 years of age and a permanent employee. In 
that case hei son, son-in-law or husband will be considered 
for employment on condition that the age of such son, son-in- 
law or husband must not exceed 35 years, must be medically 
fit and must agree to work as underground piece-rated loader. 
It is stated that one Smt. Bara Karuna Ghatawarln casual 
wagon loader was found to have been absenting from 24-12-77 
upto 18-8-78 without any information or peimission of the 
management She wag issued with a chargesheet to which she 
pleaded sickness but it was not found satisfactory and hence 
a domestic enquiry was held against her. She was found 
guilty and if was decided to dismiss her ftom service. But 
before the actual dismissal order could be issued an application 
was received from her under the aforesaid scheme in whiefi 
it was disclosed that the concerned workman was her adopted 
son and an affidavit purposed to have been sworn by her 
was also filed. A declaration from the concerned workman 
claiming to be the adopted son of the said lady was also filed. 
Thereafter the concerned Clerk of the management surreptitious 
ly not only managed to get the resignation of the said lady 
accepted but also got the letter of appointment of Jaialuddin 
Mia signed by the General Manager on 30-11-78 without 
putting it up to any official of the Personnel Department 
On that basis Jaialuddin Mia, the concerned workman was 
appointed on ptobation for three months. It is alleged that 
the sponsoring union was thickly involved in this dirty deal. 
On the strength of the aforesaid appointment the concerned 
workman went for necessary training and came by in the 
beginning of February79. Subsequently on scrutiny of papers 
H was found that the so called adoption was not only illegal 
but also totally Invalid and the appointment had been made 
as a result of fraud. It is submitted that Smt. Ghatawarin 
was a Hindu whereas the concerned workman is a Muslim 
and under Hindu Law a Hindu cannot adopt a Muslim which 
is totally prohibited. Further the lady has a son who is an 


employee of the colliery besides she has three daughters who 
are wagon loaders under the management and she has also 
got g.nnd-danghters who are also under the employment of 
the management. It is submitted that the lady being a widow 
and having a son could not make any adoption and further 
the concerned workman still continues to be the son of hi* 
natural father chirag Mia, It is also submitted that there 
is no provision under the Hindu Law for adopting a son by 
an affidavit nor any date, time and place of adoption was dis- 
closed. 

J. It is further stated that the aforesaid appointment was 
made fraudulenly and when this fraud was detected the service 
of Jaialuddin Mia was terminated. 

6. On the above grounds it is submitted that the Reference 
be decided in favour of the management. 

7. The point for consideration is as to whether the action 
of the management in terminating the seivice of the con- 
cerned workman Jaialuddin Mia with effect from 20-2-79 is 
justified. If not, to what relief he is entitled. 

8. It is admitted that Voluntary Retirement Scheme was 
in force and the appointment of the concerned workman was 
made under that very scheme. The details about the scheme 
has been stated by MW-1 Sri B. M. Lai, Personnel Manager. 
Ext. M-3 is the notice issued by the management regarding this 
scheme and as to how a female employee could apply for 
appointment of her son, son-in-law and husband in case she 
voluntarily retires from her service, Exts. M-l and M-2 are 
the chargesheets and notice of enquiry issued against Spat- 
Ghatawarin Exts. M-8 and M-9 have been filed to show the 
procedure as to how appointments were to be made under 
this scheme, but this is not very relevant 

9. It is, however, admitted that a female below a certain 
age could offer her son, husband and son-in-law for servico 
in case she retires voluntarily. The concerned workman 
claims to have been appointed on the gtound that he was the 
adopted son of Smt. Gnatawaiin. 

10. The main question, therefore, to be seen is as to whe- 
ther the concerned woikman wag a legally adopted son of 
Smt. Ghatawarin and whether ho was eligible* for being 
appointed in her place. No date or month of adoption has 
been given by the concerned workman. There is no adoption 
deed. The solitary evidence on this point is the oral evidence 
of the concerned woikman as also the affidavit dated 21-11-78 
(Ext. M4) sworn by Smt. Ghatawarin. In this affidavit it 
is simply stated that she had adpoted Jaialuddin Mia as her 
son and he is residing with her since long under her guardian- 
ship and that this affidavit was being sworn by her for the 
purpose of employment of her son Jaialuddin Mia. The affi- 

avit nowhere shows when Jaialuddin Mia was adopted 
y her and by her husband. If the adoption would have 
been made by her and her husband then this fact must have 
been mentioned in the affidavit itself. Further the husband 
of the lady is admittedly dead though the date of death has 
not been proved. In his evidence the concerned workman 
has stated that there were seveml persons present at the time 
of adoptibn but none of them ha* been examined. Thu* thej 
evidence on the point of adoption is virtually nil. It is also 
admitted that Smt. Ghatawarin has an natural son Bnd three 
daughters besides grandsons and grand-daughters. She was 
admittedly a Hindu while Jaialuddin Mia, the concerned 
workman is a Muslim, The concerned, workman has himielf 
admitted in para 10 of his cross-examination that ho is still 
a Muslim. No doubt further below he has stated that ho is 
a Communist and so he has no cast or religion but the fact 
remains that he is a Muslim while the lady was a Hindu. 
The Hindu Adoption and Maintenance Act. 1956 dearly bar* 
the adoption of a Muslim by a Hindu. It also provides that 
a Hindu having a natural son or daughter cannot make any 
adoption. In that view of the matter even if it be conceded 
for the sake of argument that the concerned workman was 
adopted by the lady, the said adoption is illegal and void and 
he can never be taken as an adopted ,son of the lady and as 
he is not a legally adopted son he should not have been taken 
in employment by the management under the aforesaid scheme 
In that view of the matter the moment the fraud was detected 
the management terminated his service which is quite legal 
and in accordance with law. 

11. Ext. M-7 is a letter dated 13-2-79 addressed to the 
Manager, Murulidih Colliery by the Pereonnoi Officer of the 
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management regarding the appointment of the concerned 
workman. The Manager was further informed that after 
scrutiny of the connected papers some irregularities had been 
detected and as such he requested the Manager to stop Jalalud- 
din Mia immediately. The said action was approved by the 
Manager and the General Manager as would appear ftom this 
very document. Ext. M-10 is the note 6heet dated 3-2-79 
by the Personnel Manager in which he reported that Jalalud- 
dm Mia has been appointed on probation for three months 
as adopted son of Start. Ghatawatdn but as she was a Hindu 
and she has a son and daughters and grand-daughters who are 
working in the colliery, the said adoption is invalid and 
Jalaluddin Mia had managed to enter into the service through 
back door method and hence approval may kindly be given 
for stopping him fiiom his duty. This was approved by the 
General Manager, Sri Talwar whose endorsement appearg on 
this very document and thus the concerned workman was 
removed from his service under approval of the General 
Manager. 

12. It was however ui'ged on behalf of the concerned 
workman that the appointment letter Ext. WW-1 was issued 
by the General Manager who was the Appointing Authority 
and therefore he should have been dismissed by the General 
Manager and not by any other officer. It is not disputed 
that the Appointing Authority is the Dismissing Authority 
and in this case also the order of removal Was passed by Sri 
Talwar, General Manager who was the Appointing Authority 
and so there s no illegality, in the order of removal. 

13. It was next urged on behalf of the concerned workman 
that as he was on a probation he should not have been removed 
without any valid notice. But the question of notice would 
have arisen only if the initial appointment would have been 
valid. Here in this case the appointment itself Was invalid 
and illegal as It had been obtained by fraud and hence in 
that case, in my opinion, no notice was necessary at all and 
the management was justified in terminating the service of the 
concerned workman when it was detected that the alleged 
adoption was illegal and not In accordance with law and the 
concerned workman had obtained hlg employment by fraud 
through back door method. 

14. Considering the evidence on record I hold that the 
management was justified in terminating th e service of the 
concerned workman Sri Jalaluddin Mia with effect from 
20-2-79 and the concerned workman is not entitled to any 
relief. 

15. I give my award accordingly. 

Sd/- 

J. N. SINGH, Presiding Officer 
[No. L-20012/144/79-D.m.A] 


S O. 3423. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal No. 3, Dhanbad, in the indus- 
trial dispute between the. employer, in relation to the 
management of West BokarO Colliery of Messrs Tata Iron 
and Steel Company limited. Post Office Ghatotand, Dis- 
trict Hazanbagh, and their workmen, which was received 
by the Central Government on the 2nd December, 1981. 


AWARD 

Dated, the 25th November, 1981. 

The Govt, of India in the Ministry of Labour in exer- 
cise of the powers conferred on them U|S 10 (1) (d) of 
the Industrial Disputes A at, 14 of 1947 has forwarded the 
dispute to this Tribunal for adjudication under Older No. 
I^20012| 197|79-D. 1H(A) dated the 23rd November, 1979. 

SCHEDULE 

“Whether the action of the management of West 
Bokaro Colliery of Mjs. Tata Iron & Steel Co. 
Ltd., P.O. Ghatotand, Dist. Dhanbad in imposing 
the punishment of five days suspension on Shn 
Md. Isa, Power House Fitter is justified 7 If not, 
to What relief is the said workman entitled ?” 

2. The case of the concerned workman Md. Isa is that 
he is a permanent employee of West Bokaro Colliery and 
is working as a Fitter. He was issued a chargesheet for 
alleged misconduct of leaving the work without permis- 
sion for which he gave reply of charges levelled 
against him. The management held a departmental enquiry 
into the charges but it wag in utter violation of principles 
of natural justice as the concerned workman was not given 
opportunity to defend himself and the report of the Enquiry 
was not based on any evidence. It is submitted that the 
conce med workman has been victimised due to his trade 
union activities and the punishment is also illegal and void. 
He has therefore prayed that he should be exonerated of 
the charges and be ordered to be paid full wages for the 
period or suspension. 

3. The main defence of the management however is 
that on 5-12-78 Md. Isa the concerned workman was in 
first shift duty filOm 7.30 a.m. to 3.30 pm and he was en- 
gaged for commissioning of Boildor No. 1 which was an 
urgent job. At about 9.20 a.m. he stopped the work and 
approached the Superintendent, Power House for leaving 
his duty. The Superintendent in view of the important and 
urgent job advised Md. Isa to obtain permission ftom tho 
Asstt. Chief Engineer who was the competent authority. 
Sri Isa left his work at about 9.30 a.m. without approach- 
ing the Asstt. Chief Engineer and obtaining necessary per- 
mission, This act of his amounted to misconduct and in- 
subordination and hence a chaigcshcet dated 15-1-79 was 
issued against him to which he submitted a reply which was 
found not satisfactory and accordingly a departmental en- 
quiry wa$ held against him. Sri Isa was given full opportu- 
nity during enquiry Btage and he also cross examined the ma- 
nagement witnesses and also examined him own witnesses and 
himself and was present throughout the enquiry. It is sub- 
mitted that the enquiry was held after observing all princi- 
ples of natural justice. During enquiry the charges were 
pioved and as a measure of punishment Md, Isa was sus- 
pended for a period of five days from 10-4-79 to 14-4-79. 
It is further submitted that the charge fon disobedience 
and leaving the duty without permission is a misconduct 
under Clause 27 (I) and (18) of the Standing Order which 
was dearly proved against him. It is also submitted that 
there was no case of victimisation for any trade union 
activity. 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT No, 3, DHANBAD 


Reference No. 23|79 

PRESENT : Shri J. N. Singh, Presiding Officer. 

PARTIES : Employers ’ in relation to the management t 
West Bokaro Colliery of Mjs, Tata Iron & Stei 
Co. Ltd., P, O. Ghatotand, Diit. Dhanbad. 


AND 

Their workman. 

APPEARANCES : 

For the Employers— Shri S. S. Mukher]ee, Advocate. 
For the Workman — None. 


INDUSTRY : Coal. 


STATE :BfltM 


4. The point to be considered is as to whether the action 
of the management in imposing the punishment of five days 
suspension on the concerned workman is justified. If not, 
td what relief he is entitled, 

5 It may be mentioned that after filing of the written 
statement the concerned workman did not appear nor his 
repiesentative appeared to contest the case. The preliminary 
issue as to whether the enquiry was just and proper was 
heard by me first and by order dated 15-10-1981 it was found 
that the enquiry was fair and proper. The case was then 
heard on merits. 

6. Ext. M-l is the chargesheet issued against the concerned 
workman to which be gave reply (Ext. M-2). Notice of 
enquiry was issued against him which is marked Ext. M-3, 
In the notice of enquiry itself it is mentioned that the enquiry 
would be held by Sri Rajamonl Prasad, Welfare Officer. 
The enquiry proceeding has been marked Ext. M-4 while 
Ext. Mo is the report. Ext, M -6 is tho letter of suspension 
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inflicting punishment of suspension on him. The manage- 
ment has examined the hnquiry Officer as MW-1 while MW-2 
has proved the service record of the concerned workman 
which is marked Ext. M-7. From the enquiry proceeding 
it will appear that the management examined as many as 
three witnesses viz. Sri A. N. hfilra, Asstt. Chief Engineer, 
Sri T. K. Lahiri, Power House Superintendent and Sri M C. 
Pattanaik, Equipment Engineer. From their evidence it will 
appear that the concerned workman had been deputed to do 
an important job of commissioning Boiler No. 1. He came 
to his duty at 7.30 a.m. but at 9.30 a.m, he sought permission 
from Shri Lahiri on the ground that he had some work and 
was to take oath as a Punch, Sri Lahiri expressed his in- 
ability as the work was urgent and directed him to approach 
the Asstt. Chief Engineer Sri Mitra. It is proved from tho 
evidence of these witnesses that the concerned workman did 
not approach the Asstt. Chief Engineer and left his work 
without permission. All these witnesses were duly cross- 
examined by Sri Isa himself. Sri Isa also gave his statement 
and examined three witnesses. It will also appear that during 
enquiry stage Shri Isa had filed a notice purported to have 
been issued to him by the Sarpanch informing him to attend 
Mandu Piakhand KaryHlaya at 9 a.m, on 5-12-78 for taking 
oath as a Punch, This notice is undated but from the evidence 
of Sri Isa himself it will appear that he had received this 
notice two or three days earlier. Now if this fact was true 
then he ought to have prayed for leave or permission prior 
to his joinmg duty on 5-12-78. It appears from his own 
evidence that all of a sudden at about 9.30 a.m. he sought 
permission from the Power House Superintendent. But natu- 
rally as the work was urgent, pet mission was not granted to 
him nor the Power House Supdt. had any authority to do so. 
In that view of the matter tho- concerned workman ought to 
have approached the Asstt. Chief Engineer, 

7. In tho show cause as also in evidence the concerned 
workman has tiled to say that while he was leaving the office 
he met her daughter who informed him that her mother had 
become unconcious all of a sudden and so he left the place 
immediately. He has further stated that when he went home 
he found his wife in normal condition. According to him he 
could not meet the Asstt. Chief Engineer due to the news of 
sudden illness of his wife but this appears to be clearly an 
after thought. It also appears from th 0 evidence that ho 
wont to the Block Office on that very date. 

8. From the evidence recorded during the enquiry as also 
admission of the concerned workman it is proved that Md. 
Isa stopped his work and left duty without obtaining permission 
of his superior. Further according to tho notice he was to 
attend the Block Office at 9 a.m. but he approached for leavo 
at about the same time. Inspltc of the instruction of the 
Power House Superintendent he left his duty. The action 
of the concerned workman is thus clearly a case of mis- 
conduct and insubordination and from the evidence on record 
the charges are well proved against him. 

9. There is nothing on the record to show that the manage- 
ment was prejudiced in any way against the concerned work- 
man or that there was denial of natural justice, rather the 
service record of Md. Isa Ext, M-7 would show that earlier 
also he had been suspended for one day for leaving duty with- 
out permission and so his record of service cannot be said to 
be satisfacto.y. The punishment inflicted on the concerned 
workman is also not very severe as It was suspended for ■■ 
few days and this punishment can in no way be said to be 
disproportionate. 

10. Considering the evidence on record, T hold that the 
action of the management In Inflicting punishment of five 

days’ suspension against the concerned workman is fully 
justified and he is not entitled to any relief. 

11. The award is given accordingly. 

Sd/- 

J, N. SINGH, Presiding Officer 
[No. L-20012/197/79-D.TII.AJ 

S.O. 3424.1 — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 2, Dhanbad in the Industrial 
Dispute between tho employers In relation to the Management 
of Noonldih Jltpur Colliery of M / s. Indian Iron and Steel 
Co. Ltd,, Post Office Bhaga, Disst, Dhanbad and their 


workmen, which was received by the Central Government on 

the 27th November, 1981. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2), DHANBAD 

PRESENT : 

Shri J. P. Singh, Presiding Office^ 

Reference No. 28 of 1980 

In the matter of an Industrial Dispute under S. 10(l)Cd) 
of the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Noonidih- 
Jitpur Colliery of Messrs Indian Iron & Steel Com- 
pany Limited, Post Office Bhaga, District Dhanbad 
and their workmen, 

APPEARANCES : 

On behalf of the employeis — Shri T. P. Choudhury, 
Advocate. 

On behalf of the workmen — Shri B. Jal, Advocate. 


STATE : Bihar INDUSTRY : Coal. 

AWARD 

Dhanbad, 13rd November, 1981 

This is a reference under S, 10 of the I.D, Act, 1947. The 
Central Government by its order No. L-20012(123)/80.D.1II.A 
dated 7th October, 1980 has referred this dispute to this 
Tribunal for adjudication on the following terms : 

SCHEDULE 

“Whether the following demands of the workmen of 
Noomidih-Jitpur Colliery of Messrs Indian Iron and 
Steel Company Limited, Post Office Bhaga, District 
Dhanbad are justified : — 

(1) Shri R. K,. Singh, overman should be paid full 
wages for the period of his forced idleness from 

29th November, 1975 to 9th May. 1976 along 
wi.h other fringe benefits, 

(2) His continuity of service should be maintained, 

and 

(3) He should be given due increment with effect from 
January, 1976. 

If so, to what relief Is the said workman entitled ?” 

2. The case of the concerned workman, Shri R. K. Singh is 
that he was dismissed fiom service by the management on 

28- 11-75. He approached to the management against bis dis- 
missal and the management allowed his appeal and he joined 
his duties w.e.f. 10-5-76 in his original position. The work- 
man asked for payment of his all dues for the period of his 
enforced idleness since the order to place him in his original 
position. According to him the management gave him verbal 
assurance but no payment was made to him. The concerned 
workman was also informed that the management was trying 
to give him continuity of service only for the specific pur- 
pose of payment of his gratuity. He was also not allowed 
annual increment with -effect from January, 1976. 

3. An industrial dispute Was raised resulting in this refer- 
ence. 

4. The caje.of the management is that the reference is not 
maintainable because Shri R. K. Singh is an Overman getting 
more than Rs. 500 per month and -as such he was not a 
workman within the meaning of T.D, Act. 1947. It has also 
been stated that Shri R. K. Singh has ceased to be a member 
of the sponsored union. According to the management 
Shri R. K. Singh was duly charge-sheeted and a domestic en- 
quiry was held before his dismissal. He was dismissed from 
company’s service vide letter No NJ!Cborge’63A, dated 

29- 11-75. The management’s contention is that after his 
dismissal Shri R. K. Singh led a group of workmen and 
assaulted ‘the Manager', Shri O. P. Garg with sticks, lathi 
etc. on 30-11-75 at 5 A.M. Accordingly a case was lodged with 
Jorapukur Police Station in which Shri R. K. Singh and 
others were made accused. The management’s ease is that 
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Shri R. K. Singh represented to the management feeling 
tepcntant about the incident which happened with Shri O, P. 
Garg on 30-11-75 and assured the management of good 
conduct on his part in futuie. The appeal was sympatheti- 
cally considered by the management and Shri Singh was 
taken back in service as new appointee through letter dated 
10-5-76. It was stated in that letter that Shri Singh would not 
be paid any wages /salary for the entire period of his absence. 
The workman had accepted the letter as new appointee with- 
out any protest at any time till this dispute was raised. 

5. So far as item 2 of this Schedule is concerned, the 
management has accepted that the concerned workman is 
entitled to continuity of service and that he should be given 
due increment w.e.f. Tanuary, 1976. We have therefore to 
consider whether Shri R. K. Singh should be paid wages for 
the period of his forced Idleness from 29-11-75 lo 9-5-76 
along with other benefits. 

6. I will first take up this question as to whether this 
reference is maintainable. In this case no oral evidence has 
been adduced from either side. Shri R. K. Singh is no doubt 
an overman. But the law is settled that an overman may be 
supervisory staff as well as a workman which depends upon 
the nature of work which he does. The distinction made Is 
that if an overman has to work with his own hand also will 
be a workman. The ques'lon of maintainability has been rais- 
ed by the management and it was for the management to 
show the exact duty of Shri R. K. Singh. This has not been 
done either by oral or documentary evidence. It will be 
therefore clear that there is no reason to hold that Shri R. K. 
Singh is a purely supervisory staff. 

7. With regard to the question as to whether the concern- 
ed workman is dulv represented by the sponsoring union l.e. 
Rastriva Colliery Mozdoor Sangh. The management has filed 
a photostat copy of the letter of Rastrlya Colliery Mazdoor 
Sangh dated 15-4-80 which shows that Shri R. K. Singh over- 
man of Titnur colliery has been debarred from the primary 
membership of that union and suspended for 5 years. This 
reference is of a later date l.e. 7-10-80 The written state- 
ment of thr concerned workman is dated 12-3-81 and it has 
been verified bv Shri R, N Sharmn, General Secretary. Rast- 
riva Colliery Mozdoor Sangh This shows that Rastriva Colliery 
Mazdoor Snmffi is still representing the concerned workman. 
So on both the points raised hv the management I do not 
fipu fidemiate reason to hold that the reference is not 
maintainable. 

8. The management has filed 4 documents. Ext. Ml is the 
photostat copy of the letter written bv Shri R. N. Sharma 
to Shri S. K. Pandoy and Shri R, K. Singe, (the concerned 
workman), I have dealt with this letter on the question as to 
whether the concerned workman is represented by Rastriya 
Cdlliery Mazdoor Sangh Ext. M2 is a minu f es of union- 
management meeting held on 10-8-79 at 4 P.M. Item 2 of 
the discussion was on payment of wages to Shri R. K. Singh 
for the dismissal period. Ii was agreed that Shri R K. Singh 
along with others will be served with letters giving continuity 
of their service as decided by the agreement earlier. It was 
also decided that no wage will be paid for the period they were 
not In employment. Ext. M3 is a photostat copy of letter of 
Area Manager dated 10-5-76 which is in respect of Shri R, K. 
Singh and six others. It refers to appeal dated 28-4-76 feeling 
repentant for the incident which happened with Shri O. P. 
Garg, the manager on 30-11-75. The management agreed to 
take them back in service as new appointees. It was ordered 
that they would not be paid wages /salary for the entire period 
of discharge. We are not concerned with Ext. M4 in this 
case. 

9. On behalf of the workmen only one document has been 
filed and it has been marked Ext. W.l I would better like 
to reproduce this letter for fuller appreciation ; 

"INDIAN IRON AND STEEL COMPANY LTD. P. O. 
-BHAGA- 

Manager 16/16A seams Dated 10th May, 1976. 

Manager 16/16A seams. 

The following persons have been allowed to join their 
resnective duties in their original position from todav, the 
10th May, 1976 : 

(1) Shri R, K. Singh — Overman 

(2) Shri Joginder Singh — Typist 

(3) Shri Joyram Choudhury— Tyndal 

(4) Shri Bainath Pandey — Winding engine Driver trainee 


(5) Shri Surendia Prasad Singh — LEG Worker 

(6) Shri Raj ax am Kbatik— Tyndal 

L7j Shri Mahadeo Singh— Mining Sirdar. 

Sd/- 

Area Manager” 

It will appear that Ext. W.l and Ext. M.3 and the two 
relevant documents to be considered in this case. It will 
fuither appear that m Ext. W.l also there are 7 workmen 
including Shri R. K, Singh. This letter is addressed to the 
manager, 14 Seam and manager 16 and 16A seam. It is dated 
10-5-76 and similarly Ext. M3 is also dated 10-5-76. Ext. M3 
and Ext. W.l have both been signed by Shri Puri, the Area 
Manager, and these are admitted documents. While Ext. M3 
has been addressed to the 7 workcis including the concerned 
workman. Shn R. K. Singh, Ext. W.l is a letter addressed to 
the managers" 14, 16 and 16A seam. Apparently Ext. W.l is 
an office order under which these 7 workmen were allowed 
to join their respective duties in their original position w.e.f. 
10-5-76. Ext. M3 shows that (hey wore taken back in service 
as new appointees, and they were not entitled lo any wage/ 
salary for the entire period of discharge. 

10. It has been contended before me on behalf of the 
concerned workman that Ext, W.l is a most authentic office 
order on the basis ot which he joined his duties w.e.l. 
10-5-76. In this case the history shows that Shri R. k, Singh 
has been dismissed for puiting his attendence wrongfully. 
On the day following his dismissal ihere was an assault on 
the manager, Shti Garg in which Shri R. K. Singh along 
with six others had participated. The concerned workman 
has alleged in the written statement that he preferred an 
appeal and he was exonerated and put back to his original 
post. The six others had also to face charge-sheet and in that 
proceeding Shri R. K. Singh was not there. On behalf of the 
concerned workman it has been contended that there Is a 
good deal of confusion on account of the two proceedings. 
According to him Ext. M3 is a concocted document brought 
into existence subsequently. According to him bis appeal was 
allowed and similarly six otheis who had also preferred appeal 
were exonerated, and Ext. W.l is the document showing the 
exact position of their service. What is intended to be convey- 
ed is that all the 7 persons were put back to their original 
position which can only go to show that they were reinstated 
w.e.f, the date of their dismissal. It has been contended on 
behalf of the management that Ext. M3 bears the signatures 
of six persons out of seven including Shri R.K. Singh. Shi i R.K. 
Singh rho put the dale 10-5-76 under his signature. Now. if the 
management really wanted to establish that Ext. M3 bears the 
signature of Shri R. K. Singh dated 10-5-76 the original 
should have been brought and proved. The position no doubt 
is that this contention cannot be accepted wihout adequate 
proof. Shri B. Lai, Advocate appearing on behalf of Shri 
R. K, ■ Singh has contended that so far as the service 
condition of Shri R. K, Singh is concerned, Ext. W. 1 is 
a most authentic document which shows that he was allowed 
to join his duties in his original position which can only go 
to show that he was reinstated in his original job w.e.f. 
29-11-75, Tt is true that on the basis of the evidence on 
record. I have to accent this contention of Shri T al. It is 
dear that if the service of Shri R K. Slnsrh is restored in 
his nririnsl nosition. it will mean that he was reinstated 
w e f , the date cf his dismissal 

11. It has been contended that there has been an agree- 
ment arrived at between the management and the union 
ol workmen under which payment of wages for idle period 
was disallowed. On this account it has been contended that 
since it was in the nature of a settlement the concerned 
workman was bound by the action of his union. It may be 
mentioned that this happened before this dispute was raised 
by the same union. It will appear that the concerned work- 
man never 1 accepted such an agreement between the union 
and the management. What has been placed before me is 
merely a minutes of discussion in a joint discussion. I do not 
think that this could be said to be a settlement so as to 
binding on the concerned workman. 

12. Thus having considered nil aspects of the case, I have 
to hold that the following demands! of the workman of 
Noonidih-Jitmir colliery- of Messrs Indian Iron and Steel 
Comnany Limited, Post Office Bhaga, District Dbanbad are 
justified ; 
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(1) Shri R. K. Singh, overman should bo paid full wage* 
for the period of his forced idleness from 29th November, 
1975 to 9th May, 1976 along with other frlngo benefit*; 

(2) Shri R. K. Singh’s continuity of service should be 
maintained ; and 

(3) He should be given due lncremeht with effect from 
January, 1976. 

This is my award 


J. P. SINGH, Presiding Officer, 
[No L-20012/113/80-D-JIIA] 

S.O. 3425. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal No. 3, Dhanbad in the indus- 
trial dispute between the employers in relation to the manage- 
ment of Jogidih Colliery of Messrs Bharat Coking Coal 
Limited, Post Office Tundoo, District Dhanbad and their 
workmen, which was received by the Central Government 
on the 2nd December, 1981. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 12/80 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

-PARTIES : 

Employers In relation to the management of Jogidih 
Colliery of M/s. Bharat Coking Coal Ltd. P.O. 
Tundoo, Dlst, bhanbad ; 

AND 

Their workman 
APPEARANCES : 

For the Employers — Shri B. Josh!. Advocate. 

For the Workman — Shri S. Bose, Secretary, R.C.M.S. 
INDUSTRY : Coal STATE : Bihar 

AWARD 

Dated, the 26th November. 1981 

Tho Govt, of India In the Ministry of Labour in exercise 
of the powers conferred on them U/s I0(l)(d) of the In- 
dustrial Disputes Act, 1947 (14 of 1947), has forwarded the 
dispute to this Tribunal for adjudication under order No. 
L-20O12/171/79-D. HI(A) dated the 2nd February, 980. 

SCHEDULE 

"Whether the demand of the workmen of Jogidih Colliery 
of M/s. Bharat Coking Coal Ltd. P.O. Tundoo. 
Dist- Dhanbad that Shri R. C. Sharma Surface In- 
charge should be placed in Clerical Grade-I is justi- 
fied ? If so, to what relief ij the workman en- 
titled ?’’ 


2. Both the parties filed their respective written statements 
and the case was fixed for hearing. On 5-11-81 the manage- 
ment filed a petition stating that the concerned workman 
Shri R. C. Sharma died on account of T.B. and so no Indus- 
trial Dispute now exists between the management and work- 
man and so a ‘no dispute’ award be passed in this case. 
In support the management has filed the death certificate of 
the hospital as also the Bed Head Ticket of the concerned 
workman which shows that the concerned workman expired 
on 30-11-80 at 8.30 p.m. 

3. On 25-11-81 an affidavit has been filed by the widow 
of the concerned workman stating that her husband died on 
30-11-80 and she intends to give her son-in-law one Bachha 
Singh in service of the management in the place of her 
husband. 


4. The learned Advocate for tho concerned workman ad- 
mits the death of the deceased. It is also stated by the 
Advocate for the management that the question of employ- 
ment of the son-in-law of the deceased is under process of 
the management and the case of his appointment will be 
considered by them. 

5. As the concerned workman has expired, no Industrial 
dispute exists apd therefore. In the - circumstances a ‘no dis- 
pute' award is passed in this case. 

J. N. SINGH, Presiding Officer 
[No. L20012/171/79-D. HI. A] 

New Delhi, the 8th December, 1981 

S.O. 3426. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 1, Dhanbad hi the industrial 
dispute between the employer^ In relation to the management 
of Messrs Continental Construction (Private) Limited, Con- 
tractors in Chasnalla Colliery of Messrs Indian Iron and 
Steel Company Limited, P.O. Chasnalla. District Dhanbad 
and their workmen, which was received by the Central Gov- 
ernment on the 28th November. 1981. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under See, 10(lKd) of the 
Industrial Disputes Act, 1947 
Reference No. 16 of 1980 

PARTIES* 

Employers In relation to the management of Messrs 
Continental Construction Private Limited, Con- 
tractors in Chasnalla Colliery of Messrs Indian 
Iron and Steel Company Limited, Post Office Chas- 
nalla. District Dhanbad. 

AND 

Their Workmen. 

PRESENT: 

Mr. Justice B. K. Ray (Retd.) Presiding Officer 
APPEARANCES : 

For the Employers — Shri T. P. Choudhury, Advocate. 

For the Workmen — Shri Anand Mohan Prasad. Presi- 
dent, Coalfields Labour Union. Chasnalla. 

STATE : Bihar. INDUSTRY : Coal. 

AWARD 

Dhanbad, dated, the 23rd November, 1981 

By Order No. L-20012(130)/8Q-D.IIIA. dated, the 9th 
September, 1980, the Central Government being of opinion 
that an industrial dispute existed between the employer* in 
relation to the management of M/s. Continental Construc- 
tion Private Limited, Contractors in Chasnalla Colliery of' 
M/s. Indian Iron and Steel Company Limited, Post Office 
Chasnalla, Dist Dhanbad and their workmen in respect of 
the matter specified in the schedule attached to the order 
referred the same for adjudication to this Tribunal. The 
schedule to the order reads thus. 

"Whether the action of the management of Messrs Con- 
tinental Construction Private Limited. Contractors 
in Chasnalla Colliery of Messrs Indian Iron and 
Steel Company Limited, Post Office Chasnalla, 
District Dhanbad in dismissing Shri Dayanath 
Singh, Supervisor from service with effect from the 
4tb July, 1979. is justified 7 If not, to what relief 
is the said workme n entitled 7 ’ 

2 After notice to the parties they have filed their respec- 
tive written statements and rejoinder#. 
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3. The case of the union as made out in the pleading is 
as follows. Sri Dayanath Singh, the concerned workman 
was the President of Coalfield Labour Union which consisted 
of the workers working under M/s. Continental Construc- 
tion (P) Ltd., hereafter called Company. The fact that the 
concerned workman was the President of the union was in- 
formed tg all concerned including the company. The union 
Served a Charter of demand on the management on 4-7-79. 
Thereafter the company having found that the concerned 
workman was taking active pait in trade union activities 
wanted to victimise him by transferring him^from ChasnaLla 
where be was working to Bombay. The union thereafter 
appealed to the company saying that the concerned workman 
being the President of the union was a protected workman 
and so should not be transferred. This appeal was of no 
effect and on 16-7-79 an order of transfer was served on 
the concerned workman by the company transferring him 
from Chasnalla to Bombay. When the order of transfer 
was issued by the company the concerned workman was ill 
and so even though be applied for leave the same was not 
granted. Under a set of rules alleged to be the Standing 
Orders of the company the management dismissed the con- 
cerned workmen with effect from 31-7-79 on a plea that as 
he did not obey the order of transfer his services were liable 
to be terminated according to rules. The said rules were 
not known to the workman. The concerned workman al- 
though was designated as superviso: was really a munshi or 
a clerk and as such he was a workman as per definition con- 
tained in I.D. Act. As the company's work at Chasnalla 
was to come to an end on 31-3-80 the management during 
illness of the concerned workman victimised him for his 
trade onion activities by passing a malafide order of trans- 
fer. No charge-sheet having been served upon the workman 
before he was dismissed for disobedience of the order of 
transfer no domestic enquiry having been held regarding the 
allegation of disobedience of transfer order, the Impugned 
order terminating the services of the concerned workman it 
liable to be vacated and the concerned workman is entitled 
to reinstatement with back wages till 31-3-80 tocetfcfcr with 
retrenchment -compensation as provided in law. 

The case of the company is ap follows. The company is 
engaged in the business of letting out heavy earth moving 
machineries owned by them to different parties with their 
crows. The job performed by the crows can never be said 
to be a job relating to a mino nor the persons engaged to 
perform the job can be said to be persons working in a 
mine. Therefore the Tribunal has no jurisdiction to enter- 
tain the reference- The concerned workman not being a 
workman within the meaning of Sec. 2fs) of T.D. Act the 
reference is incompetent. In the reference itself the v/oik- 
man has been described an supervisor which clearly goes to 
show that he is not competent to raise any dispute. The 
sponsoring union has no existence in the Establishment 1 of 
'the employer and therefore has no right to raise the dis- 
pute. Shortly after the Chasnalla disaster underground 
mines of the colliery were lost. The said colliery is a cap- 
tive mine of M/s. Indian Iron and Steel Co. Ltd with the 
closure of the shaft mine after the disaster there was short- 
age of metallurgical coal In the Burnour steel plant belong- 
ing to M/s, Indian Iron and Steel Co. Ltd. and so Indian 
Iron and Steel Co. Ltd. was forced to develop its quarries. 
To augment coat production at Chasnalla it was necessary 
'to have earth moving machineries which could not be readi- 
ly procured by M/«. Indian Iron and Steel Co. Ltd. There- 
fore M/s. I.T.S. Co. Ltd. invited the company to lend its 
heavy earth moving machineries with tbelr crews to be used 
at Chasnalla. The invitation having been accepted there was 
a contract between M|s. IISCO and the company embodying 
certain terms and conditions. The contract was to continue 
upto 31-3-80 and as a matter of fact the same been termi- 
nated. The company has similar contract works In other 
pait of the country as well as In the Middle-east. The com- 
nanv has a number of skilled employees wbo are governed 
bv the service conditions known as Standing Rules and Regu- 
lations of the company which have been adopted bv the 
Board of Directors of the company. After entering into 
contract with M/s, TISCQ the Company at Chasnalla re- 
cruited unskilled and semi-skilled labourers locally for the 
duration of the contract. The concerned workman was one 
of such- persons and was recruited ns a supervisor. He was 
In receipt of wages of more than Rs. 500 per month and 
hR duties was purely of supervisory character, His duty was 
to ensure that the workers report for their job in time, to 
allot duties to dumper operators /mechanics, to look nfter 
the maintenance and repair of machines In case these were 
1075GI/81— 9 


found to bo defective by reporting to the enginogr-incharge, 
to submit report about the workings apd to recommend 
leave for workers, He was answerable to the management 
on<y tor the snfft in which he was on duty and was known 
as shift-in-chargc. When the company came to know that its 
contract with M/s. 11SCQ was to be terminated on 31-3-80 
the company started rationalising their manpower by trans- 
ferring them as and when required. By 14-7-77 the’ head 
office transferred the concerned workman from Chasnalla 
unit to Bombay unit with effect from 16-7-79. $ri Singh wag 
therefore directed to take clearance from all concerned by 
16-7-79 afternoon and report at Bombay unit before the 
expiry of his joining time, The workman refused to accept 
the order after learning its contents. Under Standing- 
Rules of the company such a refusal was misconduct and 
as such it was pointed out to the workman that his action 
of not receiving the transfer order was a serious misconduct 
So the workman was advised to report before the resident 
engineer at Chansalla by 23-7-79. it was specifically men- 
tioned to the workman that in ease he would not act as per 
the direction disciplinary action would be taken against him. 
The concerned workman ignored this also although a copy of 
the company’s order had been sent by Regd. Post to him 
and another copy had been posted in the Notice Board. As 
the concerned workman did not obey the order of transfer 
the company on 31-7-79 in terms of the clause 21(b) of the 
company’s rule* terminated the services .of the concerned 
workman with effect from 14-7-79. In these circumstances 
the action of the maengement even assuming that the re- 
ference is maintainable is fully justified. With effect from 
31-3-1980 the organisation at Chasnalla has been disbanded 
and all the workmen have been retrenched except some 
employees who have been transferred to other places. 

3. At the time of hearing Company has examined one of 
it« 0Wn officers and has proved as many as nine documents 
whereas on behalf of the union the concerned workman has 
only been examined and one document has been proved. 

4. At the time of argument representative of the union 
submitted that the action of the management in transferring 
the concerned workman is an act of victimisation inasmuch 
as on service of a Charter of demand by the union on the 
management the latter has passed the order of transfer on 
14-7-79. In support of thi s contention reliance is placed on 
Ext. W-l a letter of the uniop addressed to the company 
dated 30-7-79. Admittedly the order of transfer was first 
qf all passed transferring the concerned workman on 14-7-79. 
The order of transfer is Ext. M-3 dated 14-7-79. This order 
shows that company as per Its head office’s order doted 
9-7-79 passed the order of transfer on 14-7-79. Such being 
the case it is very difficult to accept the case of the union 
that the order of transfer passed by the company which 

subsequently followed by the impugned ordei of termi- 
nation of the workman’s services was an act of victimisa- 
tion against the concerned workman. It is admitted by the 
parties that under a contract between M/s. IISCO and the 
present management the latter was doing some work at 
Chasnalla colliery with their heavy earth moving machine- 
ries and their crews. It Is also admitted that the contract 
between the company and M|s. IISCO was to expire on 
31-3-80, That being so th e Company’s stand that with full 
knowledge of the fact that It bad to wind up its organisa- 
tion at Chasnalla by 31-3-80 it was taking step* to transfer 
its employees to several places where it had work land to 
retrench others who were locally recruited at Chasnalla ap- 
pears to be true. The concerned workmen was not a local 
recruit as pleaded by the company in its written statement 
but wa * an employee under the management at Vlsakhapat- 
nam from where he wa s transferred to Chasnalla. This fact 
is admitted in oral evidence of the company’s officer as well 
as in the oral evidence of the workman himself. That being 
so it was necessary for the company to transfer the con- 
cerned workman from Chasnalla where it was going to close 
its establishment to Bombay where It had some work. The 
. stand of the company is that on account of this necessity 
the company as per direction of the head office at Bombay 
passed the order of transfer on 14-7-79 transferring the 
workman. After carefully scrutinising the evidence and after 
hearing representative of the union as well as Mr. TP. chou- 
gh 11 '''' teamed counsel for the management T am of the view 
that the case of the union that the order of transfer i., an 
act of victimisation of the company to punish the concerned 
workman for his trade union activities cannot be accepted 
ho l bold that the order of transfer Is a bonafide order 
passed by the management In course of its normal business, 
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5. Under the Company’* roles Ext. M-2 there Is provision 
that where an employee refuses to obey an order of trans- 
fer his services have to be terminated. It Is contended by 
Mr, T. P. Choudhury that the standing rules of the company 
being the teims and conditions of conti act between the com- 
pany and its employees the role empowering the company to 
terminate the service of it s employee in case be disobeys an 
order of transfer is binding on the employees and it is not 
open to an employee to say that disobedience of an order 
of transfer being a misconduct the case has to be established 
in an enquiry before terminating an employee’s services for 
such a misconduct. It is not necessary to decide the pomt 
raised by Mr. T.P. Choudhury as the rdfcience can be dis- 
posed of on another point dealt in the subsequent pain- 
graph. 

6. It is pleaded by the company in its written statement 
that the concerned workman is not a workman is defined 
under Section 2(s) of I. D. Act and so he cannot raise a 
dispute for termination Of his service much less an indus- 
trial dispute which can be the subject matter of a reference 
undei Sec. 10 of ID. Act. This assertion of die vcmp.iib has 
no doubt been denied by the union in its pleading. Accord- 
ing to union the concerned workman was only doing the 
work of munshilclerk and that he had been wrongly desig- 
nated by the company as supervisor. Even though the plea 
has been taken by the union that the concerned workman 
was actually working as a munshilclerk the workman himself 
who is the only witness for the union does not breadth a 
word about this. In the reference itself the concerned work- 
man has been described as supervisor. The officer for the 
company who was examined for the company in course 
of hearing has asserted that the concerned workman was 
appointed as a supervisor at Visakhapatnam and was sub- 
sequently transferred to Chasnala wheic the management 
took up the contract work. According to this witness Daya 
Nath Singh was drawing to the time of Rs. 700 per month 
as his wages and his duties were to maintain records of the 
workers and to mark their attendance, to report about any 
breakdown in a machine to the management, to submit pro- 
gress report to the management during his shift to foiv/ard 
leave applications and other applications of the workers to 
the Resident Engineer with his recommendations and to 
allot duties to the workmen in his shift. This evidence of 
the officer of the company is corroborated by documentary 
evidence Ext. M-l series which are daily „hift reports in 
which the concerned workman has signed as Shift Incharge. 
Ext. M-7 is the attendance register of the company, In this 
register there is a separate page allotted for the supervi- 
sory staff of the company. The name of the concerned 
workman appears in (hat page showlmt that he was one 
of the supervisory staff. The wokman himself admits in his 
evidence in cross-examination that he was drawing more than 
Rs. 500 as wages. As per the definition of a workman given 
In Sec. 2(s) of I.D. Act a workman does not mean any person 
who being employed in supervisory capacity draws wages 
exceeding Rs. 500 per month. The ora! evidence of the com- 
pany’s officer alongwith the documents relied upon by the 
company clearly indicates that the concerned workman does 
not fall within the category of "workman” as defined in I.D. 
Act The evidence of the company’s officer on this aspect 
of the question has gone unchallenged and there is no whis- 
per in. the evidence of the concerned workman himself about 
th« nature of his work Such being the position the ulti- 
mate conclusion which is irresistible is that Dayanath Singh 
is not a workman and hence an industrial dispute relating 
to termination of his service cannot be raised under Sec. 10 
of I.D. Act The concerned workman, therefore, is not en- 
titled to any relief. The reference is answered accordingly. 
There will b« no order for cost. 

B. K RAY; Presiding Officer 

INo. r-20012/130/80-D.niA] 

New Delhi, the 8th December, 1981 

$,0„ 3427 —In pursuance of section 17 of the Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
industrial Tribunal No, 1, Dhanbad, in the industrial dispute 
between the employers in relation to the fnanagement of Munr- 
lldih Colliery and Murulidih ?fi/2l Pits Colliery of Messrs 
Bharat Coking Coal Limited, Post Office Mbhudn DEt-ict 


Dhanbad and their workmen, which was received by the Cen- 
tral Government on the 4th December, 1981. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference under Sec. 10(l)(d) of (Re 
Industrial Disputes Act, 1947, 

Reference No. 8 of 1981 

PARTIES : 

Employers In relation to the management of Murulidih 
Colliery and Murulidih 20/21 Pits Colliery of Messrs 
Bhaiat Coking Coal Limited, Post Office Mohuda, 
District Dhanbad. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice B. K. Ray (Retd.) 

Presiding Officer. 

APPEARANCES : 

For the Employers — 

Shri T.P, Choudhury, Advocate, with 
Shri R. S. M’urthy, Advocate 

For the Workmen — 

Shri D. Mukherjec, Secretary, 

Bihar Colliery Kamgar Union, 

Dhanbad. 

STATE : Bihar , INDUSTRY : Coal 

AWARD 

Dhanbad, dated the 28th November, 1981. 

By Order No. L-20012|55|81-D.in.A, dated 23-2-1981 the 
Central Government being of opinion that an industrial dis- 
pute existed between the employers in relation to tho manage- 
ment of Murulidih Colliery end Murulidih 20121 Pits Colliery 
of M|s. Bharat Coking Coal Ltd., P.O, Mohuda, District 
Dhanbad and their workmen in respect of the matter specified 
in the schedule attached to the order referred the same for 
adjudication to this Tribunal. The schedule to the order 
reads thus: 

“Whether the action of the management of Murulidih 
Colliery and Murulidih 20121 Pits Colliery of Messrs 
Bharat Coking Coal Limited, Post Office Mohuda. 
District Dhanbad in dismissing from service Sarvashn 
Bhaktu Mahato, Bihari Mahato. Nasir Mia and 
Sachida Singh Is justified 7 If not, to what relief 
are these workmen entitled 7” 

2. After notice to the parties they have filed their respective 
written statements and rejoinders. 

3. The case of the union as made out in its pleading is 
as follows. A charge sheet was issued against Bhaktu Mahato 
cm 19-7-78 by the management alleging that he instigated 
Sri Sonaram Mahato not to unload the excess coal which he 
was carrying in a Bullock Cart at the behast of the security 
personnel, that he quarreled with security personnel, that he 
at about 8-30 a.m. went to the G.M.’s office and demanded 
stops against the security personnel for their high handedness 
in harassing the villagers, that he told the G.M. that if step* 
were not taken against security personnel he would oiganise a 
strike and take revenge on the security personnel, that he 
gathered a mob and instigated the same against security per- 
sonnel, that he with others assaulted security personnel as a 
result of which some of the security peronnel received injuries 
and Trivedi, Inspector (home guard) died. Three other charge- 
sheets were also issued by the management against Nasir Mia, 
Sacbida Singh and Bihari Mahato. These three chargesheets 
contained almost the same allegations as made against Bhaktu 
Mahato except that the allegations against Bhaktu regarding 
Instigation to Sonaram not to unload excess coal which he was 
carrying in a bullock cart and regarding quarrel with security 
personnel at the check post were not there. On the allegations 
contained in the chargesheets Rn F.I.R, was also lodged by 
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tho management against the concerted workmen. Investigation 
into the police case Is continuing. The concerned workmen in 
their explanations called for from them did not disclose their 
defence in the apprehension that the disclosure by them would 
prejudice them in the criminal case. So they prayed that the 
departmental enquiry Which the management was going to 
initiate upon the chnrgeiheets might be stayed. This prayer of 
theirs, however, was not granted by the management which 
proceeded with the domestic enquiry. After initiation of the 
domestic enquiry the workmen again prayed for stay of 
further proceedings in the enquiry till the finalisation of the 
criminal case against them. This prayer also was turned down 
by the management and the domestic enquiry proceeded. 
The domestic enquiry, therefore, was illegal and invalid. In 
that enquiry the concerned workmen were not given full 
opportunity to cioss-examine the management’s witnesses 
and to adduce evidence in support of their defence. Sr. 
Security Officer Sri B. B. Sahni was appointed by the manage- 
ment as Presenting Officer in the enquiry. The Enquiry 
Officer also was very much biased against the concerned 
workmen ns they belonged to B. C. K. U. which was not 
liked by the management. The enquiry conduct was of a per- 
functory nature. The Enquiry Officer on account of his bias 
against the concerned workmen refused to consider the 
management’s documents produced in the enquiry even 
though the entries therein were in favour of the workmen. 
Fven though the misconducts alleged against the workmen 
in the chargesheets were not satisfactorily established in the 
enquiry till the workmen were found guilty and the concerned 
workmen were dismissed with effect from 3-12-80 from their 
scivice. Sri Bhaktu Mahato was given six baskets of coal 
for his domestic use as per practice prevailing in the con- 
cerned colliery. On the date of occurrence i.e. 11-4-7,8 he was 
carrying the same in his own bullock cart. At the check post" 
the security personnel detained the bullock cart and demanded 
illegal gratification from Bhaktu before allowing his cart to 
pass the check post. Bhaktu having refused to satisfy the 
demand of the security personnel, he was mercilessly assaul- 
ted and dragged towards the barracks by the secuiity men, 
It was only after intervention of another workman Bhaktu 
was let off. Bhaktu therefore complained to the G. M. about 
the high handedness of the Security Personnel who assured 
him to take proper steps. As soon as Bhaktu Mahato came 
out of G.M.’s office he was attacked by SIShri B,N. Yadav, 
Nayak Ganesh Ram and Trivedi, Inspector (home guards) 
who came near the gate of G. M.’s office compound in a 
motor cycle. As soon as the security personnel leached the 
gate Yadav pointed out Bhaktu Mahato the concerned work- 
man to Mr. Trivedi. Mr. Trivedi, Inspector, (home guards) 
then fired Bhaktu Mahato from l'is pistol from a closed 
range, The bullet so fired by Ti'ivedi hit Bhaktu on his lower 
abdomen and left hand as a result of which Bhaktu fell 
down bleeding and became unconscious. He was immedlntrlv 
removed to the Central Hospital. Dhanbad for treatment. 
The allegations that Bhaktu collected some people at the 
gate and Instigated them to throw stones, lathis and iron 
rods at the security personnel when they approached the 
office gate, that when security personnel retreated the crowd 
followed them, that near the check post Rome persons armed 
with lathis and hhnlas assaulted sfTrivedi and Yadav Inflicting 
injuries on them, that as a result of injuries inflicted by The 
persons assaulting security men Trivedi died and that Bhaktu 
Mahto Instigated the workers to strike as a result of which 
there was strike in the colliery for 6 days causing huge loss 
to the Company are absolutely false. On the date of ‘trike 
Bhaktu Mahato was lying in the hospital. Sri Sachinda Singh 
another concerned workman a mining sirdar was on duty 
underground the mine from 9 A.M. on 1 1-4-78 and so he 
had nothing to do with the incident alleged against him. 
His physical presence at the time of alleged Incident at the 
place of occurrence was not possible. The statutory register 
maintained hy the management even though proved the fact 
that Sachida Singh was underground the mine at the time 
of occurrence the Enquiry Officer did not believe the same on 
flimsy ground. Nasir Mia. another concerned workman was 
on 3rd shift duty on the date prior to the date of occurrence. 
He was on duty from 1 A.M. to 9 A.M. It was. therefore, 
not possible for him to be present at the place of occurrence, 
at the relevant time as mentioned in the chargesheet. Nasir 
Mia as a matter of fact worked during ihe period of ‘trike 
and received wages for the same. In spite of all these the 
biased enquiry officer found him guiltv. Mbrulidih colliery 
where Nasir Mia was on duty was at a distance of two 
miles from G. M.’s office. Therefore it was not possible for 
1025 OT /SI — 10 


Nazir Mia to be present at the place of occurrence after 
finishing his duty at 9 A.M. In Murulidih Colliery. Nasir 
Mia being the Secretary of the local branch union was 
falsely roped by the management and was found guilty by 
the Enquiry Officer because the union of which Nasir Mia 
was the Branch Secretary was not liked by the management. 
At the relevant time Sri Bihari Mahato the other concerned 
workman was performing his duty as Night Guard in No. 5 
incline of Murulidih colliery. He was in 3rd shift on the date 
prior to the date of occurrence. His duty penod ended at 
9 A.M. and his place of duty being two miles away front 
the place of incident It was impossible on his part to be 
present at the place of occurrence and to participate in the 
alleged occurrence. He worked during the period of strike 
and received his wages. The Enquiry Officer being biased 
against him found him guilty. The alleged incident having 
taken place in colliery other than Murulidih colliery where 
Nasir Mia and Bihari Mahato were working on the date of 
occurrence the manager of Murulidih colliery had no autho- 
rity to issue chargesheet against Nasir Mia and Bihari and 
so the enquiry held against the two concerned workmen wa3 
irregular and invalid. The action of the management in dis- 
missing the four concerned workman is not only illegal, 
arbitrary and unjustified hut amounts to anti-labour practice 
of the management. The impugned orders of dismissal dis 
missing the four concerned workmen were against the pro 
vision of standing orders of the company. The punishment 
inflicted on the concerned workman is too harsh and dia- 
proportionnate to the misconduct found against them. In these 
circumstances the reference has to be answered in favour of 
the four concerned workmen who are to be reinstated with 
full back wages. 

The case of the management as per its pleading may be 
briefly stated thus. On 11-4-78 at about 8 A.M, one Sonaram 
Mahato, HjKhalasi of Murlidih 20|21 Pits colliery was 
intercepted at the check post for carrying excess coal in his 
bullock cart. He was only entitled to carry six baskets of 
coal. The check post home guard reported the matter to the 
sub-inspector (home guard) B. N. Yadav. Sri Yadav with 
the Platoon Commandar Md. Masain came -near the check 
post and told Sonaram to unload the excess coal. As Sonaram 
did not agree to this B, N. Yadav reported the matter to 
the manager who due to his indisposition was in his bungalow. 
The manager advised B. N. Yadav to unload the excess coal 
that was being carried by Sonaram and to release his cart 
thereafter. Accordingly when B. N. Yadav asked Sonaram 
to unload excess coal and when Sonaram started unloading 
the same Bhaktu Mahato one of the concerned workmen 
came near the check post, instigated Sonaram not to unload 
excess coal and charged security personnel that they were 
always harassing villagers, Bhaktu Mahato got so much 
annoyed with the security personnel that he caught hold of 
the collar of the shirt which Sri Massain was wearing. This 
resulted in a scuffle between the two. In the meantime 
Sonaram unloaded the excess coal and went away. Md. 
Mohsin, however, got himself released from the clutch of 
Bhaktu Mahato after pushing him. Thereafter Bhaktu Mahato 
went to the office of G. M, Area II to complain against the 
high handedness of the security personnel. While complain- 
ing before the G. M, Bhaktu Mahato warned the G.M. that 
if his complaint was not disposed of to his satisfaction he 
would organise a strike and take revenge against security per- 
sonnel. Although the G, M. assured Bhaktu Mahato that he 
(G.M.) would personnally look into the matter and punish 
the wrong door and although for that purpose 
the G. M. called Trivedi the inspector (home guards) 
over telephone in the presence of Bhaktu Mahato in order 
to look into the complaint of Bhaktu, Bhaktu Mahato collec- 
ted a big crowd of workers and outsiders at the main gate of 
Area office of the G, M. and instigated them to assault tho 
security personnel. The people thus collected by Bhuktu 
Mahato were armed with lathis and bballas. As soon as the 
security personnel consisting of Trivedi. Inspector (home 
guards), B, N. Yadav, sub-inspector (home guards) and 
Navnk, Ganesh Ram reached the gate of the area office on a 
motor cycle SIShri Surendra Prasad. Jabbar Mia. Abdul 
Ra5ld, Sachida Singh, Gulu Mia. Nasir Min and Bihari 
Mahato who were in the crowd assaulted the security per- 
sonnel. Tn the assault SlShri Surendra Prasad, Jabbar Mia, 
Abdul Rashid, Sachida Singh. Gulu Mia, Nasir Mia, Bihari 
Mahato took the leading part, The assault was made with 
brickbats, lathis afld bhallas. Trivedi, Inspector, in order 
to save the security personnel fired at the crowd to scare 
it away. As a result of firing Bhaktu Mahato was injured in 
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the lower part of his body and in his left hand. The sub : 
Inspector and ifaspedtor were ' severely 'Injured and' the Inspec- 
tor sUccUtnbcd to' the' ihjury'dt thO hospital three hOlirs after 
the assault. Thereafter the agitated inch led by S/Shi i 
Surendra Prasad, Jabbar "Mia, Abdul Rashid, Sachida Singh, 
Oulu M'ia, Nasir Mia, Bihari Mahato mobbed the office of 
G. M. and attempted to assault him. It was only on the 
timely intervention of the officers and other staff of the 
office the situation was saved. This incident was followed 
by an illegal strike for six days in course of which 5 units 
collieries of Mohuda Aiea employing about 5000 workers 
on an average per day remained closed causing huge loss to 
the management. On account of this illegal acts committed 
by workmen the ring leaders who were responsible for the 
alleged occurrence on 11-4-78 were chargesheeted, The 
persons chargesheeted included the four concerned workmen 
in the case. The allegations against Bhaktu Mataatp as per 
the chargeheet were to the following effect. 

“It is reported that he on 11-4-78 at about 8 A.M. in- 
stigated Sonaram Mahato, H/Khalasi who was taking 
more than six baskets of coal on his bullock cart, 
not to unload the excess coal at the behest of the 
security personnel. He (Bhaktu) quarreled with 
security personnel namely, Md, Masim, Platoon 
Commandar, Sri B.N. Yadav, sub-inspector (home 
guard) and charged them that they always harass 
the villagers while they were allowing trucks to 
pass without check. He (Bhaktu) caught hold of 
Md. Masim by his collar while he was trying to 
explain that he (Bhaktu) should not Interfere in 
the work of others, On the same day at about 8-30 
A M. Bhaktu went to the G, M.’s office. and warned 
the G. M. while complaining against high-handedness 
of the security personnel that if Me (G.M.) would 
not dispose of the complaint to Bhaktu's satisfaction 
Bhaktu would organise a strike and take revenge 
on the security personnel. Notwithstanding the 
assurance given by the G. M, Bhaktu gathered a 
big crowd of workers and outsideis including 
Surendra Prasad, Jabbar Mia, Abdul Rashid Khan. 
Sachida Singh, Nasir Mig, Bihari Mahato, Gnlu 
Mia, Mathura Mahato and fanned ill-feeling against 
the security personnel. Some of the mcmbeis of 
the crowd including Bhaktu were armed with - 
lathis and bhallas and started assaulting Trivedi. 
inspector (home guard) and B N, Yadav, sub- 
inspector and Nayak Ganesh Ram who came there 
on a motor cycle. As a result of the assault the 
security personnel were farced to retreat and Trivedi 
who received serious injury died in a hospital Hfter 
about 3 hrs of the incident, due to Bhaktu’s prea- 
ching of violence and due to his instigation illegal 
strike occurred in all the five units of Mohuda Area 
for six days as a result of which huge lo°s occurred 
to the management. Htgl Bhaktu not interferred in 
the work of security personnel had ho not instigated 
the workers to strike work there would have been 
no strike resulting in loss to the management.” 

On the aforesaid allegations Bhaktu was charged for having 
committed acts of misconduct under clauses 17(l)(e), 17(1) 
(t), 17(I)(i) ?nd 17(l)(u) of the Standing Orders applicable 
to the colliery. The other three workmen, namely, Bihari 
Mahato, Nasir Mia, Surendra Singh were chargesheeted 
almost on the same allegations as mentioned above excluding 
the allegations relating to the occurrence af the check post 
whkh were against Bhaktu alone. After the four workmen 
were rhnrgesherted they were asked to give their explanation 
and they submitted their explanations on different dates. As 
explanations were found unsatisfactory G, M.. Materia Area 
ordered a domestic enquiry. SJtri M; P. Baliasi. Personnel 
M-magcr B C, C. L, was appointed as Enquiry Officer. The 
Enauirv Officer in course of enauiry examined witnesses 
produced by the management in the presence of the four 
concered workmen Who were riven full opportunity to cross- 
examine the witnesses. The four concerned workmen were 
also given opportunity to examine witnesses in support of 
their defence, As a matter of fact they examined their de- 
fence witnesses. The Encmiiy Officer after consideration of 
the entire evidence led before him submitted bis report fin- 
ding the four concerned workmen guilty of the charges 
made against them. Rv th e time the Enauirv Officer submit- 
ted hiq renort to the General Manager who had ordered for 
the enquiry had 'been transferred! The new General Manager 


considered the report of the Enquiry Offlter including the 
evidence' recorded in . tbq enqufiy: and.%dtogs of the enquiry 
officer. Ultimately the concerned workmen - were dismissed 
from scrWce by icitcr dated 3-12-80- The charges proved 
against the concerned workmen being of very serious nature 
the orders of dismissal passed against them cannot be said 
to bp unjustified. In these circumstances the union is not 
entitled to any relief. 


4. At the time of hearing Mr. t). Mukherjee representing 
the union has conceded regarding fairness of the domestic 
enquiry so far as the procedural part is concerned. Hie, how- 
ever, challenged the co,rectncss of the findings arrived at 
by the Enquiry Officer on the evidence led before him on 
the ground that the evidence did not justify the findings 
arrived at. He further contended that even conceding that 
the findings arrived at in the domestic enquiry were correct 
still the punishment inflicted On the concerned workmen were 
dis-proportionate, Such being the position parties have not 
led any fresh evidence at the time of hearing of the case 
and ihe entire evidence both oral and documentary led be- 
fore the enquiry together with depositions of the witnesses 
examined in the enquiry, the report of tthe Enquiry Officer, 
the note of the G, M. on the report, the chargesheets against 
the workmen, their replies and the impugned orders of 
punishment passed against the workmen have been accepted 
as evidence in the case and the learned counsel for both 
parties have argued their respective cases on these materials. 


5. Broadly speaking the case of the management against 
the four concerned workmen are as follows. On 11-4-78 at 
about 8 A.M. one Sonaram Mahato a workman in the 
cqnccrned colliery was carrying coal in a bullock cart. As 
per the Coal Issue Register he had been allotted six baskets 
of coal. As the bullock cart token by him appeared to 
contain more than six baskets of coal the Security Person- 
nel at the Check Post namely Baianand Singh detained him, 
Balunand ran to the security port and informed Sri B. N. 
Yadav, sub-inspector (home guards) about the excess coal 
wing taken by Sonaram. Hearing this B. N. Yadav and 
Md. Mohsin Platnoon Commander accompanied by Bal- 
anand- Singh came to the check post and saw Sonararn’s 
bullock cart containing excess coal. Baianand Singh and 
Y^dav then went to the manager's bunglow to inform 
him about the excess coal being carried by Sonaram. The 
manager who was in his bungalow then after hearing from 
B, N, Yadav instructed him to unload excess coal and there- 
after to release the cart. Accordingly the Security Personnel 
unloaded the excess coal from the bullock cflrt of SOnaram and 
allowed him to go with hl 8 cart. It was at that time Bhaktu 
Mahato mining sirdar one of the concerned workmen saw 
the unloading of excess coal from the bullock cart and 
protested to the security personnel saying that when they 
were allowing free passage for truck loads of coal without 
permit they were harassing the poor villagers. On this pro- 
test altercation ensued between Bhaktu Mahato cm the one 
hand and the security personnel on the other. Bhaktu Mahato 
E* e "' a 8ed and caught hold of the collar of the shift which 
Md. Masain was wearing. Md. Masain thereafter struggled 
with Bhaktu Mahato and released himself. After this Bhaktu 
Mahnto went to G.M. at his office which w a „ at a distance 
trorn the check nost and lodged a complaint ac. inst the 
security men G.M is alleged to have assured Bhaktu 
Mahato that he would send for the inspector, would enquire 
, ,™ ttcr and ?°»ld punish the guilty. On being so 
told Bhaktu came to the gate of G. M.’s office and collected 
a crowd consisting of workers of the colliery and of some 
cutsffiers. All the neonle In the crowd were armed with 
lattes nnd I bhalas. While the crowd was waiting at the gate 
iri Trivedi Inspector (home guards) accompanied by B. N 
Yadav, S. I. (home guards) came near the gate on a motor 
cycle which was being driven by Navak Ram When the 
security personnel reached near the crowd Trivedi, Inspector 
started asking the neonle gathered there as to why thev 
had assembled. While he was so enquiring, iron rods, stones 
and lathis wcie hurled by the people in the crowd at the 
securitv nersonnei Including Trivedi. Sri Trivedi therefore 
in self-defence fired two shots at the crowd as a result of 
which Bhaktu Mahato was injured in his lower part of hi, 

Srsed f± S the bn ,f AftCr thC Mn ? alth ™B h th ' <™vd 

dispersed from the place some people in the crowd 

wTVrt. S< T nfy pc T mcl By then Na y nfc Ganesh Ram 
had left the place on the motor cycle. So when Trivedj and 

Yadav were retreating on foot being chased by the crowd 
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near - the Check post a- group of 10 to 12 person# armed 
with lathis and bhalas attached- Trivedi and Yadiv. Trivedi 
was -so mercilessly beaten that he "succumbed to his injuries 
at the hospital and Yadav got an injury on his ear. 
When Trivedi fell down cm the ground as a result of the 
assault the crowd assaulting him left the place. Thereafter 
at the matinee of the concerned workmen there was a strike 
not in the colliery which is known as Murulidih 20/21 Pit 
Colliery Where the occurrence took place but also in the 
adjoining collieries for six days. On account of the strike 
the management sustained a huge loss. 

On these allegations chargeshcets were served against the 
four concerned workmen. All the chargeshcets contain the 
same allegations except the charge-sheet against Bhaktu Mahato 
which contaips the allegations at the check post regarding 
altercation between him and the security personnel. 

In pursuance to the chargcshect all the four concerned 
woikmen submitted their explanations. The case of Bhaktu 
Mahato was that while he was carrying his. own coal in the 
bullock cart the security personnel near the check-post 
demanded illegal gratification from him. He having refused 
to comply with the demand was assaulted by the security 
personnel. Thereafter he went to the G. M and complained 
against the security men. The G. M. assured him that he 
.ywduld hold an enquiry and punish the guilty. On being so 
told when he had just reached the gate of the office of the 
G: M. the security personnel namely, Trivedi, B, N. Yadav 
and Ganesh Ram arrived there and Trivedi fired at him as 
a result of which he sustained injury in his lower abdomen 
and left hand. After being wounded he fell down and there- 
after was taken to the hospital. He was, therefore, not 
icsponsiblc at all for assault on Trivedi and B. N. Yadav and 
for the strike which, took place according to the management. 
The plea of the other three workmen in their explanat ons 
was a plea of alibi. The stand of all the three was that they 
were in their respective duty when the alleged occurrence 
took place and that they had no hand in the strike. 


In the chargeshoet it was said that Bhaktu Mahato was 
guilty of misconduct under paragraph 17Cl)(a)ftXt) and (u) 
and the other three were guilty of misconduct under para 
18(l)(aXt)(iXu). 

6. It is thus seen that regarding the occurrence at the check 
post at 8 A M, on 1 1-4-78 there is divergence between 
management's story and defence veision. According to the 
management one Souaiam Mahato was carrying coal in a 
bullock cart when he was detained by security personnel at 
the check post. Under the instruction of the manager when 
excess coal which was being carried by Sonaram was un- 
loaded and Sonaram was allowed to go with his remaining 
coal with his cart Bhaktu Mahato the concerned woikman 
protested which led to altercation between him and security 
personnel in course of which Bih.rri Mahato caught hold of 
collar of the shirt which Md. Mohsin was wearing then. 
According to Bhaktu Mahato the concerned workman he 
was himself carrying the cart load of coal and when at the 
check post the security men demanded illegal gratification 
from him he lefused to pay them as a result of which he 
was mercilessly beaten. His further case is that after being 
beaten he went to the G. M. to lodge a complaint againt the 
security personnel which he did. Management in support 
of his story reljes upon the Coal Issue Register of the company 
where it is shown that on 10-4-78 six baskets of coal had 
beat! allotted to Sonaram. According to management’s case 
even though Sonaram had been given six baskets of coal he 
was actually carrying mote coal in the bullock cart when he 
was caught at the check post. The Coal Issue Register has 
been proved by the management’s witness Gupteswar Hazari. 
He says that when a certain number of baskets of coal is 
given to any worker for his domestic use for each basket the 
worked is given a slip. When the worker carries the coal 
to h's home he submits the slips at the check post before 
the security personnel and these slips are returned to the 
Coal Issue Clerk. It is therefore evident that entry In the 
register shows only allotment whereas issue of slips shows 
actual movement of coal, If Sonaram actually moved the 
cogl he must have been issued six slips as he was given six 
baskets. If there was any truth in the management’s case 
that Sonaram actually carried coal in bullock cart the security 
personnel at the check post must have collected the slips from 


hifn. The evidence of Balanath Singh,- Sepoy, who ■ saw 
Sorirant carrying excess coal in the bullock cart shows that 
he detained the cart, went- to the security post and called 
B. N. Yadav and Md, Mohsin to the check post. He deposes 
about the slips which Sonaram was carrying and acunding to 
him the slips showed that Sonaram had been permitted to 
carry only six baskets of coal. The evidence of Baidnath 
Yadav reveals that the slips were in the name of Sonaiam 
Mahato an employee of Murulidih Colliery. But curiously 
the management docs not produce the Blips and relies upon 
the oral evidence of B. N. Yadav, Md. Mohsin and Balanath 
Singh and the entry in the Coal Issue Register to prove that 
it was Sonaram who was ca, rying Lhe coal. This Sonaiam 
has been examined on behalf of the concerned workmen iu 
the domestic enquiry and he dearly rays that he did not cany 
any coal in a bullock cart on 11-4-78 in the morning. In 
other words he emphatically denies his association with any 
incident at the check post on the date of occunenee. Even 
though this witness was cross-examined by the management 
nothing has been elicited to discredit his testimony. The 
non-production of the slips in the name of Sonaram coupJed 
with the oral assertion of Sonaram falsifies the story of 
th e management that Sonaiam was carrying coal in a bullock 
call. As has been already noticed according to the case 
Bhaktu Mahato it was he who was carrying coal in bullock 
cart and when he refused to pay illegal gratification to the 
security personnel he was beaten whereafter he lodged a 
complaint before the G. M. This case of Bhaktu Mahato is 
supported by defence witness Jagdish Nath Pandey who says 
that on 11-4-78 when he was passing by the check post 
at 8 A.M. to join his duty he saw Bhaktu Mahato there add 
the security Sepoy unloading coal from his bullock cart. 
The witness thereafter went nearer aud saw that Md. Mohsin 
and security Sepoy were dragging Bhaktu Mahato by his 
collar. When Bhaktu Mahato tried to lesist the sepoy with 
the help of three other sepoys dragged Bhaktu Mahato 
towards security barrack beating him all the way. The 
witness saw Bhaktu “Mahato shouting. As a result of the 
assault according to the witness Bhaktu Mahato fell down 
and asked for water. The.eafter the Witness fetched water 
from a nearby tank and gave the same to Bhaktu to drlrtk. 
The witness also accompanied Bhaktu Mahato to the G. M.'s 
office, This witness also has not been shaken in cross- 
examination. The story that Bhaktu Mahato was assaulted 
gains corroboration from the evidence of the G. M. himself 
before whom Bhaktu Mahato immediately reported. The 
G. M\, P. N. Soor in his chief-examination says that on the 
alleged date of occurrence Bhaktu Mahato came to him and 
told him that when he (Bhaktu) was going through the 
check post with his coal he was stopped pn the ground that 
he was carrying excess quantity by the Security personnel 
that when the security personnel slopped him theie was an 
altercation between him arid security men who slapped him 
and dragged him. If the G. M.’s statement is accepted it 
snows that immediately after the alleged occur- 
rence at the check post Bhaktu Mahato complained to the 
G. M. that he was assaulted by the security personnel. There 
is nothing to disbelieve the evidence of the G. M. Thete- 
forc lhe case of Bhaktu Mahato that while he was cai-rying 
his coal on the ground that he was carrying excess coal he 
was dragged and assaulted by security personnel appears to 
be tru e when the same is supported by defence witness 
Jagcjishnath Pandey and is corroborated by the G. M. one 
cannot expect that Bhaktu Mahato immediately after the 
occurrence at check post would invent a false story and 
repo t the same to the G. M. I therefore hold that on the 
alleged date of occurrence at 8 A.M when Bhaktu Mahato 
was carrying his coal in a bullock cart he was detained and 
assaulted by security personnel at the check post on the 
allegations that he was carrying excess coal, That is why the 
slips which wgre noticed by security men near the check 
post have been deliberately suppressed. I further hold that 
immediately , after assault Bhaktu Mahato complained before 
the G, M. If the slips could have been produced by the 
management that would have conclusively shown that defence 
version is false. In the absence of the slips a mere entry 
in the coal issue register cannot show that Sonaram was 
carrying coal. It may he said that if Bhaktu Mahato was 
carrying his coal as alleged by him there, would have been an 
entry in his name in the coal issue register. Since the register 
does not show any entiy the manacement wants to say 
that Bhaktu was not carrying coal in a bullock cart as allesed 
by him. I am afraid such a conclusion Is not possible 
merely because of an omission In the coal issue register. 
The coal issue register is 9 document of the management 
and it was produced in the enquiry long after the Incident. 
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According to the evidence of Hazari, Coal Inue Clerk ho 
opened a new register under the direction of the management 
after 11-4-78 and no reason is assigned for such a step 
being taken by the management. No reason also has been 
assigned by the management lor non-p;oduction of the slips 
even though as per the evidence of the management’s wit- 
nesses the slips were actually checked by the secuiity per- 
sonnel. 1 have already suid that it is the issue of slips which 
pioves movement of coal and not on entry in the register. 
In the absence of the slips merely on the basis of an entry 
in the coal issue register management’s story cannot be 
accepted when Sonaram himself denies to have canied coal 
on the alleged day of occurrence. On account of these 
infirmities I do not accept the management’s version regard- 
ing the incident at the check post. 

Regarding the incident at the gate of the area office which 
is also the office of the G.M., the management's case is 
that after Bhaktu complained before the G. M., G. M- 
assured him that he would hold an enquiry and punish the 
guilty. After this assurance Bhaklu Mahato came to the gate 
of the office and shortly thereafter he was found in a crowd 
of 30 to 40 persons armed with lathis and bhalas near the 
gate. In the meantime after giving assurance to Bhaktu 
G. M. phoned to Trivedi, Inspector (home guards) to come 
to his office. After receiving the phone call Trivedj, Ins- 
pector B. N. Yadav, sub-inspector came on a motor cycle 
which was driven by Nayak Gancsh Ram. When they 
reached near the crowd at the gate Trivedi questioned the 
people gathered there the reason of their gathering. While 
he was thus ascertaining facts the people in the crowd started 
brick-batting and throwing lathis and iron rods at the secarity 
personnel. To save himself and the sub-inspector Trivedi 
with his Pistol fired two shots as a result of which Bhaktu 
Mahato being In front was injured and fell down. Manage- 
ment’s witnesses to this part of the occurrence have impli- 
cated some of the concerned workmen. B. N. Yadav. sub- 
inspc.'tor while deposing in the enquiry says that Dhruba 
Mahato, M. Mahato, Bihari Mahato and others wete pelting 
stones from the mob but in the next breadth he says that he 
personally knows some persons in the mob who are Jabar 
Mia, Nasir Mia and Surendra Singh. In course of his 
deposition the witness identified Nasir Mia one of the con- 
cerned workmen. Therefore his earlier version that he saw 
Bihari one of the concerned workmen pelting stones from 
the mob cannot be accepted. He does not identify Bihari. 
In cross-examination by another concerned workman Sachida 
Singh the witness says that Sachida Singh was present. He 
does not say where Sachida Singh was and whether he was 
doing any overtact along with others. The witness has said 
that after firing he along with inspector retreated from near the 
gate towards the chock post and that they were chased by 
the crowd. He further says that when they reached near 
the check post some 10 — 12 persons armed with lathis and 
bhalas attacked them as a result of which Trivedi fell down 
on the ground and he received injuiy in his left ear. He 
does not name any of the four concerned workmen in this 
case to be in the mob which attacked him and the inspector 
near the check post with lathis and bhalas. So on scrutiny 
of the evidence of this witness it’ is found that he has only 
implicated Nasir Mia and Bhaktu Mahato. The evidence of 
G. M. P. N. Soor is to the affect that after the incident of 
firing near the gate of his office Nasir came to him between 
10-30 A.M. to 11-00 A.M. and enquired from him about 
the Incident and went away. If Nasir as already deposed by 
B. N. Yadav was in the mob at the time of firing it is highly 
improbable that he would again come to the G.M, etween 
10-30 A.M. to 11-00 A.M. to enquire about the incident. I 
believe the evidence of G, M. and upon this evidence I am 
of (he view that the evidence of B N. Yadav that he saw 
Nasir Mia in the mob at the gate of the G, M.’s office at the 
time of firing is not true and that Nasir was not in 
mob at that time. Nasir has not been implicated in the 
mob of 1(3-12 person which assaulted Trivedi and B.N. 
Yatjav near the check post. The enquiry by Nasir Mian 
from the G. M. after the incident at the office appears to be 
a bona fide enquiry and does not seem to be a camouflage 
to cover up his complicity. K. N, Ojhg and S. R. Sinha 
witnessed for the management who depose about the gather- 
ing inside G.M.’s office do not implicate any other work- 
man of this case. The evidence of Md. Mohtfln, Havfldar 
implicates Nasir in the mob at the gate of the G. M.’i 
office. This witness saw the incident from a distance of 
50 to 100 yards as admitted by him in cross-examination. 
It is very doubtful if from a distance of 50 to 100 yards 


he would be able to se« Nasir inside the mob gathered at 
the gate of the G. M.’s office. He also does not describe 
any part being played by Nasin in the mob and only says 
in a general way that Nasir was in the mob. The next wit- 
ness Ganesh Ram does not implicate Nasir in any incident 
alleged to have taken place on the date of occurrence. He 
simply recognises Nasir being present during the enquiry 
in the hall. The 4th witness Balanath Singh also does not 
implicate Nasir and to the same effect is also th e evidence 
of other witnesses for the management. I have already said 
that long after the incident which took place at the gate of 
the G. M.’s office Nasir came to G. M. and enquired from 
him as -to what had happened there, and that the enquiry by 
Nasir was not a camouflage. The evidence of management’s 
witnesses referred to above associating Nasir with the mob at 
the gate of G. M.’s office is not credit worthy. The irresis- 
tible conclusion therefore is that Nasir as not in the mob 
cither at the gate of the G. M.’s Office or near the check 
post where Trivedi, Inspector is alleged to have been assaul- 
ted or in the mob which entered G. M. Office and threate- 
ned him. 

Regarding Bihari Mahato the evidence of the manage- 
ment’s witnesses against him is very scanty. Baidyanath 
Yadav although at one stage of his evidence says that Dhruba 
Mahato, Mathur Mahato, Bihari Mahato and others were 
pelting stones from the mob, in the next sentence he says 
that he only knows some persons amongst the mob who are 
lubar Mia, Nasir Mia, Surendra Pd. Singh. Thus it is clear 
that his earlier statement that Bihari was one of the persons 
who were pelting stones cannot be accepted. The other 
witness Md. Mohsin appears to have witnessed the occur- 
rence at the gate of G, M.’s office from a distance of 50 
to 100 yards. In his evidence he say* that he saw Bihari 
in the mob. He does not ascribe any particular part to 
have been played by Bihari. It Is very doubtful if from 
a distance of 50 to 100 yards he could see Bihari in the mob. 
I have discarded his evidence while discussing the case of 
Nasir Mia. For the same teason I am of the view that 
his evidence to the effect that he saw Bihari in the mob 
is not believable. The 3rd witness Ganesh Ram Nayak, 
does not implicate Bihari and to the same effect is the evi- 
dence of Balanath Singh, K. N. Ojhai Ramasray Singh, Sia 
Ram Sinha and P. N. Soor, G. M. Such being the position 
there Is no reason why the plea of alipi taken by Bihari 
should not bo accepted. Even conceding that Bihari has 
not been able to establish his own plea there being no posi- 
ti\e evidence worth the name against him showing that he was 
in the mob either at the gate of the G, M.’s office or near 
the check post where Trivedi was assaulted or in the mob 
which entered G. M.’s office he must be held to be not guilty 
of having committed any misconduct under clauses (i), (e) 
and (t) of Para 18 of tne Standing Orders. 


So far a$ Sachida Singh is concerned management’s wit- 
nesses Baidyanath Yadav does not identify him In the mob- 
In cross-examination by Sachida himself the witness has also 
made a statement that on that date Sachida Singh was pre- 
sent without saying at what plac e and without saying what 
he was doing. The next witness Md. Mohsin identifies 
Sachida in the mob but I have already discarded the evidence 
of this witness on the ground that he saw the mob from a 
distance of 50 to 100 yards as per his own statement It 
may be borne in mind in this connection that after the alter- 
cation at the check post between the security personnel and 
Bhaktu Mahato the witness Md, Mohsin was directed by 
Baidyanath Yadav, sub-inspector to remain at check post, 
Acco. dingly Md. Mohsin remained at the check post which 
is at a distance of half a mile from G.M.’s office. Md. Mohsni 
says that he reached the statue of Bajrangball from 

the check post and saw the mob from there. The statue 

according to him is at a distance of 50 to 100 yards 
from G. M.’s office. It is very much doubtful if anything 
regarding the alleged occurrence at the gate of G, M.’s 
office would be visible from the place from where Md. 
Mohsin says to have seen. The other witnesses for 
the' management, namely, Gahesh Ram, Nayak, Bala- 

natfi Singh, K, N. Ojha, Ramasray Singh, Sia Ram Sinha, 
P. N. Sur and B. N, Lai who speak about the ocouirence 
do not implicate Sachida Singh. So on the solitary 

identification of Md. Mohsin who saw the occurrence 
from a distance of SO to 100 yards near Bnlntnftbrfi 
stable it is not possible to come to a conclusion ’ that 
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Sachida Singh was in the mob either at the time of firing 
wincn toot place at tnc gate of U.M.’s ollice or at the time 
oi assault on invedi whten took place near the check post 
or in the jnob wmen later entered U.M.’s office and threaten- 
ed turn. K. N, Ojha management's witness who deposes 
about the mob wtnen entered UM.’s office does not impli- 
cate Sachidu. So hold that Sachida Singh not guilty of mis- 
conuuoi us per clauses in, ie) unu U) ol fata 18 of the 
Standing Orders. 

Now 1 take the case of Bhaktu fil aha to. He himself 
acunits tnat nc was at the check post where he had some 
attercatton with the security personnel regarding his carrying 
a cart load or coal. 1 have already discarded the manage- 
ments case that the coal whicn was being earned at tnat 
time belonged to Sonaram Muhato and that he was driving 
buuock cart. I have accepted the story of Bhaktu Mahato. 
nnaMU alter being assaulted by security personnel at the 
cnect post complained before tne G.M. in his office. The 
U.M., t*. N. bur witness for the management admits in his 
evidence that Bhaktu Mahato complained that he had been 
assaulted by security personnel. This evidence of the G.M. 
lends strong support to the Bhaktu’ s plea that he was assault- 
ed, On being loid by G. M. that- he would enquue into the 
matter and would punish the guilty Bhaktu came away from 
the O.M. s office to the gate leading to the oflico compound. 
In the meantime as appears from the evidence of G,M. he 
r telephoned to Trivedi, Inspector (home guards) who came 
on a motor cycle .accompanied by B. N,- Yadav, sub-inspector 
(.home guard). The story is that both Trivedi and B. N. 
Yadav were sitting on the back of the motor cycle while 
the motor cycle wa a being diiven by one Nayak, Gance h 
Ram another witness for the management. When Trivedi 
and B. N. Yadav reached the gate of the G.M.’s office the 
consistent evidence of B. N. Yadav and of Ganesh Ram is 
that they saw a crowd at the gate of the G.M.’s office, and 
that the people in the crowd were armed with lathis and 
bhalas. The evidence of Sia Ram Simha is also to the effect 
that the mob gathered at the gate of the G.M.’s office were 
armed with lathis and bhalas. B. N. Yadav says that on 
reaching the spot Trivedi, the Inspector wont near the mob 
in order to ascertain from the people in the mob about the 
reason of their being at the place. The witness further says 
that when Trivedi was talking to the people in the mob the 
people in the mob started brickbatting namely pletiug 
stones, lathis and Iron rods. According to the witness B, N. 
Yadav, Tiivedi in order to save himself and other security 
men shot at the mob by his pistol from point blank range. 
As a result of firing since Bhaktu Mahato was in the front 
of the mob he got injury in his lower abdomen and on his 
left harid. The fact that Bhaktu was injured at the gate of 
G.M.’s office where the mob had gathered is not disputed 
by either party. It is also not disputed that immediately 
after Bhaktu was injured he fell down and was carried to 
the hospital for treatment. So Bhaktu’s presence in the 
mob must be held to be admitted. If the mob was engaged 
in pelting stones, lathis ana iron rods at Trivedi and B. N. 
Ojha Bfaakto Mahato cannot escape the conclusion of being 
guilty of fighting riotous and disorderly behaviour. It is also 
the evidence of B. N. Yadav and Md. Mohsin that while the 
people in the mob were pelting stones etc. they were shout- 
ing ‘MARO MARO". But curiously however the General 
Manager P. N. Sur who is also a witnes s to this part of the 
occurrence clearly says that he did not see any weapon, 
namely, lathis, bhalas etc. in the hands of the people gather- 
ed at the gate of his office when the security personnel arriv- 
ed there in a motor cycle. It has been noticed that after 
Trivedi and B. N. Yadav arrived at the gate they went near 
the mob and Trivedi was talking to the people inside the 
mob. That apart B. N. Yadav also admits in his evidence 
that Trivedi fired at the mob from point blank range. Thus 
if is very clear that if people ip the mob were really armed 
with lathis and bhalas and were pelting stones ordinarily one 
would find some !n|ury either on Trivedi, inspector or B, N 
Yadav, sub-inspector. B. N. Yadav, sub-inspector does not 
say that either he or Trivedi Was injured at the gate. Further 
ft is seen from the evidence or Ramasray Singh, Sepoy 
(home guard) who was at the relevant time working inside 
workshop at distnnceof of 100 yards from the G.M.’s office 
compound saw with his own eyes the Inspector Trivedi and 
sub-fnsnector B, N. Yadav retreating front the mob towards 
check post and some people in the mob chasing. The wit- 
ness further says that neither B. N. Yadav or Trivedi had 


any in jury. This retreating took place admittedly after the 
nrtng. ihe evidence ot U. M. B, N. bur being to the effect 
that he did not notice the people in the mob being armed 
with weapons a serious doubt arises as to whether B. N. 
Yadav, Md, Mohsin and other witnesses for the management 
who say that the mob were armed with lathi* and bhalas 
and the people m the mob were pelting stones is true. The 
G.M. is very lesponsible person and most of the witnesses 
who speak about the mob being armed with lathis and bhalas 
ure ail persons belonging to security staff of the manage- 
ment. It has already been noticed that there was a quarrel 
between Bhaktu Mahato and security personnel at the check 
post in the early morning on the date ot occurrence in course 
of which Bhaktu Mahato was assaulted by the security per- 
sonnel. It has also been noticed that Bhaktu Mahato imme- 
tfiately ran to the G.M. and lodged a complaint before him 
that he had been assaulted. After the G.M assured Bhaktu 
that he (G.M,) would hold an enquiry into the matter Bhaktu 
came down and was at the gate of G.M’s office. Within a 
short time thereafter security personnel arrived. Within this 
very short space of tim© if the management’s case is to be 
accepted Bhaktu must be presumed to have collected about 
10 to 40 persons, to have armed them with lathis and bhalas 
and to have beep waiting with the crowd at the gate for the 
security personnel. If the story told by the management 
that all the 30 to 40 persons near the security personnel 
started shouting "MARO MARO” and pelted stones and 
lathis at the security personnel who were very close to them 
one would normally expect severe injuries either on the 
person of B. N. Yadav or on Trivedi. I have already notic- 
ed above that after firing when these persons were retreating 
towards check post they had no injury. It would follow 
therefore that even though all the 30 to 40 persons armed 
with lathis and bhalas were trying to inflict injuries on the 
seciuily personnel they could not succeed in their attempt 
even if the security personnel were very close to them. 
Such a story setms to be abMrd o n the very face of it. 
The storv of the management* witnesses that the crowd of 
30 or 40 peron s gathcied at the gate of G.M.’s office were 
armed with lathis and bhalas and that they started throwing 
lathis, iron rods and stone* at the security personnel when 
they came near is falsified by the evidence of the G.M. The 
G.M. Sri Soor who say* that he did not see the crowd being 
armed with any weapon. The case that the people in the 
crowd muted pelting stones, lathis and iron rods at the 
security personnel when Trivedi was talking with them 
becomes very doubtful when one finds neither B. N. Yadav 
nor Trivedi having received any injuiy as a result of pelting of 
stones, lathis and iron rods at them from a very close dis- 
tance. Ramasray Singh who saw Trivedi and B. N, Yadav 
retreating says that they had no injury. So On the basis of 
(he evidence of the G. M, P. N. Soor I hold that the people 
who had gathered at the gate along with Bhaktu Mahato were 
not urrncd with lathis and bhalas as claimed even though 
they were in a fighting mood were not pelting stones, iron 
rotU or lathis and were only shouting at the security per- 
sonnel. Almost all the witnesses who have spoken about 
pelting of stones, lathis and iron rods are all security men who 
Irear a grudge against Bhaktu. When this evidence js con- 
tiadicted by the G.M. it is difficult to rely on the evidence 
regarding pelting of stones, lathi* and iron rods. It was oply 
whqn Trivedi shot at the mob injuring Bhaktu Mahato at 
two places by his pistol some of the people who had gathered 
chased the security personnel. The distance between GM.’s 
office and the check post where Trivedi was assaulted' is 
sufficiently long and is about half a mile. Admittedly Bhaktu 
Mahato wa* n ot amongst those who chased the security 
personnel because after being wounded he fell down and was 
carried to the hospital. It appear® from the management’s 
witnes.se* that near the check post about 10 to 12 persons 
armed with lathis and bhalas assaulted Trivedi inflicting 
injuries to hich he ultimately succumbed and assault- 
ed B. N. Yadav injuring him in his ear. None of the wit- 
nesses examined for the management identifies any of the 
persons in the mob consisting of 10 to 12 person^ aliened 
to have inflicted injury on the security personnel. The fact, 
however, remains that Bhaktu Mahato was in the mob 
at the gate' of G.M.’s office. The mob was in a fighting 
mood and the people therein were abusing and threatening 
the security personnel, Bhaktu Mahato, therefore, must be 
found guilty of misconduct under clauses 1 7(0, (el (t) 

Coming to the other part of the management’s case that 
(he concerned workmen after assaulting the security personnel 
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successfully incited -the workers of the eolliery where 
the incident took place as well as of other adjoining eollenes 
to observe a strike and that as a result of incitement there 
was strike for six day® for which the management sustain- 
ed a. huge loss, the evidence led by the management is very 
meagre and is not sufficient to -make out a case against 
the concerned workmen. B. N. Yadav says that after the 
incident on 11-4-78 workers started telling that they would 
close i be colliery. He does not name any of the four 
concerned workmen to have said like that. They witness 
Md. Mohs in while deposing about the strike says that at 
the time of assault the crowd was shouting slogan and 
people demanding to close the mine. He does not say 
who Was saying so. The witness -Ganesh Ram does not 
say anything about the strike which followed the incident. 
Witness Balanath Singh only makes a general statement 
that after the incident peace was 'disturbed and work re- 
mained dosed for 5 to 6 days for which B.C.C.L. suffered 
loss. He also -does not implicate any of the concerned 
workmen categorically. Witness K. N. Ojha Sr. Mining 
Engineer says that after the incident the colliery remained 
closed for six days and B.C.C.L. suffered loss of produc- 
tion. He does not implicate any of the concerned work- 
men. Witness Remasray Singh, Sepoy, says that the msb 
was giving slogans against security personnel .and was also 
asking ' for closure of the colliery. He further says that 
from that date Mnrulkfih Colliery remained closed for six 
days and other collieries of the area remained closed for 
three days and the company suffered a loss to thb tune of 
few lakh rupees. Witness Sia Ram Sinha savs tat it is 
difficult for him to say who sponsored the strike because 
he does not know the particular person who organised the 
strike. He also speaks about written appeal by the G.M. 
not to resort to strike. The G.M., P. N. Soor says that 
after the iircjdent the entire Colliery a s well as surrounding 
area also remained closed for six days and that there 
Wife a loss of about several fgrhs of rupees on account' of 
this strike. He specifically says that peace as disturbed 
by Surendra Prasad, Jabar Mia, Rameshwar Singh and 
S, Baneriee. - y n cross-examination he has said that he has 
a}«k- .panted' the- persons; who sponsored the.' strike as they- 
'WT iMdth* :thi n noofec He ' duds not know who* sponsored 
the strike in other collieries. Last witness B. M. Lai, Dy. 
Personnel Manager who speaks about the strike says in 
ictees-exammxtioa that strike was organised' by ail fhd 
unions that the organisers were Nasir Mia, Surendra Prasad, 
' Rasid Khap and Saehida Singh. He has also admitted in 
cross-examination that he heard Saehida Singh addressing 
the people and instigating them to resort to strike. Accord- 
ing to 'the witness Saehida Singh was one of the organisers 
of -the strike. So this witness while implicating Nasir Mia 
as one of .the persons who organised the strike he has not 
deposed • to have seen Nasir Mia actually instigating the 
people to strike. When the witness says that the main 
organisers were Nash Mia, Surendra Prasad. Rashid Khan 
and Saehida *Sjngh, he only gives his general impression 
but does not say that hd has seen Nazir Mi a doing any- 
thing.- -This- evidence alone against Nasir Mia is not .in 
my view « sufficient enough to prove that he is guilty of 
misconduct under Para 18(})(i) and (u). So far as Bhaktu 
Mahato is concerned the Enquiry Officer had rightly ex- 
onerated him of the charge under Para 17(1 >(i>Lu) on the 
ground that after he received bullet injury he fell down at 
the -spot and w$s hospitalised for a long period During the 
strike ’ period which followed the incident . he was ip the 
hospital; That was why the Enquiry Officer came to the 
conclusion that he had no part to play in bringing about 
the strike and therefore he could not. he held responsible 
for the loss sustained by the company on account of the 
strike. Buy the 'G.M. differed from this finding and held 
Bhaktu guilty under Para Wl)(i)(u) of the Standing Orders 
because m -oolirse rof his altercation with the security per- 
sonnel near the Check post he had said that he would ask 
the mazdoors to stem 'the colliery and because when he 
«m,D]fnned before' the G.M i n fcts office on -11-4-78 -about 
thr ass^ op-hmi-by the security personnel he save a threat 
to, the G..M. that -be would close the colliery if the disoute 
wps-not salisfacfortfyLfeeidetf: Accepting that the two state- 
ments attribuwd, to Bhaktu Mahato .as mentioned above are 
4- not establish that he actually organised the 
strike which resulted an himr loss to the company Then 
•making the statement before security personnel and before 
the- -manager-- he -oniy-gavf expression to hi s desire that in 


case the dispute would not be decided -properly he would 
try to dose the colliery try giving a call for strike. On the 
basis of these two statements of Bhaktu Mahato it cannot 
be said that merely because a strike followed the incident 
of 11-4-78 Bhaktu Mahato is guilty of misconduct under 
Para 17{l)(i)(u) in the absence o£. any evidence that he 
actually instigated the workers tq observe a strike. It may 
be remembered in thi s connection that immediately after 
confrontation between the security personnel and the' crowd 
which had gathered at the gate of the G.M.’s office Bhaktu 
Mahato a workman in -the -colliery received bullet injury and 
fell down. So regarding Bhaktu’s responsibility in organis- 
ing a strike and in causing loss to the company I would 
accept the finding of the enquiry officer and discard that of 
the G.M. The only two concerned workmen who have 
been held responsible for the strike and the consequent are 
Bihari Mahato and Sachida Singh. B, N. Lai, Dy. Person- 
nel Manager in his deposition at one place name Saehida 
Singh amongst others as organisers of the strike and accord- 
ing to the witness the strike was organised by all the unions. 
This statement appears to be merely an impression of the 
witness and he does not say how he got the impression. 
Only in cross-examination at one -place the witness has said 
that he did not see Saehida Singh on 11-4-78 since when the 
workers struck wfork and at the same time he says that oc- 
casionally he heard Saehida addressing the people - instigat- 
ing them to strike. This later statement of the witness 
appears to have no connection with the strike in question 
although accorrding t» the witness occasionally he had heard 
Saehida addressing people asking them to observe strike 
Even if the statement is assumed to relate 'to the strike in 
question, this solitary piece of evidence is too. insufficient to 
saddle Saehida with the responsibility of causing the strike. 
Regarding Bihari’s responsibility .a organising strike the 
evidence of the management is nil. So the net result is that 
management has failed to establish its case regarding illegal 
strike and loss to the company against the workmen. As it 
appears the incident of firing and the consequent injuries on 
Bhaktu has been interpreted by the working class in the area 
as an attack on it and consequently the workers stopped 
work as a protest. So according to me none of the concern- 
ed workmen is guilty either under Para 17(1 > (u) oi 18(1) 
(u) of the Standing Orders. The firing by Trivedi at the 
unarmed people resulting injury to Bhaku in his abdomen 
is the cause of the strike. 


8- In view of the reasons given above and in yiew of my 
findings that Bhaktu Mahato alone is guilty of misconduct 
of ritous and disorderly behaviour, he is Knbfe to be punish- 
ed. So -far ns three other concerned woikmcn are concern- 
ed since .1 hold That they are not gitiltv of any of the charges 
levelled against then-, the order of cHmuLviI passed against 
them are liable to be set aside and they are entitled to re- 
instatement withr full back wages. They are to Teport to their 
duty within a month from the date of publication of the 
award. So far as Bhaktu Mahato is concerned even though 
he has been found guilty of misconduct of riotous and dis- 
o defly behaviour the punishment iff dirmissal passed against 
him appears to be disproportionate to the misconduct of which 
he has been found guilty. If on the alleged date of oc- 
currence as I have already found he was assaulted bv the 
security personnel, about which he lodged a complain before 
the G.M. his standing with, some people at the gate of the 
G.M.’s office immediately after he lodged the complaint and 
behaving i n a disorderly manner with the security personnel 
when they approached the crowd near the gate cannot be 
said to be of such a nature which would warrant his dis- 
missal from service. At the relevant time 'he was in an agi- 
tated mood after assault on him. At the time he was in 
the midst .of people assembled at the gate he w as not armed 
and I have also held that none others in the Crowd had 
arms The shouting of Bhaktu Mahato at the security per- 
sonnel at that time was hrs spontaneous outburst. There- 
fore taking into consideration the fact that he was first of 
"all assaulted by the security personnel T think the punish- 
ment of dismissal inflicted on him is too severe and is not 
justified. Since the date of his dismissal he has remained 
idle fill to-day. Tf he Is reinstated without full back waees 
the Toss., he. would suffer . would be sufficient to punish him 
for life misconduct, of which- he has been' found cuilty. So 
the Older- of dismissal Passed against him is liable to be 
set aside and he is - entitled to reinstatement without back 
wages if he reports to duty within a month of the date of 
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publication- of the- amid, .Thu reference tsariSWererf ac- 
cordingly. There will be no order foi cost.- 

B, K. RAY, Fjesiding Officer 
[No. L-20012/55/81-D.IILA] 
A. V S. SARMA, Desk Officer 

New Delhi, 'the 8th December, 1981 

S.O. 3428, — In pursuance of section 17 of the Industrial 
iSTsputes Act, 1947 ( 14 of 19<[7), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port Trust, Calcutta and their workmen, which was 
received by the Central Government on the 1st Dec,, 1981. 

CENTRAL GOVERNMENT INDUSTRIA1 TRIBUNAL : 

CALCUTTA 

Reference No. 70 of 1978 

PARTIES : 

Employers in relation to the management of Calcutta 
Port Trust, Calcutta. 

AND 

Their Workmen 

APPEARANCES : 

On behalf of Employers. — Mr. R. Som, Asstt. Manager 
(I. R.), Haldia Dock Complex 

On behalf of Workmen.— Mr. P. Bose. Asstt. Secretary, 
Calcutta Port Shramik Union. 

STATE : West Bengal INDUSTRY : Port & Dock 

AWARD 

The reference has been sent to this Tribunal by the 
Government of India by it s Order No. L-32011(2)|78-D. 
rV(A), dated 3rd August, 1978 for adjudication of an indus- 
trial dispute between the employers in relation to the manage- 
ment of Calcutta Port Trust, Calcutta, hereinafter referred 
to as the “Port Trust" and their workmen represented by the 
General Secretary, Calcutta Port Shramik Union, hereinafter 
referred to as the "Union”, The dispute has been mention- 
ed in the Schedule to the reference in the following words • 

“Whether the management in relation to the Calcutta 
Port .Trust. Calcutta are justified in ignoring the 
claim, of casual persons employed in River Training 
Wing of Haldia Dock Project for regular employ- 
ment in Haldia Dock Complex 7 Jf not, to what 
relief are the woikmen concerned entitled 7” 

2. Today was fixed for filing a petition of settlement 
or for peremptory hearing. Mr. P. Bose, Assistant Secretary 
of the Union duly authorised by the Union is present on 
behalf of workmen and Mr. R. Som, Assistant Manager 
(L K.), Haldia Dock Complex of Port Trust represents the 
employers. Both of them submit befoie m- an application 
containing the teims of settlement and they pray that the 
dispute may be disposed of as indicated in the petition of 
settlement, 

3. On hearing the parties and on perusal of the applica- 
tion I find that the settlement is reasonable, legal and volun- 
ta;y and os prayed for by the parries, I dispose pf this 
dispute In terms of the petition of compromise filed today 
which shall form part hereof as Annexure "A”. 


r m ™-- J T? J U.J|l| I — — at 

An award is passed 'sfceefdaogly-’ 

Dated, Calcutta, 

The 26th November, 1981, 

R BHATTACHARYA, Presiding Officer, 
[No L-32(>ll/2/78-DlV(A) (I)] 

ANNEXURE *A’ 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, 20, ABDUL HAMID STREET CALCLTTTA-69 

In the matter of Reference No. 70 of 1978 
AND 

In the matter of an Industrial Dispute. 

BETWEEN 

The Management of Calcutta Port Trust. 

AND 

Their workmen represented by the Calcutta Port Shramik 
Union, 26, Dr. Sudhir Basu Road, Calcutta-23, 

The Management of the Calcutta Port Trust and the Cal- 
cutta Port Shiamik Union jointly sheweth : 

That through a process of bilateral discussion the Manage- 
ment and the Union jointly agrees to the fallowing terms 
which would meet the ends of justice. 

(a) That upto a total of 70 Casual workmen under the, 
R. T, Wing will be absorbed in phase against regular posts 
in Unskilled categories under Haldia Dock Complex to ob- 
viate the problem of retrenchment of the surplus casual work- 
men under the R. T. Wing. The remaining new will con- 
tinue in the R T. Wing. 

(b) That the current pay pf such Casual, workmen of 
the R. T. Win*; who may be finally absorbed against 
Unskilled categories of uo'sts under ft. D. C. Will be protect- 
ed but their service seniority in the respective cadres under 
H. D. C. will be counted from the respective dates Of their 
joining of service under H. D. C- 

In view of the submission as aforesaid the humble prayer 
of your petitioners of both the parties is that the Hon’ble 
Central Government Industrial Tribunal may be graciously 
pleased to determine the aforesaid Reference No. 70 of 
1978 on the aforesaid agreed terms of both the parties. 

(R. SOM) 

Assistant Manager (I.Ri) Haldia Dock 
Complex Calcutta Port Trust, 

- IP. BOSE) 

Assistant Secretary 
Calcutta Port Shramik Union. 

Dated, the 26th November, 1981 

S.O. 3429. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port Trust, Calcutta and their workmen, which 
\*ns received by the Ccntial Government on the 1st Decem- 
ber, 1981. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 2S of 1979 

PARTIES : 

Employers in relation to the management of Calcutta 
Port Trust, Calcutta 
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Their Workmen 

APPEARANCES : 

On behalf of Employers. — Mr. R. Som, Assistant 

Manager (I. R.), Haldia Dock Complex. 

On behalf Of Workmen. — Mr. P. Bose, Assistant Secre- 
tary, Calcutta Port Shramlk Union. 

STATE : West Bengal INDUSTRY - Port & Dock 

AWARD 

This is a reference under Section 10 of the Industrial Dis- 
putes Act, 1947 for adjudication of an Industrial dispute. 
The parties arc the employers In relation to the management 
of Calcutta Port Trust, Calcutta, hereinafter referred to as 
the “Port Trust" and their workmen represented by the 
General Secretary, Calcutta Port Sramik, Union, hereinafter 
referred to as the "Union”, The Order of Reference issued 
by the Government of India is No. L-32011 (2)!78-D. TV(A) 
dated 20th April, 1979. The dispute has been mentioned In 
the order of rcfeience as follows : 

“Whether the management in relation to the Calcutta 
Port Trust, Calcutta are justified in ignoring the 
claim of regular employees of the River Training 
Wing of Haldia Dock Project for regular employ- 
ment in Haldia Dock Complex ? If not, to what 
relief are the workmen concerned entitled 

2. To-day - was fixed for filing a petition of settlement or for 
peremptory hearing. Mr. P. Bose, Assistant Secretary of the 
union duly authorised by the Union is present on behalf of 
workmen and Mr. R. Som, Assistant Manager (I, R ) Haldia 
Dock Complex of Port Trust represents the employer. Both 
of them submit before me an application containing the 
terms of settlement and they pray that the dispute may be 
disposed of as indicated in the petition of settlement. 

3. On hearing the parties and on perusal of the applica- 
tion I find that the settlement I* reasonable, legal and volun- 
tary and ns prayed for by the parties, I dispose of this 
dispute in terms of the petition of compromise filed to-day 
which shall form part hereof as Annexure “A". 

An award is passed accordingly. 

Dated, Calcutta. 

The 26th November, 1 98 1 . 

R. BHATTACHARYA, Presiding Officer, 
(No. L-32011 /2/78-D.IV.A(II)] 
NAND LAL, Desk Officer 

ANNEXURE ‘A’ 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL* CALCUTTA 

In the matter of Reference No. 25 of 1979 
AND 

In the matter of Industrial Dispute 
BETWEEN 

The Management of Calcutta Port Trust 

AND 

Their workmen represented by the Calcutta Port Shramik 
Union, 26, Dr, SudMr Basu Road, Calcutta-23 

The management of the Calcutta Port Trust and the 
Calcutta Port Shramlk Union jointly Sheweth:— 


1, That through a process of bilateral discussion the 
Management and the Unlo.i jointly agrees to the 
following terms which would meet the ends of justice. 

2. That the four workmen of the R.T.Wlng whose names 
and designations appear below a°d who bave been working 
under HDC on an ad-hoc basis will be absorbed against 
the regular vacancies of H.D.C. to similar posts with 
effect from the date they have been so working under' 
Haldia Dock complex. The remaining men will continue 
in tho R.T. Wing. 


S. No. 

Name 

Designation 

1. 

Sri Ratan Kr. Roy 

L. D. Clerk 

2. 

Sri Sayed Azizur Rahman 

L. D. Clerk 

3. 

Sri Srlpati Charon Das 

Typist 

4. 

Sri Tarapada Pal 

Car & Lorry Driver. 


3. In view of the submission as aforesaid the humble prayer 
or your petitioners of both the parties is that the hon*- 
ble Central Government Industrial Tribunal may be 
gracurly pleased to determine tho aforesaid reference No. 
25 of 1 979 on the aforesaid agreed terms of both the 
parties. 

Sd/-(P. Bose, Assistant Sd/-(R. Som.) Assistant Manager 
Secretary, Cilcutta Port (IR-) Haldia Dock Complex 
Shramik Union Calcutta Port Trust. 

Dated, the 26th Nov. 1981 
nf flpRt, id 1981 
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[ipfn Ro 0B-120 12/1/81 TTo wrfto (i)] 

tr^o nl T T 0 SPIT UfHA 

New Delhi, the 10th December, 1981 

S.O. 3430. — In exercise of the powers conferred by the 
proviso to sub-section (3) of section I of the Industrial Em- 
ployment (Standing Orders) Act, 1946 (Act 20 of 1946), tho 
Central Government hereby gives notice of it s intention to 
apply the provisions of the said Act to industrial establish- 
ments under the control of the Central Government for 
which it is the appropriate Government and all mines. Wherein 
50 or moie but less than one hundred workers arc employ- 
ed or were employed on any day of the preceding twelve 
months after the expiry of two months from the date ol 
publication of this notification. 


[File No. S-12012H/80 DIA(ii) 
L. K. NARAYANAN, Under Secy. 
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